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FOREWORD

This study of US Army Special Furces operations in mainland Southeast
Asia was prepared for the US Army Combat Developments Command. It wa,
undertaken as part of a continuing program of research by the RAC Unconven-
tional Warfare Department on problems of internal defense and internal de-
velopment in developing countries. ' - _

Research for this study was conducted in the spring of 1967. Most of the

data were gathered in the field at Special Forces camps and parent headquar- -

ters in Vietnam and Thailand. _
The authors gratefully acknowledge (he assistance provided Yy the offi-
cers and men of Special Forces, other Army commands, and the other services
in the search for data, because without their help the study could not have been
accomplished. The authors of course assume full responsibility for the study
and its conclusions. They hope that the work will serve its pur;ose: guidance
for future US Army efforts to advise and assist the ground forces of developing
countries to meet the challenges of internal defense and internal development.

- Jobn M. Broit
Head, Unconveotiona] Warfare Department
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-0 " (U) To reconstruct and analyze the operational experience of US Army
- Special Forces (USASF) and other similar advisory detachments assigned to
"~ train, advise, assist, and support internal defense forces in mainland South-
‘east Asia in order to extract lessons applicable to planning, training, and th:
development of doctrine for future ovperations of a similar nature.

Facts , S
e D gﬂzxﬁ( US Military Assistance Programs for the developing nations of ma:n-
D Southeast Asia (and elsewhere) had as their original object the develop-
' -ment of balanced conventicnal forces in the US image to defend against overt
external aggression. Between 1959 and 1962, when events in Laos and the Re-
;- public of Vietnam clearly indicated that covert aggression was the primary
. - threat, the US government began to understand the key role of indigenous
.7 police and paramilitary forces in coiantering an externally supported commu-
~ - - nist attack from within. Since 1959, in an atmosphere of expanding insurgency,
< aso e USASF detachments have been continuously employed in Southeast Asia in the
o-1 00 forefront of a variety of US training and advisory missions:
wo il () Laos, 1959-196€2: in training regular army units and accom-
. panying them as advisers on combat operations; in helping to develop the Hill
.- Tribe potential into paramilitary assets. . »
AR () Vietnam, 1961- ; inexploiting as advisers to Vietnamese Spe-cial
;.. Forces (VNSF) the paramilitary potential of the Montagnards and other ethnic
. and religious minorities in remote and insecure districts through the Civilian
.3 Irregular Defense Groups (CIDG) program and organizing special operations
units to service the needs of US field forces. - -

FIoUE {e) Thatland, 1960- : in training components of the Thai Natioaal
Police and the Royal Thai Army (RTA) in counterguerrilla and special opera-

W) 'l'lualtddy reviews and analyzes the activities and utilization of
USASF in Vietnam {rom October 1964 to mid-1967 and In Thailand from 1962

~ te

 RLASSFD

o SUMMARY ¢
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to 1967. The study constitutes a follow on to two previous RAC studies of
Special Forces operations in Laos and Vietnam and appraises at a low level
of classification the most recent experience in the light of the regiunal war

t is in fact being waged in mainland Southeast Asia by communist forces.

27 In Vietnam the Special Forces’ task since 1964 has been essentially

operational in the environment of an active insurgency that in terms of the US
commitment escalated from Type II to Type I low-intensity conflict and from
the Viet Cong (VC) North Vietnamese Army (NVA) aspect “vom sustained
-guerrilla operations to a combination of mobile and guerrilla warfare. In
Thailand, where insurgency in the Northeast was incipient until 1866, the
Special Forces’ task has been to train Thai units in counterguerrilla opera-
tions and to establish and maintain in readiness what is essentially a Com-
bined Special Forces Operatioral Base (CSFOB) despite lts deslgmuon asa
Combined Special Forces Training Base’ (CSF‘I‘B)

The 5th Special Forces Group ln Vietnam

(U) With the redesignation of US Army Special Forces, Vietnam (USASFV)
as the 5th Special Forces Group, Airborne (5 SFGA) in October 1964, USASFV
became a group in fact as well as in name. C detachments and the table of
organization and equipment (TOE) letter-company structure were introduced,
and 12-month permanent change of station (PCS) on an individual-replacement
basis superseded the earlier 6-month temporary duty (TDY) detachment rota-
tion. The character of CIDG operations remained much the same, even when
Military Assistance Command, Vietnam (MACYV), in the spring of 1965, as-
signed several B detachments and about half the A detachments a second co-
equal mission as advisers to Vietnamese sector and subsector commanders,
respectively. The detachments adapted well to the new mission except in the
case of A detachments whose controlling B detachment did not have the sector
mission, in which case the A detachment commander had to report to two

- seniors who were charged with _dmerent missions and were without an im-

mediate common superijor. :

; (U) The growing US combat presence began to lmpact on5 SFGA and the
CIDG area development program in the third quarter of 1965. As US combat
forces took the field in increasing numbers, first in I Corps Tactical Zone
(CTZ), then in I and IT CTZs, the MACV/Army of the Republic of Vietnam
(ARVN)-advisory/command system that had controlled operations at corps

- level was subordinated tc the US field commands by the simple but effective
. device of assigning the US force commanders {n those CTZs additional duty
- as Corps Sendor Advisers in the place of the incumbents, who became deputies.

This was a key [actor in diverting the thrust of CIDG camp strike force opera-
tions from the stated area development mission to serve the combat tuem- v

gence collection and operational needs of US combat units. -

: (U) The impact of the US combat presence on the nature of Special
Forces operations was strongest in II and IIl CT2s, less strong in I CTZ, and

F o ARt el
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almost unfelt in IV CTZ. It was in direct propcrtion not only to US strength
but also to the extent of the US combat force commitment throughout the CTZs.
The net effect in II and IIT CTZs was to subordinate CIDG operations to the
operations of civisions and separate brigades of I and II Field Forces, where-
as in IV CTZ the CIDG program, although benefiting from the additional air
logistical support growing out of the US buildup, continued much asbefore.

J87 Hiatorically, Western armies campaigning in underdeveloped areas

e recruited native auxiliaries that served a variety of purposes, including
the vital informational link between the alien force and the inhabitants, USASFV
in effect presented arriving US combat forces with indigenous assets that could
partly fill this role. The situation was exploited by augmenting 5 SFGA with a
large military intelligence detachment and establishing in each CTZ intelligence
analysis centers that were tied into the countrywide MACYV intelligence system.
By the spring of 1967 about 42 peicent of all MACV ground combat intelligence
was originating with 5 SFGA. The local internal defense intelligence ffort
against the communist infrastructure in the tactical areas of operational re-
sponsibility (TAORS) of the CIDG camps (except in the Mekong Delta) suffered
accordingly. There was also a tendency to redirect civic action (CA) and
psychological operations (PSYOP) activities to serve military rather than
nation-building purposes (“winning the hearts and minds®) and as a cover for
collecting intelligence (rom informants.

(U) During the period of the study, 5 SFGA expanded from authorized
group strength in 1964 to some 2700 in mid-1967, but the shortage of USASF
advisory personnel for expanding special operations requirements caused
most A detachments in the CIDG camps to be understrength. The shiit {rom
detachment rotation to individual replacement and the necessity to accept
younger and less experienced personnel for duty with Special Forces made for
considerable contrast between the A detachment in Vietnam of 1964 and that
of 1967. The 1967 detachment had less cohesion and less collective experi-
ence, and its officers were very young. They thought more in terms of con-
ventional combat (killing VC), a perhaps natural concomitant of the US com-
bat presence. The 1967 A detachment, however, was operating in the context
of a more mature CIDG program. I had better indigenous assets 2.nd coun-
terparts to work with and more air and reaction force support to enable it to
carry out its miulons.

The 46th Special Forces Company in Thailand

U;)ee Y The Royal Thai government and the US Mission in Bangkok have

n alert to the parallels between the development of insurgency in Thailand
and the growth of the VC insurgency from 1958 to 1961. Special Forces mobile
training teams (MTTs) from Okinawa *.ad trained RTA and Border Patrol
Police (BPP) for several years preceding 1866, but it was in March of that
year that an MTT, Det 101-C-A(Prov), began a comprehensive program of
joint training with RTA Special Forces (RTASF) detachments and initiated

= \i%ﬁfiboh ILu




planning for the training of RTA infantry units in counterguerrilla operations.
The MTT was replaced in October by the 46th SF Co, which benefited greatly
from the surmounting of difficulties, the training base developed, and the
planning accomplished by its predecessor. The 46th SF Co was assigned a
number of short-term special training tasks in temporary locations. Such
assignments would probably continue, but the principal task of jointly con-
ducting, with RTASF counterparts, counterguerrilla training for the infantry
units of the RTA was accomplished at four permanent sites.

Mission and Employment: The Paradox

(U) USASF are now recognized as multipurpose, but they were originally
organized and structured for the unconventional warfare mission in the context
- of general war. Since the latter has not occurred, the need for commitment

under the mission has not arisen. Yet, because of their inherent capability,
Special Forces have been employed for almost a decade in Southeast Asia in
a counterinsurgency and advisory role-a role not considered when the or- .
ganization was formed—that has involved combat operations.

Concluoiom

(U) The assessment of Special Forces and other similar US Army opera-
tional and advisory experience in Vietnam and Thailand leads to the following
conclusiona. A

DOCTRINE AND POLICY

(U) 1. Future doctrinal statements of Special Forces missions should
take cognizance of the fact that since 1962 Special Forces have been opera-
tionally employed almost exclusively in internal defense and internal develop-
ment assistance missions.

Experience in Southeast Asia shows that the methods and techniques of
unconventional warfare are as applicable to low-intensity conflict as to general war.
Low-intensity conflicts {nitiated by communist or communist-supported forces will
most likely generate continuing requirements for Special Forces. Past experieuce and
future prospects provide ample justification for recognition of the internal deferise and
internal development role of Special Forces in doctrine for special .- ’

L - (U) 2. The essential counterinsurgency task for host country and allied
EE "~ forces is security for the people. o

In Vietmam US-supported Revolutionary Development (RD) and PSYOP
programs have made some gains in the battle to win the hearts and minds of the people
but have proved incapable of persvading them to inform on enemy troop-umit locations
and the identity of local cadres, except when host country and allied forces have been
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able to guarantee security against the depredations and terror of the enemy. Macy
" PSYOP programs are ingenuous eEllorma Unless the US Army can put expertly
. qualified personnel into uniform to ct PSYOP in situations where communists are

. extending their control over a population whose culture is extrinsic to our own, favor-

. able results will be incommensurate with the effort expended. .
" A wide discrepancy exists between what announced US policy eoneernlng
. the job to be accomplished in counterinsurgency is and what that job in pructical mili-

- fary fact consists of on the ground. US policy in Vietnam and Thailand has been to win
the hearts and minds of the people and thereby to deny the subversive movements the
bases of support they must have to win the struggle. Implicit in the slogan *win the
hearts and ninds” is the iiea of nation bullding, a truly mammoth undertaking under
the best of circumstances. To the men on the ground, however, the obvious first re-

" quirement is to establish security, and experience in Vietnam clearly shows that PSYOP,
eivic action, and RD support must be tailored to the security requirement. In the field,
therefore, the policy of winning the hearts and minds translates into military civic ac-
tion in furtherance of the security mission. Many hearts and minds have doubtless been
won in both Vietnam and Northeast Thailand, but it appears possible to win the hearts
am!mlnduolamjorltyollhepeoplemdlﬁﬂlooethenr.tllecuﬂ!yfmenemy
terror cannot be provided,

(U) 3. Gains in eomhat lntemgence by 5 sm in Vletmm between 1965
and mid-1967 were achieved for the benefit of US combat units at the expense
of the internal defense intelligence mission.

Before the deployment of US combat forces to Vietnam, Special Forces
intelligence collection was directed at the local guerrillas and their political/military
infrastructure. Arriving US forces found that conventional combat intelligence methods
yielded very little and that Special Forces camps were the best sources of information
on the enemy. MACV fully exploited the combat intelligence potential of Spe~ial Forces,
it the needs of US field forces were met at the expense of the local interna) defense
intelligence mission. The implication of the experience is that, when an insurgency
reaches the level of intensity that was reached in Vietnam in 1965 and a heavy require-
ment develops for USASF detachments and their indigenous assets to collect and process
combat intelligence for US forces, it is essential that professionally qualified intelligence
sugmentation be provided to meet the new requirement and to continue undiminished the
ongoing lnlelllgenee effort dlucted at the enemy infrastructure.

U! ARNMY SPECIAL FORCES !N VETNAN

cmuan lrregular Defense Groupa Program

(U) 4. Arex ‘development is a sound concept that can be pursued with
'orthvme reoultl even M‘ Phase III insurgency.

: Thec:perbneedlammoncleulyht.nmpmmedln
g eonmud areas, people guickly gravitate to the shelter of their security perimeters,
.- . " and as the security perimeters are pushed outward through camp strike force opera-

) - tions, “pacification® maturally results. In s Phase III insurgency environment, however,
when the insurgents have reached the threshsid of positional warfare, the area develop-
ment mission cannot be undertaken in the absence of quick-reaction forces to respond
to major attacks on the civilian irregulars by enemy main forces. -
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(U) 5. Comprehensive long-range planning should be initiated on an an-
nual basis as soon as practicable by a Special Forces group with an internal
defense and area development mission.

The introduction in 1966 of an annual planning cycle was a progressive
step that furthered continuity of operations and more efficient management of assets of
the CIDG program in conformance with overall US objectives in Viemam. The annual
Concept of Operations for the ensuing calendar year is prepared during the second
quarter and rubmitted to Command.r, US Military Assistance Command, Vietnam
(COMUSMACYV) early in the third quarter. This annual plan is responsive to MACV
objectives and strategy and to the realistic goals perceived by the letter companies and
operational d-wachments !n the four CTZs in consultation with counterpart VNSF and
ARVN corps commanders and their US advisers (the field-force commanders in I, 11,
and IlT CTZs). The amual Conceptof Operations relates operations to objectives and
the resources necessary to support operations to budgetary values.

Counterpart Relations .
UD (w)/ 6. Counterpart graft is best controlled through indirect measures.

Throughout the history of the CIDG program in Vietnam, Fpucial Forces
have had to contend with the problem of graft by counterparts—graft, that is, as judgey
., by Western standards. This problem has many aspevic —the clash of US and oriental
value systems is one, and the quality of counterpart personnel as professisnal military
men is another. Avallable evidence indicates that as the competence and calibre of
counterpart VNSF personnel have been upgraded through advice and training, the problem
of graft has diminished in size and importance. Nonetheless the problem remains. Ex-
perience shows that the quiet application of indirect controls, rather than the direct
face-to-face challenge, enables both parties to remain in good rapport and to get on »
with the mission.

_US Army Special Forces Premission Training and Deployment

(U) 7. The prestructured and team-trained detachment is necessary for
_initial deployment to a Vietnam-type internal defense and area development
mission, but thereafter individual replacement is entirely practical.

Team integrity is a cherished concept among men who have devoted
themselves to service in the Special Forces. In the carlier days of the Vietnam con-
flict, teams trained together, served their TDY tours together, and returred home to-
gether. It was alleged by some that the concept of teamwork (one for all and all for
one), as much as the qualifications of the men, helped get the job dcne.” The changeover
to PCS in late 1964 and the attesdant individual replacement system was initially feared
for the deleterious impact it would have on mission accomplishment. The experience
since 1954 shows that the periodic replacement of one or two men at a tine in the work-
horse A detachments in the CIDG camps has helped, rather than hindered, mission per-
formance insofar as it has overcome the problem of earlier years when a carefully
- developed base of rapport with counterparts was suddenly shattered as each team fin-

: ished its tour. The premission-formed axd team-trained detachment nonetheless re~
mains essential for unconventional warfare missions in time of general war and offers
significant advantages for special operations in support of the internal-defense assistance

program. :
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Coiamand, Control, and Coordination

(U) 8. By any normal standard in mid-1967, the size of 5 SFGA, the
breadth of its responsibilities, and the span of control frum the demilitarized
zone (DMZ) to Phu Quoc Island justified tie assignment of a general officer to
the post of commander., ' ‘ ,

-(U) 9. Commaud arrangements should clearly designate the second in
command. :

Special Forces are flexibly organized and can smore easily tlun conven-
tional units tajlor their command structure to the requirements of their missions and
the numbcr and' ranks of avs .‘able personnel. “he various command organizational ar-
rangerien's «mployed by Special Forces in Vietnam over the sears have evidenced this
flexibility. Whatever the orgunizational arrangements decided on, however, the second
in commaid should be clearly designated as suc...

(U) 19. Organizing the more highly specialized activities of a Special
Forces group deployed in an internal-defense assistance role into a separate
letter company s a sound practice. .

In the largest frame of reference, all Spurial Forces operations are
special in mature. but experience: shows some to he more special than others. The
grouping of the more specialized activities of 3 $.'GA into a separate provisional letter
company in early 1967 facilitated the command administration and support of the activ-
ities and the personnel assigned to them and eserved especially to further the main-
tenance of the special security arrangemen's that attend scositive programs.

(U) 11. Young A detachment officers are sumetimes outmaneuvered by
senior noncommissioned officers (NCOs) in the exercise of command.

Special Forces norm=lly seek to post only serior captains and lieutenants
to A detachments as commanders and executive officers. The exigencies of Vietham
since 1965 have had an Army-wide impact on officer resources. and young capiains and
lieutenants have necessarily bezn assigned to A detachments. Young officers who lack
experience and maturity find it difficult to establish and maintain disciplire within de-
tachments comrosed of senfor NCOs with many ycars of experience in Special Forces
and multiple tours in Vietnam. Because of their experience and contacts. senior NCCs
can make it diflicult for newly arrived oificers to ussert their authority.

Sector and Subsector Role

‘U) 12. Special Forces should avoid accepting a dual role under two
commanders.

The outstanding performance of Special Forces in the secter and sub-
sector advisory role again demonstrated their versatility and adaptability, but A de-
tachments should not be put in a position of having to report to their control detach-
ment for their Special Forces mission and to 2 non-Special Forces commander for
another coequal mission. ’
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(U) 13. Where CIDG and Regional Forces (RF)/Popular Forces (PF)
efforts were rombined through B detachments in a sector role, the result'was
improved efficiency of combat operations, intelligence collecuon and analysns,
administration, and logistics.

(U) 14. When, in the sector and subsector roles, 3pecial Forces have
established adequate security and programs are operating smoothly, Special
Forces should be promptly replaced by MACV advisory teams.

Special Forces are a valuable asset capable of per!ofmhﬁ many types
of missions. What they can do well is not, however, the test of what they should do, if
the Army is to benefit to the fullest trom their potential.

lntelligence

(U) 15. After 1965, USASFV became the major source of ground combat
intelligence support for US combat troops.

By mid-1967 Special Forces, by MACV estimate, were producing 42
percent of ali ground combat intelligence acquired by MACV.

U) (27 16. Despite the excellence of their effort, both Special Forces and |
their professional intelligence augmentation personnel need impri.ved training
in the purposes, methods, techniques, and procedures of the lnternal defense
intelligence mission. v

Operations and Special Operati'ons'

(U) 17. In future CIDG-type programs, Special Forces must exbect an
ancillary roie for their irregulars when the conflict attains Type I low-intensity
proportions and significant numbers of US combat forces become engaged.

Pressu-es by the conventional forces to avail themsclves of the services
of the irregulars will quickly develop., Lest the irregular effort collapse, Special Forces
must work to retain the orgnnlzauoml lntegrlty of the program and the lrreguhr units
that sustain it.

$@7718. Highly trained irregular light-infantry units are ideally suited
l r long-range reconnaissance and harassment and interdl uon mlssions in
.enemy-controlled territory. EERAT

. slnee 1964, as the CIDG program has matured, n mmw mmber of
hlghly tralned irregular units have been created for special operations. These units
have proved themselves ideally suited to perform long-range reconnaissance and to
conduct harassment and intendiction operations in enemy-controlled areas for periods
in excess of 30 day;. Such missions are not what conventionally organized combat
forces arc normally prepared to undertuke. So useful have the CIDG f.roes been in
locating wie enemy for allied ground and air forces, that a possible futire role for
Special Forces will be to recruit, train, and operationally support and assist indigenous
light-infantry irregulars to gather Intelligence and locate enemy unlts ln fulure ‘l‘ype 1
Jow-intensity conflicts in develophg countries.
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(U) 19. The platoon-sized multipatrol reconnaissance pattern of CIDG
forces is more productive in locating the enemy than the single company-
sized patrol. :

Application of the multipatrl pattern can, however, be made only n the
context of the availability of an adequate air and ground force reaction capability.

(U) 20. Reporting bty 5 SFGA of off-site operations in terms of platoon
and company days of operations would have more accurately reflected the in-
tensity of the effort and would have permitted meaningful analysis of the effec-
tiveness of CIDC operations themselves and of CIDG operations in comparison
with large conventional unit operations.

Logistics

(U) 21. The logistic support system for the C'DG program continued to
function in an outstanding manner. . :
Communications ' )

(U) 22. The expansion of effort and proliferation of equipment had led
in mid-1967 to a situation  herein the Special Forces communications system
would have benefited f[rom a systems analysis to rationalize equipment types
and eliminate unnecessary traffic. ’

Medica!

(U) 23. In future CIDG-type pmgra:ns, it should be ensured at the out--
set, by a US-host-country agreement if nec>ssary, that adequate medical
\reatment will be provided to casualties among the irregulars.

Civic Action/Psychological Operations and Revolutionary
Development Support . :

@3 ;B)’ 24. The abuse of CA/PSYOP and RD support for intelligence pur-
poses discredits the entire nation-building effort in the eyes of the people

whose loyalties such programs are intended to win.

' ‘ Intelligence personnel who mosi unprofessionally reveal their true in-
terests when conducting civic action and PSYOP not saly uncover themselves but in the
process discredit the legitimate purposes of CA/PSYOP programs. It is one thing to .

. view intelligence as an important by-product of CA/PSYOP/RD support programa. It
is quite another to view such programs only as 1 necessary but intrinsically valueless
cover for intelligence functions. e

Conversion and Turnover

(U) 25. In sharp contrast to the earlier period, experience since 1964
clearly demonstrates that “turnover” can be successful when carefully planned
and time-phased executed and when corntinued support s arringed.
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THAILAND

Role of US Army Special Forces

(_V) J27726. The 46th SF Co is the principal US instrument for counterinsur-
gency tra.hnrg of the RTA. :

Ig.l mrom-mmywmmmmumy
. instead of ulding indivi peuonnel to the Joint US Military Advisory Group, the US
Military Assistance Command gained a contingency special warfare capability.

U) {G¥ 27. The noninvolvement of US Army personnel in Thai Army coun-
erguerrilla operations in Northeast and South (peninsular) Thailand mini-
mizer. the feedback of information on the adequacies and tuadequacies of the

Special Forces training programs.

Combined Operations

U) JGY 28. In future combined Jnecial Forces programs the Army should
seek clear agreement beforehand with the host government on support ar-
rangements for the combined forces.

: Lack of such an agreement in Thailand poud suhlm:ual problems
when the combined USASF and RTASF began to execute their mission. .

V) ,(B‘)’ 29. By miid-1967 the 46th SF Co had succeeded in achieving efficient
mma_x_ld control ci counterguerrilla training for RTA units.

lntelu nce

£8Y 30. The lack of internal defense intelligence training for the R'rA
tutes a weakness iu the US training effort. .

‘The problems involved here are formidable and comprbe a mix of
Thai government ard US Mission sensitivities and Thai and US government polictes.
Nonetheless, the critical importance of intelligence to successful counterinsurgency
opurations requires that host-country ground forces possess an aderuate capability to
perform the internal defense intelligence mission when cammitted to eountcmerrﬂh
operatious, . , .
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Chapter 1
INTRODUCTION TO THE STUDY

PURPOSE OF THE STUDY

-(U) This RAC study of US Army Special Forces (USASF) operations is
the third concerning US advisory assistance to mainland Southeast Asian nations
struggling with the problems of insurgency. “Case Study of US Counterinsur-
gency Operations in Laos, 1955-1962 (U),” RAC-T-435,' was published in Sep-
" tember 1964, and “US Army Special Forces Operations under the Civilian
Irregular Defense Groups Program in Vietnam, 1961-1964 (U),” RAC-T-477,%
in April 1966. : :

(U) The present study is in a broad sense a continuation of the work begun
several years ago and with respect to Vietnam resumes at the information cut-
off date for the earlier work. The objective of this follow-on effort has been to
reconstruct and analyze the recent operational experience of USASF and other
similar advisory detachments assigned to train, advise, assist, and support
internal defense forces in mainland Southeast Asia, in order to extract lessons
applicable to planning, training, and the development of doctrine for future
operations of a similar nature. ' . S o

(U) Onme important reason for undertaking this study was t:st, since the
late 1950°s, US responses to communist aggression in mainland Southeast Asia
have had the unfortunate appearance of fragmentation and imperfect coordina-
tion. At the same time, communist subversive operations in the area, although
perhaps also fragmented and less than perfectly coordinated, have nonetheless
appeared to be the outgrowth of a comprehensive strategy for the region as a
- whole. Whether this is indeed the case is not the issue. What is important is
that, from the point of view of Free World resistance to indirect aggression in
Southeast Asia, it is possible to ascribe a unity of identity to all the insurgent
movements. This identity inheres in the fact that the insurgent movements are
all communist in nature and are all supported and controlled from places external
to their areas of occurrence. It is in this sense that this study considers that
a regional conflict is in fact being waged in mainland Southeast Asia by communist
forces. : o o :
~ (U) Although cast in this general frame, this study approdches the subject
at a low level of security classification. The analysis is focused on the exper-
ience of US Army advisory personnel, primarily Special Forces, as imple-
menters of US policies to counter communist subversive warfare through advice
and assistance to various ground forces with assigned internal defense missions

. N .
-~ : .



in South Vietnam and Thailand. The study group is well aware that mainland
Southeast Asia comprises more than South Vietnam and Thailand, and that,
even iu those countries, o*her than ground forces are engaged in the struggle.
Nonetheless it is considered that, through a close and comparative examination
of recent US Army advisory experience in Vietnam and Thailand, some guide-
lines to future US internal defense operations in Southeast Asia and in other

developing regions of the world may be deduced.

8COPE

(U) The study embraces US Army advisory, training, and support activities
to Civilian Irregular and Regional and Popular (internal defense) Forces in
Vietnam from October 1964 to mid-1967, with Par «cular emphasis on USASF
operational advisory assistance. US military assistance to the regular Viet-
namesearmy, navy, and air force through the US Military Assistance Command,
Vietnam, is not addressed. In the case of Thailand the study covers USASF
advisory and training assistance in internal defense to the Royal Thai Army and
the Thai National Police from 1962 to 1967. Here again the US Military Assist-
ance Program as a whole for the Royal Thai Armed Forces is outside the scope
of the study. ’

RESEARCH EFFORT

(U) The study progressed through the standard phases of data collection,
analysis and reduction, and report writing, with snme overlap in time among
the three. Data collection included document search and personal interviews,
and the data were acquired in continental ‘US (CONUS) and overseas. The
Quarterly command reports of HQ Sth Special Forces Group (5 SFGA) in Viet.
nam and monthly operational summaries and after-action reports of all echelons
of 5 SFGA constituted the bulk of the documents, but many memoranda, posi-
tion papers, briefing papers, and letters in both draft and final form were also
examined. In Vietnam, personal interviews were held with the Commander 5
SFGA and members of the group headquarters staff in Nha Trang, at the com-
pany headquarters in each of the four Corps Tactical Zones (CTZs), and with

of 5 SFGA detachments were observed over the course of 7 weeks through visgits
to Special Forces camps from the DMZ to the Jower portions of the Mekong
Delta. The former commanders of 5 SFGA and a number of officers who served
in it before the period of the field visit were also interviewed. In Thailand,
document searches and interviews were carried out in Bangkok and at HQ 46th
SF Co at Lopburi and at the three other permanent training sites where Special
- Forces personnel were located. : _ ‘
(U) The collented data were organized, collated, and analyzed in accord-

although outside the scope of the investigation, nonetheless impacted on Special
Forces organization and operations in mainland Southeast Asia.

& - o 16



ORGANIZATION OF THE REPORT

(U) The study is divided into three parts. Part I deals with USASF advisory
operations in Vietnam in the period October 1964-mid-1967. To enable this re-
port to serve as a sequel to RAC- T-4171, the chapters in Pt I follow closely in
title and order the chapters of the earlier document. Part Il covers "USASF
operations in Thailand during the period 1962-1967. Part Il presents an over-
view and assessment of the total USASF experience in mainland Southeast Asia
in advisory, training, and support activities with indigenous interral defense
" forces. It also sets forth some implications of the recent USASF experience
for Army planning, training, and doctrine for possible future US assistance to
less developed countries involved in the defense of national unity against sub-
version and insurgency. The overview and assessment are essentially conclusory
in nature, and, although the authors consider that the judgments set forth are
warranted by the analyses in Pts I and 1I, the analyses and findings of the earlier
studies were freely used in shaping the exposition. '

(U) The authors hope that the format will prove convenient to all readers
_ from the aspects of their varying degrees of interest in the whole report or
particular interest in certain portions and the amount of time they wish to de-
vote to it.

(U) Part I. Chapter 2 briefly reviews the operations of Special Forces in
Vietnam before the period under study and sets forth the factual record from
redesignation as 5 SFGA, on 1 October 1964, to 31 July 1967. Chapters 3.to 13
deal with separate group activities or funcuons These chapters may be read
selectively or in order.

(U) Part I. Chapters 15 to 19 discuss Special Forces activities in Thai-
land, 1962-1967, in the context of the insurgent threat and the assets and organi-
zation for counterinsurgency of the Royal Thai Government. They should be
read in sequence, although persons familiar with the context need not devote
much time to Chaps. 15 to 17.

(U) Part . Chapter 20, “Overview and Outlook in Southeast Asia,” offers
a projecuon and a recapitulation of the analyses contained in Chaps. 3 to 19
that lead to the conclusions. Having read the Summary, the reader who wishes
only to gain a general knowledge of the analyses supporting the conclusions.
should then read Chap. 20. For a general reading, however, the reader should
continue with Chap. 2, then read succeeding chapters of interest and Chap. 20
in order.

1 S e
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Chapter 2

HISTORY OF THE CIVILIAN IRREGULAR DEFENSE
GROUPS PROGRAM, OCTOBER 1964-JUNE 1967

GROUP STATUS AND EXPANSION

(U) On1 Octobet 1964 US Army Pacific Command (USARPAC) redesig-
nated the US Army Special Forces Vietnam (USASFV) as 5th Special Forces
Group, Airborne (5 SFGA). Much more than a change of name was involved.
The date marks the beginning of the transformation of Special Forces in Viet-
pam to group status with an authorized strength of 1297 on a permanent change
of station (PCS) basis.

*  (U) These changes resulted from a number of decisions taken at different
levels after the commanding officer USASFV had submitted a request on 1 March
1964 for additional detachments (including C detachments) that would bring
USASFYV to group strength. Consideration, unrelated at first to this request,
had also been given to changing the system of deploying detachments to Vietnam
from the 6-month temporary duty (TDY) tour to a PCS tour of 1 year. The De-
partment of Defense resolved both questions by instructing the Commander, US
Military Assistance Command, Vietnam (COMUSMACY) to request a US Special
Forces group on PCS. On 6 August 1964 the Department of the Army specified
the 5th Special Forces Group at Ft Bragg, N. C., for assignment to USARPAC
for duty in Vietnam. The phase-in was to be completed by 1 April 1965.

On the effective date, 1 October 1964, the 5 SFGA, commanded by COL
John H. Spears, consisted of 5 B and 44 A detachments. Total strength was 951
officers and men, about one-third of them on PCS. By 31 December 1864 the
group was approaching TOE strength (see Fig. 1). Four C detachments had
arrived; personnel numbered 1227, almost two-thirds of them on PCS. The C
detachments replaced the B detachments at the four corps headquarters; this
permitted the B detachments to be employed at an intermediate level of control
where they could devote more attention to fewer A detachments and exercise a
degree of control over Civilian Irregular Defense Groups (CIDG) operations that
had not previously been possible. II Corps had been the worst example of an
overextended span of control. The B detachment at Pleiku had 20 CIDG camps
under its control, more by a factor of 5 than the number normally used in plan-

anng.
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Beyond TOE

(U) Early in 1965 a significant number of B and A detachments were as-
signed a second, coequal, advisory mission by MACV as sector and subsector
advisers. The commanding officer 5 SFG.A considered that deiachments assigned
this mission ought to have civil affairs and PSYOP augmentation and on 5 March
submitted a Troop Unit Change Request (TUCR) asking, among other changes,
for an increase in such specialists. This was approved, and to implement the
TUCR promptly USARPAC was directed to provide 38 CA/PSYOP personnel on

TDY for 90 days.
Q) {©Y” Secretary of Defense McNamara visited Vietnam in July 1965 and was

iciently impressed with the performance of USASF detachments that he author-

_ ized an increase of 24 A detachments, if considered necessary by COMUSMACYV,

and further authorized that the buildup be accomplished by the interim use of
detachments from the 1st Special Forces Group, Airborne (1st SFGA) on Okinawa
until they could be replaced by PCS teums. Surveys made in all four Corps
Tactical Zones (CTZs) to determine new CIDG camp iocations established a re-
quirement for 5 more B and 24 more A detachments. On 24 August 1965, 5 SFGA
submitted 2 TUCR for this increase, which would raise the total of B detach-
ments to 16 and A detachments to 72. On 31 December 1965 actual strength was
at 1828, 531 more than a normal group, with 4 C, 11 B, and 62 A detzchments.
Although this was 5 B and 10 A detachments short of the approved TUCR in-
crease, compared with a TOE Special Forces group it was 1 B detachment short
and 14 A detachments over. The transition from TDY to PCS was almost com-"
plete. Fifty-two of the A detachments were on PCS. Only 173 officers and men
were in a TDY status,

(U) Witb the buildup and the transition to PCS, team integrity suffered. It
was no longer practicable to replace a detachment with another, carefully trained
and area oriented, from Ft Bragg. During the third quarter of 1965 individual
replacements began to arrive for the first PCS detachments that nad deployed
to Vietnam in 1964. To lessen the impact of a large turnover of key personnel
#ithin a brief period, a system of in-country rotation was adopted to provide

me depth of experience in group headquarters and in most detachments.

@5: (@7 By mid-1966, 5 SFGA’s strength had risen to more than 2600. The

()

ditional detachments authorized by Secretary McNamara the previous year
were all in-country. The group totaled 5 C, 16 B, and 76 A detachments. On
31 December 1966 group strength had reached 2745, with a total of 80 A detach-
ments. Despite its continued growth the group was seriously undermanned in
the spring of 1967 because it had had to form more units to carry out new mis-
sions assigned by MACV. Additional special operations, reaction force, and
mobile strike units raquired more A detachments, whereas the operational
planning and administrative ant logistic support incident to special operations
placed increasing demands on the staff sections. The additional detachments .
were created from personnel within the group. As a result most A detachments ,
with the and burder-surveillance missions were understrength.
On 11 January 1967, 5 SFGA submitted a modified table of organiza-
tion and equipment (MTOE) that provided for a total strength of 3226. It called
for 80 A detachments of 14 men each, 30 three-man radar teams, and another
lettered company-Co E-already activated as a provisional vnit under which
special operations un:ts were grouped. Headquarters and headquarters company
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and the signal company were also significantly increased. This MTOE failed
to receive formal agproval, but MACV and the Department of the Army recog-
nized the personnel needs of 5 SFGA in relation to the missions assigned, and
authorizations were made to permit group strength to rise above 3000. Table
1 charts the growth of 5 SFGA {n relation to the growth of the CIDG program.

MISSIONS

(‘,j 4€7 In 1967 the Vietnamese Special Forces (VNSF) command, the counter-
part of 5 SFGA, consisted of tne following in addition to the headquarters ele-
ment:

Headquarters and service company

Special Forces group of 4 C, 12 B, and 73 A detachments
Airborne ranger battalion

Special Forces Training Center (Dong Ba Thin)

Signal company

Project Delta

Wi'h some exceptions, such as Projects Sigma and Omega, the 5 SFGA has
carried out its missions as advisers to VNSF operational and control detach-
ments, which exercise command of CIDG forces. The missions have not. changed
significantly since 1964, although emphasis and scope and specialization of ef-
fort in carrying them out have changed markedly.

Q)) 407 In the autumn of 1964 5 SFGA had the following missions:

(@) To advise, assist, train, and support the VNSF in developing their
capabilities in counterinsurgency and unconventional warfare.

- () With VNSF to establish bases, as recommended by corps commanders
and Senior Advisers and approved by COMUSMACYV, along the western land bor-
der from which border surveillance and control operations can be conducted to
block major VC infiltration routes. :

(c) With VNSF to organize, train, and equip CIDG strike forces for opera-
tions against the secret war zones and major bases of the VC.

(d) With VNSF to establish bases, as recommended by corps commanders
and Senior Advisers and approved by COMUSMACY, from which to disrupt VC
infiltration along known VC corridors.

- (¢) To plan, support, and participate in special operations as directed by

&U 4%~ A mission statement daed 5 March 1965° repeated these missions,
with some slight alteration, as tasks under ®the counterinsurgency mission”®
and added another; ’

(I) To aesist the Republic of Vietnam (RVN) government (GVN) in establishing
contrl in VC-dominated areas by enlisting the active and willing support of the
Pople; this capability is an integral part of all the aforementioned activities.

(U Z 48] Doctrinal guidance was developed within the group during the second
r of 1365 and was approved by COMUSMACY after a special briefing on
20 June. It held: o
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SECRET—

(8) ... that USASF resources will be employed in missions which (1) will exert con-
stant, versatile, offensive pressure against the VC in areas where ARVN [Army, Republic
of Vietnam] is not present in strength, (2) will interdict VC movement across international
boundaries, (3) will, by quick response, prevent VC takeover of critical areas, and (4)

will assist in extending government coatrol; (b) that Special Forces become the “Spear-~
head” of rural reconstruction with efforts being made in I and I CTZ (Corps Tactical
Zooe] to gravitate towards district capital towns and then outward to remote areas. This
ia effect reject’l the previous airbead concept where the land link-up too frequently failed
to materialize. : :

lmFlementaﬁon ‘ S e ‘ S

(U ,(a)’ Some of these mission statements are a little misleading with respect
to the actual operations conducted in 1964 and 1965. Thev imply that CIDG strike

- forces were principally engaged in attacking VC [and later North Vietnamese
Army (NVA) Main Force units in their secret bases and war zones and inter-
dicting enemy cross-border and north-south infiltration. Actually, the Main
Force secret bases and war zones were quite safe {rom attack until the US
divisions began to arrive in 1865, although successful operations had been car-
ried out against local VC bases and staging areas. It is difficult to believe that
MACYV seriously entertained the idea that CIDG strike forces, lightly armed,
with no tactical organization above the company, and short on good platoon and
squad leaders, could operate successfully in areas that ARVN strictly avoided.
. This mission was only feasible for speci:il operations units in conjunction with
strong conventional forces. After 5 SFGA had organized and trained the special
operatious units and US combat units had arrived, penetration of the war zones
could and did begin. : : A

(U) Few camps along the border appear to have discovered much signifi-
cant enemy cross-border movement, let alone to have seriously interfered with
it. The camps were too far apart, particularly along the Laotian border, to
constitute more than a muisance to the enemy, who easily moved between them.
Nor was enemy movement along the interior corridors seriously disrupted by
the strike forces of the camps—~and for the same reason. The enemy in transit
moved at night and easily avoided CIDG efforts to interdict his multiple trails.
(U) The contribution of the USASF/VNSF/CIDG toward defeating VC and

NVA Main Force units lay not in attempting to engage and defeat them, but in
finding them for conventional forces. The natural antagonist of CIDG strike
forces—the VC they fought—were the local guerrillas in each camp’s opera-
tional area. The missions as assigned in 1964 were not materially changed in
1966 and 1967, but all of them could actually be carried out, with the tempo in-
creasing quarterly, as the special assets required were developed.

Area Development . S
(v) During 1964-1967 the CIDG program continued to be the principal task
of §

. This embraced advising and assisting VNSF counterpart detachments

to organize and train strike forces of volunteer irregulars, constructing the for-
" tified camps from which they operated, accompanyirg and advising the VNSF
and strike forces on counterguerrilla operations, and providing logistic and
financial support for the whole program. Area development, particularly among
the Montagnards, had been stressed at first, back in 1962, but early in 1963 as
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. MACY was taking over the program the emphasis shifted to border surveillance.
Many area development sites in the interior were closed out, and new camps
were constructed near the Laotian and Cambodian bo.ders.
i ,(ﬁ)” The term *area development® has fallen into disuse. It is synonymous
stabilization operations, or what in Vietnam is now called Revolutionary
Development (RD) (and in 1965 was known as Rural Reconstruction) but.on a
small scale in an isolated and often sparsely populated operational area of per-
haps 150 sq mi, usually in VC-controlled territory. Centered in such a Tactical :
Area of Operational Responsibility (TAOR) was the camp with its strike force ' .
of three or four companies under the command of the VNSF detachment com- C
mauder, who was advised, assisted, and supported by a USASF A detachment.
The mission was to destroy or drive out the VC and, in combimation with civic
- action and PSYOP, to win the villagers over, thus assisting the GVN to regain
control and restore the local economy. When this was accomplished, or nearly
80, it was time for the A detachment to turn over the assets to local GVN author-
ities, to convert the strike force to RF/PF {f practical, aud to moveonto a
new site, :

(U) CIDG area development acuvmes before 5 SFGA was formed were
complemental to but usually anart from GVN pacification programs, which tar-
geted on well-populated areas. The CIDG did the same thing in the TAORs of
many remote camps where there were no government programs. Early in 1965
each A detachment camp was categorized in a pacification phase (clearing, se-
curing, development) in accordance with the Rural Reconstruction program.

A detachments in areas relatively secure were augmented by a CA/PSYOP
iieutenant and one NCO. This was when A detachments were being assigned the
subsector mission, which thoroughly involved them with Rural Reconstruction
at the district level. A few B detachments were assigned the sector advisory
missior. and were similarly involved at province level. Thus, as GVN pacifica-
tion resources increased and programs expanded with US Agency for Inter- .
mational Development (USAID) support and intensified into RD, the former more X
independent pacification activities of Special Forces merged vlth and were in ;
direct support of GVN programs. , - .
(U) In the spring of 1967 few members of the 5 SFGA had heardonheold i

term “area development.” A striking aspect of the CIDG program since 1964, :
however, is the persistence of the old concept in practice. When a new camp
site is opened in a VC-controlled area abandoned by the inhabitants (e.r., Bumard
in Il CTZ in March 1967), the inhabitants begin to return within a few days.
The A detachment and its VNSF counterparts are faced with a refugee problem-
people who have come to the new camp to escape VC control. They are in need
of food, clothing, shelter, medical care, and means to earn a livelihooa. The
area development cycle has begun—to end, it is hoped, with the reestablishment i

a viable community controlled by and loyal to the GVN. . :

Lui: 'l'he debriefing report, dated 31 May 1967, inade by the CO 5 SFGA on

llnqutslmg command, summarlzed the m)or mluions assigned to the group

by MACYV as !ollowa » ‘

a. Advioendulm VNSF untbeClDG Proznm] o S ) : i
b. Execute the duties of sector and subsector advisers in those provinces desig- ‘ s
nated by COMUSMACYV. , , _ i
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. e Cmduct special epentlcne as directed ,
" d. Collect, process and disseminate intelligence. '
. - @8, Conduct MACV Recondo School for the training of FWMAF [Free World Mili-
tary Auisu-nce Fercel] perlonnel ln |ong range reeonna!ssance techniques.

U),Ql)’ Even in mmmary form these statements reflect the emphasls on {n-
- telligence and special operations that became a characteristic of the CIDG pro-
gram beginning with the US combat force buildup in 1965. Yet, at the beginning
- of the third guarter of 1967, 64 of 79 A detachments in § SFGA were located in
;.. - ~CIDG camps (see Fig. 2). Ot these, 36 had the single CIDG (the old area de-
o velopment) mission without border surveillance. In the quarterly report all 28
v with the border mission were also shown as having the CIDG mission.
L&Y Actually there were a few camps (e.g., Kham Duc) in virtually unpopu-
T border areas, but most of theborder-survetllance camps were concerned with
T area development aml some in the Delta with the subsector mission, intensively.
. Despite the growing emphasis on special operations and the production of com-
* - bat intelligence after mid-1965, area development (no matter by what name it
" 18 called) within an initially hostile environment, but apart from the central
purely military struggle between US and other FWMAF forces and Main Force
VC/NVA units, continued to be the basic role of Special Forces in Vietnam.
- "Other mlsslons and the development of special assets to pertorm them have been
.‘_' a/n oulgrowth of arﬂ development (CIDG) operations :

Al

S nnpact of the US Combat Presence

S . (U) The growth of 5 SFGA was stimulated and the prioritles of missions
- vere shifted by the changing character of the war in I, I1, and III CTZs, where
"+ the increasing US troop presence began to impact on the CIDG program in the
“third quarter of 1965. Arriving US ground-combat units were severely handi-
capped in their conduct of operations. The language obstacle and the *round-

- eye” problem made ground reconnaissance and the collection of ir:elligence

. difficult for units suddenly thrust into an unfamiliar combat environment. US

- unit commanders soon realized that a CIDG camp was a primary source of local
" information. - They soon learned that guides, interpreters, scouts/trackers, and

" captive interrogators could be found in CIDG camps and that the strike force

- companies—provided that their special aptitudes were exploited and they were

. not expected to perform in all respects like a US infantry company—oould be
~useful adjuncts to US search-and-destroy operations. . ..

«*+.(U) A _New Role. Recognition of the capability, actual and potential of the
'CIDG program to meet the increasing intelligence needs of MACV and the field
-forces led to the professionalization of the 5 SFGA intelligence effort in 1967
-by a large augmentation of Intelligence Corps specialists. It also lent itapetus
to increased use of special operations units to perform long-range reconnais-

' sance patrols in support of FWMAF operations. The first such unit, Project
‘ Delta, had become operauonal wward the end of 1964 Omega and Sigma were
rgamr.ed in CYG6S.

= (U) The recogmuon o( CIDG eapabmtlee coupled with the groving need
;_,of us combat forces for combat intelligence also led to the formation of addi-
tional Mobile Strike (MIKE) Force companies and combat-reconnaissance pla-
toons (mPs) and to improved procedures for the whole mtelhgence cycle us
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forces with their traditional reliance on overwhelming firepower became the
chief consumers of 5 SFGA intelligence collection. Committed to operations
against an elusive enemy difficult to find and fix, their intelligence requirements
created an auxiliary role for the 5 SFGA: to provide intelligence on the shifting
locations of the enemy 2nd to develop contact in joint operations so thdt the de-
cisive firepower of US ground and air forces could be brought to bear. In I and
IOI CTZs the camp strike forces came more and more under indirect US opera-
tional control,

(U) Other Benefits. The buildup of US forces helped the CIDG program in
several ways. The Quarterly Comnmand Report of 5 SFGA for the period ending
30 September 1965° lists the following: .

() US Army engineer support to assist in the construction of CIDG camps;
(b) US combat forces for employment as security elements during the conduct of

- area assessments to select new CIDG sites;

(¢) Combined US combat force/CIDG clear and hold operations that will allow the
establishment of CIDG camps in previously denied areas:

(d) Increased heli-opter support for CIDG airmobile operations;

(e) US combat forces for employment as reaction forces to exploit opportunities
developed by CIDG operations and 1o relieve CIDG troops or camps under attack.

(U) Problems. Difficulties also arose. They stemmed invariably from
an initial lack of understanding on the part of US commanders at all levels of
the nature of the CIDG program, its command structure and the role of USASF
.operational detachments, and the capabilities and limitations of irregulars. The
most common mistakes of U's commanders and staff officers were to equate a
strike force company with a regular infantry company and to assume that CIDG
camps located in a US unit’s assigned operational area automatically came under
its operational command. C '

Sector and Subsector Advisory Mission

(U) A unique coequal mission assignment to certain A and B detachments
in 1965 demonstrated *heix versatility. In the autumn of 1964 MACV and 5 SFGA
studied the practicality of assigning the subsector advisory mission on a coequal
basis to A detachments in CIDG camps. The MACV sabsector advisory pro-
gram was at that time a relatively recent development. The 103 MACV teams
in place by the end of 1964 hud proved their worth, and MACV wished to broaden
the coverage as rapidly as practicable. Because of their self-defonse capability
(lacking in the small MACYV teams) Special Forces detachments were thought
to be better equipped for the task in insecure districts largely controlled by the
VC.

(U) After a successful test periud of an A detachment in the dual role,
MACYV assigned the subsector mission to appropriately sitiated A detachments
in all four CTZs. Some detachments were even assigned to subsectors without
a coequal CIDG mission. In certain provinces in I and IV CTZs, where most
of the subsector commanders were advised by A detachment commanders, the
control B detachments were assigned the sector advisory mission. The mission
of an A detachment commander in this assignment was to advise and assist the
subsector commander (district chief) in the training and employment of his re-
gional and popular forces. As a sector adviser a B detachment commander had
a similar mission in relation to the sector commander (province chief).
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‘lae)/a‘y October 1265 5 B detachments had coequal missions and 38 A de.
tachfhents were assigned the subsector mission. The number of detachments
assigned these missions peaked in the first quarter of 1966 (7 B and 41 A de-
tachments) and thereafter declined. At the end cf June 1967 there were 4 B
and 23 A detachments so assigned. HQ 5 SFGA and the companies (C detach-
ments) in the four CrZs had no responsibility with respect to these missions
or for the performance of their A and B detzchments in carrying them out On
the whole the performance was very good, but A detaciiments were clearly bet-
ter motivated and more effective in carrying out the subsector mission when
controlled by a B detachment charged with the sector advisory mission.

(U) The combination of the coequal control/sector missions of B detach-
ments and coequal CIDG, subsector missions of A detachments under them was
most productive in the Delta where the US troop presence did not impact and the
contest, despite the ARVN presence, was for the most part betweea GVN para-
military forces and local VC units. In these circumstances the B detachment
commanders were in a position to plan and coordinate the operations of all
CIDG and RF - PF units in a province, based on an integrated intelligence sys-
tem. Detach nents B-41 at Moc Hoa in Kien Tuong Province, B-42 at Chau Doc
ir the province of the same name, and B-43 at Cao Lanh in Kien Phong Province—
all in IV CTZ~were able to operate most effectively in this way.

NEW AND IMPROVED CAPABILITIES

Combat- Reconmissance Platoons

vV (57" The formation of CRP uaits of 34 men began during the first quarter
0f'1965, one to each camp. It took some tirie tc send so many platoons to Dong
Ba Thin to receive special training at the VNSF training center under Project
Delta instructors, bu: they became the elite unit of each camp and measurably
increased the effectiveness of strike force operations. In most camps a CRP
squad was attached to a regular strike force patrol, usuzlly of ccmpany strength.
The CRP was infrequently employed as a unit, but elements were often assigned
target acquisitior missions or used for PSYOP and small raids or to adjust ar-
tillery fire and air strikes. In July 1966 the decision was taken to expand CRP
strength to two per CIDG camp.

Mobile Strike Forces _
U) PP A grave weakness in the CIDG program during the 1961-1964 period
und

d been the lack of an inherent capability to reinforce the garrison of a camp
€~ attack or to commit additional forces to exploit a successful patrol con-

tact. In June 1965 COMUSMACY approved the creation of a small reserve force
for each C detachment for use in long-range patrolling, reinforcement, and
reaction. These multipurpose reaction forces, called *MIKE Forces,” were
formed during the fourth quarter of CY65. A MIKE Force was also organized
at Nha Trang under the operational control of the commander, 5 SFGA. They
consisted of a headquarters ard three companies with a total strength of 594.
Each company was composed of three iafantry platoons, a weapons platoon, and
a reconmaissance platoon and had a total strength of 198. They were trained to
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a tactical competence beyond that of a CIDG strike force company. An A de-
ta ent tially without VNSF counterparts, was assigned to each MIKE Force.
uc?m All personnel were eventually airborne-qualified for prestige and pay
poses rather than for fulfillment of a real tactical requirement, although
three parachute operations were carried out during the first half of 1967. The
addition of these reaction forces increased the operational potential of all A
detachment camps, since the MIKE Force could be committed whenever a CIDG
_strike force developed a contact worth exploiting. It also created combat situa-
tions, formerly rare, where the B detachment communder and sometimes the
Special Forces company commander appropriately assumed operational com-
mand. The MIKE Forces were found 8o useful that more companies were cre-
ated. By 1567 a total of 19 were authorized. o

Mobile Guerrilla Forces

Q’)’L {Oy"During the last quarter of 1866 a Mobile Guerrilla Force (MGF) was
ed under the lettered company in each CTZ. An MGF consisted of an A
detachment, a2 mobile guerrilla company of 150, and a CRP-—a total of 196. They
were to operate in enemy.controlled territory for periods in excess of 30 days,
establishing their own sacret patrol bases from which to conduct reconna’ssance
ard combat operations against VC/NVA forces. Four more MGFs were formed
during the first months of 1967, but in the early summer of that year the dis-
tinction between a MIKE Force company and an MGF began to disappear. Their
organizational structure and capabilities were much the same. Company com-
manders began (o use either one for reaction forcc and mobile guerrilla mis-
sions, and later ia the year 5 SFGA adopted the practice of referring to both
MIKE Force ana MGF operations as MIKE Force operations.

Special Operations )

(U) The need for specially organized and *rained units to perform intel-
ligence-gathering missions in enemy-controlled areas increased with the build-
up of US combat forces that began in the spring of 1965. As the capacity of US
forces to launch mo: e and larger operations grew, the requirements for intel-
ligence on which to base them and for the recovery of prisoners of war increased.
As the enemy responded with his own buildup, the desirability of harassing and
interdicting his bases and war zores increased.

The first unit specifically trained to perform special operations, how-
er, was Project Delta, organized in 1964. When it became operational in De-
cember after a long period of training it consisted of six reconnaissance/hunter-
killer teams of eight VNSF and two USASF and a reaction force of the 81st Abn
Ranger.Bn of three companies. By 1967 Project Delta had expaaded to 16 re-
connmaissance teams composed of fou. YNSFand two USASF, eight roadrunner teams,
and a reaction force of six companies. The pattern of operations consisted of
infiltrating teams by helicopter at dusk or after dark into a VC-controlied area,
without benefit of lights or ground reception party. At first the teams were
limited to reconmissance and were withdrawn if discovered. They evolved into
hunter-killer teams after a decision to allow them to continue operations pio-
vided that contact had been safely broken and to attack small targets that they
could handle without help. Miscions were assigned by MACV/Joint General
Staff (JGS) based on recommendations from the commanding general (CG) VNSF
and CO 5 SFGA. ’ A :
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(»u )lﬁn October 1966 the previously formed special operations units Sigma
and Omega were committed to this concept. They operated under the operational
control of I and II Field Forces, Vietnam. USASF personnel commanded these
assets without VNSF participation or the use of ARVN reaction assets. Each
project consisted of eight roadrunner teams of four indigenous personnel and
eight reconnmaissance teams of two USASF and four matives. Reaction 1orc'es
consisted of three MIKE Force companies,

lntelligencg

LU } ABY During CY67 the intelligence staff sections at group and company levels
rwent a metamorphosis involving the addition of personnel and a reorgani-

r.ation of effort. Because of the enlarging scope of the intelligence function, three
new subsections were created in the group S2 section. A Counterintelligence
Branch, Collection Branch, and a Source Control Office were added ‘v the Order
of Battle and Administrative Branches. During April and May 1967 a military
intelligence detachment of 110 specialists arrived to give enormoi's impetus

to the scope and sophistication of the group’s intelligence capability. Augmen-
tation personnel were integrated with Special Forces personn~l to staff the In-
telligence Analysis Center (IAC) at group and each company headquarters.
Collection and counterintelligence specialists were used to upgrade those ac-
tivities at A and B detachments.

COMMAND AND CONTROL

L‘A 12)/ The command relations of 5 SFGA within MACV and in relation to the
ARVN command structure continued after 1 October 1964 as before until the
US buildup demanded a change. Operational control of USASF detachments in
each CTZ was vested in the Corps Senior Adviser, who was collocated with his
counterpart, the ARVN corps commander. The 5 SFGA came under the com-
mand of US Army Support Command, Vietnam (later redesignated US Army,
Vietnam (USARV)], but COMUSMACYV retained operational control.

(U) In May 1965 HQ III Marine Amphibious Force (Il MAF) was activated
inI CTZ. In August HQ Task Force Alpha, soon redesignated I Field Force,
Vietnam (I FFORCEYV), was activaied in I CTZ, and in March 1966 I FFORCEV
was formed in Il CTZ. To the commanding generals of these forces COMUSMACVY
assigned the additional duty of senior adviser to the ARVN corps commander.
The former Corps Senior Advisers remained as deputies except in IV CTZ,
where these changes did not occur because no US field force was deployed.

(U) Confusion arose when US field forces assigned operational areas that
included CIDG camps to subordinate units. US commanders and their staffs
did not understand that USASF detachments were in a supporting and advisory
role to CIDG forces and attempted to issue orders through them to the ARVN
camp commanders without prior arrangement with the corps commanders.

This was the cause of some trounlesome incidents until the Corps Senior Ad-
visers published detailed lnstmctlons.

T

e —1
i

U

F""f’“’"!

Lot e




dla.nges‘within the Group

(U) In the third quarter of 1966 the commander of 5 SFGA restructured
the command section. The post of group executive officer was eliminated and
the command was reorganized under three deputy commanding officers (DCOs):
one for Counterinsurgency, one for Administration and Logistics, and one for
Special Operations. At about this time a Comptroller Section, incorporating
the CIDG Finance Office, a Judge Advocate General Section, and a Staff Engi-
‘meer Section, were also created. In December 1966 the S5 section was redesig-
nated the Revolutionary Development Support Activity (RDSA) to emphasize
USASF support of the GVN pacification program. In mid-1967 the system of
organization of the command section under three DCOs was abandoned by the
new commanding officer, COL J. F. Ladd, who preferred the system of one
DCO and a group executive officer.

TECHNIQUES AND DEVELOPMENTS

'stiés :
(9 Mhe unique Parasol Switchback logistics system centered in the Coun-
terinsurgency Support Office (CISO) in Okinawa continued to operaie, but as

US Army logistic support facilities in Vietnam increased with the buildup of
US forces it became more and more practicable for 5 SFGA to obtain common-

. user items of all classes of supplies from in-country sources through arrange-

ments with USARV. Eventually shipments from out of country will probably be
limited to items peculiar to the CIDG program.

(U) Logistic support within the group was partly decentralized and ren-
dered more flexible by establishing Forward Supply Points (FSPs) in all four
CTZs. Fifteen-day stockage levels of fast-moving items were maintained at
these FSPs by direct land, sea, and air shipments. :

(U) Camp Constructicn. Two new designs for constructing camps were
developed: the fighting camp and the floating camp, the latter to be used in the
Mekong Delta to counter the deteriorating effects of inundation each rainy sea-
son. Early in 1967 the design for all future CIDG camps was standardized by .
specifying the facilities authorized for new camps and firming specifications
for each structure.

Revolutionary Development Support

(U) In the summer of 1966 a staff study to determine the effectiveness of
USASF/VNSF civic action and troop- motivation indoctrination training revealed
serious weaknesses. CIDG camps lacked an adequate resource for adviser/
counterpart development of local CA/PSYOP programs. To overcome this
deficiency CA/PSYOP teams of 12 Vietnamese CIDG personnel were orgaaized
in each camp. As mentioned prev iously, to eruphasize 5 SFGA support of Revo-
lutionary Development, the current mame of the GYN's pacification program, the
85 section of the staff was renamed the Revolutionary Development Support
Activities Section. PSYOP, however, was transferred from tais section to the
83 section on the reasoning that an activity affecting all operations should be
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part of the operations section. The result was a reduction in scope of RD sec-
tion activities, despite the new appellation, to those of a civic action section.
Much RD activity in the CIDG program, owing to the nature of the personnel, is
in-house. These hired volunteers and their dependents, especially the Monta-
gnards, are theiaselves the target of RD for the purpose of inculcating loyalty
to the GVN. For exwmple, consideration was being given in mid-1967 to the
practicability of establishing commissaries and post exchanges in the camps
for CIDG personnel and their dependents. )

" Alr Support

v Mn five catepories of avintion support were required: command ~nd
control, fire support, carto and trcop movement, reconnaissance, and evacua-
tion. The US buildup made it possible for & SFGA to ohtain improved ai- sup-
port. The following aircraft were under group control in 1967:

4 U-1A Otters
7 C-7A Caribous

23 UH-1D troop-carrier helicopters
8 UH-1C armed helicopters

(U} These assets met the requirements of group HQs command ard con-
trol, RECONDO School, and Project Delta support. Air support for subordinate
units was provided from direct-support assets in the CTZ. It was the availa-
bility of helicopters incid>utal to the US huildup that made the expansion of the
MIKE Forces (and Mobile Guerrilla Forces) and their tactical role posaible.

Air Force tactical air suppost was always on call and responsive, and Air Force
C-123’s and C-130’s regularly carried most of the tonmage from the 5 SFCA
Logistical Support Center (LSC) at Nha Trang to the camps.

ber 1966 to train personnel from all FWMAT in long-range reconmissance
techniques developed by Project Delta. The course covered 3 weeks, and a new
class began every fortnight. Training included! an advanced course for person-
nel being assigned to Projects Delta, Sigma, and Omega.

(U) VNSF Trainirg Center. During the period of this study the VNSF
Training Center at Dong Ba Thin was developed into a productive training f.-
cility through efforts to upgrade the content and the quality of the tnstruction.
Leaders.iip and specialist courses for VNSF and CIDG persoanel improved the
effcctiveness of the whole CIDG program by increasing the general level of in-
dividual competence, ’ - .

(U} Camp Strike Forces. During April and May 1967 there was little
evidence of refresher training o.: unit training in most CIDG camps even thosch
group HQs required the A detachments to submit training programs in Februsry.
Since there was no pause in operations there was little opportunity for such
training. This appeared to be the one training weakness in contrast to the
thoroughly organized formal training.
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(U) Operational. A significant improvensent in the Special Forces effort
occurred in 1966 when a structured Concept of Operatioas for CY67 (enclosure
o Ref 4) was developed by § SFGA and approved by COMUSMACV. The con-
cept, commonly referred to as the National Campaign Plan, projected opera-
tional planning far enough in advance to allow adequate lead time to prepare
for its phased execution. A follow-on 1968 concept had been drafted and was
being staffed in July 1967 for presentation in August. The impact of the Na-
tional Ca ign Plan on 5 SFGA operations is discussed in Chap. 7.

(,U Contingency. The role of the CIDG in the posthostilities period was
also under consideration. One possibility was to convert the CIDG with VNSF
and the ranger battalions into a border constabulary. An obvious corollary was
vocational training to facilitate assimilation of the irregulars into Vietnamese
society.

Electronic ~’urveillan§e

@) Mrim the second quarter of 1966 a few AN/PPS-5 radar sets with
operators were deployed to three border-surveillance camps in I and IV CTZs.
Results were encouraging, especially at Cai Cai in the Delta, where relatively
large troop movements across the border in Cambodia were monitored and a
mmber of local squad-sized probes around the camp perimeter were detected.
When MACV directed that 80 of these sets be issued to 5 SFGA, 80 three-man
radar teams were included in the MTOE recommended in Jamuary 1967.

( \Counterpart Relations
J

L m/nnrixg the years of the Diem regime an understandable but wrong and

f{-defeating attitude toward the VNSF had persisted among many USASF per-
~vnnel, especially in the A detachments. Frustrated by incompetent camp com-
manders and VNSF detachments that could not measure up to US standards, the
A detachment commanders tended to assume an authority that was not properly
theirs by exercising command in all but name. This brought better short-term
results in operational effectiveness, but it was counterproductive in preparing
the VNSF to achieve an adequate independent capability.

\) This frame of mind was strongest among detachments in the Monta-

L camps of I CTZ. TLere it was compounded by a matural rapport betweea
the Green Beret and members of the Rhade and Jarai tribes that encouraged s
de facto direct relation, bypassing the VNSF detachment. This equivocal situa-
tion of their own making could place in jeopardy the USASF advisory effort in
all the Montagnard camps, as was clearly demonstrated during the brief re-
volt in several camps in 1964 and the subsequent flare-up in 1965. The Front
'Unifié de Lutte des Races Opprimées (United Front for the Struggle of Oppressed
R:.ces, commonly known by the acronym FULRO) has resorted to rebellious
behavior on several occasions to stimulate GVN promises to meet their demands.
US Special Forces personnel were required to preserve a strict aloofness toward
this conflict. In April 1966 COL William A. McKean, CO 5 SFGA, published a
forthright letter of guidance to all 5 SFGA per3zonne! concerning FULRO, but
such partly emotional attitudes are persistent. ) :
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(' COL Francis J. Kelly, who assumed command of 5 SFGA on 5 June

_ 1966, believed the time opportune for strong command emphasis on the counter-
part relation. In his view the leadership and staff procedures of the VNSF had
gradually improved through form.l training to a point of adequacy that made
myths of certain firmly held beliefs on the part of many USASF personnel, viz,
that VNSF personnel were incompetent and something less than eager to take
the field, and hence the USASF should shoulder them aside and run the camps
and conduct operations themselves, and that the Vietnamese were cruel and

" = =----.-arrogant in their behavior toward the Montugnards, who deserved American

- sympathy. The commander categorically reminded all personnel that they were
advisers and that, although they were expected to display the utmost initiative,

must do so within the limits proper to the advisory role.
( v i In the spring of 1967 the relative degree of collocationof advisers and
rparts at the C detachment level had an inexplicable trend from north to

south. Separation of living quarters in I CTZ rose through IT and ITI CTZs to
collocationand virtual integration in IV CTZ. This was deceptive in that the
Tactical Operations Center (TOC) at Danang was fully integrated with working
spaces for counterparts. At Nha Trang the group headquarters pattern was
similar to that of C Company at Danang in having separation of facilities but
unlike C Company in that there was no collocation of office space. Except at
Can Tho in IV CTZ, theie appeared to be little informal social intercourse
between advisers and advised. The outward manifestations of rapport were more
noticeable at B detachments and less so at many A detachment camps.

Cdnversion

(U) As long ago as 1962 Special Forces were trying to develop a workable
formula for turning over a camp and its CIDG assets to the GVN when stabili-
zatio: had rvached a stage where the A detachment and the VNSF counterparts
should be withdrawn. Progress was made during 1966-19€7 in converting CIDG
to RF/PF and also, as at Plei Mrorg in Il CTZ, in withdrawing the US A de-
tachment and leaving the VNSF A detachment solely responsible.

g_perations

(U) During the 1964-1967 period, camp strike force operations became
bolder and more numerous as the chances that a camp would be overrun or a
patrol overwhelmed decreased with the growth of the MIKE Forces and the
presence of FWMAF units that could react quickly. The rapid development of
special operations capability coincided with this period. It was the increasing
vailability of helicopters that made these developments possible. o
Q;} Le))‘t“ylherever US Army operational areas included or overlapped the TAORs
the camps, the strike forces came under indirect US operational control. .

They were then often involved, although in an auxiliary role, with the larger
conflict against VC/NVA Main Force units. Detachraents in the sector and sub-

, sector roles were in a position to cocrdinate the efforts of all paramilitary

N forces in the province anc district. C
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SUMMARY COMMENT

(U) The period 1964-1967 was one of growth for the 5 SFGA to a strength
more than twice that of 2 TOE group, with wider activity and refinement of
capability made possible by the US buildup. The 5 SFGA successfully continued
to carry on the basic CIDG program, to respond well to the sector/subsector
mission when assigned, and to adjust to the intelligence and joint operations
requirements of US forces in the field.
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Chapter 3
PREMISSION TRAINING

(U) This chapter considers the premission training of USASF replace-
ment personnel assigned to 5 SFGA and the 46th SF Co. Changes in the train-
ing program are examined in the light of field experience in Thailand and the
Republic of Vietnam (RVN), and problems are identified.

THE PROGRAM: AN OVERVIEW

(U) A tundamentat purpose of Special Forces premission training pro-
grams has been to provide officers and men with detailed special information
on the areas of detachment assignments. The traditional program is of 12 .
weeks’ duration, and until 1965 all detachments assigned to Vietnam from
‘either Okinawa or Ft Bragg were cycled through it. Under the traditional pro-
gram, personnel were organized into detachments and trained as a team and
on completion of the training were deployed as replacement detachments.
Throughout each program cycle, the skills of each individusl detachment mem-
ber were refined from the aspect of prevailing conditions in-country, and all
personnel were cross-trained in onc or more team specialties, Language
" training, Instruction in CA/PSYOP, intelligence, and area studies were empha-
sized for the team as a whole. Extensive field training exercises afforded de-
tachments opportunity to aprly their combined skills under simulated active-
service conditions. Another significant aspect of the program was that indi-
viduals were freely transferred from one detachment to another in the interest
of achieving balanced capabilities and harmonious working relations among
team members. , o

Major Alterations

(U) After October 1964 the premission training program for USASF de-
Ployed to South Vietnam from Ft Bragg underwent three alterations. ;

(U) Reduction. The training cycle was reduced from 12 to 6 weeks. This
reduction was not applied to replacements for the 46th SF Co in Thailand. The
46th SF Co did not arrive in Thailand until the autumn of 1966, and replace-
ments were not required until a year later. At the end of the period of this
study (July 1967) a plan had been worked out to replace personnel within the

46th SF Co by detachmenta; staggering the process to avoid tco great a loss
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of experience. Replacement detachments were scheduled to receive the stan-
dard 12 weeks of instruction. : ' : :
(U) Individual Training. Another change in premission training for Viet-
nam was the abandonment of training individuals as members of prestructured
detachments. When the policy of individual replacement for 5 SFGA was adopted
there rcmained neither a requirement for nor a possibility of training replace-
) ment personnel in preformed detachments. The new replacement system re-
o - sulted in some loss of team integrity ir Vietnam. Under ‘he individual replace-
. ment rystem, team members finish their tours and are replaced on the average
of once a month. In-country transfers increase the turnover rate,
v (U) The individual replacement system has, however. overcome one
e .~ .7 weakness of the earijer period—the sharp drcp in team experience and the
o - ‘- temporary but compiete loss of rapport with counterparts that resulted when
- a detachment that had completed its tour was relieved by a detachment from
" .-Ft Bragg or Okinawa. Nevertheless the shift to individual replacement, although
4 nécessary concomitant of the change from 6- month TDY to 12- month PCS,
fundamentally altered the old and esteemed pattern whereby teams that had
trained together remained together during their stay in-country and returned
to Otinawa or Ft Bragg together,
. (V) Qualitv of Personnel. The third alteration in premission training re-
lates to the experience and background of the personnel input, an inevitable
- consequence of the rapid expansion of the US effort in Vietnam. Formerly offi-
cers and enlisted men accepted by Special Forces were older individuals who
brought considerable prior training and experieare and a strong motivation
- toward Special Forces work. Since 1965, however, the overall needs of the US
- Army have caused Special Forces to accept younger officers and men at the A
.- detachment level, many of them with little experience and a lack of strong moti-
~~'vation. The concern of 5 SFGA with respect to replacements received, however,

was less with their quality than with the extent of their experience znd the
. thoroughne'ss of their training. . '

- THE CONSEQUENCES
- Difficulties in Evaluation

(/UL ',M’Any attempt to evaluate the consequences of these alterations in re-
-~ lation to detachment performance in the field encounters certain basic problems.
It is difficult to separate shortcomings in the training program from the limita-

_ o tions of the personnel trained. Whether, for example, the failure of some

.- . lofficers and men involved in the CA/PSYOP effort to recognize the importance

277 -of elvic action is a function of their own personal attitudes or reflects a train-

' ./ ing failure cannot be assessed without benefit of controlled research procedures. -
. Similarly the degrees to which émphasis on combat intelligence to the detriment

- of the internal defense’intelligence effort may have resulted from improper

- training and from the constraints imposed by the commitment of US combat

=~ forces to an insurgency environment would alsv have to be examined in greater

... (U) The second difficulty, no less formidable, is in distinguishing the im-

pact of a particular change from the cumulative impact of all three. Of itself
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the reduced training cycle need not have a lowering effect on performance of
personnel assigned to the RVN, but some offset is required such as upgrading
personnel-procurement standards and intensifying the instruction provided to
accomplish as much'in 6 as in 12 weeks. But when the personnel accepted are
younger and have less Army experience than formerly, the consequences of a
reduced training cycle are likely to be serious. The same holds true with
respect to the abandonment of team training. When replacements sent to 5
SFGA were men with considerable service, most with many years of experience
in Special Forces, the elimination of detachment training, although undesirabie,
had less potential for creating problems. Given the trend toward younger and
less experienced officers, however, the elimination of premission training of
detachment teams may account for some problems that have arisen.

(U} Finally, there is the question of the extent to which the reduction of
the training cycle was simply incidental to the abandonment of the context in
which it formerly occurred—the formed detachment earmarked for Vietnam,
The Special Warfare Center (SWC) was forced, by the change from 6- month
TDY to 12-month PCS, to revert to the standard Army replacement system.
Six-weeks of training of the individual replacement in his milit.ry occupational
specialty (MOS), together with general area orientation, was considered to ap-
proximnate the amount of time devoted to such training in the team context. In
earlier days, although inevitably some detachments were diverted to sites other
than those for which they had prepared, most spert their time in area assess-
ment and familiarization with specific sites. Specialized site study of course
cannot be given to the individual replacement. Altogether the reduction of the

. training cycle, the abandonment of team training, and the acceptance of person-

@)

nel with less expe:ience have undoubtedly affected perfurmance in the field.
Whether the impact has been significant, and to what extent, are yuestions that
can be answered only in the most qualified terms.

Areas of Impact

(U) Inthelight of field experience it appears that the impact of these chanzes
hz2s been most pronounced in areas of activity that do not conform to the more
traditional military functions. In civic action and PSYOP for example, and in
the internal defense intelligence effort the effect appears greatest. Denied
sufficient language training and grounding in the social, political. and cultural
conditions in specific areas of deployment, USASF personnel appear to have
found it more difficult to carry out these missions since the third quarter of
CY65. Although it can be argued that even a full 12-week program is insufficient
to provide adequate training in such skills, it is reasonable to conclude that the
consequences of a reduced training effort would be reflccted most clearly in
activities requiring skills beyond the usual scope of regular military training.
Alterations in the premissiun training also appear to have had an
adverse impact on the periormance of individual detachments in Vietham. The

- shift to individual replacement has led to a situation in some camps where

senior NCOs with many years of experience are easily able to circumvent the

authority of young A detachment commanders. This appears where the officer's

involved are inexperienced in the intricacies cf command and where the senior
NCOs are in a position to"avail themselves of contacts at higher echelons.
Under the present replacement system a young captain arriving to take over
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command of a detachraent in a CIDG camp has usually

PRI

never before seen any

of the members of the detachment. If he wishes to introduce changes against

the wishes of the team sergeant, he must proceed with

SUMMARY COMMENT

(U) The lowering of personnel-procurement stan
premission training coincided with a reorientation of t

care,

dards and the changes in
he Special Forces role

in Vietnam. The arrival of ihe first individual replacements in Vietnam occurred
in the fall of 1965 when the US combat presence was gradually bending the 5
SFGA counterinsurgency effort to support the requirements of conventional

operations. Thiswas especially evident with respecttot
missions, each of which gradually came to assume the

he CA/PSYOP and intelligence
character of an adjunct

to the conventional US military effort. On the other hand the changes in pre-

tachments to perform the more standard military func
administration.

. mission training do not appear to have significantly lowered the ability of de-

tions, except possibly

(U) Although it is difficult to assess the overall impact of the changes,
among the indications are a growing tendency to shift the administrative burden

from the A to the B detachment level, the careful scre
ments for MOS proficiency, the establishment of in-co

ening of arriving replace-
untry “refresher” courses

for those whose skills are found ir~dequate, and a gradual reorientation of the

CA/PSYOP effort away from nation building and towar
(U) In a general sense; alterations in the premis

d military civic action.
sion training program

have not unduly hindered the adaptation of USASF personnel to the constraints
of an insurgency environment characterized by the presence of large conven-
tional US units. It would be a mistake to conclude, however, that such changes
would be compatible with the unconventional warfare mission. Here the team
concept seems to be prerequisite for effective performance. Similarly the re-
duced training cycle, involving as it does minimal instruction in language and
local conditions, appears inconsistent with the need for personnel capable of
sustained operations behind enemy lines. Although the use of officers and en-
listed men with little background and experience in USASF is feasible in the

context of the present emergency in Vietnam, to expec

t that such individuals

would effectively perform an unconventional warfare mission would be overly

optimistic.
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Chabtor 4

COMMAND, CONTROL, AND COORDINATION

(U) Until 1 May 1964 the commander, US Army Special Forces Vietnam
(USASFV). whose headquarters was at Nha Trang, exercised full command in-
cluding operational control. On that date the latter was transferred to the
senior US advisers at the four Army of the Republic of Vietnam (ARVN) corps
headquarters. The prospect of Nha Trang's losing operational control (the
essence of tactical command) had been viewed with concern by most USASF
ofticers, largely because the operational detachments would be controlled by
infantry colonels having little knowledge of Special Forces or the Civilian
Irregular Defense Group (CIDG) program.

UNDER THE OPERATIONAL CONTROL OF THE CORPS SENIOR ADVISERS

(U) Actually the transfer had little impact. It was soon apparent that the
commander, USASFYV, had not been deprived of much. The concept oi opera-
tional control is illusory when applied to a headquarters supposedly exercising
control over subordinate advisory detachments in camps tited throughout Viet-
- nam. With operational control vested in the Corps Senior Advisers, a logical
pattern of control at all lovels of the US advisory effort emerged to parallel
the ARVN operational control of all assets. The Corps Senior Adviser had a
basis for providing the corps commanders with advice on coordinating CIDG
and ARVN operational planning and the conduct, when appropriate, of joint oper-
ations. Heretofore the CIDG camps in their Corps Tactical Zones (CTZs) had
been more of an irritant than anasset to the Corps Senior Adviser. Difficulties
and misunderstandings with respect tu the role and the capabilities of camp
strike forces now disappeared, and the commander, USASF found that he had
virtually the same control over “is detachments and the CIDG program as
before. - .

Takeover by US Field Commanders .

(U) This was the command system on 1 October 1964 when USASFV was
redesignated the 5th Special Forces Group, Airborne (5 SFGA). It continued
thus until the US buildup-demanded a change in L, 11, and III CTZs. With the
deployment of a Marine Amphibjious Force (MAF) in I CTZ in the spring of
1965, it was desirable for the US commander to be in a position to coordinate
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the planning and conduct of US and ARVN operations. ‘When HQ Il MAF was
activated at Danang in May 1965, the commanding general was assigned addi-
tional duty as CSA. The officer whom he superseded remained as Deputy Corps
Senior Adviser. -

(U) As the buildup progressed, HQ I Field Force Vietnam (I FI-’ORCEY)
was established at Nha Trang in August 1965, and its commander became the
CSA in I CTZ. The same occurred when II Field Force Vietnam (II FFORCZTV)
was established in March 1966 in I0 CTZ. Since the US deployment virtually
excluded the Delta, there was no change in IV CTZ.

Deputy Cbrps Senjor Adviser

(U) It was a unique experience for a US officer serving as a Corps Senior
Adviser before the US buildup to realize one day that although he was sitting at
the same desk, he was now deputy to the field force commander in the latter’s
capacity as Corps Senior Adviser. His authority as Deputy Curps Senior Adviser
was outwardly much the same because the CSA delegated many functions to
him and acted through him, but the imposing of the US force commanders over
the MACV Corps Senior Advisers effectively subordinated the MACV/ARVN
advisory command structure in the three CTZs to the three US field commands.
It was essentially a device for controlling the impact of the US buildup on the
existing combat environment by ensuring that the US field force commanders
. (in the role of advisers) could coordinate ARVN operations with those of their

own forces.

(U) Stepping down to deputy involved subtle changes beyond a reduction
in status for the former Corps Senior Adviser. He had been the long arm of
COMUSMACY and the counterpart of the ARVN corps commander, advising
him in accordance with Military Assistance Command, Vietnam (MACYV) policies
and trying to get him to act on the advice. Now that he was acting for and
carrying out the instructions of a US general officer whose attention was prop-
erly devoted primarily to his own command, the DCSA, because he was a
familiar of the ARVN corps commander and could better appreciate his views,
sometimes found himself explaining their merit and reasonableness to the
Corps Senior Adviser.

(U) Pressures from different directions that terded to thrust the deputy
Corps Senior Adviser into an equivocal position were especially strong with
respect to the employment of CIDG forces. US operations in areas adjacent
to CIDG camps impinged on the assigned CIDG missions. Special Forces de-
tachments advised the Vietnamese Special Forces (VNSF)/CIDG forces that
were under the operational control of the ARVN corps commander. US com-
manders of divisions and brigades soon realized that the irregulars could per-
form many useful functions in connection with US operations and insisted that
camps and strike forces come under their operational control if located within
their assigned areas of operations (AOs). Tt sometimes fell to the lot of the
deputy Corps Senior Adviser, while faithfully acting as a deputy, to resolve con-
flicting points of view among the US commander /Corps Senior Adviser, US unit
commanders, the ARVN corps commander, the VNSF C detachment commander,
and ihe US Speclal Forcen company commander and the commanding omcz.r,

5 SFGA.
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(U) InII and Il CTZs US forces soon extended their operations to the
western border. As the growing US presence became the controlling factor in
the prosecution cl the war it was inevitatle that useful indigenous assets such
as CIDG strike forces would more and more come under US operational control.
Camps were frequently used temporarily as forward operating bases by US units
as CIDG missions were subordinated to the requirements of US forces.. This
was less so in I CTZ because IIl MAF operations were concentrated in the popu-
lated enclaves near the coast #nd later in the north near the demilitarized zone
(DMZ) and less frequently entered the iactical areas of responsibility (TAORs)
of the remote CIDG camps. In IV CTZ, because tiie old MACV/ARVN advisory-
command structure remained and the mobile operations of regular troops did
not intervene, CING operations continued to be in consonance with normal mis-
sions. ~ ) '

Problems Arising from the US Combat Presence

(U) Problems arose when a US division or separate brigade was assigned
an AO that included ail or part of the TAOR of a CIDG camp. The US com-
mander and his staff, knowing little of the CIDG program and the relation of
Special Forces to it, assumed that tne A detachment and the camp strike force
came automatically under their operational control. Misunderstandings resulted
because new US units were continually arriving in Vietnam. The only solution
was to define the command/advisory interface in specific detail. II CTZ affords
a good example. On 12 March 1967 a message to 5 SFGA defined the ccmmand
relation in part as follows:

The following policy statement defines command relations US, USASF, and VNSF/
CIDG con.manders and units. USASF personncl operating in CIDG camps that are within
an area of cperations assigned to a US commander are under OPCON “operational control .
of that US commander and will conform with his requirements. .. . US commanders
operating in an AO must take into cognizance the current operating dir ctives which
govern the activities of each CIDG installation in the AO. Changes in mise ions and ac-
tivities of the CIDG camps will be made only after this has been done. . . . {source
omitted by request.

(U) This was unsatisfactory from the Special Forces point of view. On
8 April 1967 LTG Stanley R. Larsen, commanding general, I FFORCEV/Corps
Senior Adviser, issued further instructions to which the commander, 5 SFGA had
agreed. Quoting the extract above he added in part:

Conversely, US commanders assigned to an AO by T FFORCEV are responsible for
providing reaction forces for CIDG forces and camps within \heir AO. .

Mutual support will be accomplished, when time and the enemy situation permit,
by liaison from the USASF advisors at the B detachment to the senior US commauder in
each I FFORCEV-assigned AO which encompasses a CIDG camp.

The US commander will provide the liairon nfficer [LO] with. . . the phn for em-
ployment of CIDG forces. The commander of the USASF *“B” detachment will coordinate
the requirements with VNSF *B” detachment commander. .. . Requirements of the VNSF
camp commander for US forces will be transmitted through to US *B* dehehment liaison
channels to the US eommander ’

The CO, Co B {5 SFGA] will direct B detackinent commanders to attach a liaison
officer to each senior US commander assigned an /O which includes CIDG camrps assigned
tc Bdet. The LO will act as the personal representative of the B det commander during
the time the AO is in effect.
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+ + « US commanders.are authorized direct liaison with USASF A Det commanders,
however. requests for operational support should be made by the senio:' US command-.r
to the “B” det liaison officcr. When time or enemy situation necessitates, the US cran-
mander may make direct contact with the USASF *A” det commander. Under these cir-
cumstances the USASF A" det con.mander will determine the requiremcats of the US
commander and immediately relay them to the *B” det for caordination with VNS®, The -
°B” det commander will respond by planning and coordinating to meet the requirements
of the US commander while awaiting approval through the VNSF chain of command.

_« -« When CIDG units suppcrt US iorces the CIDG force will operate under the
command o the VNSF/CIDG chain of command. ' US advisors will accompany the forces
and coordinate operations with US units,

The CIDG force will retain its tactical Integrity. Companies will not be frugmented.
The mission will be coordinated to insure that it is within the capability of t.e designated
CIDG force. Approprists minsions for CIDG forces inciude:

Blocking niissions requiring maneuver units

Screening the flanks of US combat maneuver units

Light reconnaissance in force

Reconnmaissance

Guiring US fcrces

. Comoat operations against local VC and VC infrashi.sture. . . . CG, I Corps
has OPCON of all CIDG forces in I CTZ, therefcre, the ultimate authority for
approving requests f.r the use of CIDG forces rests with him ¢ '

noaogp

(U) Figure 3 shows the organization of ARVN together with the paramili-
tary assets in provinces and districts, Fig. 4 shows the organization and com-
mand relations of 5 SFGA, Fig. 5 shows the organization of the VNSF. and
¥ig. 6 shows command and control in I CTZ.

COMMAXD SECTION OF 5TH SPECIAL FORCES GROUP, AIRBORNE

(U) When a USASF group takes the field, Special Forces doctrine sanctions
a functional regrouping of all elements of group headruzrters intc an operations
center and an administrative center to form a Special Frrces Operational Base
(SFOB). The organization resembles the British staff system in brigade and
division headquarters and is kncwn in the US Army as the directorate staff con-
remt. For Special Forces operations, however, the concept was originally in-
tended to apply to “.e unconventional warfare mission, where the SFOB is
situated in territory under friendly control with operational detachments ccm-
mitted in enemy-held territory.

Evolution of the Concept

(U) In DA Field Manual FM 31-21 of September 1961’ the SFOB is dia-
gram.med as shown in Fig. 7. ,

(U) This arrangement raisec the operations officer to a status equal to
that of the executive officeir’. It also subordinated the intelligence section to
the S3 as in the British staff system. There was no deputy commander in the
group. Four years later FM 31-21 of June 1965° reflected a change :mblished
in TOE 31-105E of 26 September 1963,° adding a deputy commander with the
result that, in the organization of tue SFOR, S3 remained on the staff line (see

Fig. 8). } .
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(U) The Deputy for Administration and Logisties urually ramained at Nha
Trang, acted as group executive officer and supervised the staff, which ro.
mained intact and was not divided into operations and administration centers,

() The Deputy. fer Special Operations functioned os the dirvetor of spe-
cial operations. A weakness existed in the command structure with respect to
the administration of special operations units until February 1967, when they
weregrouped ia Co E (Provisional) under theadmimstrative command of the Dcputy
Commander for Administration and Logistics. The Deputy Commander for
Special Operations assumed operational control of a unit wher it was assigned
a2 mission. This arrangement enabled the commander (o rationalize within
5 SFGA a command problem concerning the administration of special operations
that originated in Washinston. In theory, all operations conducted by Special
Forces are special in nature, but in practice some are invariably more special
than uthers. Even within an organization devoted to the conduct of special ware
fare, they must be scparately treatea. The command darrangement that pre-
vailed during FYG7 clearly distingu shed ictween more and Jess specialized
programs, Figure 9 is an excelient exa mple of how poorly a bare arganizational
chart sometinies reflects actual practice. inJune 1967 the new commandin:,
ofticer reverted to e former command svstem with a single depuaty and a
group exccutive JJlicer., .

COORDINA FTON WITH V\SF COUNTERPARTS

U\)M:n‘m«mi«rus relations betweoen adviser and advised are obvivusly
essential to effective advisory operations. The adviser only exposes his own
incapacity wher he complans to his own superiors about the stupidity, want of
integrity, Yaziness, ingratitude, or lack of competence of his counterpar:s,
Their busie character traits are not apt to change. Even if some of his harshor
judements are undeniably correct in the We stern sceale of values, the burden of
estabpshine a mutually agrecable working relation s on the adviser. The pr-
sonal Lspects of this probiem have been dealt with iy previous RAC studics
(Ref 2, Chap i4: Ref 11, Chap. 3), but three gencral iactors that limited USASF
advisory operations should be mentioned here,

Factms Limiting the Advisory Fffort
(,U\ (,OI/I'IK' period following the fall of the Diem regime was a had one for

the VNSF. Many months were required o reorganize the command firmly
under ARVN control, inject new blood, and stabilize personncl, Incompetent
VNSF camp commanders and detachments during and after the Diem govern-
ment were the despair of many US A detachment commanders.

( ) Arrogation of Commond. A conviction Rrew among USASF back in
ne days of the highly integrated detachment of the 6- month TDY that VNSF
officers could not properly administer a camp and could not, or would not,
plan and aggressively conduct CIDG operations. This prompted the A detach-
ment rommander to make every effort W thrust his counterpart aside and
assume what amounted to de facto command. There were many instances
where such methods succeeded 'n achieving goud short-term results but at the
cxprnse of the longer-term objective of developing a VNSF detachment camable
of operating a camp independent of US advice. :
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) The root of the problem was the scareity of preperly trainod and mo-
vvated VNSF officers and NCOs, USASF effcrts were therefore directed
toward improving the YNSF training center at Dong Ha Thin by upgrading tne
personnel and increasing student capacity. The first PCS B detachment agrived
in Vietnam in October 1964 soon af or activation of 5 SFGA and aas sent 1o
Dong Ba Thin with a training mission. The training has paid otf, The calibre
and conapetence of VNSF personnel s owly improved (o the point where it was
feasible to phase out the A detchment ut Plei Miongin I Corps during April
1967. When it apneared that the VNSF detachment was doing well without US
advisers, other A detachments were scheduled for withdrawal,

The Montagnard Pm@g!gjq

_ (V} ,(E‘l/\vhon the CIDG program began in 1961 at Buun Enac it was wholly a
Montagnard progrem. The Green Berets and the primitive highianders got on
well from the start. Before MACV took over the program the USASF detacl.-
ments often worked directly with the Montagnards without counterpart detach-
ments.  Later. with the introduction of the arca developaent concept and
extension of the program to lowland areas, VNSF detachments became the
vommand clements advised by the US detachments, The VNSF cainp com-
mander’s exercise of command was often little more than nominal., The
Montagards distrusted the lowlarders: the Vietnamese regarded the highlund-
€rs as savages: the Americans sympathized with the Montagnards and resented
the Vietnamese attitude toward them. The Montagnard strike force leaders
and the members of the US A detachment therefore tended to work together,
isplating the VNSF detachments and bypassing the camp commander,

(({Y “ The abortive uprising of Montagnard strike forces in five camps

Buon Mi Ga., Buon Sar Pa. Bu Prang, Ban Dun, and Ruon Brieng) in the Baun
Me Thuot area of 11 CTZ in September 1964 alarmed HQ USASF and MACV as
much as it did the GUN. It vas . ¥nificant that a number of VNSF personne
were killed. whereas USASF puersonnel were only disarmed and suvjected to
house arrest. The lesson was clear: advisers in developing countries must
not comrrormise themsdlves by becoming unduly attached to an ethnie mirority
£roup that might challenge the authority of the government that is host to the
advisers,

(V) The CIDG program in Darlac Province suf’cred severely from the
revolt, The Montagnard leaders drew up a list of demands, and the GVN made
a number of concessions, one of which was to accept selected Moatagmard

nkze(;)}ro leaders for the officer-candidate school at Thu Due,

1 A
(i) } Later the scparatist Montagnard movement began to develop by way
of the villages rather than the camps. FULRO (i.e., the Front Unifi¢ de Lutte
des Races Opprimces) had, however, penctrated the camps, More troyble
occurred in July 1965 at Puon Brieng and in Doecember at Lac Thicn, Pici
Djereng, and Mai Linh, where amall armed FULRO bands apprared and attemptod
unsuccessfully to subvert strike force gersonncl,
03» (L1 Fearing a serious oultreak and prodded by US officials, the GV'N
moved 10 meet some of the earljer Montaymard demands although oppusing
FULRO. 1In 1966 the Deputy Corps Scnior Adviser in 11 CTZ and the: commander
of B Co in Piciku were instrumenta) in persuading the corps commander, LTG .
Vinh loc, to take a pumber of actions to lessen the unrest, :
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(-)C‘)/Tho Mentasnard dissifence reduced the eflectiveness of the CIDG

program r the tribal areas of the Rhade, Jarcai, and Sedang. There were few
off-site operations of simificance in Darlae Provinee for several months atter
the revoll, Some camps were closed out, and US detachments were withdrawn
although the local mission was far f1om accomphished, The Montagnard strike
forces becanae less aggressive on operaitons. Thev seemed to adopt 4 wait-
“and-see attitude about the government of Vietna™ (GVN). Viewed strictly in
relation to the VNSF problems of cemmand and eontrol at camp level and the
US A detachment’s advisory and supporting role, the Montagnard camps were
the most striking examples of the danger and counterproductiveness of expand-
ing the advisory role beyvond its prover limits to the puint of arrogating the
command function.
Camp Commander Graft _
L L omnander Lralt y

05 A8Y A serious ubstacle to rapport at the operating level of the CIDG
program—the camp—is the ARVN officer's tendeney to graft or “squecze,™
For MACV advisers at all levels from subsc “tor and ARVN battalion to Saigor,
this is probably rot a serious obstacle to achieving rapport with thuse they
advisc because they do not come directly in contact with jt, Although disap-
proving. MACV advisers can rationalize it as an 0 was custom that even the
victims acceept—provided it is not too harshly extortive—=hoping some day to
be in a pusitiun to practice it themselves,

(g © 48T The situation is different for the A detachment commander because
of the nature of the CIDG program. The strike force soldiers are paid directly
from US funds. The cust of camp construction and operation—everything but
the pay and 7 quipment of the VNSF detachment— is dircectly funded by the US.
When an A getwchment commander and his execetive officer suspeet that the
camp commander is squeezing money irom the CIDS, their attitude is wholly
condemnatory because it is US money that has been paid through Special Forces
‘hannels directly to the individual irregular soldier,

@ I8 Rack-ts. The camp barbershon at Pler M an 1l Corps affords an ex-

- ample of ho'v simply graft cion be organized. The barber was mid from CING
funds to cut the strikers’ hair at no cost to them. I not watched carefully, the
camp consmander would move in on this situation by requiring the men to have
a slip of paper from his office to give the barber before he cut their hair. Ten
piastres was paid for the slip. The same racket wa s aorked with the tailor
who was also paid from CIDG funds to remir strikers' uniforms at no cost,
but the slip of paper jor this gervice micht cost 100 piastres. The strikers,
being reluctant to pay this sum, would often destroy a torn mir of trousers so
that they rould draw another mir rather than pay the graft,

@ (S7" The VNSF detachment opered a littic store in camp. They bought

cigarettcs and toilct articles in Pleiku and brought them back on US atreraft

o scll to the strikers at 100 pereent markup. This was countered by the US

detachment's setting up another store, retailing the same articles at a very

small markup. Such indirect controls are more effective than direct accusa-
tions and also avoid the confrontations between adviser and counterpast that
cause the latter to lose face, RN §s no more than petty graft. As such. it ix of

little .mpurtance except as an obstacle to rapport. The American tends to .

despise his counterpart for what he considers his dishunesty, whereas the

i USSR
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Vietnamese resents US uterference and refusal to cendone the rake-ofr 4y
which he feels his pusition entitles him, It is suspeeted that some VNEF 33 de..
tachment commanders expect (heir A detachments to make money in the s wiays
and that they demand 3 share, :

.

Countermeasures

(U 28TV hen COL Francis J. Kelly touk command of the group in June 1966

it struck him that the VNSF A detachment offic er had Leen unfaiciy stercutyped
over a period of years in ¢ minds of USASFE ilicers, USASF officers art iving
in Vietnam for their first toar of duty often brought with them these prejudices
areuired through association with Victnam veterans at Ft Brage., He believed
that the sterotype that probably had been fairly aceurate in 1963 had not chanued,
whereas the VNSF had definitely improved. The sterotype reflected a WYNSF
officer possessed of the following characte ristics:

@) Licompetent as an administrator cnd combat leader,

(1) Lazy the had a batman in camp and a striker o carry nis pack
on the trail),

{c) Dishonest and deceitsal (a Yiar and Liven to graft),

(d) Cowardly.

ve) Brutal in his treatiment of Morntagnards. whom he despised, whereas
the latter were an oppressed minority descerving of the symuithy of the USASF
detachmen., 1

(’Uy A8 This encouraged the attitude that the only way for an A detachment
commander to aceomplish anything was to take over as much as he dared of
the command function and reduce his counterpart to a figurchead. The com-
mander 5 SFGA believed that over the vears USASF advice, the formal train.
ing at Dong Ba Thin, and the reorganization of the VNSF command had con-
trilwtcd to a continumy steady improvement and tat these ingrained USASF
attitudes needed revision, He ridiculed the stereotype and insisted that
detachment commanders carry out their advisory duties within limit: appro-
friate to the advisory role, He was particularly tirm in his disapproval of
partiality toward the Montagmard tribxesmen,
b}\ }(f\-ﬂu- inausturation during FYR7 of centralized financial- contraol proces
dures within 5 SFGA did niuch to alleviate the problem of camp commanders®
eraft, Company headquarters thok on much of the burder o) tinancial account-
ability previovsly handled at camp level, Such indirect cortral ncasures as
identitication cards for CIDG personnel and weapons civecks on pavdavs were
cslablished as requirements at VNSF € detachment Jev L, thourh not withaut
ditficulty, USASF A detachment ccnmmanders who continudd t function as dis-
bursing officers could then validly withhold funds unless requirements of both
USASF and VNSF hicher headquarters we re met in full. Face-to-face con-
frontations between counterparts at all tevels were thereby avoided and oppore
tunities for counterpart graft were tonsiderably reduced, - ‘

!’.?ttmzishf:..,.f_r!!ﬁ's:r_eat!_,!wa!i':-:
o\

}C‘)’th Fespect W levels of command, outward indications of rappaart
between USASF and VNSF we re more apparent at the company amd the B de-
achment than at froup headquarters or the CIDG camps. Cu-iously, the -
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tendencey tocollocate VNSF and USASF C urd B detachment workine end hiving
space was least evident in I CTZ and rose steadily procceding south through 11
and NI CTZs o IV CTZ. There seems to be po explanation for this unless it
refates to a parallelism disceraible in the dual missoon, In Land T CTZs a
number of A detachments were assioned the cocquil sabscetor mission, btit no
B detachients had the sector mission. The athirede of these A detachntents
toward the subsector mission and their manner ol carrying it out appearcd
perfunctory in comparison with 11, and espeenaliv IV, CTZ where, because B8
detichments were assigmed the covqual secior nission, there was immednate
Special Forces command interest in A detuchment pcrtormance of the subscetor
as well as the CIDG mission. .

() Separate, but suppusedly parallel, planning in the view of one experi-
enced ficld officer does nut give the US adviser an.advantage. He must recog-
nize that the actual decision is nol his, Sitting desk to desk with his counterpart
and frecly discussing matters of planning and policy he s ir a4 much better
position to urge the adoption of his advice. - :

@\ e The CIDG Camp. The observer is impressed with how little the
VNSF and USASF detichments have ty do with each other at many CIDG camps.
It might be supposed that some cross-cultural social interaction takes place
before, during. or after the evening meal at both officer and NCO levels, but
the cross-cultural barriers and pay differential are apparently too great,

(S)\ }91/1\1 enhisted level there is virtually no counterpart relation execept on
a duty basis. The US NCO is paid much more than an ARVN company officer,
The VNSF NCOs and USASF NCOs have nothing in common bevond teehnical
specialties, Tt is rare indeed o see one of the latter in the US tcam house, It
is much the same at officer level. The camp commander is seldom seen
sorializing informally in the team house over a glass of Leer,

(U) Social interaction is vertical within detachments, not horizontal
between them. Each detachment pene rally keeps to itself, and in the case of
many US A detachment - daily existence in the team house is informal to the
point where officers and men arc scarcely distinguishable except when one in-
dividual uscs =sir” tu address another. In some ca mps enlisted team members
are habijtually ou® of uniform, in undershirts or bare to the waist, even when
they sit doan to the ~veaing meas. ‘

(_ This relaxsdon ot the cutward manifestations of poud discipline may
be due to youth and inexparience. Detachment comninde rs with less than 4
years® service woere encountered. Because promotion to the rank of captain
comes after such a brief period of service nowadavs, arriving A detachment
exceutive officer replacements often have very little crperience.” The officers,
however, are well trained and capable of assuming respensibilities that add up
to much more than those of compuany oflicers in infantry units.

@\ }ef There is another aspect to this youthfulness., There were indications

: that some of the Special Forces older team sergeants in the CIDG camps In

' one CTZ were able to have their way in small matters whether the detachment

- officers liked it or not. Having served and known one another in Special Forces
for years, they have tended to operate a sort of closed-circuit secondary ad-
ministrative net with their friends at the control levels. Tha type of Kituation
is bound to arise from time to time §n anv rommand. but it points up oth the
need and wisdom for assigning mature company-grade officers to Siweial Foreea
A detachments, :

‘aae . -
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EXERCISE OF C()BIBI.\N»I). CONTROJ., AND COORDINATHON

(Q> A8 he 5 SFGA is a unique organizadion with a4 aniaue mission that was
not contemplated when the TOE for a Special Forces Froup was written, Por.
kaps nu headquarters whose units have been placed under the vperational con-
trol of other commands has ever been able (o monitor and influence the conduet
of operations to the degree that 5 SFGA has. Without ha ving oprrational control
of its detachments (which in turn do not exercise commind over the CIDG assety
but only advise the VNSF detachments) HQ 5 SFGA, beruuse jt supports the
whole CIDG program, actually exercises about as nmu-h control over operations
in fact as it vould if it were olficially repossessed of uperational controt,

(U) The cumulative experience of 5 years® operation of the CIDG mogrsm
has perfected command and controel procedures within the group and command
and coordination relations between 5 SFGA on the one hand and, on the uther,
MACV, Iand I Field Forees and 111 MAF, the VNSF command and the ARVN -
corps commanders, ‘




Chaptar 5 -

US ABRMY SDPFCIAL FORCFS IN THFE SECTOR
AXND SURSECTOR ALVISORY KOLES

ORIGIN

(U The US Aalitary Assistanoe Commannd becan to assicn US advisers 1o
sector comnunde rs (Provinee chrelst soon alter the Seerotasy or Defenes autin.
rizedthis step on 16 Docember 1061, In e sunimier of 1964, aiter susccesstal
tests in several districts, the Commander, US Military Assistanee Comnaand,
Victnam (C ONUSMACV accidod with Gevernpient of Vietnam (GVN) and US
Missien concurrence o supplen:ont the US sector advisory propram at sub-
sector lWevelin aacht eritical provines s and 1 selected subscetors in others,
Ur mulitary parbicee provinee cnd district become seetor and subse ctor aned
the provinee anc distoact ehicts in their mahitary role are referved to as sertor
and subsector oo nderss I Scptember he provided gaidanee o the Corps
Senior Advisers coencermng the dutie s of the sabsector advisory team <" that
were ther being asaoied,

Military Assistance Co~mund, Victnam, Subsector Team

(U) The standard team, wineb cocld be sitered (b ¢ seldom was b to meet
specfic necds an cach Corps Tactical Zone (CTZ: withun the total allocation of
personnel for such daty, was compesed of fice individuals as shoan i the
accompanving tabulation, '

Duty s~ igntacent | TRk or geade
Subsector adviser M s capvain
Axsintant sthsecior wioser Cuapraan, jsv'enant
Opn-ranions, iptelligenee

Bedpeant F-6
Meshical adviner [ X
Radio opw rator teh, 4

(U) Later a sixth member was added, an F-6 Lo ht- veapons infantry
adviser who vsually worke 4 with the Recional Forces. Popular Forees (RF PF,
The teams worked under the directym of sector advisers to troaden the coverage
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of the sector advisory progriam by assisting the subsector commander and his
staff in the condu=t of the local counterinsurgency campaign. Teams were
directed to give attention specifically to the local RF/ PF personnel situation:
the local intelligence system; military plans, operations, and training; informa-
tion, psychological warfare. and civic action progriams—in short, all mutters
“that coatribute to . . . eventual pacification of the area and to rendering the
Viet Cong political-military apparatus ineffective.”’"

(U) Scctor advisers benefited enormously from the intraduction of the
subsector teams. Information respecting .ne actual state of affairs in the
districts had becn meager: it consisted largely of what sector commanders
chose to pass on to sector advisers. Subsector advisers were able to provide:
current information hitherto virtually unobtainable for lack of a US presence
in the district capitals. Subsector advisers would also be able to check and
report to sector advisers on the compliuance at district lev~l with orders and
directives of sector commanders. '

Requirement for US Army Special l:‘qrcos_!_’art@t‘"'quti()n

(U) By the end of 1964, 103 MACV subsector advisory teams .sere posi-
tioned and functioning. The new program so strengthoned and increascd the
potential of the sector advisory system that MACV wished to expand it more
rapidly than the arrival rate of advisory personncl permitted. Because this
was ‘before tne deplovment of US combat troops to Vietnam. with the attendant
expansion of the US logistical capability, it was sometimes diffrult for MACV
to support its advisory teamrs. Reliance had to be placed on Army, Republic
of Vietnam (ARVN) supply channels. In remote districts where there was no
ARVN presence, team resupply was unceriain. An obvious partial solution lay
within the existing capabilities of the 5th Special Forces Group, Airborne (5
SFGA) with its icsponsive logistical support svstem. It might be feasible to
assign a dual role to operationai A detachments collocated with district head-
quarters.

Pilot Project

(U) MACV J3, who was reaponsible for managing the scctor-subsector -
advisory program, decided to undertake a 3-momth feasibility test with two
A detachments. One was at An Phu in Chau Doc Provinece, but it was the
experience of Det A-331 at Camp Dan Thang, 1 km from Tinh Bien, capital of
the district of the same name in Chau Doc Province, that scems to have heen
the deciding factor. Tinh Bicn is adjacent to the VC-infested Seven Mountains
area athwart the Cambodian border. .

A new detachment commander, CPT Charles J. Mendoza, arrived in

mid-November 1964 to find that he had a border-surveillance mission and a
populated operational arca of delta terain comprising Tinh Bien and Chau

' Phu districts. The VC were active. In December 1964 they ambushed

a 2;-ton truck returning to camp with a strike force platoon, killing § and
wounding 20, and also destroyes a PF village outpost. On 1 February 1965,

- Det A-331 was provided with civii alfairs augmentation of one officer and two

enlisted men and was assigned the subsector advisory mission. The district
chief was a French-speaking captain of 12 years® service. He had two RF
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companies distobate d ancong Bite posts, nine P platoon and nine PF squad
Bt s polives The VO responded to the enlarged role of the USASF
bl nt Al e i ased getiving, The raeht-tlank border company withstood
Moo e b w bl aaec s staated to e oa VO Man Foree company,

TP s o it e, comimuancation, and fire support betweey
B U e e G g ghe Borer weeg e rradually solved with experience,
Araie b O s Gty STOC Y wae e stablished at subsector head-
b b et Lend e o the TOC 0t e CLDG camp, The latter thus
Pl Sl b en i L b parters, b op e first ime intelljpence col-
b e L a b at quarte oe andd Lateral dissemanation could be
b bt R e s tat g seemied 1o pPass a8 friendly operations

Poat e A e i ahinagcash ) Four Qasisand refugees voluntarsly
Peooo ST b s 0f the Seven Mountains area as the ability
L L T T SR I OY MR T PP | periorm civie actions mereased,
ORIV Lecopted the dual-tale concept after

e e r,

ot nectCammae der o On 1D Apesl 1965, alter 55
U 20 i Tude o an aniadvsis of the subsector mise
fer U e wtated L b e f that the detachment copa-

N P e e Lo paaur v g e nmission was strengthened by the
b Sttt b eony rades The planning and execution of civic
ST e s et i lhitted foteneve medieal and civie action pro-
B LR T B K] R R IRt I PN ISTL “tHhingness on the part of the
vt I R P Pri- topether with w better conrdination of collec-
B CRNLIC LEVERFY YRR TN O oo m improved results in antellicence,
R O T T N S R TN WX FYCTRN O Y overall evaluation he
St b s S oo sy tesi was el sutted 10 USASF and that the
R T R L Rt TR RS F T TR RN IV | subsector, were complementary.

NS-HAMEN T 6 SbC IO AND S BsECTON MINSIONS
FOOL S Y S0 1O S D PWCHNENT S

(_\/))M\! ACV I i diate Iy e can to use A theluchments to expand the sub-
sector advisory prosram ard ilao to assien the sector mission to several B
detactments Altep an analvsis of the disposition of A aetachments in all CTZs

the additione] massion was assigeed-to thos ¢ located near subsector headquarters
Haat had no MACV advisory team. The B detachment at Chau Doc that controlled

Det A=231 at Tanh Bien was assumed the sector advisory mission on 1 May 1965,

On 18 May MACV 335 aneouncad in 4 detter to the Corps Senior Advisers'' the

compli tc plan, already being implemented, for 1965 deployment of subsector
advisory teams. Sixty-seven new teams were to be, or had already been,

deploved an 1963, Of these, 29 woul | be USASF with other cu .current missions.
Four additional detachments on TDY from Ist SFGA on special RF/ PF training
missions in Binh Dinh Province would temporarily assume the subsector role

until relioved by MACYV teams. Deplovyment of the MACV teams would not be completed
until December, but all USASF teams, most of them already in position, would

be operational by 1 Julv. Six of the USASF teams replaced MACVteamsdeployed under
the 1964 authorizations, releasing the latter for redeployment.

.
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M‘le Quurterly Comnuand Report, 5 0GA, dated 15 July’ states that
on 30 June 1965 there were five detachments with the sector advisory mi~sion
and. 30 wiih the subsector mission. All the former were in the dual rule; 22 of
the latter had CIDG subseetor missions and 9 were subsector advisers only.,
By the end of 1965 the re were 35 A detachments with g subsector mussion and
133 MACV subsector teams, Six B detachments had a sector mission."

The Dual Role at Chau Duc

{U) The Chau Do¢ B detachment's first 6 months with the sector mission
reflect the same enthusiasm and sense of accomplishment in_the dual role that
are evident in the report of CPT Mcndoza of Det A-331. Increased operational
eftectiveness of all assets=CIDG. RF, PF, and ARVN, supported by a River
Assault Group and US and RVN tactical air—stemmed from the establishment of
a Sector Operations Intelligence Center (SOIC).

U ) (& Before the B detachment assumed the sector role there had been 1o
coordination of the several intelligence-collection agencies in the province.
Prompt evaluation and dissemination to units in time to be of operativnal use
rarely occurred. After the SOIC had been formed under the guidance of the B
detachment, with representation from the sector $2, National Pulice, Military
Security Service, RF, PF, Vietnamese Special Furces (VNSF), and USASF, an
efficient intclligence system evolved that enabled the SOIC to coordinate the
operations of all units throughout the province. An example of this improved
! vapability occurred on 21 November 1965. At 0800 information received in-
dicated that the VC planned to hold a meetirg that evening. A patrol waa sent
to the area to lay an ambush, At 2145 the ambush was Sprung against an estj-
mated 30 VC. Fifteen were killed and ninc captured.'*

The Program Leveis Off
0) }?"/Durln;: 1965 the number of Vietnamese advised by 5 SFGA tripled to

volved (see Table 1). A gencral officer sugrested that USASF were s, well
suited to advising sector and subsector commanders that they should .. scome
the primary asset for the seclor/ subsector advisory program. Ry 30 June
1966 it was planned to have a total of 54 detachments with the sector or syb-
sector role—about 80 pcreent of 5 SFGA A detachment strength. This plan did
not materialize, however. The number of detachments with these missions on
30 June 1966 was no greater than at the end of 1965, MACV sought for further
Practical ways to strengthen the advisory program and ordered a gtudy sn the
spring of 1966 entitled *Increased MACY Support for the US/GVN Effort at
District and Province Level. "'

Maturation of the Scctor/Subsector Program

(U) After considering a much larger role than had been propused for the
S SFGA in the sector/subsector advisory program. the June 1966 study con-
cluded that although USASF participation enhanced the program it wuld be
unwise to increase significantly the number of USASF detachments assigned the
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dual mussion. MACV expected the subsector advisor
demanding as Revolutionaey Development activities i
detachments in the dual role mcht find the misclves i
unable to properly exceute both the CIDG (or laordey

v role to become more
ntenstfied. USASFE A

Van cquivocal positign—
survelllanee) and the sube

sector advisory missions but unable to gve up either. This reasoning wis

equally applicable 1o the B detachment wath the seet
of Revolutionary Developnient and othes sector advys
controlling #ts A detac hments an the CUXG program n
enereies o an extent that they could do wstice to ne

Or mission.” The de mand«
ory tasks (n addition to
Might overtax B detachment
ither.

AUV Events iore ot the wisdom of this reasoning. It was generally
acknowledged by officers coneerned that a detachment invariably emphasized
tue mission at the expense, however shieht, of the other., Few A drtachment
commuanders, perhaps none in 1 and I CTZs. could regard the two missions s
Strictly covqual, particeularly during FY6T when 5 SFGA command empliasis

was placed uncquivocdlh on combat Operalions as g
Lstange seeurity for the pueople, :
(U The MACY study resalted in MACY Directj

WCeSsIAry means of estibe

Ve 52515 of 4 July 1966

stipulanisg “the principles and procedures for (he organiz it and deplovnient

Oof US advisor: teams.™ It noted that USAYF teams w
arcas of imuted seeurity beegase of their re sponsjve
and superior self-defer,s¢ capability, whereas MACY

ere particularly suited to
*lozistical support svstem®
teams cou'd be more read-

iy orcanized and modiiied 1 advise and support varving specific Revolutionary

Deteloprent sitsatiems Thus USASF di tachment s «
the sector “sunsector mission where the le.eat North

ere to be considéred for
Victnamese Armiv (NVA)

ot VC miiditary thireat pade th - assicement of & MACV team unwarrantediv

dunger s,
Ui The Corps Semor Adviser s WETE Fesponsih

e for deciding which tvpe

of team to duplov i cach provinee and district of Vietnam.* Their decisions
were presented to the ARVY corps commuanders as reeommendations, If the

Latter econcurred, the Corps senivr Advaser reguested
and program a team.

Composition of Advisory Teams

MACYV J3 to authorize

(Cr Fiexibality and variauo in number and skills of team personnel to

" it the needs of particular Provinces were stressed.,

Comparisons of MACY and

USASF taam structure as set forth m Dircetive 525-15'7 are shown in Table 2.

Future Parucipation

(5) k)/USASF parlicipation in the sector’subsector advisory program
crested at the beginning of 1966. The dechine since has beer gradual, but the

@)M *Tais statemout points up a (afsc anrpression held by some MACY scetnr
advisory teams concerning the availabitity of the USASF Jogistical support system to
support indigenous asscis such as RF/PF. Although sweh support was provided when

#ced or urgency appeared to Justify it, the USAS! logistical
be used legitimately for purposes other than the support of

+UPPArt sy sty . could not
the CIDG program,

(') tThis implics that 5 SFGA had opuerational detachmenis that could readily be
commitied whencver a Corp. Senior Ad ise s e culidthan a subsector commander should -
have an A detachment to ads ise him. On 1he contrary, USASE could pravide an A ditach-

ment for an additional subscetor only by turmng over or ¢ e
CIDG camps. : :

(Bac
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sys.em may be hkened to a committee without a2 chairman. It did not work.
Province chicfs on the 1 own initiative frequently sought the advice of tha ir
military advisers on nonnuluar\ matters.

(U In 1966 with the creation of the Oftice of Civil Operations (OCO) in
Saigon to control and conrdinate the programs of all US civil agencies upder
the US Mission, an OCO representative  usually the former US Agency for
International Development (USALID) representative ) was appoinied in cach
province. Under the new svstem, sector advisers had to coordinate their
advice to provence chiefs only with ene other US adviser. This arrangement
was still fnsufficiently responsive, however, and on 18 May 1967 the new US
Ambassador, Ellsworth Bunker, announced a major departure from the estab-
lished pattern of administration of US ecomomic and military assistance in
Vietnam. The essence of the chanpe was the designation of either the sector
adviser or the OCO representative as principal coordinator of all US advisory
and assistance programs at province level.

Subsector Adviser

(U) The subsecter advisory team is the US advisory presence at the
vital district level of covarnment where the Jowest appointed representative
of the central government deals with the village headmen, The sihsector
adviser implements US assistance at user level; he and his team are the sole
US advisers to the district chief in both military and civil affairs. The USASF
A detachment in the dual role=acrising a VNSF camp commander with a CIDG
strike force and a subsector commander with RF and PF assets=is in a posi-
tion to coordinate not only intelligence collection and counerguerrilla opera-
tions but also the whole blend of the GVN counterinsurgency cffort now expressed
in the term “Revolutionary Development.” The USASF A detachment commander
with a dual mission is a key figure in the reestablishment of normal GVN con-
trol uver tnsecure frontier districts and the conversion of CIDG assets to RF/ PF,
As such his objective is to work himself out of his job and turn it over to a regu-
lar MACV subscctor adviser,

Dmorences Among the Four Corps Tactical Zoncs

(})> ,(e(‘l'he commitment of B detachments 10 the dual role has been limited
to 1 and IV CTZs, where all have had sector or subsector missions and some-
times both. 1 CTZ had no B detachments throvgh mid-1967; in I CTZ no de-
tachment was given a sector miss:on. To mid-1967. ARVN corps and division
commanders in these areas uniformly resisted the aggregation of CIDG and
sector/subsector advisory missions for fear of the impact on their control
systems. '

(U) Except in a few district headquarters where an A detachment advised
the district chief but had 1.0 CIDG mission, this meant that about half the A
detachments in 1 and Il CTZs were assigned two coequal mirsions under two
separate immediate superiors, a faulty arrangement disce:ssed in a later section,
The A detachments showed more interest and greater accomplishment in the
subsector role in Il and [V -CTZs, where their controlling B detachments also
advised wne province chiel. Figures 10 and 11 show the chains ol command of
A and B detachments in the dual role.
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probability is that fewer detachmenits will have a dual role, although a require-
ment for some will probably continue until the end of hostilitics, . This ix in
accord with the thinking of HQ 5 SFGA from the beginning, as  vel) as with
MACYV ‘s analysis of the USASF role. On 31 July 1967 there we 2 24 A detaci-
ments with a subsector mission and five B detachments with a seetes nission.'”

(V) The 5 SFGA developed its own conea ot for the employment of its
detachments in the sector'subscctor role. It wok the form of a eyclic pattern
extensional to and compatible with the accepted arca development sequence of
the CIDG program: »

(a) Establish a camp in a remate or insecure area,

(b) Assist and advise the district chief, support Revolutionary Development
activities, and bufld up local security forces,

(c) When counterpuerrilla vperations have rendered the area reasonab!
secure, convert CIDG to RF and replace the A detachment with a MACV sube

ector team. : i

}S‘)/A(‘tu.nlly this was no new concept. The turnover of camp assets to
loca) authority after area development operations had achieved area security
was implicit in the CIDG program from 1962 onwa rd, but camp turnover before
1965 usually meant, quite simply, camp closeout and ahindonment of the area
to virtual VC control.  The pro forma plauning and drawn-out negotiations for
the turnover of 2 camp beiore 1965 seldom resulted in continued productive
usc of the asscts by Vietnamese authorities after the ceremonial turnover,
Operations ceased with the deperture of the USASF detachment, and much of
what 1t had accomplished was nullified. The CIDG assets were real enouch,
but because the means available to the province and district chiefs in terms
of funding, leadership, desire. and sound procedures for conversion were s
meager, there was little likelihood that local GVN officials could take over
going concern and keep 1t going. With the inauguration of the subsector
advisory program the prospects were much beighter for successiul CIDG camp
turnuver and conversion of personnel to RF P¥.

SECTOR, SUBSECTOR ADVISORY OPERATION

(U) To this point, this chapter has dealt with the sector ‘subsector pro-
g£ram in terms of the stotistics of USASF participation. In the following pages
the context in which advisory teams operate is analyzed. .

Sector Adviser

(U) The scctor advisory propram was implemented in 1962. At that time

US advisers were prone to assert that there were “43 counterinsurgencies®

because of the power and the authority of each proviice chief in his own

jurisdiction. The sector adviser's task was then more circumscribed than it

is now. His job was to advise the province chief in his military capacity as

sector commander, ) : : ' .
(U) The civil agencies of the US Mission assigmed representatives to

advise province chiefs in nonmilitary ancluding police) programs. All US

representatives were supposed to coordinate their several advisory and

assistance programs, military and nonmilitary, at the province level. The
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(V) Fig. 11—Commond of MACY USASF Advisery Teems in the CTZ:
The B Detochmeat in the Dual Role .

(U) Nevertheless it is apparent that the B detachments in IV CTZ in the
dual role, with thair A detachments assigned corqual missiims where appropriate,
were heavily involved in Revolutionary Development even before the B detach-
ment commanders became the senior advisers to their provinee chief  sector
commanders. The B detachment commanders tended to singularize the dual
mission in a constructive way in the environment of pure insurgency/counter-
insurgency §n which largeescale conventional vperations did not impact, As
one surcessful B detachment conumander obxerved in Mav 1967, "Every VC
ruerrilla we kill is in support of Revolutionary Development,” a statement
with which HQ 5 SFGA would nave concurred.

Det B-34, Song Be, April 1967

(U) Det B-34 at Song 3¢ ir Phuoe Long Province, the northernmost in
O CTZ, affords an example of the complexity of the task that coafronted a R
detachment commander with a dual mission. Phuor Long Province wae overrun
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(VY The daal role has prohably teen most cifectively performed in IV
CTZ, where in 1967 the comhat ovironment still evidenced a pattern that no
Tonper obtained an the other CTZs. The flat terrain with few roads and many
wterwavs, inundated during the heeht of the rainy scason, was a factor in the
differcnce, but of more sicntflicance was the abser~e of US Army and other

Free World Militaey Assistanee Forces (FWMAF) and the VC, NVA Main Foree

units they seek to destrov, In IV CT it was sti!l insurpency. counterinsure
wency unadulterated by the superposition of largc-scale FWMAF conventional
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(U) Fig 10--Conrmend of MACY USASF Advisory Teoms in the CTZ:
The A Detachment in the Duc! Role -
.tk the estchbl shment of the US Mor-ne Arph.bious Force ana US Army
bold forze heodavarters, the sener US commonder in i, 1Y,
end i1 G124 beceme the Corps Semior Adviser,
ond the formén Corps Sen.or Adv.ver became his dopury.
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operatiuns that take precedence. Rarely in IV CTZ have USASF-advised CIDG
or RF forces come under the operational control of a US commander for a
strictly military oncration, as distinct from counterguerrilla operations that
are fnseparable from the pacification program. In IV CTZ, CIDG opcrations
other than thuse conducted under the border-surveillance mission (even these
are really denial operations) have been essentially clearing operations in prep-
aratior. for, or securing operations in suppurt of, Revolutionary Development.

Participation in Revolutivnary Development

{U) The attitude of HQ S SFGA and the company ‘ro'mmanderp in the four
CTZs has been mixed, largely negative, with respect to ary but a marginal role
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(U) The long axis of the province runs southeastvard from the Camiusdian
border with the xouthwestern toundary on the Mehong River and the desolate
and infertile Plein of Reeds to the north. The Province has 40 hm of land
border with Caminctia. Mot of the peaple Live o the rich acnicultural famd
along the river. The terrain s flat=at oo point does it rise mare than 10 1t
abve aca tevel, There are four prancipal routes of cast-west communieation:
the Mekong: Hichway 14 from inrthwest 1o southedast the lenah of the province,
paralicl to the river: and two canals that erass-the provinee, rutning due east
from the Mekong (see Fig. 12), The road was cut by the VC near the junction
witl, Highway 4, the route to Saeon, and the prasanta of this potentially pros.
peruus privinece were unahle to market their produce there, at least without
paving a VC tax. The only other way to reach Saigon by surface travel {except
via the South China Sea) is by canal, but these water routes were lareelv cone-
trolled tv the VO, A new camp was under construction near My An to reestab-
hish GVN control along the northernmost canal,

() Pefore March 1967, when Dot Be43 took over the dual role, MACY
advisory teams had been cssimmed to the provinee and distruvts. There were
two A detachments in the provinee, controlled directly iy the company at Can
Tho, but no B detachment. .

(}) Friendly Troops. In the spring of 1967 there were neither FWMAF
Bor ARVN troops in the provined, althoush an ARVN anfantry tattalion entered
w ran(mll\ to co through the motions of a search-and-destroy operation,
&l{) There wi v three A detachment camps, two of them in the dual role.
CV subxecior teams were §n other districts, All CIDG camps were autha.
rized{our strike-force companics, two reconnaissance platoons, and a PSYOP
squad. A Mobile Strihe (MIKE) Foree of 800 Chinese and Cambodians was located
within the province but was controlled by D Co at Can Tho, The provinee had
23 RF companies, 87 PF plataons, and 64 squads for a cominned total of 10,000
paramilitary rifles. US Army aviation, 2 MILPHAP team, two Air Force FACs,
an intelljcence team, a naval assault group, and a boat company provided
upport,

&(} JEY Encmy Troops. No kniwn Main Foree units were in the province, but -
there was 4 provincial attalion=the 502=with four companies, one of them a
weapons company. Fach of the five districts had in addition a district mobile
company. Small guerrilla units were stationed in the vigages.

(U) Revolutionary De.+lopment. Five Revulutivnary Development Teamsa
{RDT) were in the province. Tin authorized strength of an RDT is 52, 36 of
whe o are security personnel. The role of the military (actually paramilitary)
s tv support Revolutionary Development by secking out and elimineting VC.

An example of tuc positive influence of the USASF advisory effort in the prov-
ince is reflected in an incident that occurred on 18 March 1967, An RDT © ~s
attacked and overrun, Several members of the team were killed, including
three girls. The team was withdrawn and reequipped and was back on site and
functioning within a few hours, Without the US advisory presence al sector
level the team would undoublediy have been withdrawn permanently and the
project ended.

(U) An RF training centcr is located in the province, but at a time when
the RF was becoming increasingly involved in Revolutionary Development the
training center did not include such instruction in its curricelum. The sector

At




tw the VC in 1965. The GVN has slowly.been repaning control since. The
Stieng tribe, a huckward tne, comprises 40 pereent of the sporse population,

In April 1967 only the arcas immediately sarrounding thie provinee and distract
capitals woere fairly secure. .

(L) NVA uauts moved throuph the pxn\mu in transit to other areas but
the immediate threat was the estimated 1000 Joead VOO A VC company in each
of the four districts directed its oftorts toward nullitvine Resoletionary Develop-
ment. A new CIDG camp was baang cuastrected very rapidiy an previously
untouched terrain at Runard in the southern rart of the provnce, it would take
only 30 davs to complete, US engineers were completing a strip beside the
campsite that would tuke a2 C-123. A US infantry hattalion was in the vicinity
to protect the engineers. Three Revolutionary Development Teams were de-
ploved and a fourth was undervoang trainine at Vung Tau. Five Montapgnard
teams were also performine Revoletionary Development among the Stieny.

{U) A recently assigned hieutenant colonel commanded Advisory Team 44
at Song Be. Its principial element was Det B-34 with agementation for the
sector mission (see Table 20, Det B-34 controlled four A datachments, atl
with CIDG and subsector advisory missions, one of them with an additiomal
border-survelllance mission. Advitory Team 94, however, included other
advigory asscts, as shown in the accompanving tahulaton, '

Advirory umt ' otheers, nen

US Air borce Farward Air Controller «FAC) team 1.6
MACV intc lhipunee team s d
Military Pubhic Health Assistance Program :

(MILPHAP) tcam 114
ARVN fantry advisory team 2,8
Ranger battahion advisory team ) 2.2
US Army signal battahion 1cam 012
Acrial port 1cam o4

(U) The officer commanding Det B-34 and Advisory Team 94 was provided
with these special advisory and techaical clements to funiction as sector adviser
in addition to controlling four CIDC camps. The activities incident to rapid con-
struction of a new camp and the presence of a US battalion and ARVN infantry
and ranger battalions in addition to RF/ PF units {o support Revolutionary
Development obviously required the scctor adviser/ R detachment commander
to put in a full day 7 days a weck. ’ ‘

Det B 43 at Cao Lanh

(U) Cao Lan.. is the capital of Kien Phong, a province with a population
of about 300,000. Al >ut 28 percent of the population belongs (o the Hoa Hao
minority sect, whicl..once resorted to armed insurgency but came to terms
with the GVN atler the fall of the Diem regime. Although a minority, the Hoa
Hao control the province from the GVN standpoint. One hundred forty-two of

the 216 hamlets, comprising 78 percent of the population, were considered under

GVN control in the spring of 1967.
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adviser succeeded 1n correcting this and g, eapediting te Revolutiorary Develop-
ment mobile tratmn:: team (MTTY propiara Tie MIT 20 were fog med Ccon RE
personnel wno aere sent to Saieon for ey st returned 1o mm < aluot the
province instructing RF unmits 1 Resoleuanag v Dotve OBt programs and
methods, <

(U) Det B-43 ilsc persuaded the provinee chief to direct lus district chaels
to adopt the USASTE otfcnsive; delensive concept Hy establishing a4 TAOR aroand
cach village where an RDT was lucated. District boundaries were ienored if the
tactical situation made this desirable. The RY, PF anits desicnated 10 proside
security for the RDT were ordered to de tond the village by vigorously patralling
the TAOR. This was in sharp contrast to the ingrained RF practice of stati.

efonse.
&:) ( Operational Concept. In the dryv season. movement is heliborne or

crosS-country on foot. Water movement is restricted 1o canals and rivers,

but deriag the rainy scasor. much of the are.d tukes on the chacacteristics of u
luke. Footmobile operativns become impractiruble. Movement is heiibc 1ne
and waterhorne.  A: . walt boats and patrol air-cushion vehicles (PACVs) cap
move about with great freedom. As the first infrequent rains were beginning

in carly May 1967 tie sector adviser/ B detachment commandiny officer was
completing his rainy-scason plan of campaign. - He expected the VC 1o make a
major efiort during May and June, before the high wuter in July, and belicved
that a mortar attack on 3 May on the half-built flociing camp at My An on the
cross-province canal signaled the beginning of it. During this periud the terrain
would be too soft and v vt for footmobility and surface transportation but not wet
enough for the airboats to move freelv. Most of the VC units would try to cross
over to Cambodia by July. The plan, therefore, was to emplov both CIDG and
RF assets to (a) scal off the Cambuodian border in the Hong Ngu District, (b)
swecp the province to force the VC units to concentrate and isolate ‘hem in
their strongholds. and (c) systematically attack and reduce these strongholds
wWhen the terrain became sufficiently wet for the airboats,

(U) A few PACVs, all that were available in-country, were used on a trial
basis with great success during October-November 1966. More were « xnected
to Le available for the 1967 campaign. MIKE Forces and boats would be con-
centrated at Cac Lanh. An airboat site, bermed and hunkered. was just oeing
completed. Land, air. and water operations emploving ‘juint strike force and
RF assets were to be launched from Cao Lanh. )

(U) These examples indicate the scope of the command and the advisory
tasks of the B detachment in the dual role. They ~re typical of other B detach-
ments in Il and IV CTZs.

Coequality

(U) The concept of two coequal missions for an operational A detachment
is valid provided the detachment is under the operational control of an immedi-

~ ate superior who is also charged with both missiuns. This precludes subjecting

the detachment to tke conflicting pressures of two immediate superiors, cach
striving to obtain the utmost from the A detachraent to accomplish the particular
mission with which he is charged. The concept of cocquality 1s a dubious one,
however, when it invclves two dissimilar missions under {two immediate supe-
riors. The principle was stated categorically lorg ago: no man can serve two
masters (Matt. 6:24). : ' . :

Mo e (Rae.
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its coverage to districts unsafe for MACV advisory teams. Some B detachments
were assimed the subsector rolé on the same premises. B detachments seem

to have been assigned the sector role, however, la reeiy for the reason that all

or most of the A detachments under them were assigned the subsector mission.
This arrangement was limited to Il and IV Corps Tactical Zones (CT2s) and it
worked well, especially in the latter, where the war still retained the charac-
teristics of insurgency, counterinsurgency hefore the commitment of US troops.
In land I CTZs the A detachments in the dual role worked for two masters and
the subsector mission undoubtedly suffered, especially during FY67 when 5 SFGA
placed strong emphasis on operations that killed VC.

(U) Such is the Vietnam experience of USASF in the dual role, but what of
the future? The Victnam context may or may not be duplicated elsewhere in the
future, and because of the inherent skills and cross-training of USASF opera-
tional detachments the question of a dual role may again arise. The firm atti-
tude should be to avoid placing a detachment inthe false position of attempting
to serve two masters. Putting two missions under an immediate superior
charged with both is a workable arrangement.

Motivation

(U) Operational A detachments in the dual role in 1 and II CTZs were less
motivated toward the subsector mission. Some camps were several kilometers
distant from subsector headquarters, had no permanent representation there,
and no means of surface transport. In one camp the subsector role subsided
into nothing more than providing fond for the first Y0 days to newly established
refugee villages. in another the A detachment commander had never met the
MACYV sector adviser. I CTZ had no B detachments. In I CTZ no B detzch-
ment had a dual role. A detachments with subsector advisory niission in those
two CTZs had no USASF control detachment with a direct responsibility for
seeing that the subsector mission was carried out.

Adequacy of Team Structure

(U) B detachment commanders generally considered that they were under-
r.«affed for the dual role. MACV and 5 SFGA apparently concurred because an
<Xtra major was assigned when sector advisers were made coordinators of all
US advice and assistance, civil and military, at the province level. The A de-
tachment at full strength was overstaffec by half for the subsector mission
alone, but instances of this were infrequent after 1965. On the other hand, in
the spring of 1967 many A detachments were understrength because of 5 SFGA
personnel requirements for additional special operations units. The subsector
mission was the first to suffer when an A detachment with the dual role fell
understrength. '

US Army Special Forces Participation in Revblutiong_xjy_ Development

(U) Revolutionary Development cannot take place on the battlefield. In
areas where US and other Free World Military Assistance Forces (FWMAF)
are conducting active operations against VC/North Vietnamese Army (NVA)
Main Force units it cannot progress and should not be initiated. USASF partic-
ipation (see also Chap. 12) and motivation at operational levels to participate
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(U) Thus an A detachment with CIDG/ subsector missions under a R
detachment with command and control/ sector missions can be expected to
fulfill the dual role uncquivocally, but an A detachment with CIDG/ subsector
missions that reports to its B detachment for one and to a MACV sector ad-
visory team for the other is trying to serve two masters. Who should sate
and who should endorse the efficiency report of the A detachment commander ?
HQ 5 SFGA did not view with favor a MACV sector adviser's rating its A detach-
ment officers: yet initially this occurred if the MACV sector adviser was senior
to the B detachment commandcr. This problem finally disappeared in the sum-
mer of 1966 when the commander 5 SFGA persuaded MACV that officers of A
detachments in a duai role should be rated by their B detachment commanders.

Termination of the Dual Role

(U) A headquarters is frequently tempted to prolong an anomalous arrange-
ment that has been resorted to 2s an expedient after the conditions that justified
it no longer obtain, especially if the arrangement has worked reasonably well.
Since January 1967 the number of dotachments committed to the aual role has
decreascd. Netachment B-31 at Tay Ninh reverted to the single cecmmand and
control mission in June 1967 after having had both sector and subsector missions
for 2 years. It appears that a MACV team might have replaced Det B-31 earlier
in view of the reduction in the VC threat resulting from operations by US forces
in War Zone C and the heavy demands placed on the detachment commander by
the augmentation of a number of special advisory and technical elements to
carry out a coniplex sector/ subsector mission. The assignment of responsi-
bility on 18 May 1967 to the sector adviser for coordinating all US assistance
and advice to the province chief was a factor in relieving Det B-31 of its sector
and subsector missions. ’

SUMMARY COMMENT

Doctrine for the Future

@}i er‘)/lnhis Quarterly Command Reportdated 15 January 1966, Col William A.
McKean, CO 5 SFGA. made the following oss-ssment of the coequal sector/ sub-
sector role: -

This mission maximizes the goal of an integated effort on the part of the Viet-
namese to coordinate and cooperate witk their separate forces and agencics in getting
on witk the war. The USASF advisor who wears two hats plays the greatest rolc in
integrating the Vietnamese in al! agpects of counterinsurgency eifort. The military
operational elfort is coordinated amony; CIDG, RF, PF, ARVN, National Police, the
Navy and the Vietnamese Sir Forue. The intelligence collection pools the asscts of
agent nets, National Police. and MSS [ Mission Support _ite .15

(U) In the situation that prevailed in Vietnam in 1965, USASF detachments
constituted a ready asset that Military Assistance Command, Vietnam, (MACV)
could use to accelerate the subsector program and also [because of the self-
defense capability of US Army Special Forces (USASF) detachments? to extend
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Chapter 6

INTELLIGENCE

(U) This chapter analvzes the intelligence mission of 5 SFGA in terms
ol its experience since mid-1964. The analysis i cast in the framework of
three closely related areas: the major obstacles wA problems that have pre-
vented a more effective implementation of the intellizence miission: the factors
that underly these problems: and. in terms of existing needs and capabilities,
possible steps to ensure an improved intclligence effort in the future,

() The analysis assumes that intellivence is both a product=strategic,
combat, and internal defense intelligence and vounterintellivence-and a pro-
cess—~collection, reporting, evaluation, interpretation, and dissemination. It
is.also assumed that the product and process are inextricably related, Thus
from an operational standpoint acceurate intellizence that is irrelevant is as
useless as relevant intelligence that is inaccurate, Similarly, intelligence that
is timely but lacking in credibility is just as hikely to be imored as intelligence
that althougch credible arrives tou late to be of use to the consumer.

THE MISNION: CHANGING l.\'TEl‘l.l(liZ.\'le REQUIREMENTS

(L) The heart of an effective intelligence operation is the relation between
producer and consumer. Of critical importance ts the establishment and nmainte-
nance of a satisfactory relation is the definition of mission responsibilities,

In the absence of a well-defined set of ohjectives and practical guidelines for
put suing them, intelligence personnel at the various levels of effort cannot
hope to produce finished intelligence that, in the words of one observer, will
qualifv as “timely truth well told." ' C

\U) In the premise that ends sheuld determine means, it js essential thit
mission responsibilities be relevant as well as explicit. In the absence of

‘relevant criteria, means may determine ends, or, more precisely, capabilitics

re apt to determine significance,

@ The imelligence mission of 5 SFGA as defined appears to have changed
Iittle n the periud 1964-1967. As in the earlier period, detachments were ex-
pected to assist their counterparts, and through them the GVN, to develop an
indigenous intelligence capability and to target collection activities on the local
guerrilla and the substructure, Concomitantlv, USASF personnel were also
responsible for an independent intelligence and counterintelligence éffort re-
lated to their own security, .
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in Revolutionary Development has varied with the appropriateness and pra. -
ticability of the effort in the variform combat environmeut of Vietnam. In
many parts of L. I, and Wl CTZs where the relatively large-scale operations
of conventional units made Revolutiomnn vy Development programs whelly in-
appropriate even though they were sometimes attempted by the Government of
Vietnam (GVN), USAST opcrational interest and eniphasis were geared te those
of US troops=to kill enemy nersonnel and destroy enemy mobile combat units.
But in certiin provinces in the Deitu that were not battlefields in the sense that
the demilitarized zone (DMZ) was, where the encniy was the local guerrilla and
the GVN presence was principally Civilian Irregular Defense Groups (CIDG) and
RF/ PF, operations were of the clearing or securing type in support of Revolu-
tionary Development. In this enviroument USASF detachments in the dual Tole
were properly heavily involved. It would be difficult indeed for a B detachment
to stand aloof trom Revolutionary Developmert when much of the advisory task
involved containiag and if possible destroving local pucerriilas so that several
Revoluticnary Development Teams (RDTs) could got on with their tasks un-
hindered and the villagers with whom they worked, fecitny reasonably secure,
could cooperate. It mav be correct to hold that USASF detachments should not
be committed in such an environpicnt, but this in etfeci would be to say that
USASF detuckments should rot be committed to a counterinsurgency mission,

Team Concept

@) LB‘(L'SASF operational A detachments were deploved to Laos in 1939 and
were assigned as holf teams to train and operationally advise regular Laotian
units—not quite the purpose for which the A detachment was designed. Once
again USASF versatility was demonstrated in Vietnam by the performance of
A and E detachments in the dual role. The essence on this versatility 1s the
team concept—selected skilled individuals, cross-trained and integrated to
form a motivated group. Such a team can take on an unfamiliar advisory
mission and adapt to it even though the team is weak in some desirable skills
and possesses others not absolutely required. It seems reasonable to expect
that USASF detachments will be called on in the {uture to perform various
missiony in the contest of counterinsurgeney fur which they were not exactly
desizned. This is the unique strength of USASF that scts it apart from the
rest of the US Army,
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out the IACs and usgrade he collection cfforts of A and B detachmems, The
expanded intelligence program required a revision of all existing divectives
and reporting procedures. Emphasis was placed on timely acquisition, accurate
eporting, speedy analysis, and rapid dissemination to BETE L
S Thus 5 SFGA became a chosen fastrument, intinately lickea with the
countrywide intelligence network for colleetion, and for analysis and dissening-
tion at intermediate Jeve, . for the US ground-for~es offort as-a whole, To
this expanded missiun 5 SFGA brought a capability inr internal dofense te;l-
kence collection and an adequate org@nic intelligenee orgasization for its own
needs. It did not have t protessionally qualified intelligence personnel neeces-
8ary fur the expanded intelligence role, It was feasible to augmeni with intcl-
gence (but non-USASF) specialists but not feasible to make military inteDigence:
specialiots of USASF personael,

Factors

5 %Ithﬂugh these and other related developments of the period con-
sidered may be accounted for ia terms of the need for improved combat intelli-
kence, they also reflected the growing involvement ol 5 SFGA in a variety of
other activities directly related to the support of conventional combat operations,
These activities gencrated pressures that were diverse in origin, ranging from
the assiynment of additional responsibilities to USASF detachments and the
desire of US commanders to place Special Forees detachments directly under

» their comrol to the demands placed on 5 SFGA by the changing character of the

war itself. These increasing demands, especially the requirement to expand
the Greeh-letter projects, necessitated a thinning out of the A detachments,

In the spring of 1967 most of them were two or three men short of autherized
streagth,. With the exception of IV CTZ the mjarst of the 'S combat presence
prompted an expansion of intelligence support functions at the expense of
activities that befure 1965 were the basis for the USASF prescence in the RVN,

(L) Recognition of the need to strengthen combat intelligence capabilities
and to cnlarge the intelligence effort against the communist infrastructure
caused a transformation in the intelligence orientation of 5 SFGA. The shift
in prioritics was less the result of a conscious decision than the consequence
of the imposition of added responsibilities on 5 SFGA following the arrival of
US rombat forces. An important factor hics in the access of US ficld com-
manders to the decision- making process resulting in the increased subordination
of the CIDG program to the US command and control apparatus. The conbina-
tion of the need for more and bettér combat intelhigence and opportunity, as
reflected in the atility of US rommanders to secure the services of USASF
personnel to meet this need, prompted a reallocation of human and matcrial
resources and a realignment of intclligence mission prioritics.

(U) The impurtance of access becomes more apparent if viewsd in the
context of the producer-consumer relation. Before 1965, when the intelligence
mission of 5 SFGA was primarily advisory in character, the principal con-
sumers of the produrt were the Army of the Republic of Vietnam (ARVN) and
the USASF itself. With the buildup of US forces there was a third consumer,
and competition ensued between the ARVN and US ficld conmimanders not only
for the intelligence product but for operational control of the CIDG strike forces.




The problem is more than vne of cmplisis. N conecins the maiure of the Cone
flictitself and, by implication, the intormationa) requisites to deal effectively
with the challenge of insurgencvea question «of the reeveacy of the ateiligence
product. .

(L) Relevaney nay be detined as i function of threat, rathesr than pereeived
threat, Ideally the two ace one, When irrelevaney develops in ine intellizence

Sproduct there tas been a needless espenditere of resources dorected HITI HEN

the symplosnus of ivsurcency rather Suan the Crscane.  Fhe Canseau Nees tor

the implementer of the inteiligenee mission are no loss critieal beesiuse the
reputation of the producer is ticd tothe quatity of the product, ;U ot aa the auahity
of the produet is o functivs of the wiltinuness of the conrsumer to act on it. In-
telligence of a tvpe that experionce reveals v Le irrclevant js Likels e, oo
immored, and when this happers he asission becomes irrelevant,

(U) This is by nu means 0 sugeest that the intellizence prodused by 5
SFGA is iznored or that the mission has ivs i disevedited ia the Lves of the
consumer. Ris o suiees! that with U Sildup of US comoat frees the ten-
dency hasbecatn view the Guoeat to the RVN as essentuaily miditary in uature
ana conventional in form. and o suzzest that sueh a view is an cversimphifica-
tion in which military eperations by NVA and VC Mam Force units arc the most
obvicus, but not the most serisus, aspeet oi the threat to the GVN. Finallv, it
I8 to sugnest that the intellizence missiun of 3 SFGA as carried out was in-
ereasingly ceoriented in accordinee with this viesw, with too much emphasis °
placed an combat itelhizence and too Littie on internal defense intelligvnec,
Toward the end of the period under roview, however, as the eontribuoon of
the intellicence sugnicstation pecsonnel was ; eflected in inereasing eificiency
of proce 55 and retinement of proguct, MACV and Troup eadquasiers gave in-
dications of & rencwed Cptiosis an e area deve lopment and internal derenze
intelivence offart,

(U Tt is casy to attribute deteeis in e into Hizenee product-tn short-
comings in the process and o blame L8 combat commanders for ut:lizing USASF
capabilitics ia support of ther eperaiions aad the USASF itself for willingly
becommg involved at the expense of the orizinial aission, Such explanations
empiraxzize the obvious whil' ignor e the basie proeblem of a foreign mititary
force that most zathor inellizence inan alien and hostile environment, His-
torically, Westera military expeditions in seeh a situation have invariably re-
cruited indigenous personnel wWho, .o addition 1 oter services they provided,
acted as an information channel from and 16 e Joeal nopulation, US combat
forees crreiving in Vietam tound thit USASE Rid adready deve loped such assets.

i1 The proeblem for US contiaot lopees was particularly acute in arcas
whiere the ansurgents werc indizenous to the redien and where time had afforded
them apporwunity to develo s theie elaborate covert infrastructure, When, as
in this fustance, ihe foreign combat foreces lacked both expericnee in the collec-
ton of interval defense intelligence and an appcciation of ats sienificance, and
when the GVYN for its part was not anxious to have the US troop units probe
into sepsitive matters, the teadeney was for USASE (o aceept the demand of
arca commanders for combat intelligence or for support services related to
conventional operations and 1o raty apalize this acceeptunce by assuming that
what was-being colleeted was what ousht to be eolleeted, oF what was being
tone wis what auuht to be done,
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(U) What changed-during the period was the nature and magnitude of the
conflict and the nature and extent of American involvement. As the war became
more conventional in character and the buildup of US forces attained signilicant
proportions, the intelligence mission of 5 SFGA as carried out underwent a
gradual transformation. : :

(V) Before mid-1965 the defined intelligence mission and the mission as
carried out were basically the same; with the exception of IV CTZ, such has
not been the case since. A noticeable shift in priorities occurred with the
buildup of the US combat-troop presence. Formerly area development and
border surveillance and the production of intelligence related o them had first
priority at A and B detachment levels. Although intelligence gathered by de-
tachment personnel and their counterparts was reported to other commands,
this was done in conjunction with and not at the expense of primary mission
responsibilities, Producer and consumer were the sanie, f.e., USASF-Viet-
ramese Specinl Forces ‘VNSF)/MACV-Joint General Staff (1GS). The intelli-
gence mission was keved to a Type II low- intensity insurgency environment in |
which USASF pe-sonnel functioned as a separate but integrated component of
th overall US advisory effort. Until 1965 this was compatible with the situation
in we Republic of Vietnam (RVN). Discrepancies between stated purposes aad
practices were minimal, ) ' ‘

(V) In the second quarter of 1965, however, what had been a Type II low-
intensity conflict fought by the Vietnamese themselves with US advisory assists
ance and combat suppost became Type I and more conventional in nature. As
the character of the war changed so too did the intelligence mission of 5 SFGA
in actual practice.

k}) ¥ The rapid buildup of US forces signaled the beginning of an active
commitment on the jart of the US to the defonse of South Vietnam—a commite
ment that took precedence over the MACV advisory effort and generated pres-
sures to subordinate certain aspects of the CIDG program to the needs of US
combat forces. The intelligence mission is the most striking example. Since
the newly arrived American units were unfamiliar with the combat environment
they naturally looked to nearby A detachments with their VNSF-CIDG-PF/PF
components as prime sources of intelligence. As time went on USASF became
involved in a variety of intelligence support activities ranging from the staffing
of the RECONDO school to the conduct of projects Delta, Sigma, and Omega—
whose primary purpose was to gather intelligence for conventional forces.

,('S)/Toward the end of 1966 MACV decided to exploit the full potential of
5 SFGA as 2 vehicle to provide combat intelligence to the field forces. The
group added counterintelligence, collection, and source control branches to its
intelligence sectior and established an Intelligence Analysis Center (IAC) in
cach letter company. In October a radio research unit was assigned (o the
group. To upgrade the intelligence capability of 5 SFGA, MACYV in the spring
of 1967 assigned an unnumbered military intelligence detachment of 110
specialists. Five teams were formed, each containing the full range of iatelli-
- gence skills—counterintelligence /counterespionage, collection, analysis, photo
interpretation, interrogation, and order of battle, One remained at Nha Trang
and the others were assigned to the letter companies in the four CTZs to flesh

Augmentation
J )
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In a situation wher. one of the consumers possessed access to the decision-
making o~ ~7La and the others did not, the outeome was predictable. It as
in keeping with these eireumstances for the intellizence mission W becor.e
lews advisory in character and more direetly sup) ortive of the overall LS
military eflort, That such has not been the ease in the IV CT2 is attributable
to the hmited US prosence there, which has provided no basis for competition
between consumers.,

(U} The shift in priorities was not entirely the result of pressures by
ticld commanders, In part at least, USASF contributed to the shift by a com-
-mendable eageraess (o assume additivnal responsibilities, particularly in the
area of traning and the cowduet of missions to pather intelligence for conven-
tional military operationy,

(L) The reasuning in support of the new intelligence role held that ficld
commanders must have intellizence regarding the strength, composition. ana
deplovment of NVA and VC units to condac! suceesstul operations against
them, Sivee 5 SFGA is part of the US efiort, it must expeet to be called on to
support the operations of US combat forees even at the expense of the advisory
cllort,

tU) Such reasoning is rational but irrelevant in two respeets, It is the
reasoning of the conventional warfare environment and ivnores the fact that an
insurencvy, even in its most eonventional phasce, retains its unconventional .
character and that its strength and persistence lies in its viable infrastructure,
Thus, althogih it js important to find and fix enemy units operating in a given
area, it s cqually important to continue o cather inteliicence about the loca!
political military under around apparatus that supports aud controls these units,
Lnless this appuratas s rooted nut and desirovean in the villages and hamlats,
the cost of military viciory may be potitical defeat.

Jls (S¥"The 5 SFGA Quarterly Operational itvport for the period ending 31

July 1967 states, =Production of tactical OB continues to receive prioraty, . ..
Prodvction of infrastructurc intellivence is being uppraded but will, of necessity,
remain the secondary effort at present.”™ ' The reedjustment of mission priori-
ties in response to the informationa! needs of US coaiat forces had Jed o the
deemphasis of the unconventional side of 1he insurgeney with a concomitant
reduction of effort in enllecting, evaivating, apd disszeminating intelligence re-
quired for dealing with the politicai dimensior of the conflict,

INTELLIGENCF. PROBLEMS: PRODUCT AND PROCESS

(U) It was observed at the beginning of this chapter that intelligence is
both a product and a process. I so considered, the humarn and organizational
problems that impinge on the intelligence mission of 5 SFGA may be viewed
in balanced perspective.

Product

(U) Fvena cursory reading of reports subm.dted by USASF detachments

during the prriod 1964- 1967 indicates hov. the shift in mission priorities pro-

- foundly influcneed the type of intelligence collected and precessed and reveals
. also (by its absence) the type ot inf=mation that we s net subsequently eollected,

«
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EFFECT OF EXTERNAL COMMAND RELATIONS

(U) The intelligence product also suffered because of orgar .zational con-
straints that derived from the subordination of the USASF effort to the opera-
tional control of US commanders and the opportunity thus afforded them to
utilize the ussets of 5 SFGA in support of field forces operations. The arrival
of US combat units in the RVN made this subordination both necessary and
pussible. From the standpoint of the successful prosecution of the war c¢ffort,
the command arrangements were fully justified. Since the field force com-
manders are responsible for the security of their assigned areas, they need
the authority to coordinate all the resources.

w\ A8Y What is justifiable, however, is not always desirable. To accept the

(V)

(v)

ced for subordinating USASF units o the operational control of area com-
manders is not necessarily to accept the consequences of such a move for the
intelligence process and, to the extent that process and product are interde-
pendent, for the intelligence product. Similarly. to accept the validity of
justifications incidental to the subordination is not to ignore the fact that suchn
justifications reflect the organizational needs of field commanders engaged in
supervising what was basically a conventional military response to a challenge
that was and remained primarily unconvent:onal and political in character.
However much unity of command may have ensured unity of effort insofar as «
the intelligence collection, evaluation. and dissemination activities of 5 SFGA
were concerned, the price for unity was an intelligence product that lacked
balance and an intelligenee process that perpetuated that imbalance.

48/ "The problem with the organizational arrangements supporting the in-
telligence mission of 5 SFGA was that they institutionalized a relation that
ensured the predominance of a single consumer to the nzar exclusion of all
others. That there is a need for border and denied-area patrols, a RECONDO
school, and Greek-letter units cannot be denied, and the performance record
in these ficlds was an enviable one=so enviable that it led to a demand for their
expansion. It is in this connection that the organizational arrangements failed
to provide an effective check apainst the excessive demands of US commanders
for the use of the assets. :

The question is not whether USASF units can perform combat intelli-
rence support services but whether, in terms of the cost to the CIDG program,
they should be so heavily committed. With the notable exception of IV CTZ,
where the problem has not yet arisen, the growing involvement of USASF units
in combat intelligence support activities required personnel who would normally
function in an advisory capacity in area development activities to be diverted
to the collection of combat intelligence.

@1 /(81/ To the degree that organizational arrangements coniributed to an en;-
hasis on

combat intclligence and the neglect of internal defense intelligence,
they must be regarded as defective. As long as such arrangements obtain, ,
ncither augmentation nor improvements in the implementation of the intelligence
cycle will remedy the situation. On the contrary, the existing imbalance will
likely be made even more pronounced. In future internal defense situations
similar to Vietnam, it should be expected that as the need for combat intelli-
gence intensifies so will the pressures to utilize Special Forces resources to
meet it. : ‘
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(V) The order of battie of NVA and VC units can be confit med through
intelligence gathered by patrols and other conventivnal means. Because of the
nature of commu.ist insurgent warfare, however, order-of-battle data and in-
formation on enemy plans can also be collected covertly through infor mant
nets and from within the infrastructure that contruls and directs enemy unit
operations. Although such methods are more difficult to employ, there is
reason to belicve that the vicld may be greater in this type of conflict. The
important point is that the methods of colivcting internal defense intelligence
characteristic of Type N low-intensity conflict can vield both the combat intel-
ligence needed by conventional forces in Type I low-intensity conflict and the
vital data on the enemy's infrastructure. .

Process

(U) In analyzing the shift in mission priorities and the changed character of
the intelligence product it is essential to coasider the various problems that
have develuped since 1964 with respect to the implementation of the intelligence
mission by 5 SFGA.

(U) Personnel. The successful implementation of any mission is largely
a function of the number and quality of the personnel involved. In the intelli-
gence field the human factor assumes a special importance. Individual initiative
and personal judement exert a considerable influence on what information is
collected and how it is analyzed. Obijectivity, experience, and training become
more critical at each succeeding stage of the process, As data are refined
and as reporting gives wayv to interpretation, the dependence of the analyst on
the judgment and the objectivity of subordinate echelons mcereases,

(U) The personncl problem can be reduced to the basic deficiencies of
insufficient numbers and inadequate training. Since the shortage of USASF
personnel overall in 1967 was related to the urowing involvemert of 5 SFGA in
a variety of support activities, the obvious solution would have been t. ter minate
some of those activities and return USASF personnel to duties more in keeping
with the CIDG program. ‘However, too many factors then operated to prevent
a retur  w the situation that existed before 1965. These same factors fostered
the adoption of an alternative solution, i.c.. the use of non- USASF augmentation
personnelLhighly trainced in combat intelligence,

(E)X ,(8’)1“‘:1is augmentation enabled 5 SFGA to professionalize its intelligence
ffort and to provide an intelligence product adequate to the needs of conven-
tional US units in the RVN. It nonetheless contributed little to the requirement
to collect, evaluate, and disseminate intelligence on the insurgent infrastructure.
One of the known characteristics of the conventionally trained US intelligence
officer is a deep distrust of any report from illiterate indigenous sources, yet
in this type of insurgency the people are the prime source. The crux of the
problem is one of the availability of personnel who by training and experience
are capable of gathering both combat and internal deicnse intelligence.

(U) In the final analysis the only permanent solution is a fundamental re-
orientation of US Army intelligence training. More courses in the collection
and evaluation of internal defense intelligence in Army training programs and
intelligence schools would ameliorate many existing problems and would afford
Special Forces officers and enlisted men oppurtunitics to develop their- capa-
bilities beyond the level they can achieve through the limited internal defense
intelligence training they receive as part of their general training in special
warfare. '
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and operationa! support needed lr: US conventiona! forces when they are com-
mitted, provision should also be mude to ersure that Special Forcees will possess
an undiminished capability to meet its mtenal defense intelligenee neoeds in
upport of its own mission. .
UE Such a reassessment may reveal desirable alterations in organization
nd preparation to perform the intellic2uce function. To date there has been
too much emphasis on instructing offi~ers and enlisted men in the ¢ollcetion
and evalcation of combat intelliFence and oo littic on the technigques of carie gy
and processing internal defense intelligence.
Q)\L Khxtelligence augmerniat’on was appropriate only to inctaa: ¢ the com-
at intelligence capakb_hity to :neet the requiremeats of the fis i’ forces. Th
need for intelligence speciaiists capable of gathering and wraes . sing inter nal
delense intelligence vas igno. ed. The subordination of CSARI detachnants to
the operational contro! of US ficld force coramanders shovid be recxamined
with a view to resolving the problems created by allowing thesic «onmanders
unlim‘ted access to USASF resources.
(V) The problem of allucation of USASF resources is less one of ¢mphasis
than of definition: that is fo say, there remains a nved to reconcile ihe demands .
cf the area development aspeet of the CIDG program with the requirements
established Ly MAUYV for supporting US combat operations. Given the Limited
USAKSF resources, the question arises whether these resources have been put tn
their optimum use. Admittedly the answer to this question 1nvolves considera-
tions that transcend the intelligence mission per se. Such considerations per-
tain to the role of USAEF dewachments in a Phase I insutgency (or Tvpe T iow-
intensity conflict) dorainated Ly the presence of conventional US militury forces.

A New Role?

(U) Here the experience of the vears 1964~ 1967 poses another question,

Has another role developed for USASF that should be recogmized in docirine—
the role of organizing. training. and leading indigenous persannel to collect
intelhigence for US ccmbat forces when they are committed in Tyoe 1 low-
intensity conflict in an underdeveloped country? The USASF mission in tne
RVN as originally cor.ceived mads no provision for the use of USASF in snpport
of ‘conventional US combat opeiations. The fact that they have been subseouently
involved raises the danger that the dofinition of mission responsibiiitics for
future commitments will be predicated too firmiy un the expectation that the
same operational patterns shown by events in Vietnam will occur in other areas
where Special Forces become involved. The danger is one of overcompensation
in response to an experience that mav ultimately turn out to have been unique.
If, however, a Special Forces group should be deployed elsewhere in a Type 1
- low-intensity conflict environment that rises to Type I, 1t is fairly safc o pre-
dict that it will be assigned an expanded intelligence mission=to provide com-
bat intelligence for US combat forces—and that to carry out the expanded mis-
sjons ihe group will require prolessionally qualified military intelligence
augmentation. ' '
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MATHgE

U Sinee the US countermsurgeney eftort realis wof under way ir Vietngm
carly in 1962 much uw.lrc h and developiaent has been devotod to eloetronie
devices and “black Boxes™ o improve buttio fae I surveillanee, target acuisition,
andbanuht scearity antchaenee eolleetion. Such dovices are aids 1o ihe produca

tion of eombat mteidizence bat have Lwde apeleation to internal O~ fense it i-
enee,

\> MSH lotis as the nt i enee pussien of 5 SFCA continue s to re-
{

W)

leet the emphasis on combnt intelhoence, detichments wal? probab!y conunue
to receive gaantitios oi new and ettey ciuipment $at assists in eojleeting and
analvzing information rocardine the location, size. and compasition of NVA and
VC units but is o! Litide b dp i acqaaring intellicen « cone vrninyg the organiza-
xiun and setivities of the infrastructure and the foeql wuerrillas who provide the

cavlir wnts with foad, sncdicines, inteliizoned morter sgand other support,
le best.radio direetiom-tinding cevipment and h stRIts destaned to deteet the
presence ol Fuman waste i steemmns e of 5o use in et riining the 1dentity
ol VO cadres ar the lovalin o Gllagers, Cameras capabic ol high-resolution
poatozraph and D ld phota- intcrpretation Laboratories ciuipped with the Jatest
devices L processing: and a: mlvzing films of a particutar rezion have hitje
application o the problem of ddentifving the member <hip aad um rnal operation
of A covert adrinistrative network, The bulk of the new inte Hizenee mateitiel
IS Appropriate only to the combat inteHigoned mis<jon, Men piust be tramed
and detailea e s b ana e mmbalinee berwveen the combat and the internal
defense eitorts o0 b SFGA s thereby peria tuated,

[MPHICATIHONS

U] The expriicnee of the poriod 19042 1967 shous that the intellivence
mission of 3 SFGA underwent a pradudl transfornndion,  The implications tor
the future are sizuito.cant,

l"'xnx ihes and Alicewlion of Resout e

H"/Thv.-r« e appare pUneed to reevantiae the mission priocities of the
3 SFGA as thay bear on the tvine of iptormation coilveted and e atlocation of
USASF resovrees, With re ;.n" tGothe Lormer, expwericies sinee 1963 suguests
that 5 SFGA was required to cmphasize colle ction of combat intedli; fORCe op
NVA and VC Mauia Farce amts and as therd by diverted from the internal de-
fense intellicence elfort, Recentiy published field mannals refieet a srowing
awareness at DA level of the need for a balanced colleetion etfort, and by mid-
1967 those who established mission priorities in Vietnam appeared to show
more recngnition of the need for restoring a proper emphiasis to internal de-
fense intellipence,

() The conee pt of internal deferase intellizence, invelving as it dees o
mix of police and the pulitical apparat.as, needs to be s plored in de pth. Sach
a reassessment should determine jus, bow the roles of USASF in Phases §and
H1 insurvency Gand Type Iand Tvpe § bow-otensity oontliet) differ, Th. =
although provision siviuld be pade £ USASE (0 provade the (ul‘\l‘.ll inteliowmee
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“SECRET

longhouses. It was essentially a temporary denial program based on a quick
and necessarily shallow effort to win the hearts and minds of the villagers to
stunt the growth of the VC popular base. Its success was real but evanescent;

it was to falter after being turned over to GVN control because there was no
continuing GVN program to exploit initial success. The GVN was unwilling or
unable at the time to satisfy the grievances of the Hill Tribes.?

Area Developmgm

(91 ‘(G')/ Meanwhile the US mission had been supporting GVN programs with

er irregular ethnic and religious minority groups. More US Army Special
Forces (USASF) detachments were brought into the country and paired with
counterpart Vietnamese Special Forces (VNSF) detachments. Expanding opera-
tions were spotted at isolated sites throughout the country in conformance with
the “area development coacept,” as it was then called. In essence, this was
still the CIDG camp mission of 1967, The program shifted in 1962 from a
mutually supporting people’s program, to help the villagers defend themselves
over a rclatively large area, to an airhead fixed-garrison concept that gave
priority to security and sustained effort with fortified camps and relatively
small assizned tactical areus of operational responsibility (TAORs) in remote

. or insecure populated districts over which the GVN rould exercise little or no
control.

§9rd.,e.r.‘&lr._ve.i,l.la9r-‘_e_-

(V) s&f During the SWITCHBACK (FY63) period of transfer to MACYV of re-
sponsibility for the CIDG program, increasing emphasis was placed on border
surveillance. The trend was to close out camps in the interior and to move to
new sites near the border. In the third quarter of 1963 the border-surveillance
mission became paramount, and by 1 July 1964 there were 18 camps operational
or under construction along the border, some of them in unpopulated areas with
no opportunity for area developmert. Border-surveillance operations were not
effective for two reasons: (a) the camps were too far apart, averaging 28 miles,
and (b) the CIDG platoon and squad leaders were not up to patrolling indepen-
dently.

(U) It was typical for a new border-surveillance camp to experience fre-
quent contacts and inflict casualties on the VC for a few weeks, after which such
activity virtually ceased. The VC cleverly avoided contact in border as well as
interior areas in which they had no immediate operational interest. Their pur-
pose was servdd if their Main Force units, groups of replacements, and resup-
ply columns could cross such areas undetected. There was no interlocking
lateral patrol pattern between border-surveillance camps. Each was authorized
four companies. Two were supposed to be on the border at all times, operating
from forward bases in a wide linear deployment that subdivided the company into
platoons, sections, and five-man reconnaissance teams, but the arrangement
did not work very well in practice. It is doubtful that negative intelligence re-
ported by CIDG patrols was of much value. Eighteen border sites, with a total
of 63 strike force companies assigned, gave a density of one company to 28 miles
of border, or, in terms of conlinuous patrolling on a 24-hr basis, one platoon
to 28 miles. This constituted only a minor presence on the border.
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Chapter 7 . .

CIVILIAN IRREGULAR DEFENSE GROUPS
COMBAT OPERATIONS

(U) Before describing Civilian Irregular Defensc Groups (CIDG) opera-
“tions during the period of this study, it may be useful to recall their initial pat-
tern and trend {rom their beginning late in 1961. The nature of CIDG operations
has frequently altered during 5 years in response to shifting constraints, mls-
sion emphasis, and the demands of the US buildup.

" BEFORE 1 OCTOBER 1964 , _ -

(.U > ‘(85/ US Special Forces involvement in the CIDG program began late in
1961 in Darlac Province. The town of Ban Me Thuot, the capital of the province
and the location of HQ 23 ARVN Div was gradually becoming isolated by grow-
ing VC domination of the surrounding countryside. This is Rhade country. The
Montagnards did not possess firearms and it was not difficult for VC agents,
combining persuasion with pressure, to build on the Montagnard’s existing dis-
content and distrust of the Government of Vietnam (GVN). The US and RVN
governments believed there was a good chance of reversing.this deteriorating
situation by preempting Montanard support with a positive appeal backed up
by an offer to arm the tribesmen provided they declared for the GVN.

UX (G7 In October 1961 the pilot project was initiated in the village of Buon
(. Enao and by April 1962 the program had spread to 40 nearby villages. The
concept of operations was simple. The Montagnards had to agree to refuse ac-
cess to the VC and if necessary to defend their villages. The symbol of this
agreement was the erection of a fence around the village. USASF detachments
and their counterparts trained village defenders and small mobile strike for:ze
to reinforce threatened communities at need. By August 1962 the program ex-
tended to 200 villages. In retrospect it appears that the keys to success were
in providing firearms to primitive people who greatly prized them and in reviving
the medigal-aid and education programs that the GVN had discontinued.
U\ Combat operations were of little significance. There were no fixed
Q defended camps. Special Forces teams moved frequently and lived ih native
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intelligence collection and the planning of counterguerrilla operations of all
paramilitary forces in these sectors and subsectors. Increased effectiveness
was most marked in III and IV Corps Tactical Zones (CTZs) in provinces where
a B detachment advised the sector commander and controlled the subsector
advisers as well as the CIDG camps. Joint operations employing RF/PF and
camp strike forces wvere more easily planned and carried out.

AFTER MID-1965: IMPACT OF US BUILDUP

Mobile Reserves

(U) A number of innate weaknesses that grew out of attempting too much
in mission assignment with inferior assets and counterpart detachments have
already been mentioned, but there were others that might be termed organiza-
tional. A weakness of the CIDG program that persisted until the buildup of US
combat forces was well under way was the lack of adequate mobile reserves in
each CTZ and a lack of available airlift .0 commit them promptly if they had
existed. The fixed pattern of isolated non-mutually supporting CIDG camps
invited attack in the form of a night raid in strength that could overrun a camp,
take possession for a few hours, and withdraw at dawn. The realization that
this capability of the enemy applied to almost any camp, if the enemy chose to
allocate sufficient forces, was not a good morale factor.

(U) Inability to reinforce a threatened camp was only one aspect. Camp
strike force operations also suffered because the reaction capability was in-
adequate to exploit a promising contact. The US buildup ensured an adequate
rotary-wing lift, making it feasible to expand the meager Mobile Strike (MIKE)
Forces during 1966. It also became easier to assemble a CIDG task force com-
posed of companies from two or more camps. The potential of US ground forces
for providing reaction forces was realized when the field force commanders
specified that US divisions and separate brigades must designate reaction forces
that would be available to exploit CIDG contacts developed within their assigned
areas of operation. The presence of US forces similarly lent realism to the
war-zones penetration mission.

(U) Another factor made for more effective camp strike force operations
within the broader context of improved strike force leadership and increasing
VNSF competence resulting from better formal training. This was the authori-
zation for a Combat Reconnaissance Platoon (CRP), and later two, for each
CIDG camp. It took many months to complete their organization and training.
The personnel of these units were specially selected. They received special
training at Dong Ba Thin in reconnaissance techniques and became the elite
unit of each camp. At first a CRP was seldom employed as a unit but instead
added its special skills to each company patrol by the attachment of a CRP
squad.

(U) One training deficiency that was characteristic of the earlier period
persisted, however. There was almost no small-unit tactical training in the
CIDG camps. Strike force companies, after receiving their initial formal train-
ing and becoming operational, received little refresher training. It is'a mis-

- take to assume that squads and platoons will increase in battle efficiency through
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(U) Many US commanders, unfamiliar with the special aptitudes and fuilings
of irregulars, at first equated the operationa? capalnlities of o strike foree
company with thuse of a regular infantry cormpiny. Missions were assipgned
strike force companies for which they were unsuited. Us commanders often
wished to use one platoun on an independent mission, attach another to a US
company, etc=not realizing the necessity tu. preserving company integrity.

Such difficulties gradually disappeared as subordinate US comnuaers Lrew
more familiar with the irregular asset, command relations were evplaned,
and the group and letter-company headquarters indoctrinited US officers with

the nature of the irregular and his capabilities,
L!)) M spring 1967 CIDG opcrations in: I and 1IN CTZs were dominated
b

y te intelligeace and operational requirements of the two field forces. The
Quarterly Command Report for the last quarter of CY66°" clearly retlects the
auxiliary role of 5 SFGA.

During the last three months CIDG forees were eredited with Willing 12202 WV as
compared with ~17 for the previous reporting period. Purnicutariv notewor:hy was the
contribution of the CIDG units in joint operations with other Froe World Mobitary Assist-
ancce Forces. The missions given 10 CIDG units inc i reconnass sane e, seadch and
destroy, flank sceurity, blocking foree, reaction force, road and convov security, apd
special missions. Ia all such operations CIDG torees hine proven fo e a potent, flexibie
supplement to conventional units. [Ref 20, p1 | :

In I CTZ this was much less so during the period under review, at least until
Task Force Oregon was committed in May 1967, because 11l Murine Amphibicus
Force (MAF) operations were concentrated near the coast. In IV CTZ the US
buildup did not impact operationally, although its beneficial effects were felt,
e.g., more helicopter and tactical air support. In IV CTZ, and to sume extent
in I CTZ, the full range of the USASF/VNSF/CIDG counterinsurgency effort,
though improved and intensified, was directed much as it had been before the
US buildup. CIDG operations were not diverted from their primary targets—
the local guerrillas and the VC political substructure—to meet the intelligence
and operational requirements of conventional forces whose targets were North
Vietnamese Army (NVA) and VC Miin Furce units. o

(U) Sitting Duck and Bird Dog. The US troup presence intreduced a strong
potential reaction capability hitherto lacking in the larger combat environment
of Vietnam in which the CIDG camps were but small isolated strongpoints with-
out any inherent capability for mutua! support. The organic MIKE reaction
forces did not until late in 1966 attain significant strength. ARVN reaction forces
S ere usually available but could seldom be quickly commiited. Actually, until
the US infantry arrived in strength no adequate reaction capability existed to
exploit a target of opportunity (e.g., a multibattalion vV C concentration prepar-
ing to attack a Special Forces camp) or to justify penetration of the war zones
by CIDG reconnaissance patrols to Jocate enemy units. Subsequently, many,
if not most, of the more productive US operations in Il and 111 CTZs began as .
reactions to USASF/CIDG contacts, both enemy- and friendly-initiated, or to
developing enemy concentrations preparatory to an attack that USASF 'VNSF
intelligence had discovered and reported.
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IRFGA OPERATIONS oF pORE PR US Bt g

(U The 5 SFGA Suf1cier) mmne Joxe of mewientam ot the outsel bocause
of the Moatagmard revolt in Seprember 1901 This, combined will; heavy rains
in the hichlundg a Fols, Severely rostreteo offegsives crtrations cor the last guar-
er of 19620 Unti! mid- 1965, o S e Ui asastnnient i addition! imessions, the
patern of CING operaticits roncano Conernii v the veme uvy dant desi ribed in
tire previous stody, Prairors werg SEDCraiy of Lo g o searchesnd-gests UL type
Sid of compiiny Size anG were e L it ('!:::':n;: dayirahic The Lirger was the
woeal VO zaerrilias and the i e Ireiare,

Sequence of Area Deveio e

Uy The commander, COL Jebn | Socars, emphasized area deveinpmen,
Covteronces with MACY 43 1o wulied w the issanes of detiilid instruetions
by HE D STGA b i bt e eeje cOh O N e et e Dy wih the Paeii-
cation phiases-of tn GUN:

R N MV 0o an ot o,

AR TIRE PRI ol o .
[SETERYEY Al gL oot ocsrihsh o suthieient secarey
RN EE T 3 [N
SOOI O st e LB GV o o], o o e eioen of oty Mo -
v 1\

tagnand oo
Deove i,
hoockcom, Y oL whanen: i .
Covtiian phose the N vic Lehomoa o farteab s i GUN s atimied vomplete resnon-

e batose st cnials vy tecutistrus i, and re-

RERETY PR

New Misstons

(0 (?‘/Thés‘ sequence was compartible with g now vole that Militiery Assistunce
Comaand. Victiam (MACY: .~ comvsideriie and b wesioned e e A detach-
MR s testan the list quirter of CY64, 1he . amronment of &sceesml coegual
mission to A and I3 ateciment ¢ DO LIRS =16 W SC Luhseor and sector
commanders in lico o MACA qdvisiors stunticns whoere devichments were
locxied in or neut inscore district and Srevinee \‘;.].'ll.lih. Twe more missions
woereuareainsticaldy cooasned g th . UMes i onclations ARt VO war zones
and seeret hises et i erdicnon 0 VO gl ey SEIrAtie B routes

U\’ Q“/ The state of troming and e aueitty of sogalioane Ieadership in the
CIDG strike forees in the austumn of 1904 were simply pot un to these issions.
It was enrcalistic tu expect irreculinyr hebt-intanry companics with few com-
petent platoon commanders or ‘sqrrand feaders to uperate in hostile arcas inte
which Army ui the Repubhic of Vielin (ARVNY units would not venture. The
second mission served to counteract the general wrend toward the barder, where
more camps were needed 19 close the ans, and thus soread ciump strike forces
too thin 4o carry out either mission cfiectiveiy, ! :

\ £ Project Delta became oper ntional durirg the st quarter uf 19¢4 and
demonstrated ; capability for small-team reeonnais=ance peretrations of the
war zones backed up by reacticg forees to expivit favorable opportunities. But
Project Delta, although USASF-udvised, wis 0ot then o part of the CIDG program.

(Uy Secior Subsecwor. In the =pring of 1965 the coequal sector and sub -
ssector missions offered the deiachments so assigned the opportenity to coordinate
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battle experience. They must be constantly retrained, especially in fire dis-

cipline and fire and movement exercises. This is an accepted principle in the

best Western armies, and it is presumptive that irregulars require constant

unit refresher training between operations.

i General Effects of the US Buildup. The first mention in the quarterly
omimand reports of the effect of the increasing US combat presence appears

in the one submitted by COL W. A. McKean for the third quarter of 1965.° The

body of the report states:

Certain changes in the war cfiort, brought about in part by the large influx of US
combat forces, broadened the spectrum of employment of USASF/vNSF and allied CIDG
assels. New mission tasks have been-defined in response to the requirements for assist-
ing  ‘he introduction of US forces into remote areas. _Ref 5, p 2

(V> éQ/I‘he report listed as helpful the increased engineer and helicopter sup-

port And the added security and reaction-force potential provided by US truops
near CIDG camps, but there were also drawbiacks. The high priority given US
forces in the allocation of aircraft for logistical support resulted in delayed
distribution of supplies to CIDG camps and of material and equipment required
for new camp construction. For a time there was competition for 60-mm-mortar
ammunition, but such problems were temporary and readily solvable. A thournier
me involving command relations that kept recurring as US units continued to
arrive and take the field has been addressed in Chap. 4.

Specific Effects and Difficulties

(U) When a US division or separate brigade was assigned an area of opera-
tions by one of the field force commands it invariably included all or a portion
of the TAOR of a CIDG camp. Subordinate US commanders are quick to assume
operational control of any assets they find in their assigned areas. Their mis-
understanding of the nature of the CIDG program and the advisory role of USASF
(the problem referred to in the preceding p.ragraph) led them to assume that
they automatically had operational control of camp strike forces as well as the
USASF A detachment. Since the former was under the command of the VNSF
detachment, which came under the operational control of the Army of the Re-
public of Vietnam (ARVN) corp commander, certain extraordinary arrangements
had to prevail before the US commarder actually had what amounted to indirect
operational control.

(U) An Auxiliary Role. What altered the CIDG operational pattern was
simply the use that US unit commanders made of the USASF detachments and
their irregular assets in intelligence collection and in their own operations.
Western arniies campaigning in strange lands historically have found it con-
venient to recruit native auxiliaries to perform many useful functions, among
them acting as a cultural interface and information medium between the alien
troops and the people. Arriving US combat forces taking the field for the first
time in Vietnam found the USASF/VNSF/CIDG an existing asset that could at
least partly {ill the role. The hest current intelligence within the geographical
limits of its TAOR was obtainable at a CIDG camp.
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(U) This method of operation, however, frankly stipulates that the night
belongs to the enemy. In conventional operations a superior force can afford
a posture of watchful inertia at night. What occurs outside its defensive perim-
eter does not greatly maiter unless the enemy attempts a night assault; and
against whis contingency superior firepower is the shield. In Vietnum, however,
there is another dimension to the war. The enemy is political and military and
civilian and soldier, and he is everywhere. He emerges at night to take over
control of the countryside outside the defensive perimeters. He is able to ini-
tiate hundreds of incidents and small actions nightly because he controls the
people to the extent that those who do not cooperate with him will at least sel-
dom tnform against him; hence he can conceal himself among them during day-
light. It is toogreata self-imposed handicap to allow the enemy to move almost
at will outside the wire and to react (except for camp night-security details)
oply with preplanned artillery concentrations when his presence is reported.

v Change. Late in 1966 the commander, 5 SFGA, with the dictum that
the night belongs 1o him who uses it, ordered that thenceforth all camp strike
force patrols would clear camp after dark and return during darkness. This
innovation was a sharp and welcome departure from previous practice. The
substantial jump in enemy kills in the last quarter of 1966 (817 to 1332) was
doubtless influenced by this change in tactics. '

.

)

Responses

(U) Since mid-1965 the VNSF command steadily progressed in coinpetence
and organizational coherence. VNSF and CIDG formal training improved under
USASF guidance as MIKE Force and CRP expansion increased reaction and re-
connaissance capabilities. Together with the greater availability of helicopters
and tactical air support and the reaction potential of US combat forces, these
improvements unquestionably contributed to a continuing uptrend of CIDG opera-
tional effertiveness that was not quite maximized because a shortage of USASF
personnel left so many A detachments understrength.

(U) Patrol Size. The company remained the normal TAOR patrol element
except .n I CTZ where early in 1967 the Marine commander established definite
criteria for CIDG patrols. Their primary purpose was reconnaissance: they
were to avoid contact except in the most favorable circumstances within their
own capabilities; their strength was to be between 25 and 50.

(U) These patrols operated for several days, proceeding as much as prac-
ticable alung ridge lines. They would halt for a few hours to send small parties
down into the valleys to check the trails and to enable CRP personnel to covertly
osbserve hamlets before entering to question the inhabitants. Guerrilla bands or
agitprop groups whose presence would not have been discovered by an open
approach down the trail were sometimes discovered with these techniques, and
of course the VC trail watchers were unaware of the patrol on the ridge. Three
platoon patruls were kept contimuously operating in the I CTZ TAORs.

(U) USASF were not entirely happy with this patrol plan for two reasons:
(1) before its implementation they had been quite successful with larger com-
bat patrols and (b) they felt that the Marine comma d, which thought in terms
of artillery and tactical air reaction, did not bick up this patrol plan with a
reaction-force commitment adeguate to exploit it properly.

91’ ' R MAC




(G

(U) Nevertheless it dues appear that a continuous three-patrol reconmiis-
sance operation in the TAORs (assuming a strike force of three companiés) is
now a practical concept in the premises that CIDG operations are auxiliary to
and in support of US combat operations primarily in the relawed areas of intel-
ligence collection and finding the enemy for reaction-forez commitment.

(U) The Delta. During the dry season, night uperations are more feasible
in IV CTZ than in other CTZs. CIDG operations in the Delta, little influenced
by US combat forces, were enhanced in provinces such as Chau Doc, Kien Phony,
and Kien Tuong where B detachment commanders were assigned the coequal
sector advisory mission and thus could coordinate the intelligence collection
and operations of all paramilitary .components against local guerrillas and in-
frustructure. In this combat environment there was no auxiliary role. The
USASF VNSF CIDG effort was improved but essentially unchanged. Although
the main US 'ARVN effort lay te the north, USASF-advised strike forces prob-
ably attained a wreater degrec of eftectiveness in the Delta in line with the aims
of the CIDG program befure the US buildup than anywhere else.

(L) There are many waterways and few roads in the Delta. In the dry sca-
SCN, Movement on fool cross-country is practical except for the matural obstacles
of streams and camls. During the wet season, movement on the surface is re-
stricted to boats or walking single file along riverbanks and canals. Small craft
can move about {rechy in vast areas that have become lakes.

(U) The flat open terrain is much easier for troops to traverse in the dry
scason than the forested sharp ridges and deep valleys so characteristic of other
CTZs. The flatness is also conducive to night operations. Hamlets can be dis-
tinguished trom a distance on a dark night by the dim light that often burns in
a peasant’s hut or on a starry night by the silhouette of the structures. This
fucilitutes the stealthy approach of a patrol tv make a survrise search in the
small hoars, .

(U) During the rainy season the newest technology of boats was exploited.
The assault boat has been used for some years and more recently converted
into an airboat, but the most telling innovation was the US Navy’s PACV, first
used dur:ng the 1966 rainy season. At the height of the rainy season these high-
specd craft can move freely over terrain that becomes firm and dry 2 months
after the rains cease. The enemy is the local guerrilla who controls many of
the hinmlets although he cannot prevent friendly troops from entering them.

The CIDG are engaged in ferreting him out and killing him. Contacts for the
most purt are with relatively smarll groups of VC, but they are frequent and

well exploited by the rapid commitment of MIKE Force elements. This suggests
that the threc-reconmissance-patrol plan, in place of a single company-sized
combat patrol, might become feasible in the dry scason for IV CTZ. Some
patrols must take the field uniccompanied by US advisers. This had to be ac-
cepted in [ CTZ. It is surely becoming increasingly feasible as evidenced by
the turnocr of CIDG camps to VNSF detachments.

EXAMFPLES AND STATISTICS.

(U) Thousands of CIDG operations took place during the period under re-
view. Only a few examples can be given here. These, together with some opera-
tional statistics of the second quarter of CYG67, do, however, oficr a fair idea of
the scope and character of CIDG operations, '
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It was not worth it, apparently, on the basis of what coild be expected in the
way of mission accomplishment against the threat and the demonstrated enemy
capability to overrun it. .

(U) A Shau illustrates a weakness in the border-surveillance concept. The
border-surveillance camps are to few and too far apart. They have never
been able to interfere much with enemy tactical or supply movements across the
border, and where a camp has succeeded well enough in its mission to be a real
-nuisance (e.g., Dak To) the enemy can destroy it unless major field forces can
be deployed to defend it. This observation is based solely on the apparent lack
of success of these camps in exercising any real measure of control over cross-
border movement. Their existence, however, can be justified from the aspect
of surveillance, intelligence collection, and, where located in populated areas,
area cevelopment.

Statistics

(U) The haste that characterizes the preparation and reproduction of op-
erational reports inevitably involves error, chiefly discernible in figures that
vary in different or successive reports on the same subject or incident. Opera-
tional reports of the 5 SFGA are no exception, but the purpose of presenting
these statistics is only to give the reader some idea of the scope of CIDG opera-
tions.

(U) Table 3'® gives overall operational statistics, by CTZ, for the last 90-
day period of this study. There are too many variables—known, obscure, and
unidentifiable~that bear unevenly from CTZ to CTZ to permit any conclusions
from comparisons between one CTZ and another. Enemy-initiated contacts
have been omitted as having little bearing on CIDG operations. The one obser-
vation that appears sound is that t.e overall incidence of contacts per operation
or the average number of operations to generate one contact reflect a great
deal of area-search patrolling (“long walks® tn the troops) undertaken in the
absence of hard intelligence on enemy movement and locations.

(U) Another doubtful aspect of operntional reporting is the extent to which
subordi ate detachments follow or interpret as intended the criteria prescribed
by higher headquarters for the reporting of their operations. An inexplicable
disparity between I and I1 CTZs in company-sized and larger operations per
camp per week affords a good example (see Table 4, based on Table 3).

& Even allowing for an extraordinary MIKE Force commitment in I
Z 1t is difficult to account for nine company-sized or larger operations per
camp pei week unless there was some drastic difference in what Co C at Da-
nang and Co B at Pleiku considered a company operation. There appears to be,
however, a relation between MIKE Force strength and the number of operations
per camp, as shown in Table 5.

(U) Table 6 reflects combat efficiency, by CTZ, as a function of CIDG and
VC kilied in action (KIA) per contact. Both friendly- and enemy- initiated con-
tacts are used in relation to casualty statistics. It should be noted that contacts,
even the friendly-initiated category, are as much a function of VC presence and
aggressiveness in a TAOR or strip of border as of the intensity, pattern, and
skill of CIDG patrolling. A very satisfactory kill ratio is reflected, but the low
ratio of VC KIA per contact implies many contacts that did not develop into
significant combat. .

o5 ... - chae




©)

)

ey

LISSFED
JCLASO
Canip Duc Co, II Corps Tactical Zo;:e

30 June 1965 the VC attacked Duc Co, a camp in Pleiku Province
near the Cambodian border just svuth of Route 19. The attack began with a
mortar barrage supplemated by small-arms fire and continued until 17 Auyust,
This siege was raised when an ARVN task foree of eight battalions made con-
tact with the defenders. Two battalions of the 173d Abn Bde were deployed to
Il Corps as a reserve for the operation. This was the first time that a rela-
tively strong US cumbat force had been tactically deployed for a possible re-
action mission developing from an attack on a CIDG camp.

Plei Me, I1 Corps Tactical Zone .
_(Z)/On the evening nf 19 October 1965 the CIDG camp at Plei Me, 50 km south
of Pleiku, was attacked with complete surprise by elements of the 32d, 33d, and
66th NVA regiments. At the time one CIDG company with two USASF advisers
was operating 15 miles northwest of the camp, and five local security patrols '
were outside *he wire. There were also two 20-man outposts, 2 km south and

1 km northeast of the camp.

k\)é The camp received small-arms, mortar, and recoilless-rifle fire

o

ntil 0300 20 October, when the first assault was launched. Although the attackers
ot within the defensive wire on three sides, the camp held out, assisted by «
flareship and air strikes. The USASF and YNSF detachment commanders both
requested reinforcements onthe morning of the 20th. None were immediately
available in Il CTZ, but the commander 5 SFGA arranged for the use of two
airborne ranger companies of the Project Delta reaction force in Binh Dinh
Province. They were brought in by helicopter during the forenvon of 21 Octo-
ber to a landing zone 6 km north ol the camp. They closed without incident but
had unaccountably taken 23 hr to do so. The company patrol had returned with-
out serious contuact the evening of the 21st. The commander I1 Corps also dis-
patched a small mechinized relief column that cleared Pleiku on the moerning
of the 21st. It was ambushed twice but finally reached the camp on the avening
of the 25th after the action was over. There seem to have been no more assaults
after the first night, but the enemy remained entrenched on the high ground and
continued to fire sporadically on the camp. The initiative passed to the defen-
ders with the arrival of the airborne ranger companies. On the afternoon of
the 22d a threc-company force sallied forth to clear the high ground and met
strong resistance. Similar operations on a smaller scale continued on succeed-
ing days. A fiml such effort Liunched in strength at 0930 25 October to clear
the slope north of the camp meét with stiff resistance and failed, but this con-
tact was the last. The enemy withdrew and contact was lost. :

A Shau, I Corps Tactical Zone
(2)’A Shau was an isolated camp southwest of Hue, about 5 miles from

e Laotian border. Its mission was border surveillance and the interdiction

of infiltration routes. During the first week in March 1966, captured enemy

documents and defectors i{ndicated that an attack by four NVA battalions was

imminent. Reinforcemernts were requested. HQ I CTZ disapproved the request,

but commander 5 SFGA committed a MIKE Force company of 143 men with seven
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OPERATIONAL PROBLEMS AND RESPONSES

CIDG Pattern

(\jf }e)/CIDG patrol operations unaugmented have probably rever attained

saturation intonsity in any camp TAOR or stretch of border. With unfriendly
eyes and cars in the adjacent hamlets to inform the local VC when a patrol
cleared camp during duylight and the direction it took, it was not difficult for
small guerrilla forces to avoid contact in an arez of 200 or 300 sq km. Only
one patrol of company size could usually be maintained continuously off site.
Turee coordinated platoon patrols would be much more than three times as
effective in making contacts, but there were reasons for the company-sized
trol.

(0 (21 Platoon leaders formerly were uniformly mediocre and not up to cp-

erating on their own. The company wuas the unit, its only real leader the com-
pany commander. Svine VNSF officers favored the company-sized patrol for
reasuns of safety, and with some justice. I. was less apt to be seriously attacked

" or to make contact as it went clattering down the roads and trails during day-

light, its progress reported as it proceeded, so that any enemy force present

in the area had the extreme options of engaging from hasty ambush or discreetly
disappearing into the jungle as well as & number of intermediate variations.
Perhaps the best reason for the company patrol is that it required only two

' USASF advisers. Three separate simultaneous patrols would have required

six—a requirement impossible to sustain regularly. The purpose of the patrol
is decisive provided that other considerations, such as the quality of platoon
leaders, are not criticzl. If the mission is search and destroy, the company
size is almost mandatory. If the mission is reconmaissance and intended gen-
erally to avoid contact except in combination with a reaction force called in on

a target of opportunity, then two or three smaller units operating simultaneously
are feasible from the aspect of security and are potentially more than three
times as productive in gathering intelligence and spotting reaction-force targets.

@\ If a company patrol made contact it was usually because small groups

of the enemy chose *2 harass it, or the enemy was present in unsuspected strength

‘and could attack. Patrol routes and patterns were altered. If this was not done

patrols were apt to run into a prepared ambush. and this has occurred. If one
corner of the TAOR had been neglected for a month, the next patrol might be
directed %o pass through it more or less on a hunch. Occasionally an operation
could be planned on beforec-the-fact intelligence with some hope of surprising
an enemy force, but not often. Most patrols were simply sent out to patrol an
area and inquire of unresponsive villagers whether they had seen any VC.

_t_iight Operations

\)\ @) Doctrine and Practice. Although US doctrine for decades has empha-
sized the value of night operations and this has been faithfully reflected in peuce-
time training directives, in wartime US forces in the field have tended to rely
on their superior firepower and to opt for the tactical defensive at sundown.
The find-a-hole-and-shoot-at-anything-that-moves night routir.e is a sensible
approach to conventional vperations by forces that can optimize their superiority
in firepower offensively during daylight and be adequately protected by it during
the hours of darkness. .
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('U ) - TABLE 4
Dispority between | and Il CTZs in Company-Sized ond
Lorgz- Operations per Camp per Week, 1 May-31 July 1967

- Company-sized and Operohem per camp

CTZ Comps lorger operations per week
| 9 118 1.25
n 20 A 9

\d) o  TABLE §

- Relotion between MIKE Force Strength ond Number of
Opemtlons per Comp per Veek l May-3| July 1967
B | Relahn MIKE
°
cr2 1 Compony-sized ond larger | Ferce strength
operotions per camp per week i won ! Weighted
i n l volve )
. ! 1.5 370 1
1} 9 : 2307 5
Hi 5 1855 it )
n 1. ') i 1.0
Moo linies prosjects Sigea and Onie g,
/

Combot Efficiencv as o Function of KIA per Contact
(Using both rnemy. ond friendly-initiated contoc .)

Qj\xr o TABLE 6

vC CIDG
Con'oc's T R_ I ’ - o o —R' —“' o ‘E.o"bc' o
KIA atio o KIA atio o etficiency
contacts to K{A contacts to KIA

] 211 e 1. R 0.t 112

]| 02 173 1o 101 0.2 0.98

nm T T 1.97 103 o0 1.69

n k11 178 L " o 0.68

Toral 127 AT 1.35 R 0.3 105
Mation of comtiscts 10 VG KIN = CHXG KIN.

97 - (mae>

. CONFIDENTIAL




CONFHFRENTRE—

USASF, which arrived ca 7 March. The garrison consisted of 220 CIDG, 10

USASF, 6 VNSF, severa!l interpreters, and 41 civilians. '
@L 12)/ Sequence of Events. Although local patrols und night ambush parties

d failed to make contact on 7 and § March, the enemy began to probe‘the outer
defenses at 1930 on the 8th. Ec-ly on 9 March the enemy opened up with 81-mm
mortars, causing 57 casualties and damaging buildings. Air strikes were in-
effective owing to heavy ground fog. An incoming C-47 crashed after being hit
by ground fire. One he.icopter evacuated 26 wounded.
\ {2y Mortar and 57-mm recoilless-rifle fire beginning at 0400 10 March
reduced most of the remaining buildings to rubble and siler - ' 1lf the crew-
served weapons. At 0500, heavy assaults were launched ac . e runway
against the east wall and, under cover of the tall grass thati.  seen allowed
to grow in the minefields, against the south wall. The defense of the southeast
corner collapsed and the fighting surged into the camp. Survivors from the
east-wall and south-wall defenses withdrew to positions near the communici-
tions bunker and the north wall at about 0830. Air strikes were then brought
in with good effect on the overrun defenses and on enemy units forming east cf
e airstrip for another assault.

@)‘h #87" The situation had deteriorated to a point where there was no possibility
of restoring it with the means at hand. At 1500 HQ IIl MAF ° spatched 16 H-34
helicopters with tactical air support to evacuate the garrison. At 1720 move-
ment began toward the landing zone with surviving USASF and MIKE Force
personnel fighting a rearguard action. Heavy fire at the pickup point inflicted
many casualties, and the waiting CIP'y panicked and tried to force their way
into the aircraft. Two helicopters were destroyed by enemy fire. Some were
unable to touch down because of the low ceiling. Only 65 persons were evacuated.

v ) (&~ By 1745 all who remained and could do so (7 USASF, 40 MIKE Force,
50 CIDG, and the two downed Marine helicopter crews) resorted to evasion and
escape action, moving northeasterly. On 11 and 12 March several small groups
were sighted by rescue a.rcraft and picked up. Further air search 13-15 March
failed to locate any more survivors.

Lu \ M€ Cusualties. There was no information on enemy casualties. Friendly
asualties are shown in the accompanying tabulzation.

(v

MIKE
‘CIDG  Force Civilians USASF  VNSE  Inierpreters  Total?
Originally in camp- 220, 143 51 17 ] 7 RS
Returned 109 53 6 12 5 1 N6
Returned, WIAb : 52 33 2 12 1 1 RIUT)
MIAD p 101 9 45 5 1 6 245
MIA, believed KIA 40 % 45 5 1 6

(172)

AFnclosure 15, Sec I, Ref 21, :
1A, wounded in action; MIA, missing in action: KIA. killed in action.

(U) Comment. The loss of A Shau and the severe casualties suffered sug-
gest asking, tn the wisdomi of hindsight, whether it would not have been better
to abandon the place without a fight in the face of the known odds (4 NVA bat-
talions vs 17 USASF, a small VNSF detachment, and a garrisoa of- some 350
irregulars). The decision not to rebuild and regarrison A Shau is significant.
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Requirements

;(8)/ The concept required additional personnel—USASF, VNSF, and CIDG~-
and suppcrt. Four Mobile Guerrilla Force (MGF) companies and four .additional
CRPs would require 736 men. Four more A detachments would be needed. Sup-
port for these and other additional units, including camp strike forces, MIKE
Forces, and long-range reconmaissance forces in each CTZ were estimated to
require an increase of $12.6 million in the FY Parasol-Switchback budget.

Annual Planning Cycle

(U) The Annual Planning Cycle was the first product of what has become
an annual comprehensive projection of the whole Special Forces effort in Viet-

. nam, prepared and firmed about 6 munths before the beginning of the calendar

)

year. Broadly expressed, this planning process consists of answering the
following questions: Where are we now? How did we get here? Where are

we going? What do we need to got there? How do we proceed? '

A8~ Planning guidance for the CY68 Concept was promulgated to the letter
companies on 6 April 1967. Basically an extension of the CY37 Concept, it em-
phasized operations against the VC infrastructure and the establishment and
maintenance of a posthostilities posture. It also envisaged a merger of four
ARVN ranger battalions in I, II, and ITl CTZs and five in IV CTZ under the .
command of the VNSF C detachment commander to conduct border-surveiilance
bperations and act as the corps reserve. The uaidance informed the company
commanders in considerable detail of group intentions in each CTZ, under the
overall strategy of MACV, and requested comments and suggestions by 1 June
1967. The “Concept of Opesations for Use of 5th Special Forces Group (Air-
borne) to Achieve Overall Objectives Through CY68”'® was forwarded to
COMUSMACY on 29 July 1967.

SUMMARY COMMENT

(U) CIDG combat operations from the organization of 5 SFGA on 1 October
1964 until the US combat presence began to impact forcibly by the third quarter
of CY65 were much as they had been during the period of the earlier RAC study.
The assumption of the coequal séctor/subsector mission be several B detach-
ments and some 30 A detachments in the second quarter of 1965 did not appreci-
ably change the old operational pattern, although more coordination of the ac-
tivities of all paramilitary components was thereby achieved.

(U) With the arrival of US combat forces the camp strike forces in I and
Il CTZs came more and mure under the operational control of the commanders
of US units. Under such control it was natural that the strike forces, both camp
and mobile, were used primarily to meet US combat intelligence needs and
tasked to carry out minor operations ancillary to the main conventional effort.
At the same time the US buildup clearly stimulated the continued expansion of
5 SFGA=especially the MIKE Forces, the Greek-letter projects, and the intelli-
gence augmentation—through the field force commanders’ demands for more
and better Special Forces capabilities and MACYV response in authorizations
and support enabling 5 SFGA to expand and impro.e. Comprchensive long-range
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(U) One weakness of 5 SFGA operational reporting at this tim> was that
the duration of company-sized off-site patrols was not noted. Thus one 6-day
patrol'presumably represented the same operational employment as two 3-day
patrols, but tne latter counted for twice the former. This was later rectifieq
by a decision to report aggregute company days of operation for each reporting
period. .

PLANNING

Q)\ {SY” Although a projection of the CIDG program and a concept of future
operations were undertaken as early as 1962 dur:ng the early part of SWITCH-
BACK (the code name for the phase-over to USMACYV responsibility and con-
trol) future planning on a comprehensive anncal basis was not fully developed
until 1966.

Commander, US Military Assistance Command,
Vietnam, Directive

(’U> At a command conference in Nha Trung in Avgust 1966, GEN West-
moreland directed the commander 5 SFGA to make a close examination cf the
present and proposed deployment of the group’s operational de:achments through-
out Vietnam. He directed that each detachment be examired to ensure that it
had a mission and a location that would enable it to exert its full potential. He
suggested that A detachments and their CIDG strike forces be replaced where
Practicable by ARVN or RF/PF units and that any CIDG camp improperly lo-
cated to carry out its mission be relocated. Planning was to be coordinated
with Corps Senior Advisers and ARVN corps commanders. "

Cong ept of Operations

@ 487 A concept of operations was accordingly developed by 5 SFGA, staffed
by MACV J33, briefed to COMUSMACY on 14 September 1966, and forwarded
to him and subordinate elements of the group in a letter dated 23 September.
Its object was to provide during CY67 ‘or the “use of assigned Sth Special Forces
Group (Airborne) assets to the maximum of their potential by positioning them
for optimum employment and coordinated action, and assigning tasks commen-
surate with their full capabilities.”* ‘
(.9 487 Offensive opt¢ rations were to be the principal means to achieve over-
1l objectives. Emphasis would be placed on Revolutionary Development, assist-
ing Free World Military Assistance Forces (FWMAF), and increased participa-
tion of ARVN. The cuncept, presented in detail for each CTZ, projected the
onversion of 17 CIDG camps to RF. :
9] S The campaign plan for 1967 embraced three major areas of effort:
(a) Strategic deployment of CIDG camps in the four CTZs.
(b) "Employment of mobile guerrilla USASF/CIDG forces in areas
not covered by CIDG camp operations.
(c) Employment of- long-range reconnaissance forces provided to
:?VN and FWMAF to include training of their organic reconnaissance capa-
ilities, : :
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Chapter 8

SPECIAL OPERATIONS

V)

/(-C‘l/Ono of the chief characteristics of Special Forces is their capability
to conduct brief or extended operations within territory dominated or controlled
by enemy. forces. Since the time of their deployment to South Vietnam to sup-
port US advisory operations to the Government of Vietnam (GVN), Special Forces
have been tasked with special missions that have provided the greatest oppor- -
tunity to validate and improve on Special Forces orgamization, training, equip-
ment, and operating doctrine.

" REQUIREMENTS FOR SPECIAL OPERATIONS

({0)/9‘)’ Special operations by USASF in Vietham are planned and executed in
furtherance of programs to fill three major requirements of the GVN and its
supporting Free World Military Assistance Forces (FWMAF). The require-
ments are intelligence. denial to the enemy of unrestricted use of various
human and material resources essential to the implementation of his strategic
and tactical plans, and recovery of friendly personnel missing in action.

mtclligens_e_

(_()) (&Y The paramount need of internal defense forces who must respond to-
the military operations of subversive insurgents is information on the strength,
composition, disposition, and intentions of the insurgent forces. In modern
subversive warfare, insurgents deliberately foster the impression of being
everywhere at once yet nowhere. Reason and the principles of warfare dictate,
however, that they possess fixed bases and other ground support systems and
that their forces have unit organization and a clearly defined command and con-
rol structure.

t
\)\ (&Y In the tropical environment of Southeast Asia the insurgents* bases,

(9

surface lines of communication. and forces may be easily concealed and dis-
persed in the ubiquitous jungle. If the enemy is to be denied use of his bases
and lines of support and if his forces are to be fixed and destroyed, the defenders
must confirm his order of battle. The experience of Southeast Asia has amply
demonstrated that, in that kind of tropical environment, reconnaissance on the
ground remains an indispensable means of accomplishing this task.

Other intelligence requirements (for which no adequa' substitutes
for on-the-ground reconnaissance of jungled terrain are yet available) include
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operations planning for the CIDG program was introduced in 1966 for CY67.
The annual Concept of Operations combines strategic deployment and opera-
tional planning, and the determination of force requirements and support re-
quirements incident thereto, with enough lead time for providing the latter two
80 that foreseeable changes and modifications to the CIDG program can be
carried out as and when planned. Had events not taken the turn for the worse
that motivated the US government to deploy combat troops to Vietnam in 1965,
5 SFGA operations throughout Vietnam would probably have continued much as
they have in IV CTZ. . ,

w') 48" In the auxiliary role the USASF/VNSF/CIDG filled a need, but it was
at the expense of diverting a significant portion of the total effort away {rom the
original .ocal-security objectives of the CIDG program except in IV and to some
extent in I CTZ. This diversion of USASF-controlled indigenous assets and the
development of spccial operations units for the field forces (discussed in Chap.
8, *Special Operations”) suggest a possible new role for USASF in the context
of Type 1 low-intensity conflict.




TYPES AND CONCEPTS OF §° AL OPERATIONS

Q/) ¥ Apart from ad hoc recovery operations, the special operations most
frequently conducted in enemy-controlled areas are long-range reconnaissance
patrols and mobile strike uperations. Fundamental to both types is the concept
that with proper training, organization, guidance, and support, personnel who
are indigenous to the area of operations will achieve the greatest success in
locating enemy troops, bases, and ancillary facilities. The concept of opera-
tions also holds that, by virtue of the irregular status of the mission forces
anc’ their dependence on US Army Special Forces (USASF) advice, assistance,
and special logistic and administrative support as organized in the Civilian
Irregular Defense Groups (CIDG) program, special operations are best con-
ducted within the framework of the CIDG program. To remove special opera-
tions units from the umbrella of the CIDG program and attach them to conven-
tional units that lack the authority and means to provide for the special needs
of the irregulars would be most unsound. For these reasons, as well as for
reasons concerning the capabilities and survivability of special operations
forces and the sensitivity of their missions, they are utilized only in such ways
as fully satisfy both their needs and the requirements of the missions they
perform. Experience in Vietnam has shown that full satisfaction on both counts
is ensured cnly when special operations forces are employed at or above mujor
field force level. '

)

Reconnaissance Patrols

(’\) ) o Long-range reconnaissance missions are executed by relatively small
groups of specially organized, trained, and equipped USASF, Vietnamese Special
Forces (VNSF), and ethnic-minority personnel. The patrols operate within
designated reconnaissance zones (averaging 2 by 10 km) for upto S days ata
time to gather information on enemy activities. Contact with the enemy is
avoided. The small size of the patrols enables them to move within their mis-
sion areas with minimum risk of detection but also makes them highly vulnerable
to destruction if caught unawares. In the practice of Vieinam, numerous patrols
are committed within a broad zone (up to 50 by 30 km) that is subdivided into
the smaller patro! reconnaissance zones.

(.0 Jer various mixes of personnel by ethnic type are employed within patrols
according to the specific mission of each, and missions are disguised as neces-
sary by dress and behavior patterns appropriate to the area of operation.
American personnel usually do not accompary patrols that must scout populated

_ areas or employ civilian modes of transportation. The American presence
would too easily compromise the patrol.

Mobile Strike Operations

L\)\ 4e7 Mobile strike operations are conducted by irregular forces specially
organized, trained, and equipped to rove the enemy rear for extended periods
of time to conduct reconnaissance in force:; to seek out and raid enemy bases:
to interdict enemy lines of communication and support: to ambush and if possi-
ble to fix and destroy enemy small units: and to establish contact with the
enemy's large units as a necessary prelude to their destruction by major elements
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the assessment of damage inflicted on enemy units, installations, and support
facilities by aerial and artillery bombardment and the detection and assessment
of the defenses of enemy camps holding friendly prisoncrs of war,

Harassment,/Interdiction

(O) Le)/As the communists expanded their force structure and increased its

)

Q

8

combat capability from small-scale guerrilla actions to the threshold of posi-
tional warfare. they necessarily developed their lines of communication and
their system of fixed bases for the support and direction of their forces in the
field. In so doing they assiduously exploited every available advantage of
vegetation, terrain, and boundaries. The basis of the support system is a com-
plex network of roads, trails, and waterways emanating from the Democratic
Republic of Vietnam (DRV) and proceeding to the coastal lowlands and Mekong
Delta of South Vietnam through the heavily forested higi.'ands of the Chafne
Annamatique and by way of the South China Sea.

AET The capacity of the system to move men and materiel from the DRV
to the Republic of Vietnaim (RVN) consistently increased as the system was
expanded and improved. Traffic volume (vehicle, animal, foot, and watercraft)
increased in direct proportion to increases in system capacity. Despite the
fairly steady (as measured n vears) increase in volume, traffic flow remained
markedly irregular. (For many reasons the system cannot be expanded in-
finitely, and a aricty of physical constants sct an ultimate limit to its through-
put capacity.) Both the rate and the line of flow of men and materiel through
the system have varied conside rably in the short term with seasonal changes,
the interdiction and subsequent repair or relocation of routes, and chr ages in
enemy campaign plans, Henee at any point "1 time a particular trail or set of
trails that may serve as a route of movement, as well as the base facilities
associated with it, may or mayv not be used. Given the overriding need of the
GVN and its FWMAF to fix and destroy the enemy, there naturally developed
a deadly -hide-and-seck™ contest in which the defenders have been required to
keep a constant check on trails and likely base sites for evidence of enemy
presence.

{e¥" The very presence of special operations forces in the enemy's rear
arca has been a source of harassment to him and has required him to allocate
resources to the defense of his sanctuaries. In addition, the interdiction of his
trails, the raiding and destruction of his facilitics, and the ambushing of his
units have disrupted his plans and degraded his capability to mount offensive
operations in the densely populated forward arcas over which he needs to es-
tablish dominion.

Recovery

(€T The protracted and undeclared nature of the subversive warfare in
Southeast Asia has heightened the need for intelligence on the enemy's prisoncr
of war camps. If friendly personnel are to be recovered from enemy hands at
the earliest possible date. special action by [riendly forces, rather than prisoner-
exchange agreements, has-offered the most promising means of recov cry. Rapid
and special action is also required to recover friendly pilots downed in cnemy-
controlled or contested territory, .
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Project Delta operates under joint USASF/VNSF command. is directly responsive
to the requirements of Military Assistance Command, Vietnam (MACV) and the
Joint General Staff (YGS) anywherce in Vietnam. and had the Army of the Republice
of Vietham (ARVN) 91st Abn Ranger Bn ussipned as its immediate reaction
force. As of mid-1967, however, projects Omega and Sigma were commanded

by USASF, were respectively responsive to the requirements of | FRORCEV

and Il FFORCEV. and had CIDG Mobile Strike (MIKE) Force corpanies assimed
as immediate reaction forces. :

@) 467" Mobile Strike Forces. MIKE Forces are highly traired CIDG units
organized by separate companies at C detachment (corps fiela force) and Spe-

ial Forces Operational Base (SFOB) level for use os reserve, reinforcement
elements to CIDG camps threatened or under attack by superior numbers of
the enemy., MIKE Forces are also capable of conducting raids, ambushes,

- combat patrols, and other small-scale conventional combat operations inde-
pendently, in conjunction with other CIDG units, or in support of conventional
forces. ' : i

( \ (E‘KOrigina!ly organized in 1964 under unilatera) USASF command, the
MIKE Forces were brought under juint USASF, VNSF command in December
1966. As of mid-1967 the SFOB and the C detachment {Co A) in Il CTZ cach
had five MIKE Force companics. Companies C, B, und D in I, 11, and IV CTZs
respectively had three MIKE Force companies cach, MIKE Forces are flexibly
organized but a typical company has a headquarters element, three rifle pla-«
toons, a weapons platoon, and a reconnaissance platoon. As in the case of other
special operations forces, the MIKE Forees are airborne qualified.

Ku \ 487 Mobile Guerrilla Ferees. The Mobile Guerrilla Forces {(MGFs) werce
created in 1966 in refinement and amplification of the mobile strike concept,
They were alsv organized as separate companies and closely resembled the
MIKE Forces in unit structurc. Counterpart VNSF were not originally included
in the MGF structure althoush it vas planned to incorporate them into the or-
ganization at an early date. Euch MGF was wholly commanded and controlled
by a USASF A detachment. The MGFs were also organized without a weapoas
platoon, but an M60- machinegun squad was included in the company headquarters.
MGFs were deploved by CTZ and operated as sellesulfficient units in enemy-
controlled areas for periods in excess of 30 days, Because of the basic simi-
larities in organization and capabilitics of MIKE Force and MGF units, it was
decided in late 1967 to refer to and commuonly employ them as Mobile Strike
Forces. A type Mobilc Strike Force organization is shown in Fig. 13,

Training

Q)\ ES Special operations unit training consis.s of. repetitive practical exer-
- ci’ 26 in advanced infantry and special warfare tactics and skills applicable to
L.e environment of mainland Southeast Asia. The training is simplified to the

utmost for the benefit of the largely illiterate ethnic- and religious-minority
personnel who comprise the forces. Fmphasis throughout is on learning by

duing by detail, :
QJ\L; L?f— The manpower tiken into the special operations forces has usually
d prior service in CIDG camp strike forces and has therefore been through
one or more basic light-infantry training cycles. Special operations trzining
proceeds frc n this base of knowledge. As a first step all personnel are
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of friendly air and ground forces.. As develuoped by Special Forces in Vietnam,
the concept of mobile irregular warfare in support of counterinsurgency opera-
tions in Phases II and 111 of a communist =war of national liberation” is predi-
cated in part on the availability both of tactical and strategic air power and of
an organized force. of at least battalion strength and with organic or provided
transportation resources, for immediate commitment to major engagements
initiated by the mobile irregulars,

FORCE STRUCTURES

Q/> JeT USASF-advised special operations force structures have evolved and

- grown with the steadv increase in the intensity of the conflict in Vietham and

the proportionate increase in requirements for tiniely intelligence on enemy
activities. Throughout their evolution and growth the special operations forces
have been tailuored according to two basic criteria: simplicity and economy.
Practical military rather than financial considerations prompt the concern for
simplicity and economy. Dollar savings are important and are alwayvs sought
as a matter of course, but in the special operations of USASF in Vietnam, the
diffcrence between success and failure can tou easily be one man or vne item
of equipment that is nonessential to the mission. The utmost ecanomy of force
and simplicity of organization are therefore sought as guarantors of success.

Strength and Organization

U\ L&y Special operations mission forces are structured from the basic

building blocks of US and counterpart Special Forces detachments and irrecular
indigenous forces platoons and companies. In some instances regular indigzenous
for.es battalions may comprise a substantial part of the force. All personnel
are airb:orne qualified.

A" The A detachment is the keystone of the cnecial operations force
structure. Depending on the specific type and size of [orce desired. the USASF
A detachment may be teamed or combined with a counterpart VNSF detachment.
As many A dctachments are assembled as are necessary to support and guide
the size of force desired. For larger forces, the A detachments are organized
into modified cperational B detachments, (A TOE B detachment in an opera-

. tional role commands four A detachments.) The personnel and skills repre-

sented in the A detachments are utilized to organize and train the irregular
rsonnel assigned.

C)\o /(-e‘l/ Greek- Letter Units. The long-range reconnaissance projects Delta,
me

»

£a, and Sigma exemplify one type of special operations force. Each of
these projects has a strength of about 600 personnel plus an advisory command
element organized as a modified B detachment. Fach project is organized into
a reconnaissance element and a reaction force. The typical reconnaissance
element comprises eight roadrunner teams of four indigenous personnel each
and 16 reconnaissance teams of two USASF and four indigenous personnel cach.
"The reaction force is a battalion equivalent of three or more companies.

(&Y Though the strength and organization of the various Greek-letter
projects are similar, there are some important differences between them.
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qualified for airborne operations. They are then trained through repetitive
lectures, demonstrations, and practical exercises in a wide range of subjects
and skills essential to the successful conduct of operations in enemy-controlled
territory. The more important subjects that must be mastered are enumerated
“in the following list:
(U) (a) Silent movement.

(b) Methods of tracking and observation,

{c) Use of map ::d compass.

(d) Use and care of special signaling devices.

(e) Methods and techniques of infiltration and exfiltration of recon-
naissance zones and areas of operations. '

(1) Use and care of special weapons.

(g) Care and treatment of mincr wounds and illncsses.

(h) Methods of execution of raids and hasty ambustes.

(1) Defense of bivouac or mission support site.

(j) Procedures for *sterilizing” landing zones, drop zones, and
stopover points,

(U} The initial training period covers 5 to 6 weeks and is based on a 6-day
work week and a 9- to 10-hr training dayv. Training is continuous insofar as
special operations forces engage between operations in refresher training and
field tactica} exercises to improve individual skills and unit proficiency. The
typical training schedule (see App A) is divided into two phases—base camp
and field exercise. The base-camp phase provides for up to 25 days of instruc-
tion and practical exercise in 38 subjects. Instruction s supplemented nightly
by training films. In the field-training phase the troops engage prugressively
in squad, platoon, and task-force exercises,

Command and Control

(U) The command and control structu-e of a special op2rations force

and the procedures it employs both internally and between itself and higher

headquarters are the simplest that can be devised consistent with its organiza-

tion, missions, capabilities, and support requirements.

Internal. For forces organized jointly with host-country counterparts,
command is vested ia the counterparts but control in operational situations
may be exercised by either counterpart or USASF personnel. especiaily when
USASF and host-count: y-counterpart A detachments have been formally or-

- ganized or have arranged on an informal basis to operate in a joint and com-
bined manner. In forces that, for whatever reason. lack a counterpart VNSF
command and control element, internal command and control are vested in
and exercised through the I'SASF operational detachment assigned to the force.

Q}) {CY External. Command and control arrangements between special oper-

ations forces and higher headquarters vary with the missions and task organi.
zations of the forces. For the most sensitive and dangerous missions, command
and control are normally exercised directly and jointly from the highest US and
Vietnamese headquarters to the forces in the field. As missions are progres-
sively less sensitive in nature, command and control are passed to subordinate
headquarters. In line with the modern practice of distinguishing between com-
mand-and operational control, the US command and control lines follow divergent
Paths from the highest headquarters in-country through intermediate levels of
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L Planning beygins with a detailed assessment of the desiguated opera-
tional area. All available data on the physical and human geography of the
area and on the probable and possible location of enemy forces and facilities
within it are collected and analyzed. Relevant data are displayed on raaps, and
primary and alternative routes of movement for the friendly force arc selected
and marked. Sources of data for arca assessments are maps, intellizence re-
ports, aerial photography, prisoner-interrogation reports, and after-action
reports of friendly forces that may have previously operated in the area. If
possible, the area-assessment planning staff checks the accuracy of its assess-
ment throus™ visual reconnaissance flights over the proposed operational area.
Such flights ure especially important for the final selection of primary and

lternative helicopter landing zones for infiltration and extraction.

(UE When the area assessment has been completed,operational orders

re issued, and the special operations force is staged as necessary to a forward
operating base (FOB). Staging involves the transport of men and materiel and
is usually accomplished by airlift, 1f only a few men and a small amount of
materiel are to be moved, Army or Marine Corps helicopters and light fixed-
wing aircraft may suffice to accomplish the lift. For larger operations, USAF
C-7A and C-130 aircraft are employed.

Qj {27 0n arrival at the FOB, the force is inspected for readiness and the

ctical-command element presents a “briefback” to the senior oificers re-
sponsible for operational command, control, and support, immediately before -
commitment. The briefback amounts to a detailed presentation of the opera-
tional pla.: and is designed to ensure that every tactical commander (and for
small leams, every member) knows prec isely what his responsibilities are as
well as how, when, and why he must discharge them under the widely differing
sets of circumstances that may be encountered during the operation.

\)\ For reconnaissance missions, the precise methuds and procedures
for accomplishing each task associated with the mission are presented in ex-
centional detail. All are the products of the hard experience of Vietnam,
Covered in the briefback are such items as the order and manner of exit from
the helicopter that will introduce the team into the reconnaissance zone, the
schedule o/ movement within the area, procedures for breaking contact with
the enemy, and the schedule and manner of exfiltration.

Infiltration

Q) 487 Much of the success of special operations depends on surprise. In
ddition to stringent security to safeguard plans, numerous measures are em-

ployed to deceive the enemy. Deception is most important at the outset of the
uvp=eration. In the practice of Vietnam, the force infiltrates by land, air, or
water as befits the locale, the season, and the size of the force. If, for example,
the area of operations is not normally and routinely overflown by friendly air-
craft or lacks svitable helicopter landing zones or parachute drop zones, the
force may infiltrate o ~rland or perhaps by small craft. The helicopter is,
however, the usual means of infiltration.

Q)\ A&7 The vVietnam experience has shown that infiltration by helicopter is
best accomplished at last light when pilots can still see well enough to insert
the force and have a few minutes to slip away from the landing zone-as both
torce and helicopters are being enveloped by protective darkness. Enemy
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command before becoming united again either at USASF C detachment level or
within the mission force in the field. In mobile strike operations, for example,
US operational control passes from MACV to major field force ie.g., Il Marine
Aniphibious Force (MAF), 1 FFORCEV : and thence through the Special Forces
company (C detachment) headquarters to the mission force. Command, on the
other hand, proceeds from MACV to US Army, Vietnam (USARV) to HQ 5 SFGA
to C detachment to mission force. Though it may occasionally be excluded
{rom either or both command and control chains, the 5 SFGA headquarters is
nonetheless always engaged in some way in providing administrative, logistic,
and other support to the mission forces.

Support Systems

(9) Special operations forces receive administrative, logistical, commu-
nications, and other support through the 5 SFGA and the CIDG program. Army
aviation attached to the 5 SFGA provides some direct helicopter assault and
Yift support. and the US Air Force (USAF) provides airlift for large troop and
supply movements. The US and Vietnamese Air Forces render other direct
aerial resupply support and also provide airborne and other tactical radio relay
links as required. In I CTZ, US Marine Corps (USMC) aviation provides direct
support in similar ways. '

(U) As in every other aspect of special operations, support arrangements
are tailored to the mission and composition of the force. Simplicity and econ-
omy are as much emphasized in support arrangements as in force organization
and command and centrol structures.,

OPERATIONAL METHODS AND TECHNIQUES

tl) The special operations of USASF, VNSF, and civilian irregulars in
Vietnam have on the whole been highly successful, The successes are attrib-
utat:le in part to the superior orgamzation, training, and support of the forces
committed, and in other part to the development and application of new methods
and techniques of special warfare. Analysis of the operations reveals that the
mest successful of the new methods and techniqués are simple in concept and
are desigmed to preserve secrecy, promote subterfuge, achieve surprise, and
ensure survival. These are, ol course, the traditional goals of guerrilla forces
in their conduct of unconventional warfare against a conventionally organized
enemy. Their being sought by the defending fosces in Vietnam should not, how-
ever, be construed to mecan that Special Forces have endeavored “to outguerrilla
the guerrillas.” In seeking these goals and in devising improved methods anc
techniques to achieve them, Special Forces have only applied relevant principles
of special warfare to the conduct of internal defense operations.

Planning and Staging

(9) ,(e’)” With but few exceptions, each special operation is carefully planned

in advance, and forces are staged from main to forward baces before commit-
ment. The-time required to plan each special operation and to stage the forces
in the areca varjes with the type and urgency of each mission.
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tions forces. Though the enemy may soon become aware of their presence, it
is essential that he remain ignorant of their exact location. Movement must be
as silent as possible, Visual (hand and arm) signals replace voice commands:
voice radio contacts arc held to a minimum: weapons and equipment are padded
or taped to prevent rattling or the emission of metallic sounds when they are
brought in contact with rocks or underbrush: and march silence is strictly ob-
served.

(Zf The enemy has proved quile adept at detecting and tracking such
forces even when these precautions are taken. His countermeasures consist
mainly of (a) placing guards at trail junctions, stream crossing points, and
other such places to signal information on the movement of the force through

a simple code of rifle fire and (b) having a few trackers follow the force at a
safe interval to chart and report on its movements. The enemy also monitors
voice radio frequencies normally used by {riendly forces for tactical command
and control. Feints, ambushes, booby traps, frequent changes in the apparent
direction of movement of the force, and strict radio silence are employed to
nullify the effectiveness of the enemy countermeasures,

Refuge

Suitable sites for bivouacs, rests, resupply. and the temporary basing
of the force in the field are carefully assessed and plotted before each mission.
Sites are designated as primary or alternative according to the overall plan of
movement and the known or estimatcd adequacy of the cover, water, and de-
fensibility of the terrain associated with them. Special operations are dynamic
rather than static, and thus a force seldom expects to occupy a refuge site for
more than half a day. An important exception to the general rule is a temporary
base or Mission Support Site (MSS) for mobile strike operations. By means of
an MSS the MIKE Force can break down into platoon- and squad-sized patrols
to comb a suspected enemy refuge area. Prolonged use of an MSS tends to
invite enemy attack and is therefore avoided,

{27 Friendly refuge sites are carefully policed when the force departs,
Enemy trackers are quick to search evacuated sites for scraps of intelligence
on the strength and intentions of the force, and they frequently dig into garbage
pits for such evidence. Special operations forces have found it useful to booby-
trap garbage pits to discourage such probing. Self-destruction devices must,
however, be so employed as to prevent injury to other friendly forces and
friendly noncombatants who may occupy the site at some later time.

Resupply

£el/ The nature of the internal defense mission of Special Forces in Viet-
nam has required them to develop new techniques for resupply in the field.
Experience has shown that such forces regardless of size cannot carry much
more than a 5-day supply of food, ammunition, and other necessities. Accord-
ingly, each operational plan must provide for resupply at 3- to 5-day intervals
at predetermined sites. .

In an unconventional warfare role, special operatlons forces would

be expected (o live off the land and to replenish their ammunition and materiel
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awareness of this method of infiltration (and possible use of it elsewhere in
Southeast Asia) necessitates further deceptior . regard to the exact point of
infiltration. The helicopters therefore may set down briefly at three or inore
points in the vicinity of the primary landing zone to create uncertainty in the
enemy mind as to the exact point of insertion. A variation of this technique is
also employed when small reconnaissance parties are inserted. A trio of heli-
copters flies low intrail formation with sufficient zeparation to afford the lead
helicopter time to touch down momentarily, discharge its reconnaissance team
while the other aircraft pass over the landing zone, and rejoin the flight as the
last mac in trail.

@X (GY Communist forces in South Vietnam arc very sensitive to these special
perations and have adopted simple but effective countermeasures against in-
filtration of their refuge areas. Chief amonyg these are implanting lcng (usually
bamboo) poles upright in jungle clearings potentially useful as helicopter land-

ing zones, densely covering such clearings with punjii stakes, and assigning
guards to clearings in the vicinities of their troop units and installations.
Clearings studded with bamboo poles are easily recognized by staff planners
during aerial reconnaissance of prospective operational areas. Punjii stakes
in high grass, as wellas the presence of guards, are seldom detected before-
hand, however. and are often encountered. Casualties resulting from punjii
stakes or from resistance by guards or any overt sign that the enemy has been
alerted to_the infiltration are causes for immediate extraction.

Under some circumstances infiltration is best accomplished on foot.
Roadrunner and reconnaissance teams are quite easily inserted into a recon-
naissance zone from a base camp under cover of darkness or even during day-
light hours if the camp is known to dispatch small patrols in random directions
as a matter of routine. If such is not the case, the special reconna‘ssance team
may depart the base as part of a larger patrol force and then quietly break away -

rom the force at a preselected time and place.

U (e7” A similar technique may be employed for a company-sized or larger
force. After establishing a routine of departing from the returning to a base
at random intervals of time and direction, the force penetrates its operational
area on an indirect approach. This technique offers a high probability that the
enemy will fail to detect the penetration and, equally, that enemy agents in the
vicinity of the friendly base camp will be unable to report an unusual develop-
ment in camp operations.

Movement .

LJ\ ;e’t/ All movement by special operations forces is carefully planned. The

urvival of small reconnaissance teams depends on each individual team mem-
ber's knowing and rigidly following a precise route and schedule of movement.
The plan may provide for the deliberate temporary separation and subsequent
rendezvous of team members but must in any event provide for rendezvous at
precise times and locations if separation occurs under enemy pressure. MIKE
Force movement is planned in less exacting detail but ncnetheless follows pre-
selected routes unless terrain and vegetation factors, an engagement with the
enemy, or the unexpected appearance of a lucrative target of opportunity justifies

" a change in plan. With more men and heavier firepower a MIKE Force is of
- course better equipped to engage and defeat the enemy.
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are the most vulnerable to destruction by enemy forces: therefore the special
operations command and control element must be prepared to extract teams
om reconnaissance zones at a moment's notice.
(d Extraction of small patrols is ordinarily accomplished by helicopters.
time and circumstance perinit, these touch down momentarily and recover
in standard fashion. If the friendly force must be recovered from a position
unsuited to touchdown, a block-and-tackle rig is employed for hasty lift. The
typical rig, called a McGuire Rig after the Special Forces sergeant who devised .
it, is a simple rope sling into which a man on the ground may quickly fasten
himself in a seated position or, under urgent circumstances, simply affix his
wrist and be plucked from danger in a matter of seconds by the rapid ascent
: { the hovering aircraft, :
('-UE (@F Procedures for the evacuation of casualties and for the emergency
vacuation of a force larger than a reconnaissance team are more complex.

The decision to evacuate or extract poses a difficult problem that requires
careful weighing of such factors as the mission requirements: the constraints
of weather, time, and the site of the force: and the degree of danger facing it
and the evacuating aircraft. The decisions must be made without delay, and
the eventualities must be provided for in the operational plan. It is essential
that alternative procedures be explained and rehearsed under simulated condi-
tions in premission training programs.

)

SIGNIFICANT OPERATIONS AND RESULTS

(-\/)\ %able 7 presents summary data for special operations conducted by

USASF in Vietnam during the 9-month period July 1966- March 1967. The data
have serious limitations but are offerad as indicators of the magnitude of effort.
The user is cautioned against drawing what would be statistically accurate but
nonetheless substantially invalid conclusions. For example, if the total number
of enemy contacts (134) is treated as a function of team and company missions
(295) it appears that contact was achieved 45 percent of the time. This finding
looks good when compared with other statistical data that tend to show that
large US units make contact less. frequently in routine search-and-destroy
operations. The conclusion is nonetheless invalid because it fails to take into
consideration that special operations reconnaissance teams seek to avoid con-
tact with the enemy. Because teams often operate in association with companies,
and companies frequently react against targets acquired by teams, it is impos-
sible without further detailed investigation to determine the orig:n of the con-

. tacts for_most of the operations in Table 7.

LU\: An important exception occurs in four mobile strike operations where
ompanies are known to have operated independent of teams. Data are rela-
tively complete for these uperations (lines 18, 20, 21, and 30), which averaged
13 days in length for a total of 53 company days. The number of contacts gen-

" erated (36) yields an average of 0.68 contacts per company day of operation or
one contact every 1.5 days, and the kill ratio of 120 enemy to 4 friendly is an
even 30 to 1. : ' .

‘)) 47 To the extent that kill ratios are a standard (although often mislead-

ng) criterion of success or failure, the overall ratio of 13 enemy killed to 1
- friendly is highly favorable, and the ratio uf 45 enemy to every USASF loss is
even more so. - . ,
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Q/) Mhat the table fails to show in terms of results cannot be shown
because of inability to quantify qualitative data, i.e., the acuisition of informa-
tiow. (intelligence), often in small bits, on where the enemy was or was not at
any given moment. One may validly infer from the “Air strikes” colurm the
frequency with which substantial numbers of enemy troops and sizable physical
‘structures were found by men on the ground. Here too, however, the data fail
to reveal the relative size and importance of targets acquired and destroyed.
Alter-action reports indicate that the targets included enemy troops in position,
way stations, food caches, materiel storages, and men and materiel in transit.

PROBLEMS

3 The special operations of 5 SFGA have presented substantial problems

seldom encountered by conventional tactical units and only rarely encountered
in routine operations by camp strike forces. Major problems have conceined
the care and evacuation of casualties and the emergency extraction of forces
from enemy areas.

Care of Casualties

L() (@Y In mobile strike operations the evacuation of casualties or the emer-

gency extraction of an entire force from an operational area is a troublesome
undertaking that requires hard decisions by the force commander and his con-
trolling headquarters. Under most circumstances the occurrence of disabling

casualties among a small reconnaissance party is sufficient cause for immediate

hasty evacuation from the reconnaissance zone. Even though the team might
break contact and elude the enemy, little prr »bility remains that it could hold
to the rigid timetable of its operational plar. The wisest course is to terminate
the mission and to complete the reconnaissance with another team operating
under a different plan at a later date.

(9 JCF A tew casualties among a mobile strike column deep in enemy terri-

ry do not seriously impair its capability to complete its mission. Yet the
casualties must be cared for. There are only two choices—evacuate them at
the first opportunity or keep them with the column and care for them on the
march. Two considerations influence the choice—~the gravity of the injuries
and the security of the column. Experience in Vietnam has shown that in some
_ instances commanders have been faced with difficult decisions involving the
proper weighting of the security factor.

Q)\ Excessive concern for security can result in too stringent an applica-

tion of doctrine for unconventional operations in support of general war to the
circumstances of the conflict in Southeast Asia. It may not always be apparent
to the men on the ground, but there are substantial differences between the
operations of friendly irregulars in enemy-controlled territory incidental to

the Vietnamese situation and the operations that irregulars might conduct in,
for example, South Centrdl Siberia in time of general war. In the latter instance
the requirement to carry casualties with the column would result as much

from the unavailability of friendly air support or other means of evacuation as
from the requirements of security.
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from captured enemy stores and caches of clandestinely acquired items. There
is no need to follow such procedures in an internal defénse role where resupply
is easily accomplished: yet the need to avoid betraying the location of the force
to the enemy remains the same. Standard airdrops in daylight hours are easily
observed by an alert enemy, and night drops in jungled terrain stand a 8lim

chance of being recovered. :
J \ Two methods have been devised to facilitate resupply by air during

(L

)

daylight. One is to disguise the resupply drop as a bombing raid and the other
is to employ a radar-assisted high-altitude release with delayed parachute
openings for resupply bundles. Both methods are effective, and both can also

be used to resupply camps under attack. .

\ {e7T” In the bombing method; supplies are packed into modified napalm
containers that are then affixed to A-1E aircraft. The aircraft deliver the
supplies to a designated point as if they were canisters of napalm. A drag
parachute in the container deploys and breaks its fall immediately before im-
pact with the ground. During the delivery, other aircralt may deliver live
ordnance in the vicinity of the resupply point, especially if the enemy is nearby
and is seeking to close with the special operations force. Even if the enemy

is not in the immediate vicinity, the delivery of live ordnance in conjunction
with the resupply serves to mask the entire operation as a routine preplanned
air strike on suspected enemy positions, :
4eT"The delivery system for radar-assisted high-altitude resupply was
Still in an experimental stage in mid-1967. Intheory it would overcome one of the
weaknesses of the dive-bombing system, namely that pilots must have adequate
visibility to complete the mission successfully. Inability to effect resupply
through cloud cover has occasionally hampered special operations in Vietnam
and was a critical factor in the fall of A Shau in March 1466. Visibility is, how-
ever, equally important to the forces on the ground where double and triple
canopies of jungle can prevent observation of the fall and impact points of sup-
ply canisters and bundles even slightly beyond the edge of a sizable clearing.

In a resupply operation by A-1E aircraft in 1 CTZ in March 1967, for example,
a MIKE Force recovered only 8 of 20 canisters dropped within an average of
100 meters from its position. The inability of the men on the ground to observe
the drop and subsequently locate the canisters in the dense jungle growth caused
the failure,

Evacuation, Extraction. and Exfiltration

Every special operations plan must provide for both the routine and
emergency removal of individual members or the entire force from the
designated area of operations. Planning is necessarily contingent on the rela-
tive influence that innumerable variable factors may exercise on the immediate
tactical situation. Under optimum circumstances, and after realization of its
objectives, a special operations force may simply walk out or be picked up by
aircraft and lifted out of its operational area at a planned point in time and
space. The special operations of USASF in Vietnam had been 80 successful
through mid-1967 that most-had terminated according (o plan, ,

(€1 The probability that a force may have to be recovered from an oper-
ational area before planned termination increases in inverse proportion to the
size of the force committed. Roadrunner and long-range reconnaissance teams
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Chapter 9

LOGISTIC SUPPORT

SITUATION l\ LATE 1964

(.U ) /S(In the early phases of the Civilian Irregular Defense Groups (CIDG)
program the US Mission employed a flexible and militarily unorthodox logis-
tical system to supply CIDG camps.. The Army adopted or adapted many of the
procrdures to develop a logistical system that is unique in US military history.
It was not a part of the US Military Assistance Program (MAP) for Vietnam
and operated independent of Military Assistance Advisory Graup (MAAG) and
ARVN control. Its salient features were as follows:

(2) Control of materiel, transportation, and funds (including CIDG
troop pay) was kept in US hands down to the point of issue to the ultimate users.

{b) Local purchases of goods and services were authorized at all
levels, with cash from current operating funds.

{c) Requisitioning, justification. stock control, and other procedures
were (initially, at least) simple and informal.

(d) Deliveries of equipment and supplies to A detachments from
higher echelons were made from the main supply point {the Logistical Support
Center (LSC). ai Nha Trang, directly to the A detachments.

(e) Air transportation (landed or dropped) was the predominant
method of delivery. ‘

() “Maintenance by Replacement” took the place of repairing equip-
ment on site. '

(g) A special Counterinsurgency Support Office (CISO) was estab-
lished in HQ, US Army, Ryukyu Islands (USARYIS), Okinawa, to control and
expedite USASF external logistical support.

(h) US balance-of-payments control regulations were vraived per-
mitting unlimited direct overseas procurement.

(1) A special quick-reacting procurement (QRP) procedure was de-
vised to provide quick procurement service in CONUS for unusual needs.

(}) Formal accountability was dropped on shipment of materiel to
USASF, and justification of requests was not required above the level of the
Special Forces Operational Base (SFOB).*?

(U) Rations for CIDG personnel; petroleum, oils, and lubricants (POL)s
and other consurnables were obtained in-country through iocal and central
procurement. Construction materials, labor, and other services were a.so
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was written for each section, along with a more compreliensive tunction-and-
task list. The grouping of the movement and storage, supply, and maintenance
sections under the operations officer ensured that these three related tunctions

-would operate in close karmony (see Fig, 15), .
[
L
I 1 | 1 1 1 |
_hemico Radio- Sa gcn
logca:l, B-o- A , Food SFOB 10 %0~
iag u':: o dmin Plans Service Engineer '6‘?.:,0_ i
L Asst 54 Op _]
] 1 -
r‘ Supoly Ma.ntenance Mov;mem and "'i
. torage ‘__I
i—‘ FiA ' : - Vator Pool : Movement '—
I . .
Stozk o | ‘ !
B Contrel Ery Maint r— Riggers ;4
(o m—— [ —— r————e———
= Ed Cortoct Teams = Receiving '--
AR .
- CIF Tech Supply J—‘ Whs ond -
_ Storage
(')} Fig. 15=Speciol Forces Group 54 Section

Transportation

Q)) l}‘/)’(‘argu was airlifted from the LSC to the FSPs by C-130 and C-123
transport aircraft of the USAF and to a limited extent by CV-2's (Caribous)

and other smaller aircraft of the Army that were used principally from the
FSPs to the B and A detachments, although the C-'"? was also used where
camp strips werc adequate. On 1 January 1967 th ¢ /-2's werce placed under
USAF control and their designation was changed to C-7A. Subsequently, in the
opinian of Special Forces personncl, the utilization of aircraft and the distribu-
tion of air cargo proceeded more efficiently than before, mainly because of
superior maintenance f{acilitics and a more closely controlled system of sche-.-
uling tlights and maintenance.

L\)\ }G‘T’ A continuing relative increase in movement of cargo by surface
means was clearly evident in the spring of 1967 (sce Fig. 16). Additional and
improved port facilities, improved security of highways, especially in 11 CTZ.
and the shift to the FSP system permitted more cargo to be shipped and trucked.
In II CTZ most of the total cargo was shipped by coastal vessel from Nha Trang
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w Fig. 16—Surface Movement of Supplies to FSPy

FSPs ore orgonic 10 the letter compon:es ot Donang, Pleiky, Bien Hoa, ond Con Tha,
which ore also the locar-ons of ARVN corps heodavorters.
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to Qui Nhon, thence by truck to the FSP at Pleiku. Simtila.iv the FSP1or 11 CTZ
at Bien Hea received a sizable portion of its total cargo thiough the port of
Saigon and cverland from there. The FSPs at Danang inl « TZ and Cau Tho in
IV CT7 uso received more of their total cargo by water shipment. In many
instances, cargo for the FSPs of I, I, and IV CTZs was shipped directly (o

them from Okinawa.

Ir-Country Supply Sources

L&\ .(-e’)/Wilh the establishment in Vietnam of a major logistical support syvs-
tem for tie US tactical units, some of the support for the CIDG program was
shifted to US in-country sources. Under the terms of a 1 July 1966 Inter-
Service Support Agreement, the 1st LOGCOMD depots in Vietnam became the
primary source of ammunition. A more flexible sharing of facilitics was in-
troduced whereby supplies and services were obtained from the nearest avail-
able source. USASF detachments could obtain many common user itoms, in-
cluding POL, from the nearest 1st LOGCOMD depot or other US Army, Navy,
Marine, or Air Force supply point. The nominal requirement to cover inter-
unit transfers with appropriate documentation and billing was often overlooked
in the interest of time and elficiency.

Movement of Incoming Supplies

(U) Cargo inbound from Okinawa or other sources arrived in LSTs and
deep-draft vessels at Nha Trang or Cam Ranh Ray and thence were iorwarded
by truck convoy. Seaborne cargo was sometimes shipped directly to Danang,
Qui Nhon (for Pleiku), Saigon (fur Bien Hoa), or Can Tho. High-priority air
cargo arrived at Nha Trang or Tan Son Nhut Airport in Saigon. On arrival
at the LSC at Nha Trang, all the goods were tallied in, posted on stock record
cards, and sent (o one of the following warchouses:

(a) Medical supplies.

(b) Clothing and individual equipment.

(c) Ordnance, signal, and engineer equipment.
{d) Air items, for rigging and dropping cargo.
(e) Repair parts.

() Rations and other consumables.

(g) Ammunition.

Supply Procedures

(U) General Opcrations. Over the years of USASF's operations in Viet-
nam, supply procedures that had at first been simple and informal became in-
creasingly svstematized. By the middle of 1967 the system functioned as follows:
A and B detachments submitted routine, priority, or emergency requisitions o
the letter companies using a separate sheet for each major class of supplics.
Priority and emergency requisitions were transmitted by radio, the writien
form following. The logistical support system attempted to fill emergency
requisitions in 2 hours, priority in 4 to 7 days, and routine in 14 to 21 dayvs.
Priority requisitions were marked with a red ball to ensure priority attention
at each step in the FSP or LSC response. If a requisition could be filled at
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compuny level by the FSP, action was completed there: if not, the company S4
section made appropriate notations in its records and forwarded the requisi-
tion to the LSC at Nha Trang. . _

~ (U) Operations at Nha Trang. At the Nha Trang LSC a requisition was
first given an LSC voucher number. Next each line item was checked against
the stock record cards and marked either “fill” or *due out,” depending on
whether the item was in stock, At this puint a copy of the requisition was
mailed back to the requisitioner. The requisition was then broken down into
components of sheets listing the same class, which were sent to the appro-
priate warehouses. At cach warehouse the requisitioned supplies were re-
moved from stock, packaged, palletized (for large loads for the same detach-
ment). and put on line for shipment. The bulk of the cargo moved frum the
LSC was for the big-customer F3Ps that required whole pallet loads of the
same class of supplies.

(U) The movement se~tion prepared the loads for delivery by air, land,
or water; scheduled the movement in accordance with the transport means
available: and ensured that the cargo was spotted at the pickup point at the
proper time. By the middle of 1967 the volume of supplies moving daily {rom
Nha Trang avesaged about 200 tons. The FSP at Pleiku was airlifting about 30
tons a day to the B and A detachments it served.

Emergency Resupply

(U) At the LSC and the FSPs, emergency lots of assorted ammunition,
food, water, and medical supplies were kept prerigged for immediate loading
aboard the first available aircraft. In good weather during davlight hours it
was possible to provide emergency 2-hour delivery service to any point in
South Vietnam.

R :plenishment of Stocks

(U) At each echelon, from A detachments to the LSC, records were kept
on the actual usc of the different classes of supplies. A detachments were re-
quired to report quantities used and stocks on hand. The LSC maintained such
records lor the latest 6 months and on this basis estimated actual requirements
and arranged automatic periodic resupply of such supplies as rations and POL.

(U) The 6 months’ experience tables kept by LSC also formed the basis
for revisions in the 60-day stocka;e list prepared by CISO and revised monthly
at a joint LSC-CISO conference. As in the earlier period before 5 SFGA was
organized, the replenishment of LSC stacks from Okinawa or elsewhere in the
theater or CONUS was accomplished in this sequence: (a) LSC altered the
latest revised stockage list (o reflect current needs, (b) CISO approved or
modified the changes after consultat.on, and (¢) CISO directed shipmera ol the
quantities it had approved from 2d Log ©-.md's stocks on Okinawa.?®

Special Operations

L\) tz)"rm- operations of Mobile Guerrilla Forces (MGF) and Mobile Strike
(MIKE) Forces and those of Projccts Sigma, Omega, and Delta have become
increasingly important in the total scope of 5 SFGA activities in Vietnam. The
MGF operated away fram their bases and normal resupply for periods in ex-
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cess ol 30 davs. Preplanned resupply airdrops vere usually carried out for
them at 5-day intervals, subject to rescheduling by redio contact. Pre-
packaped assortments of food, ammunition, medical supplies, and water were
kept available at the FSP that serviced the mobile forces. These prepackaged
assortments were easily moditied at the radioed request of the column.

Aflter experiencing some losses of supplies and compromise.of patrol
positieng with normal airdrop techniques. the 5 SFGA and the USAF developed
the tehnique of using moditfied napalm canisters as containers for up to 46
pourads of supplies. They were carried by A-1F aircraft, which made simu-
luted attack runs rear the patrol and drepped the canisters from 300 feet at
the designated poirt. This method was generally successful, The use of
PSYOP leaflet containers instead of napalm canisters was favored by some
supply persoanel but in the spring of 1967 the latter seemed to be established
as the favored container for the purpose because, although of less capacity, it
has greater strength. '

Maintenance

(L) The syvstem for maintaining equipment remained much the same as
in the earlier period.”” A detachments were not much burdened with main-
tenance bevond first echelon. Higher-echelon maintenance was accomplished
in two wavs: (a) repairs were made on site by visiting teams of Filipino
civilian mechanics and electricians under contract to the Eastern Construction
Company and attached to the companies in each CTZ, and (b) items of equip-.
.ment that could not be repaired on site were sent to higher echelons.

(U) Maintenance facilities were established at each B detachment., at
cach company headquarters, and at the LSC. The B detachments could perform
second-echelon and limited third-echelon maintenance. The letter- ~>mpany S4
sections could provide third-echelon maintenance, and the facilities at the LSC
could do up to limited [ifth-echelon maintenance. Filipino and locally hired
civilians supplemented American personnel at these installations.

Construction

(U) As intbe e rlier period of USASF's activities in Vietnam, most of
the construectinn carried out at CIDG camps was performed by local labor
working under the guidance of 5 SFGA detachments. In the earlier period,
technical advice and construetion requiring the use of heavy engineering equip-
ment was provided by US Navy Seabee Technical Assistance Teams (STATs),
and Army Fnginecr Contrul and Advisory Detachments (ECADs) on TDY. Dur-
ing the period covercd by this study these were replaced by US Army Engineer
KA and KB teams assigned as augmentation to SFGA under the guidance of the
senior KA team officer acting as group engineer officer. This engineer aug-
mentation came {rom the 539th Engr Det on Okinawa, a part of the Special Action
Force. Asia {SAF Asia). . , _

{U) Significant jnnovations in the engincering ficld were the development
of the fighting camp (sce Fig. 17) and the floating camp. CIDG camps built in
1967 in 1, I1, and ITI CTZs consisted of a series of fortified platoon positions
with interlocking communicativns and overlapping ficlds of fire. The position-
ing of wire entanglements, mincficlds, and heavy weapons was arranged to
chanucl an attacking force into exposed positions and to provide the defensive
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positions with maximum mutual support. Decentralization of camp «efeasc
was one of the main advantages of the concept, for ii denied the eneniy any
single prize target and provided an effective means for counteraction from
several strongpoints simultaneously. It is also believed to have fosterced
greater resourcefulness and a more aggressive attitude among the VNSF and
CIDG and to have helped to dispel the *safcty behind the fortress walls”
mentality. Having their pcrmanent base camp more closely resemble a for-
ward operating base may also have favored the aggressive patrolling spirit
that HQ 5§ SFGA was endcavoring to incalcate. Following the introduction of
the fighting-camp concept, it was decided to prestock packets of precut lumber
hardwire, roofing, and flixtures for immediate shipment to a new campsite and
to standardize the structures in all new camps.
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(U) The floating camp was the 5 SFGA resperse 1o the havoe wrought hy
the severe rains and tloods in the Delia in 1966 when five camps veerc inun-
dated. The floating camy consists of struciures built on platforms that risc
with the water. These are supported by 55-¢allon drums anchored and lashed
together. Storage tunkers and crew-se rved weapons positions are ceastructed
on hardened floating platforms. and there is also a floating helipad.

PROBLEMS

Personnel and Operational Procedures

(U) The opinions of USASF personnel who served in Vietnam during the
period were gencrally favorable with regard to the efficienny of the logistical
system. The problems that arose were the minor ones that develop within any
logistical system owing (o the constraints under which it operates.

(U) In the judgment of expericneed carcer Army supply personnel who
have worked in the § SFGA logmistical support system, a basic ditficulty is that
many USASF personnel assigned to logistical aqutics are not Army suppiv
speciwiists. On the other hand, most Armyv 84 personnel are initially unfamiliar
with Special Forces or the unique features o the Parasol switchback logistics
system for support of CIDG.

(1) Difficulties with local civilian personnel arose from their lack of
familiarity with modern mechanical and clectrical equipment and caused »
high rate of turnover due to firings for causc. ;

(U) Standard US Army matericl oceasionally was found to be defective,
Among such reports were several instances ol breakdowns of 2'.«ton 6 + 6
trucks too early in their period of use and of maliunctions of gencrator sets
due to incorrect wiring, Thesc were instances 1n which cither the marufac-
turer’s cr the Army's qualiiy-control inspection systems had failed to preveat
delivery of defective equipment.

(U) A number Jf di‘ficulties have been due to the nature of the system,
the degree of competence and conscientiousness of the personnel running it,
and occasional shortages of personnel or transport support. These are not
really problems to be solved but rather the imperfecticns of operation that be-
set any system operated by humar beings under the stresses of a combat en-
vironment. Some examples of minor irritants follow:

(a) Packaged or palletized supplies ready for delivery were some-
times left at the loading ramp because the aircraft was already overloaded.
Days or even weeks might pass before the load could be airlifted to the camp
that requisitioned it, and by then the contents would have sufferad from cx-
posure to the weather. ' ’

(b) A detachments constantly reported cases of “streamers,” j.e..
parachutes that failed to open in supply drops, with resultir,; loss or damage
to the supplics. These fajlures resulted either from use of old and defective
parachutes or {rom incorrect packing, rigging, or dropping techniques.

" {¢) Dclays occurred both in the pickup of equipment being sent to a
higher echelon for repair and in the return of replired equipment. These
shortcomings were attributable to insufficient aircraft, maintenance float
stock, and maintenance personnel. ’
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id) Somc'ines an A detachment ordered spure paris for major
items of equipment (c.p., generators) ang attempted to perform-major over-
hauls on site. Thesc cfforts usuallv failed owing to lach of training and proper
tools, and they increased the deadline rate and - wed the requisition and sup-

" ply prucess. : :

Transfers «{_ Equipment and Supplics

: (U) The interservice agre¢ment of July 1965 provided alternative sources
of supply 21d in'roduced a greater degree of flexibility in meeting curren:
needs. Under the terms of the agreement, 5 SFGA was to be billed by the
supplying agency {mos. frequently a 1st Log Comd depot) for equipment or
supplies drawn. The 5 SFGA reported. however, thai 1st Log Comd had naut
submittcd billa for much of thc materiel drawn by USASF detachments, This
temporarily comglicated 5 SFGA and CISO accounting and budget request pro-
cedures because only an incomplete picture of actual consumption was re-
flected. byt it was goon straightened out.

kd\ When a Special Forces detachment in a subsector role was advising
RF/PF units or when a CIDG strike force was converted to RF, questicns
arose concerning the proper sources ot supply, transfer, cr replacemert of
equipment, and accountability and billing. RF 'PF unils were supplied through
ARVN channels, with support from the US MAP—not through the CIDG system.
Actually there was ro real question. It happened now and then that, despite the
ineligibility of RF for Special Forces supnly support, units in dire need of
weapons. ammunition, and lortification materials were in fact pr-videc them
through the CiDG system. ’

SUMMARY COMMENT

Q]) M The CIDU logistical suppc .t system as inherited from a US civilian

' agency and uperated by 5 SFGA has been a significan: success. [t attained

the classic stage of maturity that can come only with vears of continued opera-
tional exnerience. During FY67 virtually the entire system was overhauled to
take the fullest advantage of the expanding logistic support facilities t' 1t at-
tended the US buildup. The difficulties that arose were just the mino: ones
that are solved only to reappear and again be solved. Such excellence in
operation, once achieved, is maintaincd only by unremitting effort in careful

p. waing; working out specific agreements §n advance with supporting agencics:
close ». pervisior and inspection: adequate storage. transport, and repair facil-
ities: and thoroughly trained personnel in adequate numbers to perform all
necessary tasks.
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Chanter 10

COMMUNICATIONS

SITUATION IN LATE 1964

(U) .. basic fcature of Special Forces field operations is the organic
communi: .ions nutwork directly con.ecting headquarters and field detach-
ments. A | 1loyed USASF group is independent of Army Signal Corps units
and other \. my headquarters or field un‘ts for the satisfaction of its com-
municat;une necds. ’ :

(U) Tre principal features of the communications network for USASF/.
CIDG units as of late 1964 are discusscd in the following paragraphs.

A Dctact nents

(U) At A dctachments, short-range two-way voice contact between patrol
elements in the ficld was provided mainly by the ccmmercial model HT-1
handsets. Backpack TR-20's were used at CIDG platoon and company levels
and at camp headquarters. Thesc sets were being issued in grecater numbers
to supplement or replace the AN/PRC-6's and -10’s previously used. A sig-
nificant number of the PRC-10's remained in use.

(U) The AN/GRC-109 was still the standard Special Forces licld set for
continuous-wave (CW) contacts, not only for patrol elements (ir a backpack
version) but also as the main CW link between A .nd B detachments and with
group headquarters in Nha Trang, i.e., the Spec!: | Forces Operational Base
(SFOB).
’ (U) Voice contact between A and B detachment:. was achieved by use of
the TR-35 sets brought into use from late 1963 onward. Voice contact was
ordinarily not possible between A detachments and the SFOB.

(U) Lateral communication between two or more A detachments or with
other friendly elements at that level was typically handled with TR-20's or
TR-35’s for voice contact and with the AN/GRC-109 for CW.

(U) Limited local ground-air communication was achieved by using the
Gonsett GA-118 radio set.

B Detachm.nts

(U) At B detachments, the TR-35 was used for voice communication
with A detachments and the SFOB. CW contact {n both directicns was mainly
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by AN GRC-109, The AN GRC-26 or =46 was used for radio teletype (RTT)
traffic between B detachments and the SFOB. These sets were also used for
CW and vuice transmission amd reception,

Special Forces Operational Base )

(U) Special Forces headquarters in Nha Trang used TR-35's for voice
tralfic with the B detachments: AN GRC-104"s for CW: and MRR-8 receivers
and MRT-9 transmitters for RTT trathie with B detachments and with HQ
MACYV. The latter two types of equipment could also be used for CW and voice.

‘Net Operations

(U) A detachnients communicated with their B detachments at least oner-
a day, as did the B detachments with the SFOB. A detachments also communi-
cated directly with the SFOB once a day to transmit their situation reports
(SITREPS) and to conlirm their capability to establish contact in emergency.
Ordinarily the SFOB relaved its messages for A detachments through the ap-
propriate B detachment,

MODIFICATIONS INTRODUCED

(U) With the expansion of the USASF ‘CIDG program in 1963, the takcover
“of the duties of the tour B detachments tone in vach CTZ) by C detachments
(actually company headquartors), and the increase in the number of A and B
detachments, the USASF CIDG communications network anderwent siznilicant
changes. The introduction of another cehelon to the organizational structure and
the increasc in the volume of tratfic brought about 2 more marked stratifica-
tion or “ccheloning” of networks and dauly . ontacts, Exeept for emerpencies
or other special cases, there was less direet contact than formerly between
the top and buttom echelons of the command. Practically all tratfic was
clanneled through the normal chair of command, i.c., from A to B to C to
SFOB, and vice versa.

ingle-Sideband Equipment

(O (€7 The installation of 106 AN 'FRC-93 (KWM-2) amplitude -modulated
(AM) single-sideband (SSR) sets throughout the 5 SFGA in 1965 gave group
headquarters and detachment ecommanders at all echelons a highly flexible CW
and voice rommand net.”' The utility of this net was demonstrated during the
VC attack on Plci Me in 1965 when the group commander was able to keep in
instantancous telephone contact with the camp,'* The FRC-93 also gave cach
detachment a base-station radio that could stay in the command net at all times.
freeing the GRC-109 and -87 for tactical missions.

()) L1 The usc of AM SSB equipment was extended to patrols ir the ‘icld in
1965 with the introduction of 126 PRC-74 portable CW and voice radios. Further
itmprovement of patrol communications was made possible oy issuing 159 PRC-64
AM voice and CW sets.’’ These augmented the Special Forces standard ficld set,
the GRC-109. The later partial substitution of the more advanced PRC-25
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frequency -modulated (FM) voice radio sets for some of the PRC-10"s brought
further modernization to the USASF/CIDG ficld communications system.,

(0 @1 Another developmen' accompanying the growth of Special Forces
activity in Vietnam in 1965 was the incrcased use of RTT transmission at all
ech~lons above the A detachments. RTT became and remained the primary
traafc artery from the B detachments upward. The AN/GRC-26D was the most
widely used set for this purpose. One sct at each B detachment and two at each
C detachment (company headquarters) was the typical installation. At group
headquarters the MRR-8 and MRT-Y continued to be the principal equipmoent
for RTT trallic. They were supplemented as necessary by adding GRC-26D's
until, by early 1967, eight of the latter were installed at group headquarters.
The use of RTT made posasible the handling of a much greater traffic load, as
compared with CW. RTT on-line encrypting fncorporated in the 26D°s further
facilitated the processing of the larger volume of traffic caused by the growing -
pace of CIDG 'USASF activitics and also provided greater seeurity.®' The group
headquarters signal complex was maoditied in 1965 to provide a semiautomatic
tape relay capability between all stations in the group RTT network and thus
further =r ‘uce handling time."” ' :

Other Modernization

(U ) 327 The introduction of high-speed-burst transmatting and receiving
equipment in 1967 supphed the potential of increasing the capacity of the net-
work still further and provided greater insurance against possible compromise
of security. The new multimode multichannel system, of which the AN ‘TSC-26
is the principal base-station equipment, was also brought into use in 1967, along
with additivnai communications center teletype equipment.

PERSONNEL

K\)) 48T Organic to 5 SFGA, when it deployed to South Vietnam, was a Special
Forces signal company of cight officers and 175 enlisted men (TOE 11-247E).
It opcrated the group headquarters ¢ namunications center and base radio
station and the warchouse and maintenance shop and it previded support to the
company headquarters and ficld detachments,
: QV {1 The normal communications personnel strength of one officer and
ix enlisted men at each company headquarters and five enlisted men at cach
B detachment was augmented by personnel from the gignal company. By arly
1967 this augmentation amourted to about 100 pcrsous—13 at each company
headquarters and three at cach B detachment —to handle the RTT traffic and
~ryplographic work and to perform on-sitc maintenance, up to third echelon,
on the equipment. The signal company also provided a permanent field main-
tenance tcam that moved from company lo company performing maintenance
and repair work in the detachments. -
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(9 } "!‘((Two staff sigaal officers bpci'atlmi out of the group headquarters
jgndl office made perindic visits to company headquarters and {icld detachments

to exercise technical supervisory control. It was planned to have four sipnal
advisory detachments assigned to group headquarters to give further assistance
at the company level, Each such detachment would consist of one captain, one
E-7. and two E-6's .TOE 500-E (UC).. The US military personnel were aug-
mented by up to 26 Eastern Construction Company and 57 locally hired civilian
employees, engaged principally in maintenance work.

SCOPFE. OF SPECI\L FPORCES COMMUNICATIONS

Je¥ Special Forces' widely scattered operations throughout the RVN re-
quired a highly efficient and responsive communications system. The number
of personnel directly served by their networks (about 83,000) equaled a large
US Army corps. The assiznment to US Army units of arcas of operations (AO)
that included the tactical areas of responsibility (TAORs) of CIDG camps in-
volved CIDG strike forces more and morce in joint operations. This together
with the creation of the special operations projects (Delta, Sigma, Omega) and
the assignment of the sector and subscctor mission increased the number of
units and headquarters with which communications had to be maintained and
added considerably to the message traffic. '

467 In mid-1967 USASF 'CIDG units had about 1000 separate radio nets
in operation throughout the country. All nceded frequency assignments in the
1.5=399.95-MC range, in the AM, SSB, and FM modes, and for CW, voice,
and ‘or RTT transmission and reception over both short and long distances.
At the several cchelons of the USASF 'VNSF orpanization, various elements
needed to communicate with unit headquarters up to corps level of US and
other FWMAF, with GVN district and sector headquarters, with operational
units and their advisers, and with supporting artillery, helicopters, transport
air_raft, and forward air controller (FAC) and fighter aircraft. They had to
be able to net with two or more of these simultancously, to act as relay sta-
tions when situations demanded, and to pass message traffic for other units
or headquarters. Group Signal Operating Instructions (SOI) and standing sig-
nal instruttions (SSI) had to be prepared and revised monthly or whenever a
probable compromise occurred. The volume of traffic placed a heavy load on
available equipment and personnel that created a need for further augmentation,
but the 5 SFGA's expanding tactical commitments were not accompanied by
corresponding increases in the signal TOE or budget.

FUTURE PLANS

(U) In mid-1967, plans for further improving the USASF ‘CIDG communi-
cations system envisioned reducing the number of different models of radio
scts, landwire telephone systems, switchboards, generator scts, batteries,
and related equipment in use and standardizing a limited number of the most

advanced models.
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RCLASSIFIED

@ jﬁ/.\ino or 10 models of radio scts would be required at A detachments,
or short-range very-high-trequeney (VHE) voice contact among patrol cle-

ments, their forward base headquarters, and CIDG camp headquarters: the
HT-1 or HT-1a and TRR-20 for indigenous personnel: the HT-1a, TR-20, and
AN PRC-25 and -70 for US personnel, The HT-1 or -1a would contisue as the
basic CIDG squad set: the PRC-25 would become the standard platoon set (in
American hands), replacing the PRC-10: and the PRC-70 wou.4 be the main
‘company headquarters set {in American-hands', supplementiag the GRC-109
and replacing various ather equipment then in use. For short-range FM VHF
ground-air voice communication from camp headquarters, the AN/GRC-125
would replace the VRC-10 and VRQ-3. For medium-range volce and CW cun-
-tact with B detachments, company headquarters, and group headquarters, the
AN 'FRC-93 (AM SSB), possibly supplemented by the AN ‘GRC-163 (FM),
would provide a secure voice channel. '

v 48T The PRC-70, a relatively high-powered set with numerous capabilities
(AM, SSB. FM. CW, voice, continuous tuning from 2.0 to 75.95 Mc, burst trans-
mission and reception), could be used for several of the purposes just mentioned,
as well as for communication with-other A& letachments and other friendly cle-
ments. The quantities of the three principal new models needed by A detach-
ments in the updated system were estimated to be 400 PRC-25's, 300 PRC-70s,
and 200 PRC-66's.

—SE0EY

A A Detac hments

B Dctachments

(C)) J-C')/Four or five different madicls of radio sets would be required by B
detachments. For medium-range voice and CW contact with A detachments,
company headquarters, and group headquarters: the AN ‘FRC-93 (AM SSB),
possibly supplemented by the AN ‘GRC-163 (FM). The GRC-125's then in
service would be continued in use within their limited range, for short-range
oround-air communication in FM and VHF and times when the security featurcs
of the GRC-163 were not needed. For short-range ultrahigh-frequency (CHF)
ground-air voice contact, the AN /PRC-66 (AM) would be used. For RTT traffic
to company headquarters, the AN ‘GRC 26D would be continued in use _also for
AM voice or CW traffic in the high- lru-quonﬂ (HF) band ., until the GRC-108 or
-122 become available.

Company Headquartors

L\/\ ;cf Four or five different models of radio scts would be required at each
company headquarters. The bulk of the traffic to and through the four company
base stations would continue to be RTT, for which two A.{/GRC-26D's would
continue as the standard installation until the GRC-108 became available, Other
equipment - would be similar to that used at B detachments.

Group Headquarters

(U} 12 One basic model, the TSC-‘26. with supplementation was forescen for
~ the SFOB. The two MRR-8's and two MRT-9°s in use in 1967 were considered
unsatisfactory to meet current needs, but supplement‘od b:r the eight GRC-26D's,
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(9)

they could handle the main flow of traffic to and from group headquarters, es-
pecially the RTT traffic, until the new TSC-26 became fully operational,

' Teletype capabilities were to be further improved by the insiallation
of additional AN FGC-20X teletypewriter (1t) sets, TT-109F ‘G reperforators,
fixed-installation radio control racks.and the necessary equipment for fermi-
nating all RTT, landline tt, and Tropo tt circuits, By mid-1967 it was expected
that all components of this equipment would be installed throughout the group
to provide the optimum in capacity, flexibility, reliability, and security within
the limits of the state of the art.

Fqaipment To Be Replaced

(U) If the modermiz-tion of the USASF /CIDG communications system
were to procecd as outlined above, the following models of radio s 1s that had
been used for varying perinds of time would be #eplaced: AM. PRC-6, -10, -41,
+64, and -74: AN ‘GRC-9 and -87: AN/VRC-10, -34, and -47: and AN 'VRQ-3.

SPECIAL SITUATIONS ANXD PROBI EMS
Air-Ground Communications

The ability of ground troops to communicate with supporting aircraft,
for both combat and logistical support, is limited by the degree of comatibility
of their radio equipment. Army aircraft equipped with AdC-H or -54 FM VHF
sets cian communicate with ground units using FM VHF sets {(c.g., the PRC-10,
=25, or -70 or the GRC-125) provided the latter use frequencies within the range
of the former 124.0-51.9 Mc for the ARC-44: 20.0-69.95 Mc for the ARC-54),
This is a very crowded trequency range, however, necessitating caretul pre-
selection of frequency and careful tuning. Air Force ajrcraft have a variety of
AM and FM radio sets, depending on the model of the aircraft and i.s mission.
This equipment is most often incompatible with Army ground radio equipment.
Air Force planes equipped only with UHF radios were until recently out of
reach of Army field units.

Two solutions to this problem have been tried in Vietnam. One is to
install in the aircraft the models of radio receivers and transmitters that can
net with those used by the ground units. Attompts to usc the PRC-10 in C-123
transport plancs have been unsuccesstul.”™ ARC-54's, designed for installatinn
in aircratt and having a frequency range almost matching that of the late model
PRC-25 and -70 and the GRC-125, have provided the desired capability. The
FAC planes of the US Air Forcee (USAF) when equipped with ARC-54's and the
appropriate Air Force UHF AM radios can act as the relay link between ground
units and Air Force {actical aircraft.

4ET The other solution is to equip ground units with ficld radio sets that
tan communicate directly with aircraft. This has been done Ly attaching Air
Force personnel equipped wath such sets (e.g., the AM UHF PRC-41) to ground
units or by issuing such sets to ground units. USASF detachments in ] CTZ
have used PRC-41°s on loan from the USAF and the US Marine Corps (USMC).
In the other CTZs, another of the aforementioned solutions has been necessary.
The issuance of the new PRC-66 UHF AM backpack ficld set, considerably
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lighter and less buiky than the PRC-41, should materially improve the ground-
air communicrtions capabilitics of USASF units.

Spe cial Operations

Q) 427 Scveral different types of portable radio sets have been used by the
small reconnaissance teams and other elements of special operations units.

. These have included AM VHF voice sets (... HT-1 and -1a); FM VHF voice
equipment (e.g., PRC-10 and -25); AM SSR medium freguency (MF)-HF voice
and CW sets (e.g., PRC-64 and -74): and the Special Forces standby, the AM
HF CW set, GRC-109, backpack version. Each of these types has {ts advocatcs.
Among the pros and cons, the following points have been made:

W) Using voice radio risks revealing the patrol’s position. Compromise
of message sccurity is also risked. CW is safer though slower, but since 1965
fewer operators have been exoert in CW transmission. The aew burst-trans-
mission devices that can be fitted to the newer model CW sots may help over-
come this weakness and further improve the security advantage of CW.

(U) The dependability of the GRC-109 operating with a hand generator
could be a critical factor on a remote-arca patrol, as compared with «ne risks,
including battery fading and vulnerability to weather, inherent in using other
equipment. That reliability can also be a signiticant morale factor for isolated
patrols. :

{Ur On the other hand, the move advanced PRC-25. -74, and especially
-70 offer one or more alternative advantages, among which are the ability
16 reach a wider variety of receivers, including aircraft: alternative modes of
operation; greater frequency range: burst transmission: and light weight, The
new metal-air battery with wettable pads may prove to be an effective answer
to the problems of hattery weight and fading.

Q» (€T USASF spccial operations B dcitachments have been supplied with 5
SFGA -designed air-transportable trailers equipped with the GRC-26D to pro-
vide RTT service fron forward bases to detachment hcadquarters. The trailers
were fashioned by removing GRC-26D"s from group maintenance float stock, a
procedure not recommended. It was planned to replace or supplement that
equipment with 8ix GRC-122's. one for each of the special operations units.

Q)\ 4271 A base-station complex for Project Delta was installed at group
headquarters in 1965 to provide rcliable long-distance countrywide communi-
cations with deployed teams. This base station was tied to the group communi -
cations sys‘em and could relay traffic to other group subordinate headquarters
or to higher headquarters.” In 1967 one of the two new TSC-26's delivered to
S SFGA was added to the specia! operations base station.

OTHER PROBLEMS

(U) The volume of traffic grew constantly over the puriod of this study.
and by early 1967 it was considerably overtaxing available facilitics and pes -
sonncl. Much of the traffic was generated by MACV and USARV. Existing
circuits were hard pressed to absorb the additional traffic: tt cquipment was
not eapected to hold up without a sufticient maintenance float on hand: additional
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-tt equipment was needed to terminate and operate RTT circuits and long-line
point-to-point troposcatter circuits simultancuusly; and additivnal RTT per-
sonne] were needod. .

(U) HQ 5 SFGA did not succeed in obtrining approval for all the addi-
tional communications personnel requested. It remained to be seen whether
the improvement {n performance expected of the new materiel a+.0 the lighter
maintenance load expected from the use of modular replacemeat components
(e.g., in the PRC-66 and =70) would obviate to any siguificant degrie the necd
for additional personnel.

Materiel

(U) The growth of Special Forces activita s, th- changes in urganization
and procedures, and the introduction of new models o equipment combined to
create a materiel problem of considerable proportions. Ina some instances it
w2s impossible to replace all the older equipment on hand with newer models.
In other cases detachment commanders and others were allowed to satisfy
their individual preferences in choices of new equipment or to retain in use
models with which they were familiar or that pussessed particuiar character-
istics to their liking. In some A detachments as many as 15 different models
of radin gcts were in inventory, in addition to telephone equipment, electrjc
generator sets of several different models, and various kinds of dry-cell and
wet hatterier It is not hard 'o believe that such a situation often overtaxrd
the «bility ard tngenuity of the two comniunications sergeants in the detach-
ment. Similar situztions existed at some of the B detachments. This state of
affairs complicated the netting and frequency-assignment problems, increased
the spare-parts-stockage burden, and added to the maintenance load.

(U) In mid-1965 an estimated 4000 signal end-items were on haud for
combat communications at the CIDG company level, plus about 1500 end-items
organic to the USASF field force structure.® In 1966 a syitematic survey was
made and some reduction in equipment war achieved. By mid-1567, however,
the signal company at HQ 5 SFGA was stocking 9000 catalog line items in its
warehouse. The addition of the PPS-5 ground radar to the group’s inventory
and maintenance load would add another 3000 line items to stockage.

(U) One solution to the stockage problem, proposed by group headquarters
signal personnel, was to standardize the equipment used al cach echelon in the
network and to limit the number of separate models in use. The replaceable-
module concept, incorporated in the design of the PRC-66 and =70, would be of
great advantage in this regard.

(U) Some of the new-model radio scts that were introduced with such high
anticipation proved to have faults that considerably limited their usefulness.
This was true of the HT-1, AN/PRC-64, and AN/ FRC-93, among others, and
of the battery packs for some sets. The HT-1, a commercial model, is vulner-
able to moisture and rough handling. The AN/PRC-64 has Jimi‘ed geographic
range and frequency, as well as crystal difficulties. The AN/FIIC-93, also a
commercial model, requires a more stable power supply than was available.
Modifications, field expedients, shifting to other modes of communication, or
replacement with more carefully developed new modcels solved some such
problems and were expect.d to take care of others.
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Personnel

(U) Another attack on current problems is to ensure adequate MOs
training or cross-training of all personnel on the models of equipment they
will be called on to operate or repatr. This should include training in operator
maintenance (hrst echelon) and direct-support maintenance (second echelon),
Many of the personnel arriving with communications MOSs for duty in 5 SFGA
were unfamiliar with the models of equipment in use or had insutficient ability
in CW transmission. It was belicved that one reason for the pruvalence of
this situation was the tvo-rapid promotion oi personnel into MOS levels for
which they were not really qualificd.

(U) 5 SFGA set up a testing and training program to overcome the per-
‘soune! training problem. Each new arrival destined for communications duly
was tested on his knowledge of current materie! and on his ability in CW. Those
found to be inadequately qualified (10 percent failed the CW test) were detained
at group Leadquarters and were given up to 3 weeks’ training at the signil com-
pany. The average period of training was 10 days.

{U) There was not only a qualitative deficiency in the preassignment
preparation of communications personnel but an insufticient number of radio
operators as well. At the group communications center, {or cxample, instead
of the three 10-man shifts considered necessary, thcre were available in 1967
only two shifts, one of 8 men and one of 9. '

Maintenance

_(U) The maintenance section of the group’s signal company was author-
ized 14 US personnel: it had 11 on duty in May 1967. These were supplemented
by 10 Filipino civilian employees. Togrther they performed general-support
(third and fourth e¢chelons) and limited depot (fifth ech>lon) maintenance on
equipment sent in from detachments in the field.

(U) Delays in completing repairs were occasioned by lack of some kinds
of parts (e.g., thouse for the i{T-1 handsets), delays in pickup and delivery due
to the shortage of aircraft, and restrictions on the utilization of available
maintenance personnel to work on classitied cquipment.

(U) The last-mentioned difficulty arose particularly with respect to
cryptographic materiel. Personnel were requisitioned and assigned to 5 SFGA
by MOS. The MOSs were not specific with regard to the individua'! models of
crypto materiel a man was qualified to repair. But regulations required that
crypto repairmen be restricted to work on the particular models on which they
had had schcol training. Therefore a man assigned to 5 SFGA as a cryplo re-
pairman might be found after arrival not to be authorized to work on some of
the crypto equipment in use and needing repair. '

Miscellaneous

(U) Insufficient warchouse space was a lesser difficulty. Maintenance of
the PPS-5 antipersonnc! radar as an added signal company responsibility was
expected to raise to about 12,000 the number of separate catalog line items to
be kept in stock. . .

(U) There was some fceling among group communications persounnel that
insullicient advance warning or det2iled consideration was given ‘o communica-

tions needs and feasibilitier. when new USASF or CIDG operations were planned.
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In their view, operations and planmne statfs tended 1o assume too readilv that
communications would somchow be taken care of, when actaally there machi be
scrious problems requiring special planning and arrancements. 5 SFGA s
preparation of three special communications trailers equipped with AN GRC-26D -
to provide the special operations B detachments with RTT tinks tootheir torward
bascs was a case in point. That was done by taking the GRC-26D stram the group
signal company’s maintenance float stock.

(U) Night communications were reported as oxtremely poor, espocially
atter US or other Free World Military Assistance Forees (FWMAF) units
moved into an area. Ixvtime traffic was too hehly coacentrated boetween the
hours of 1600 and 1200. To case this situation, detachments were ordered 1o
send routine messages at other times. _

(L) Congestion of anternas was a problem besetting both ends cof the
USASF anctwork. With so many different modes and frequency ranges in use
simultancously and so many dilferent radio scts in simultancous operation,
both the lower-echelon stations and the group communications conter at Nha
Trang were faced with the possible need to relocate their radio transmitter
and recelver antenna sites.  Vulnerability of acrial antennas to hostile attack
was partly overcome by buryving them underground in plastic hose,

SUMMARY COMMENT

{U) The communications system of 5 SFGA, excellent as it was, suffered
from two scrious problems. One was the proliferation of different models »f
equipment on hand. The other was that by the middle of 1967 the volume and
variety of traffic handled by 5 SFGA were overloading the capabilities of the
available men and matericl. It was hoped that the proposed reequipment pro-
gram would satisiy the {irst problem. One solution sureested for the second
problem was to assign an Army arca signal compaay to 5 SFGA as lurther
augmentation. It was believed that if additional personncl and equipment were
not forthcoming, it would be necessary for § SFGA to depend on other US units
in Vietnam to meet group communications needs which, as indicated at the be-
ginning of this chapter, woula be contrary to normal Speciar Forces procedure.

(U) Another possible solution would be to subject the communications
problem to careful systems analysis to identily jusi what purtions of the tota!
load are strictly a USASF responsibility and what portions ought more properly
to be handlcd by the facilities of Vietnamese or other US units. Such an analysis
could lead to a rationalization of USASF's own needs, capabilities, and commit-
ments and to the setting of specific and realizable goals, with a definite person-
nel and cquipment program, to be achieved at a given point in time.
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_ Chapter 11

MEDICAL ACTIVITIES

MISSIONS .

(U) The nussions of USASF medical personnel in Vietnam remained
much the same dering the 1964-196% period as during 1961-1964. From time
to time. new developinents altered emphasis on different aspects of the medical
prouram but the essential missions were as follows:

) Toeare tor the healrth of USASE and other US persanne) assigaied 1095 SFGA.

1) To advise the VNSE surgeon and lowerecehelon VNSE medical personncl on
the 1rmning of CIDG ardmea, the beatment of CIDG personnel, and othor medical and
health maiters,

) Toivan CIDG admen and, so far as tinue and OPPOTIMNIICS Permst, Train
suilage and hamter he altk wockers (HHW .,

Wy To oo CHXG and otha Foindhizenous military personnct when their own indmer,
cannot hamdle the Jowld,

te) Totreat CHXG dependents and other civihans near UsAS] detrehmonts,

) To conduct prsdical aid patrols i villages and bankots in cach USASE detache
ment's TAOR  part of the Medical Civie Action Program (MENCAP) discussed in Chap.
12,

1R) - To paiticipate with other US and Vietniamese medical authooities in exchangine
ntormation, cantrolling discase, and shaping and carrying st jacdical aid programs of
benehit (o the counterinsurgency etlort,

(U) At A detachment level, these missions were carried out in three
spheres of responsibility, viz, (@) on combat and reconnaissance patrols and
other military operations, (h) at CIDG camps and adjoining civilian communities.
and (c) in outlying villages and hamlets.

NEW DEVELOPMF <Ts AND EMPIIASES

Doinc vs Advising

K(D(‘Np"f‘ the paramountey of the advisory mission, it is clear that
emphasis gradually shifted from advising the VNSF in thear trainirg and treat-
ment functions in the CIDG program to a4 more direct USASF participation in
training and supervising CIDG aidmen and in treating CIDG persanacl and
civtlians. In ziving advice and training to Vietnamese per- mnel, USASF

»
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medical officers and enlisted men tried to achieve and maintam US medical
standards while recognizing Vietnwanese limitations. Their aim has been to
find a workable compromise between the two,

US Army Special Forces Health

(U) The Rroup surgeon and subordinate USASF medical persoanel have
emphasized preventive medicine, This emphasis has been most instrumental
in reducing the incidence of malaria. infectious hepatitis, amebiasis. and

fevers of unknown urigin that are presumed to be caused by sere s and
dengue-type infections—the most common discases of USASF .
Whereas US personnel may be relied on to take the necessa CLyettic
pills (e.g., chloroquine and Dapsone) against malaria, they aservedly lax

in the use of insect repellent on operations.

(U) Minor illnesses and injuries and first aid for serious tnjuries among,
USASF personnel are handled by the highly tramed USASF medical specialists.
Patients suffering serious wounds or other injuries and serious illnesses are
immediately and routinely evacuated to the nearest USASF or other US fa-
cility for treatment.

CIDG Health

{87 The care of CIDG sick and wounded is properly a matter for VNSF
or Vietnamese civilian medical attention, but USASF and other US medical

‘personnel have inescapably become involved. In their iudument the Viet-

namese are seldom equal to the task and cannot be relied on to select the
wisest approuach to medical problems. VNSF attitudes toward sick and wounded
CIDG personncl are hardly proper. For these reasons, as well as 1o improve
the ratio of CIDG personnel absent sick to those present for duty, 5 SFGA has
been motivated to provide dircet medical support to CIDG personncl,

(U) Through formal and informal arrangements, the US 85th Fvacuation
Hospital at Qui Nhon, the US 8th Field Hospital at Nha Trang, and the Viete
namese provincial hospital at Bien Hoa, whose staff included a US Agency for
International Development (USAID) surgical team, all agreed before the ¢nd
of 1965 to accept CIDG paticnts. Early in 1966 convalescent wards for CIDG
patients were established at each of the four USASF company locations, and
arrangements were made for one in the VNSF medical compound in Nha Trang.
At the latter facility a 20-bed dispensary and maternity ward for CIDG depen-
dents was opened in Jan. 1966, staffed by both VNSF and USASF personnel.
Additional facilities that became available for CIDG patients and dependents
during the remainder of 1966 and the first half of 1967 are shown in the accom- -
panving tabulation,

Date Location Facility
June 1966 . Can Tho . Ao=bod ward i American-stalied
. provineis; hospatal
July 1966 Bien Hoa Sti=busd CHUXG hospigal
August 196 Pleku Gl CIDG hospital
February 1967 Dun:ung Tiebud CHNG hospital
March 1967 Ban M Thum‘ 15=Ind ('"P(i‘hl_lt')i‘!xl.l L
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(U) The only trained personnel available to staff CIDG hospitals on a
‘regular basis have been US medical personnel of the company headquarters.
There have not been enough of them, Lut they have been assisted, particularly
in performing surgery. by American military and civilian doctors-in nearby
US military installations and provincial hospitals. Many of thuse doctors also
participate in the Militarv Public Health Assistance Program (MiLPHAP) in
which US Army, Navy, and Air Force medical personnel donate their services
to assist with the heavy civilian case loads in Vietnamese provincial hospitals.

(U) Pressure on USASF medical personnel has been heavy, but CIDG sick
and wounded are returned to duty much sooner and in better health than forinerly.
Morale and combat.effectiveness have significantly improved. At the Co A
CIDG hospital at Bien Hoa, major surgery has been performed on CIDG patients
since mid-May 1967, thus reducing the dependence on US military hospitals in
the area. It has become in effect a small general hospital.

Emergency Medical Teams

(U) In 1965 twe .- pes of emergency medical assistance teams were formed
from among the medical personnel at HQ 5 SFGA: (a) the Medical Airborne
Rescue Team (MART) of one officer and four NCOs equipped to provide emer-
gency medical care in inaccessible lucations as well as to provic - for their own
security and communications and (b) the Military Airborne Support Team: (MAST)
of one officer and two NCOs that can be airlifted to a CIDG camp under attack
and suffering heavy casualtics. Two droppable X-ray machines, one at Pleiku
and the other at Darang, were held available for cases where on-the-spot X rays
were necessury. :

Communicable Disease Control

(U) From 1965 onward the 5 SFGA surgeon was a member of t; 2 MACV-
USAID Joint Preventive Medicine and Communicable Disease Control Commit-
tee. Epidemiological data were collected from A detachments throughout the
country and were disseminated to all military and civilian medical agencies
in the RVN. The group surgeon’s office was the Central Epidemiological
Reference Office (CERO) in I CTZ.

(U) Bubonic plague is a recurring menace in Vietnam, particularly in I
and 11 CTZs. Its incidence increases during the early months of the year.
Teams of USASF personnel were deployed to help suppress three outbreaks in
ICT2Z and two in II CTZ by giving immunizations and by demonstrating rodent-
control methods. Total immunization of the population was not feasible because
of lack of sufficient vaccine and incomplete control of the people.

In-Country Training for US Army Special Forces Personnel

(U) Early in 1966 a program of in-country refresher training for USASF
enlisted medical personnei was put into effect. Four three-man teams from
the 1st SFGA and the 156th Med Det on Okinawa were attached to 5 SFGA—one
team per company—for 6-rsonth TDY to conduct 5-day refresher courses in
tropical diseases, sanitation, and civic action medicine. Classes were held
at each company headquarters using a separate program of instruction (POI)
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for each CTZ, prepared by in-country doctors. One hundred sixty-eight 5
SFGA medical specialists received relresher instruction from the first group
of TDY teams. The 5 SFGA medical specialists in turn developed a series of
14-hour refresher cross-training courses for all nonmedical USASF personnel
in Vietnam, beginning early in 1966 and continuing thereafter at 6-month inter-
vals.

- Training of Civilian Irregular Defense Groups Aidmen and

Hamlet Health Workers

(U) After finishing their instruction of USASF personnel, the four TDY
medical training teams from Okinawa gave several 2-week basic medical
~courses for CIDG aidmen. Later they offered a 6-week course for HHWs.
Four new two-man teams arrived in September 1966 and stayed unti) March
1967. Their primary mission was to teach CIDG aidmen and HHWSs, but as
time allowed they also gave refresher instruction to USASF personnel. A
dental-hygienist program for selected CIDG personnel was inaugurated in 11
CTZ in 1967—in extension of this type of training.
(U) By 31 January 1967 a total of 195 HHW 3 had graduated from courses
at three Special Forces companies, and 58 more were enrolled. No HHW classes
were given in I CTZ because of inability to obtain approval from province chiefs.
Company B therefore utilized its TDY team to continue training CIDG aidmen.
By the end of January 1967 150 C1IDG personnel had completed the course.

Other Activities

(U) Early in 1967, group medical officers were adopting the practice of

- visiting A detachments for several days at a time to reiieve the medical NCOs
for a short rest and to gain firsthand knowledge of problems at camp and ham-
let level. By early 1967 medical supply had been decentralized to the four
company headquarters as part of the overall supply system. Lists of critical
medical items are now prepared and revised periodically. Quantities on hand
in the company headquarters are reported to group headquarters each month
and form the basis for reorders from major in-country or external sources.
By these means, appropriate levels of supplies are kept readily available but
dispersed for safety and speed of delivery.

PROBLE_MS AND SPECIAL SITUATIOLS

. (e)/ By 1966 the critical shortage of fully trained and experienced USASF
medical NCOs was leaving many detachments shorthanded. As a remedial
step thue group surgeon began to screen carefully each newly arrived medical
NCO to determine in which assignment he could best meet 5 SFGA needs.

Civilian Irregular Defense Croups_L crsonnel

(U) Chronic illnesses and permanent disabilities among the CIDG adversely
affected the present-for-duty strength as well as the performance of personnel
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in their daily tasks and on operations. In some camps malingering to avoid
combat and c-mp duties was common. ‘ :

(U) Malaria was a serious problem, paiticularly in I CTZ. Many strains
of the disease, some only recently discovered, are resistant to chloroquine.
Whereas Dapsone seems to be an effective suppressant for most suca strains
when taken by Americans, many indigenous troops apparently have an enzyme
deficiency (G-6 PD)that causes a reaction. A joint USASF-Walter Reed
Institute of Research team was studying this problem in search of a solution.
On one special operation. after about 10 days in the field, half of the indigenous
personnel were displaying malaria symptoms and were unable to respond to
orders. On another, however, where troops took both Dapsone and chloroquine
it was reported that malaria was not a problem. :

Special Operations
(U) Difficulties other than malaria have affected special-operatinns units
more than camp strike forces. Exhaustion, anxiety, loss of stamina, and diges-
tive disturbances develop and become more aggravated in proportion to the
length of the operation. After 30 days of exposure in the field, CIDG troops
tire ecasily, especially because of the high incidence of malaria. Operations of
25 days or more during wet weather or in wet terrain give rise to fungus in-
fectiuns of the feet and other prolonged-immersion problems. Coughing caused
by tuberculosis, smoking, or upper respiratory infections due to wet and chilly
weather becomes a security hazard. Vitamin deficiencies, abrasions and lacer-
"ations, and secondary infections resulting from these and from insect and spider
bites or m leeches are other health problems common to special operations.
0> /(,?')}‘:particulurly difficult problem of a cultural nature has resulted from
he refusal of some indigenous personnel to permit caching the dead when
atrols are in hazardous situations and must keep moving.
5] {27 Roacrunuer teams on long-range reconnaissance patrols have often
sought early evacuation because of sickness. This mayv be more a problem of
leadership than of actual sickness. Use of more highly qualified VNSF NCOs
as team leaders was regarded as the solution.

((/

Vietnamese Medical Care and Attitudos

@ Mietmlmése provincial hospitals and other medical care facilities are
overcrowded, understaffed, and otherwise inadequate by US standards. Because
of this situation and because CIDG personnel are considered military personnel
by the civilian community, it is difficult to persuade civilian facilities to accept
sick or wounded CIDG patients. The ARVN, on the other hand, consider the
CIDG to be nonmilitary. It is therefore equally difficult to place CIDG cases in
ARVN hospitals. If they are accepted, the quality of care is usually inferior
to that given to ARVN patients. ARVN medical officers, moreover, often take
a callous attitude (from an American viewpoint) toward CIDG needs. VNSF
officers and NCOs sometimes failed to call for medical aid or helicopter med-
ical evacuation (MEDEVAC) when such action might have saved the life of a
wounded CIDG soldier (a reportable incident), but in these respects Vietnamese
attitudes toward minority-group Civilian Irregulars have improved considerably
since 1964. : :
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(({ > .(6')/ Under these circumstances, CIDG sick and wounded have fared badly

. when made to depend entirely on Vietnamese care. It was mainly for these
reasons that USASF-sponsored hospitals were built expressly for the CIDG at
each Special Forces company headquarters and at Ban Me Thuot and Nha Trang,
and that military medical facilities of the US field forces offered their assistance
to 5 SFGA for the care and treatment of wounded CIDG personnel.

Air Evacuation

Q) (8)/US air evacuation of CIDG personnel was originally permitted only
hen the Vietnamese Air Force (VNAF) could not accept the mission. As

previously mentioned. Vietnamese officers and NCOs sometinies failed entirely
to call for air MEDEVAC when needed to save the life of a wounded irregular,.
When it was called for, Vietnamese air MEDEVAC was often slow in arriving,
if it came at all. Vietnamese pilots in LIl CTZ invariably took CIDG patients
to Cong Hoa civilian hospital in Saigon (a hospital which was always overcrowded)
although facilities for CIDG personnel were available at Bien Hoa and the longer
journey to Saigon endangered the lives of the patients. With the US troop buildup
came a greater availability of US helicopters for the evacuation of casualties.
This, together with the new 5 SFGA medical facilities for CIDG personnel, solved
the problems of earlier years. -

Hamlet Health Worker Training Program - )

) \EJ\ (¥ Province chiefs in I CTZ have at best only tolerated programs for the
raining of Montagnard HHWs. Vietnamese authorities have also consistently
failed to allocate funds to pay HHW personnel trained by the CIDG program;
however, the fact that the Government of Vietnam (GVN) Ministry ot Health
budget permits it to hire only 100 new HHWs per year for the whole country
is a major constraint. Nevertheless there has been no change in the govern-
ment's policy of ignoring the credentials of health workers trained by USASF.
As of January 1967 none of 195 graduates of USASF classes had been hired by
the GVN. Many hamlets have continued to be denied medical care while USASF-
trained personnel have remained unemployed and have b¢ ~ome disaffected from
both the GVN and the USASF. In the spring of 1967 the future of the program
was in doubt. There was hope that some of the USASF-trained HHWs might be
placed on the Revolutionary Development cadre payroll.

0\ The fundamental probiem, of ccurse, is Vietnamesc-Montagnard rela-
tions. Resentment on the part of sume Vietnamese Lealth officials over contin-
ued USASF involvement in the health worker program has been noticeable.
Some US military participants in the program have also questioned the USASF
role, pointing cut the availability of ARVN and other Vietnamese training
facilities and staff in the Montagnard areas and expressing the opinion that
there is really no need for Am>rican military teams to undertake what the GVN
could do for itself. ‘ :

SUMMARY COMMENT

(U) The recent activities of USASF medical specialists in camp and on
off-site operations remained much the same as in the 1961-1964 period. By
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all accounts the care given by American medical personnel to US and indige-
nous personnel and the prompt air evacuation of casualties by US helicopter
units have been outstanding. At company and group headquarters the principal
innovation after 1964 was the establishment of hospitals for CIDG personnel
staffed by US doctors.

U> The principal medical lesson derived from recent USASF experience
in Vietnam is that when the US undertakes to guide and support a CIDG-type
program in an underdeveloped country it must be prepared to give balanced
and complete support to all phases without counting on the full partiripation
of indigenous officials. Because CJDG personnel arc paramilitary (neither
military nor civilian) they have always experienced difficulty in gaining ad-
mission to hospitals of the Vietnamese civilian und military medical care
systems. Their minority-group status has not helped in either case. Had it
not been for direct US initiative on their behalf (e.g., the CIDG ..ospitals) the
effectiveness of camp and MIKE Forces and special operations units might
have been seriously reduced. A

v €T The corollary to this lesson 1s that when the US moves to assist an
activity nlready undertaken (however inadequately) by indigenous organizations
(e.g., the rural health program) it should ensure that all necessary coordination
has first been achieved. The training of HHWs by TDY teams from SAF Asia
was only one of a long series of well-intended efforts to improve rural health
care in Vietnam. After over 200 HHWs had been trained, the failure of the GVN
to employ them because of lack of funds and unwillingness to accept their '

* credentials produced frustration and annoyance on both sides. The program
must be considered a largely wasted effort. As such it repeated failures of
the 1961-1964 period when equal numbers of HHWs were trained with similar
results.

{UJ) The advisability of using USASF or other SAF enlisted personncl to
give refresher training to USASF medical NCOs is also questioned. In the
opinion of some personnel who participated in it, such training should be pro-
vided only by medical doctors. USASF medical specialists are already highly
trained and qualified, and although other medical enlisted personnel can teach
them new techniques, they can offer them little in the way of gupe: ior knowledge
and may constitute an irritant,
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Cheaptor 12

CIVIC ACTION PSYCHOLOGICAL OPERATIONS,
AND REVOLUT'ONARY DEVELOPMENT SUPFORT

{U) This chapter examir.es the recent experien:e of 5 SFGA relative to
the implementation of its civic action and psychological operations (CA/ PSYOP)
missions. To that end the chapter (a) estoblishe s the nature and dimensions of
the CA/ PSYOP missions assigned to USASF detachments in the RVN and (b)
reviews the experience of these detachments since October 1964 with a view
to irolating and identifyving major Luman, material, and organizational problems
encountered to mid-1967. Possible alternative solutions in terms of the future

. CA/ PSYOP role of USASF are outlined in Chap. 19.

(U) It is recognized that civic action and PSYOP have long been regarded
as separate activities, but because of their close interrelation in the field it
is preferable todeal with both inthe context of a single chapter. As will be seen
later, the problems encountered in the implementation of both missions have
teen basically the same. 1t is emnhasized that the chapter is concerned entirely
with an analysis of problems rather than with a recording of accomplishments.
The latter, although statistically overwhelming, are considered only in terms
of their relevance to the assiyned missions and to the requ.rements of a popula-
tion embroiled in Phase 1l insurgency.

THE MISSION

Objectives

(U) Officially the CA/ PSYOF mission of 5 SFGA is to train, advite, and
assiut indigenous counterparts to plan and implement psychological operations
axd civic action programs. Detachments. whether at the sector (province), »ub-
sector {(discrict), or CIDG camp echelon, are responsible for guiding, motivating,
and persuading Vietnamese counterparts to undertake programs to gain civilian
support for the Guvernment of Vietnam (GVN) and to expand its control.

(U) USASF detachments are also evpected to contribute to the overall
economic development of their respective operational areas. To that end they
are required to concern themselves with both high-impact short-term projects
and long-range programs. Wherever possible, programs and projects are to be
implemented in such a way as to promote a third objective, viz, to make the
GVN system work. In addition to familiarizing themselves with the GVN
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orgamzation, USASF personnel are expeetad to work closely with their counter-
parts, motivating the Latter to take the initiative and encouraging them to-utilize
existing poveramental capabilities to the fullest. In short, the Special Forces
adviser is expected =, | o assist and guide his counterpart in developing effee-
tive programs which meet the needs of the people, simmificantly contribute to
the nation building program, and reduce the effectiveness of the Viet Cong (VC)
and North Vietnani se (NVA) forces,”?

Content and M.apnituae of the Fifort

(U) Pursuant to the stated objectives of the CA/ PSYOP missions, USASF
detuachments, together with their inldigenous counterparts, have participated in
the planning and execution of a wide range of programs. The civic action effort,
for example, has been characterized by the initiation of joint programs in health,
sianitation, transportation, education, and agricultural development. The PSYOP
eflort, on the other hand, has been marked by emphasis on the preparation and
dissemination of leaflets, bulletins, and nrwspapers, as well as by the use of air-
borne loudspeakers and fuce-to-face contiet with inhabitants of local operational
areas.

(T Iustrative of the CA/ PSYOP effort and, more particularly, of jts
magnitude and diversity are the dccomplishments recorded in the quarterly
operations report covering the period 1 Januvary-30 April 1966. During this
period a total of 4261 civic action projects were completed. Included in this
number were the following: _construction and/ or repair of 47 schools, 50
dispensaries, 118 wells, 97 bridees, and 46 roads: the provision of relief sup-
plies to 18,385 refugees; the treatment of 230.497 patients by USASF and hainlet
and village health wop kers trained Ly the CiDG pregram: inauguration of a 10-
weck CA- PSYOP c¢ourse for CIDG teams at the Montagnard Training Center at
Dleiku; and assistance in lacd-reclamation projects. Simultancous with these
activities a tota! of 23 million leaflets was prepared and disseminated, as
were 185.000 otacr publications, Arrangements were also completed for tre
initiation of a1 6-w ok training program for Vietnamese CIDG members of CA/
PSYOP teams at the Political Wazfore School, Finallv, CIDG Motivation Teams
were expanded from 40 to 55 cadres, and an information program was initiated
involving meetings twice a week between camp commanders and their personnel,

Assumptions
—_—

(U) In the context of the war since 1964, the CA PSYOP mission and pro-
Erams proceed [rom the follo INg assumptions: (a) that a purely military
responsce to the communist- sponsored insurgency is both shortsigited and in
the ead self-defeating: (b) that, given the mature of the conflict, military opera-
tions must be coupled with a determined effort to win the hearts anca. minds of
the Vietnamese people; (c) that CA/ PSYOP programs are appropria.e instru-
ments for accoraplishing this objective; (d) that primary responsibility for CA
PSYOP lies with the GVN; and (e) that USASF detachments situated in remote
and rclatively insecure regions of the RVN are the only American assets in a
poaition (o furnish the material and technical assistance essential to the suc-
vessful implementation of CA/ PSYOP programs Ly the GVN,
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Dimensions of the Mission

. (U) If mission objectives are examined in the framework of these assump-
tions, it is apparent that the CA/ PSYOP mission of 5 SFGA is two-dimensional.
On the one hand, detachment participation in CA/ PSYOP programs is closely
tied to the long-range task of nation building. It is here that such objectives as
making the GVN system work; improving conditions in the various operational
areas; and providing guidance, encouragement, and assistance to VNSF counter-
parts come to the fore. It is here too that the importance attached to self-help,
the expectation that underlyinyg attitudinal structures can be altered by a com-
bination of propagand: and environmental change, and the belief that words and
deeds can successfully win the hearts and minds of the people find their fullest

xpressi : ,
Q} 582 On the other hand, both civic action and psychological operations are
so expected to contribute to the more immediate goal of winning the war, i.e.,

inflicting military defeat on the enemy. Although this dimension of the CA/
PSYOP mission has received little attention in documents outlining mission
responsibilities, in practice the tendency has been to accord military and quasi-
military objectives of CA/ PSYOP (e.g., the gathering of intelligence, the pro-
motion of camp security, the rallying of defectors, and the improvement of the
morale of indigenous military forces) weight equal to, if not greater than,
that accorded the specified nation-building functions just mentioned.

&\) {$7 Where this has occurred, concepts such as self-help, area develop-
ment, and Revolutionary Development have received scant attention. Short- '
‘range projects designed to yield information, encourage defections, and
ensure civilian cooperation in the maintenance of camp security have come to
enjoy a higher priority than long-term programs to -stablish close and enduring
ties between the people of South Vietnam and the GVN. Support for CIDG per-
sonnel as well as for RF/ PF forces and their dependents, recruitment of agent
handlers, and the care and [eeding of refugees have been substituted for the
joint exercise in nation building. The military objective of winning the war has
of necessity assumed more importance than the political objective of winning
hearts and minds.

Theory vs Practice

(U) The divergence between theory and practice is in part a reflection of
the differing perspectives, needs, and responsibilities of the people involved.
Directives, handbooks, and manuals prepared at Saigon and Washington levels
evidence an ayareness and concern for the overall impact of civic action pro-
grams and psychological operations on the future development of the RVN,
Thus the official emphasis is on nation building or, in current GVN terminology,
“R volutionary Development.” Tliose chargad with carrying out the mission at
operational levels, on the other hand, are normally preoccupied with the imme-
diate military situation in their assigned areas. Hence the emphasis in prac-
tice is on CA/ PSYOP as a contribution to the war effort.

(U) The discrepancy between what vught to be and what is, however, is
more than simply a function of proximity tu the battlefield. The stated mission
objectives themselves and the assumptions underlying them are also partly

-responsible. With respect to the objectives, the problem appears centered in
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olficial emphasis on the linkaye bet\{'oen CA/PSYOP and nation building tn the
exclusion of other considerations. ‘Whether intentional or not, the failure of
those who define mission objectives to make them compatible with the opera-
tional constraints imposed by the nature of the insurgency has led to what may
be described as a sanctioned evasion of irrelevant or impossible goals in
response to the dictates of practical military necessity. Assigned a mission
that cannot be implemented in the combat environment of Phase Il insurgency,
detachments in the field nave of necessity carsicd out a mission that has not
been assjgned.
(d B So far as the assumptions that underly the mission objectives are con-
erned, there is equally a tendency to ignore the combat environment within
which the CA/ PSYOP mission must be implemented. The emphasis on “self-
help,” for example, correctly assumes that an effective governmental structure
cannot be imported from outside but must be developed from within. Were the
RVN not confronted with an armed insurgency and were USASF units [ree to
" devote themselves solely to CA/ PSYOP, the relevancy of this assumption
could nc* be dcubted. Given the combat environment, however, the emphasis
on self-help (constructive action, Vietnamese-initiated and controlled, with
the US role limited to guidance and support) is open to question. Frequently
associated with incompetent counterparts more interested in their own marerial
well-being than in nation building and charged with responsibility for meeting
the military challenge posed by the VC, USASF personne! have sometimes
found it difficult to resist the temptation to take charge. Unilateral action
born of frustration, military necessity, or lack of cooperat.on has on more
than one occasion been the preferred course of action for US advisers. When
the only consideration is national development, delays and apathy can be toler-
ated, but when the disinterest or incompetence of a counterpart poses a threat
to camp security or a hindrance to intelligen-e collection, seif-help under-
standably loses its appeal. _

(U) Generally the same can be said of the assumption that CA/ PSYOF
are appropriate instruments for establishing close and enduring ties between
the people of South Vietnam and the GVN. Leaving aside the questionable con-
tention that underlying attitudinal structures can he positively influenced by a
combination of propaganda and “good works,” there is the more fundamental
question of whether any government can gair and maintain popular support with-
out first ensuring the serr ity of the people. USASF personnel have apparently
beco ne increasingly covinced that no amount of movies, pamphlets, plays,
hospi.ls, schools, or 1ew icads can compensate for the inadequate security
of the people from the constant threat of VC intimidation and reprisal. With
this realization has come a gradual though unofficial reorientation of the CA/
PSYOP mission away from nation building and toward the more immediate
problem of dealirg with the local military threat.

(U) USASF detachments often constitute the only American advisory
presence in remote or insecure districts. in such instances the use of USASF
personnel to provide guidance and assistance to local GVN ofticials in the
implementatirn of CA/ PSYOP programs is less a matter of choice than neces-
sity, and, whenthe demands of nation building conflict with operational require-
ments, it would be unsound if the latter were nct accorded priority. Such areas
are not ready for nation building until they are rendered relatively secure.
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Only civic action projects that contribute directly to the clearing and securing
of insecure districts are appropriite during those phases.

Means and Ends

(U) In the final analysis the divergence betweer the formal CA/ PSYOP
mission and the programs actually implemented is primarily the result of a
renuine and continuing ciscrepancy between means and ends. Assigned a mis-
sion that appears irrelevant in the context of Phase I insurgency and imprac-
tical in terms of available human and material resources, detachments in the
field have redefined their CA/ PSYOP responsibilities to conform better to
their needs and capabilities. At the Saigon and Washington levels there exists
what may be describedas a pro formi commitment to nation building. whereas
in the field this is replaced by a commitment to “military civic action.”

IMPLEMENTATION OF CIVIC ACTION/PSYCliOl.O(ilC:\l. OP}leATl(jNS

L} ) (€7 The gulf separating formal and informal commitment is only part of
the problem. Even if it were bridged, USASF personnel would still be con-
fronted (though to a lesser extent than fornierly) with such familiar obstacles
as incompetent or disinterested counterparts, insufficient resources, and in-
adequate planning and programming at levels above HO 5 SFGA. Until the
disparity between theory and practice is eliminated, the last two obstacles
are not apt to be reduced. .

(U) The success or failure of any program is, in large measure, deter-
mined by the training, attitudes, and expericnce of the individuals involved. When
the program is CA PSYOP and when the objectives of that program relate to
nation building, the human factor assumes an cven greater importance. The
transformation of an underdeveleped. agrarian-based society is a complex
undertaking, involving not only the ydisruption of existing socioeconomic patterns
but also a gradual transfermation of the traditional value system. Even under
the best of circumstances the process requires time, patience, resourcefulness,
and a thoroughgoing knowledge of the indigenous culture. This is pa rticularly
true when those who presume to encourage motivate, guide, and advise are not
themselves members of the society.

Personnel

(U) Ideally, personasl who are expected to implemert a program that will
contribute to nation building should, by virtue of their training and experience,
appreciate the difficulties involved in social engineering and cross-cultural
communication. As advisers, they should be capable of gaging not only their own
capabilities and limitations but those of their counterparts as well. Their par-
ticipation in civic action should proceed from a genuine desire to help and
should be predicated on a willingmess to learn as well as teach. In order to func-
tion effectively in an alien culture, they should be able to communicate in the
fullest sense and should be prepared to accept the inertia and hostility that fre-
quently accompany change. Nation building i3 a long-range proposition. Advisers
jn the field and the planners in higher headquarters who direct their efforts must
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recognize that progress will be sluw and must be measured not in mouths
but in vears. ‘ -

(U) Considering the need for highly trained personnel and the difficultics
involved in mecting that need, one might reasonably assume that either the
mission should be redefined to conform more closely to available manpower
resources. or, barring that, a maximum effort should be made to provide the
requisite number of skilled personnel. This assumes that the mission as de-
fined and the mission as implemented are essentially the same,

(U) The fact is, howover, that since 1964 neither the quanti.y nor the
quality of the USASF and Civil Aifairs and PSYOP augmentation p rsonnel in-
volved in the implementation of CA’ PSYOP has been adeguate to the stated
objectives of the mission. The introduction of CA/ PSYOP augmentation tcams
in 1965 and again in May 1966 improved the situation somewhat. Yet the prob-
lem of understaffed A detachments whose responsibilities far exceed existing

~ manpower remained critical in the sprine of 1967. In some cases persoanel
whose only qualification for CA/ PSYOP was their availability had to be charged
with directing detachment programs. In other cases personnel with CA. PSYOP
training and- or experience had to assume other duties because no one else was
available. Where this was the case, programs tended to lack continuity and to
e ineffective.

(B The shortaze of trained personnel has not been helped by the practice
of using CA,/ PSYOP as a “cover” for intelligence activities. Proficient as they
may be in the performance ot their assizned dutics, e.p.. gathering information,
establishing nets. and procuring handlers, the individuals involved have shown
little inclination or ability to implement meaningful CA+ PSYOP programs.
Whatever short-range nmilitary value their eflorts have had, there is indirect
evidence that such u deliberate perversion of the mission has tended to dis-
credit the entire CA, PSYOP program.

\\)\‘ Whatever the criteria emploved in selecting individuals for CA PSYOP

'ork, there is reason to believe that scme personnel have not been emotionally
or attitudinally suited for activities related to nation building generally and
CA/PSYOP in particular. Convinced that CA/ PSYOP is both a professional
dead end and. except as it contributes to the war effort, a waste of time, such
individuals tend to ignore CA PSYOP completely. Part of the difficulty is thst
other demands on 5 SFGA far exceed available officer and NCO manpower.
Whether functioning as sector or subsector advisers, as detachment commanders,
or as headquarters statf, USASF officer personnel have acquired so many addi-
tional responsibilities that they have little time to supervise CA, PSYOP pro-
grams properly or to write detailed progress reports.

Training

(U) If the selertion process has had its shortcomings, so too has the train-
ing program. It is difficult to separate limitations in individual capabilitics
from inadequacies in training. but there are strong indications that the imple-
mentation of CA/ PSYOP programs has been impeded because those implemoent-
ing them have possessed only a superficial knowiedgs of Vietnam=its people,
culture, mores, h.siory, and language—and an inadequate understanding of the
relation between CA/ PSYOP and nation building. ‘
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(U). Many nf the problems encountered in the CA/ PSYOP mission stem
directly from an inability to communicate, in the fullest sense of that word,
with VNSF counterparts. The language harrier is only part of the difficulty.
Formal language training in itself cannot compensate for a thorough under-
standing of the customs, attitudes, values, and taboos of the people who speak
the language.

(U) A tendency to define Vietnamese needs in terms of USASF capabilities
is reflected in an inacdequate understanding of the relation between CA/ PSYOP
and nation building. Many projects have been initiated without adequate assess-
ment of local needs and capabilities. The overall developmental requirements
of an area or the social and economic dislocation engendered by CA/ PSYOP
programs have at times been ignored by personnel whose criterion for success
is the number of prolects initiated and completed or the number of leaflets
dropped.

Planning

(U) More effective planning and coordination would be possible at group
level if reports frcm the firld were less descrintive and more analytical or if
more attention were paid to isnlating and identifying factors that contribute to
the success or failure of individual programs. Less attention should be paid to
the number of projects initiated or completed and the number of people served
by a given program. :

(U) Here lies the importance of establishing effective vertical communica-
tion between units in the field and those who bear overall responsibility for
guiding. supporting. and planning CA/ PSYOP programs and of establishing effec-
tive horizontal communications at all levels between counterparts. There has
always been an exchange of information, of course, but little meaningful com-
munication, verticil or hurizontal, until 1967. USASF personnel engaged in
CA/ PSYOP dutifully submit facts and figures concerning the progress of what
are essentially military civic action programs. In return they ace issued hand-
books, manuals, and command directives that pertain to nation building. Lack-
ing the human and material resources necessary for the implementation of their
mission, detachments in the field have no alternative but to improvise. Many
of these problems are insoluble in the short term. Nonetheless, reporting pro-
cedures, command directives, and manuals could be revised to provide more
practical guidance to men in the field. In the long term the shortage of trained
manpower can be overcome only by making a career in the field of CA/ PSYOP
professionally appealing to young officers.

PROGRAM DIRECTION

(U) Civic action and PSYOP programs expanded with the group. During the
first 2 years of the period under study their implementation was largely governed
by the common American belief that any and all materi~! improvements in the
life of the underprivileged anywhere are clearly good wnatever the context and
a firm conviction that such actions provoke gratitude and loyalty toward the
‘government that fosters them.
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Q)\ ) It n.ust be kept in mind that the civic action and PSYOP programs
of 5 SFGA, although countrywide in one sense and of major significance com-
pared with the rest of MACV, were a relatively modest aggregate of small-
scale isolated efforts scattered throughout the country when viewed from
Saigon in relation to national pacification programs that were mainly the func-
tion of civil ministries. US efforts to interest ARVN and the VNSF command
in civic action met with the attitude that, since the Vietnamese soldier and his
dependents were as much in need of assistance, perhaps more, as comparable
elements in the civilian population, whatever efforts the military could make

ould be-directed toward their own.

@ )} On reflection, the nntion that the well-being and morale of the ARVN
soldier should have priority insofar as military civic action was concerned is
an understandable attitude on the "art of the Vietnamese Joint Genera) Staff
(JGS). USASF emphasis, however, was outward—what they and the Vietnamese
military could do for the Feople—rather than inwurd. The practical result was
a virtual unilateral, if impressive, approach to CA/ PSYOP on the part of the
group, emphasizing military civic action to villagers in the immediate environs
of CIDG camps. When the self-help concept met with little response and VNSF
counterpart detachments showed ljttle interest, the US detachment went ahead
with the projects anvway. .

(U) In 1966 some disappointment with resclts so far achieved began to
manifest itself. Central to this was a growing convicticn that “give-away”
civic actions were unproductive, that the target villapges must be involved, and

- that the advisory effort in these fields should parallel more closely the aims
of the VNSF command rather than plunging ahead on its own.

Reassessment

Q] ! ES A staff studv revealed the shortcomings in USASF-VNSF civic action,
troop-motivation indoctrination, and the established media for PSYOP. There
was no coherent 5 SFG.4 plan to provide continuity of effort appropriate to the
objectives of the current GVN pacification program (Revolutionary Development).
More serious was a structural fault. No indigenous organizational element was
included in the {iDG TOE to conduct civic action in hamlets adjacent to the
camps, CIDG troop-motivation indoctrination, or PSYOP. Nor were there
suflicient USASF and VNSF personnel qualified in CA/ PSYOP to supervise
such indigenous elements. VNSF counterparts were uninterested in civic action
for villagers or CIDG dependents; their interests were in projects that pro-
ided direct tangible benefit to VNSF personnel and their families. _

Kd y'/i/‘l:‘he “transfer of loyalty” problem noted in the earlier RAC study
(RAC-T-477°) was still unsolved. Civic actions, rather than inducing a sense
of gratitude toward GVN officials and loyalty to the GVN in the people (especially
ethnic minorities), tended simply to increase goodwill toward local US advisers.
There was no responsive centrally controlled logistical channel at the source of
civic action donations in Saigon. '

g
A

Reorientation

(U) Corrective measures included development of a joint USASF/VNSF
Plan to provide an improved capability for the direction of CA/ PSYOP in the A
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detachments and provision for a CIDG CA/ PSYOP squad in each camp. To lend
emphasis to a closer alignment of the CA, PSYOP ¢ffort 1 the stated objectives
of Revolutionary Development, the group S3 section was reorganized on 1 Decoems
ber 1966 with a4 major as chiefl and four captains as staff assistants. The sec-
tion was redesignated the Revolutionary Development Support Activities (RDSA)
section. Fach-of the staff assistants was responstble for one of the four major
program functions: CIDG troop motivador, civie action, lowistieal support, and
field training and plamning for CA/PSYOP squads, Each company andach B de tacti-
ment were to be provided with a qualitied C A PIYOP =tafi officer. A central C A,
PSYOP supply point and distribution center wus established. With respect 1o
PSYOP, closer coonrdination with the Political \\.nrl ire (POLWARI scretion of
the VNSF command was provided for.

(U) On 1 March 1967 the group’s =Campaivn Plan {or Special Forees
Revolutionary Development in Vietaam™ ™ w.s pubdished. This sas 1ollowed
by a conference to provide oricatation for recently assiened ottice rs, and
shortly thereafter the RDSA section conducted short conpaes g NCOs assiened
primary or additional duties an BDSAL On 20 Apaad V7 ke cronp tasued amplo -
menting instructions to the Campaiens Plan, settiee bog s the BPDSN proecram in
five phases during the remainder of CYGT (Res 4, 40

The Logic of US Armv Speeial Furces Particyation in
Revolutionary Development

(U) Clearly a real effort was made to expand and realizn CA, PSYOP
Keeping with GVN pacification objectives and to ity erate 1t closely with CIDG
operations. Many CIDG camps were located in provinees pot accorded pricrity
in Revolutionary Development by t > GVN. This was logical since the CIDG
program is aimed at remote and in ecure areas where government control is
weak and VC influence strong, whe e miulitary action is still dominant in the
clearing and securing phases before the threshold of the developmental phase
is reached. In these early phases of Revolutionary Development in districts
too insecure for the deployment of GVN teams it appears the Special Forces
RDSA can have the greatest impact. The s~ope for the potential RDSA effort
at any particular camp is broadest when the district in which it is siteated is
well populated or attracts refugees but does not bave national priority or
Revolutionary Development teams: This setting constitutes a partial vacuum
into which the RDSA effort flows,

Revolutionary Development Support Activity Campaign
Plan Implementation

(U) The period under review in this report extends only into the carliest
phases (principally devoted to training) of the 5 SFGA RDSA program. but the
5 SFGA Quarterly Command Report for the period ending 31 July 1967'" gives
some indicaticn nf accomplishment and trend. It states that the most significant
development in RDSA during the quarter resulted from initiating regularly
srheduled counterpart meetings between 5 SFGA RDSA/ PSYOP and the VNST
POLWAR section that-had -effected a centralized communications chaanel for
coordinated planning, mutual exchange of ideas and e\entuall\ a single prouram
designed to accomp!lish bi-laterally developed objectives.”



(U) The first meeting on 12 May 1967 resulted in a VNSF POLWAR
officer's and a US PSYOP officer's going on 14 May to Gia Vuc to analyze rea-
sons for a deterioration in troop morale and lack of motivation to conduct
combat operations. Their joint problem ‘analysis and recommendations enabled
the USASF and VNSF A detachment commanders to take corrective action that
ultimately solved the problem. o

(U) During this quarter a reevaluation of the structure and capabilities
of the CIDG CA/ PSYOP squads reflected the desirability of increasing their
strengih from 12 to 16 with more flexibility in the mix of skills to fespond to
differing situations in the many CIDG camps.

(U) The major objective of this first meeting was to identify VNSF
POLWAR missions, as assigned by the JGS, to enable 5 SFGA RDSA/ PSYOP
advisers to be properly aligned with their counterparts at all levels. The meet-
ing generateda need for a joint staff study, which was initiated on 1 June 1967,
to recommend how a combined RDSA/ PSYOP section should be structured to
advise the VNSF in the conduct of the GVN POLWAR program.

(U) In June 1967 the RDSA officer of Co C at Danang organized a rice-
buying association, a CIDG cooperative supervised by VNSF, USASF to purchase
rice in bulk for resale at reasonable prices to CIDG dependents in remote sites.
This would protect strike force personnel and their dependents from unscrupu-
lous local merchants and would also discourage pilferage of camp stocks. The
Program proved successful and was programmed for extension to the other
CT2Zs. )

(U) In July the RDSA section of Co A at Bien Hoa with its POLWAR

* counterparts established a commissary system on a trial basis in three camps
where troop morale was declining because of the remote location and unavailability
of subsistence commodities and such morale items as beer and cigarcttes.

Fixed prices were to ho determined and transactions closely monitored to pre-
clude profiteering. '

(U) Det A-107 at Tra Bong (Quang Ngai Province, I CTZ) was instrumental
in starting what could become a flourishing industrv. On 16 May 1967 a portable
sawmill began operation at the rate of 800 board feet per day with a projected
production of 4000. The integrated Tra Bong Sawmill Cooperative was orga-
nizedat a meetingat district headquarters, with Vietnamese and Montagnards
equally represented in its membership of 800, before installation of the mill.
Local construction needs, those of other CIDG camps in ICTZ, and a ready
demand in the province capital ensured a market if the produci could be trans-
ported there. Local timber resources ensured 10 vears of operation without
hauling. The propaganda theme tied to this enterprise was “The good life under
GVN as opposed to death with the Viet Cong.”

(U) This was a rare example ot nation building. but it may have been
attempted in too insecure an environment. Quang Ngai Province was not paci-
fied to any significant degree. The CIDG strike force and elements of the 25th
and 101st Abn Divs were conducting intensive combat operations in the arca.
Airfreight on a space-available basis in USAF transports that stopped at Tra

ng offered the only means of moving the lumber to market.
Q) (S In June 1967 the new commander of 5 SFGA initiated an extensive
evaluation of Revolutionary Development and civic action programs. The final
paragraph of that portion of the basic report dealing with RDSA states: =t is
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. expected that this study will, among other things, result in closer integration
of civic action and intelligence efforts. . . .”'*

Organizational Requisites

(U) To the extent that the CA/ PSYOP mission of 5 SFGA imposed an
obligation on the group to support nation building, ii also 1mposed exacting -
standards in the realm of organizational capabilities. When, however, the
CONUS resource base was unable to provide 5 SFGA with expertly qualified
manpower to accomplish the mission, no amount of careful staff planning,
effective coordination, and close supervision of programs in-country could
overcome the deficiency. .

(U) Despite efforts to upgrade the coordination of unit CA/ PSYOP pro-
grams and to institute improved reporting procedures, it is inescapable that
for the time frame considered here, the CA/ PSYOP effort of 5 SFGA reflected
considerable disparity in the scope, emphasis, and effectiveness of detachment
programs. Such disparity was a direct function of the qualifications of the
personnel available to perform the mission.

Materiel Support

(U) In addition to an adequate number of highly trained personnel and a
supporting organ’ mal structure, nation building requiras quantities of
material and equipment. National development, unlike military civic action,
is a lcng-range proposition; moreover, since economic development can be
expected to engender demunds for more sophisticated equipment, it is essential
to stockpile and distribute materiel to support both. Nation building also pre-
sumes the orderly and phased development of the country with an emphasis on
the expansion of indigenous rather than foreign capabilities. The quality and
quantity of material and equipment must therefore be carefully regulated to
ensure balanced growth and a minimum dependence on external skills and
resources. ,

(U) If USASF A detachments have lacked the personnel and organizational
.support necessary for the effective implementation of the CA/ PSYOP mission,
their position with respect to material and equipment has often been little
better. The difficulties are an inevitable consequence of the insurgency environ-
ment. Where lines of communication and arteries of transportation are subject
to frequent disruption, delays in delivery and resultant shortages of equipment
and material must be expected. The situation is further complicated by the
limited security and availability of surface transportation facilities and by the
fact that the majority of USASF detachments are situated in areas that can be
reached only by air. Air facilities, already straining under the burden of moving
men and material to and from the field, are frequently unable to allocate cargo
space to the implements of nation building. Material and equipment for the sup-
port of civic action programs and psychological operations are also frequently
diverted to other uses. For example, helicopters that are essential for leaflet
drops or propaganda broadcasts are often too busy suppo: ting ground operations
to be spared for the “other war.” .

. (U) Refugee support has posed serious problems, particularly in 1, I,
and Il CTZs. With the intensification of the conflict in 1965 came sudden
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influxes of men, women, and children into the arcas of CIDG camps, disrupting
community life and placing impossible burdens on the limited CA/ PSYOP re-
sources immediately avalable. On oceasion, wood, cement, lumber, and elec-
trical wiring originally intended for the construction of schoals, hospitals, or
improved housing for CIDG and RF, PF dependents had to be used to build
refugee centers. Aside from resentment and hostility engendered among local
residents, there was the disapptintment and disillusionment of the refugees
who, havine fled their villages in hope of a better life, found themselves con-
fined to camps with living conditions primitive even by Vietnamese standards.
Azainst this backaround the most carefully conceived PSYOP and civic action
prosrams in support of area development were bound to be seriously impa.rea.

(U) Improved Procedures. Substantial improvements in supplying equip-
ment and material for CA/PSYOP were made in early 1967. The establishment
of a civic action logistical center at Camp Goodman, Saigon; the construction of
individual company warchouses for stocking civie action items; the greater use
of I1st Log Comd facilities: the expansion of Air America service; and the feasi-
bility of wider use of the surface transportation network were some of the factors
contributing to a yreater availability and more rapid delivery-of material and
cquipment. Improved coordination between 5 SFGA and various governmental
and private azencies concerned with civie action {e.g., USAID, Joint US Public
Affairs Qifice (JUSPAO), International Voluntary Services, Inc. (IVS), Coopera-
tive for Amer.can Relief Everywhere (CARET also developed after the RDSA
conference at Camp Goodman in March 1967. The establishment of committees
to conduct Revolutionary Development support surveys at sector and subsector
level and the initiation of the program to familiarize group NCOs with the
procedural techiiques of implementinyg civic action projects reduced wastage
and duplication and ensured a more efficient utilization of material and equip-
ment.

(U} Despite these and other improvements it 1s clear that just as the
personnel problem is partly related to inadequicies in the existing CONUS
organizational support fur CA- PSYOP, so the supply problem is also partly
related to shortcomings in the qualifications of CA 'PSYOP personnel and the
limited capabilitics of these same organizational arrangements. CA/ PSYOP
personnel who are either emotionally or intellectually unprepared to cope with
the complexities of nation building and as a consequence either ignnre CA/ PSYOP
altorether or devote themselves exclusively to meaningless programs and -
proiects will inevitably request material and equipment inappropriate to the
effective implementation of mission objectives.

(U) Medical Civic Action. Medical civic action illustrates the nature of
the problem. It is one of the most popular programs on a national scale in
which the group participates. The medical civic action program (MEDCAP)
expanded with the creation of the Military Public Health Assistance Program
(MILPHAP) to rural arcas. In order to keep pace with the growing demand for
meodical cquipment and drugs—as well as with the materiel requirements of
other civic action programs—improvements such as those mentioned carlier
. were instituted in the medical supply system. As a result the people of South
Vietnam are today enjoying the “benclits”™ of modern medicine more than ever
before. :
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(U) Although well-intentioned, this cffort may have undesirak..e results such
28 may result from the widespread use of antibiotics. The introductionof “wonder
drugs” intoanareatends to break down natural immunities inthe people and in
‘time creates a need for more sophisticated medicines, e.g., terramycin,
streptomycin. This eventuality is acceptable only if antibiotics continue
to be available at prices the Vietnamese peasant can afford. There is
little prospect at present, however, that the GVN will be able to offer comparable
services in this or other arcas of preventive medicine after American with-
drawal. The raising of expectations without at the same time raising indigencus
capabilities places the GVN in the unenviable pusition of either accepting a
prolonged dependency relation with the US or, failing that, of rejecting what
have become legitimate popular demands ‘or such goods and services. In either
case, the cause of nation building is bound to suffer. :

(U) Antibiotics constitute only cne illustration. The same point can be
made with respect to other civic actiun programs or psychological operations
implemented by USASF detachments and their VNSF counterparts. The essential
point is that improving the supply system withouat at the same time eliminating
human and organizatioual shortcomings merely serves to increase the scope
of the damage that may bz done by inexperienced personnel who are further
stimulated thereby o undertake programs or support poorly conceived indigenous
projects. More paper, expanded printing facilities, and a better delivery system
may only ensure that proprganda messages that should never have been written
receive even wider distribition, Similarly an increased supply of building’
materials guarantees that facilities better left unbuilt are constructed. Until
fundamental changes are made in personnel trawning and assignment and in
program organization, improving the supply system will only reinfor-.c the
tendency to define Vietnamese needs in terms of US capabilities.

SUMMARY COMMENT

(U) A real effort was made by 5 SFGA to restructure its CA/ PSYOP
organization ard to realign the program in consonance with the aimes of the US-
advised GVN pacification program and the directives of the JGS to the VNSF
command. The study group :an find no fault with the RDSA Campaign Plan.?®
Yet its dire~tion and emphasis seem tn bear out the finding that a diiferential
exist. between the concept of CA/ PSYOP at Saignn and Washington levels as
a contribution to nation building and the understanding and actual practice in
the 5 SFGA that necessarily ceorient these activities to the operational task of
defeating the eneiny. Except for the sawmill, the CA/ PSYOP activities high-
lighted in the 31 July 1967 Quarterly Report '® appear to contribute directly or

. indirectly to combat effectiveness rather than nation ouilding. A barely
observable . .end began to set in during the last months of the period under
review, a trend probably influenced by the closer relation of the RDSA/ PSYOP
section of 5 SFGA and the POLWAR secticn of the VNSF command. Military
civie action within the CIDG organization and for the benefit of CIDG dependents
was emphasized as never before.

(U) Winning the hearts and minds requires definition in the counter-
insurgency context. It involves considerably more than gaining a permissive
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reasonably loyal attitude on the part of the people toward their government.
There is a sine qua non. The people must demonstrate their loyalty by in-
‘forming on the identity and activities of guerrillas and the subversive infra-
structure. When they begin to break silence it is a sure sign that the battle
for the hearts and minds is progressing favorably, i.e., that securtity 1s being
provided and the people are convinced thai the government can and will con-
tinue to provide {t.

(U) ca/psyop has clearly been unsuccessful in Vietnam in winning
hearts and minds. US Army PSYOP officers and NCOs are insufficiently trained
for the task in Vietnam. Their basic training and background are deficient in
anthropology, knowledge of Vietnamese Culture, and ability to speak the
language. It is difficult, to put it mildly, to conduct PSYOP among people with
whom you cannot communicate. The effort has been shallow and pro forma.
The tirst image that comes to mind when PSYOP is mentioned is of a chap
dropping leaflets from a smal] aircraft. This general criticism is applicable
to the US effort as a whole.
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Chapter 13
CONVERSION AND TURNOVER

DEFINITIONS AND CONCEPT

(,U .(«Sﬁhroughout the history of the CIDG program, the terms “conversion”
and “turnover” have been used interchangeably. Although used synonymously,
they are distinct. Conversion occurs only in conjunction with turnover and in-
volves the transfer of CIDG personnel and units from the CIDG program to
another, invariably the RF/PF, program. It is the indigenous assets that are
converted. Turnover is the process by which responsibility for the administra-
tion cf units and facilities created through the CIDG program with US advice
and assistance becomes vested in the Vietnamese government. Troops and
camps may be turned ovcr to counterpart VNSF even though remaining in the
CIDG program (5 SFGA continues to provide financial and logistic support) or
may be turned over to province and district authorities and converted to RF/PF.

(U) From 1963 to early 1967 the general concept was that as CIDG units
completed their primary missions and their tactical areas of operational re-
sponsibility (TAORs) became relatively secure, they would be converted into
RF/PF units to perform missions related to the securing phase of pacification.
Conversion and turnover were expected to progress as rapidly as feasible de-
pending on several factors: (a) the degree of security achieved in the TAOR,
(b) the compatibility of the CIDG and RF missions and capabilities, (c) the
readiness of sector and subsector officials to assume control and to provide the
necessary logistical and administrative support, and (d) the willingness of
CIDG personnel to enlist in the RF/PF under ARVN control. Another aspect
of the concept was that, by relieving the USASF A detachments and their VNSF
counterparts from further respor sibility for the CIDG units they had brought
to an adequate state of performar.ce, the teams could be reassigned to less
secure areas to establish new camps. Thus conversion and turnover would
both extend normal Government of Vietnam (GVN) sovereignty and permit a
continuing extension of the CIDG program into new territory (Ref 2, Chap. 20;
Refs 217, 28).

EARLY ATTEMPTS AT CONVERSION AND TURNOVER
Q} () "The Buon Enao experiment in 1961-1962 was the most successful

effort in area development and control in the history of US involvement in the
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Vietnam conflict. It progressed rapidly when word spread among the Monta-
gnards of Darlac Province that they would be armed and trained if they declared
for the GVN arnd defended their villages against the VC. The attempted turnover
of the Buon Enao self-duiense complex to GVN control beginning in 1963, how-
ever, was a series of delays and failures that culminated in the Montagnard re-
volt just before 5 SFGA took over. The reasons for this failure were analyzed
in RAC-T-477." They may be briefly summarized here as: mutual suspicion
and hostility between the Rhade tribesmen and Vietnamese province and district
officials: overly generous distribution by US agencies of weapons and ammuni-
tion to tribesmen whose reaction to the GVN-enforced repossession of some of
the weapons was understandably negative: apparent disregard on the part of the
GVN for the interests, desires, and sensitivities of the Montagnards: inadeguate
GVN administrative and logistical support: and, significantly, failure of US
authorities to appreciate these difficulties and to plan to avoid them.

Formalized Procedures

(U) Despite the failure of the experiment in Darlac Province and other
early attempts at turnover, the USASF continued optimistic about .his theoreti-
cally sound and desirable approach to enlarging the area of GVN control.
(;)“}v the Montagnard revolt caused a reassessment of conversion and

tover procedures. A 5 SFGA memorandum™ of Octobcr 1964 directed that
CIDG personnel were to be psychologically prepared for turnover from the
time of opening a new camp and specified the steps to be taken in sequence to
accomplish turnover:

(1) Submission of Initial CIDG Status Report by thc A detachment after coordi-
nation with camp commander, village chiefs. sector and subsector commanders. USOM
representative, MACV sector and subsector advisors, USASF and VNSF control echelons.
and the Corps Senior Advisor. .

(2) Hqs USMACYV and 5 SFGA approval to start .cvnover procedures with
tentative date.

(3) USASF and VNSF detachment commande -8 assis* sector commander in
revising sector defense plan t include CIDG camp and TAOR.

(4) Approval and modification of plan.

(5) Joint inventory of all property to be turncd over with receipts in Viet-
namese and English, copies attached to Final Status Report. Property turned over to be
the minimum essential to orderly transfer and continued successful operation. CIDG
units remaining at site or released to sector commander to be fully equipped. Equipment
peculiar to USAST TOE and other sensitive critical items to be removed with outgoing
dctachment., . .
(6) rinal Status Report to be submitted when turnover date is set, signed by
VNSF and USASF detachment commanders and sector representative responsible for
assuming control. )

(7) Turnover ccremony.

(8) Turnover Completion Report with Relcase from Responsibility for Can.p
Defense signed by Sector Chicf attached. :

v ) (CY Other memorandums, directives, and reports on the subject issued
late In 1964 and early in 1965 indicate that at first the ultimate goal was to con-
vert all CIDG units and camps. It was emphasized that this would be done in
company units,’ i.e., not necessarily a whole camp strike force at one time. A
preparatory step was to reduce the strength of a CIDG company from 150 to 132,
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to correspond to the strength of an RF company. A target was set to convert
40 CIDG companies by the end of CY66.'®***™ "

Further Criteria

(U) Early in 1965, during the tenure of command of COL John Spears,
the area development mission was emphasized and all CIDG camps were cate--

- gorized as to pacification phase—clearing, developing, securing. This related
progress in CIDG mission accomplishment to GVN criteria for the progressive
steps in the pacification process and served to identify and project the proper
time for conversion and turnover.

(U) The compatibility of RF and CIDG missions in each phase was ex-
amined at specific sites to determine which CIDG camps were performing
missions within the capabilities of RF. Border surveillance and the rather too
ambitious (at that time) penetration of war zones and secret VC bases were
obviously not compatible with normal RF pacification activities. Under the
May 1965 mission assignment concepts. only those camps with a solely area
development mission could be converted and not until the local area was clearly
in the securing phase.

ki) {e7 Other factors to be reconciled when considering conversion included
he beneficial effect on the CIDG budget and the adverse effect on the RF budget,
the cthnic and religious composition of the units and local population, and the
willingness of province and district officials to support the units.*®

Turnovers Accomplished

\u\ {eT Available information indicates that approximately 12 camps, pre-

sumably including the full CIDG complement, were turned over in the 1965~

19€6 period. They included Tuc Trong, Da Pau, Djirai, Prey Shrung, Bu Ghia,
Binh Khe, Buon Ea Yang. Plei Do Lim, and An Phu. All but the last three were
unsuccessful, in most cases because the CIDG personnel, not wishing to con-
tract to serve in a regular force, quit the program.™ The turnover at An Phu
went smoothly, in part because the USASF A detachment there was also assigned
the coequal subsector advisory mission. The detachment at An Phu had been
the first to assume the dual role.

~ Reconversions

(U) Available records indicate that before 1967 there were about as many
cases of reverse conversion and turnover, i.e., from RF/PF to CIDG and from
sector to VNSF,/USASF control as there were normal conversions. These were
{nstances of “reconversion” or “turnback” of CIDG assets that had been con-
verted to RF/PF. This was quite apart from the turnovers by USASF detach-
ments in the subsector advisory role to MACV subsector advisory teams, and
vice versa, which did not affect the conversion of CIDG personnel. These set-
backs from the intended course of events resulted from varivus unforeseen
obstacles.

Problems, Diﬁicultles, and Limitations

0) The difficulties encountered in effectively implementing conversion
and turnover were principally psychological and administrative. Many CIDG
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personnel refused to enlist in the RF,/PF. Others were persuaded to enlist
but then deserted. In some instances whole units accepted conversion but
shortly thereafter left their RF post to rejoin their former USASF advisory
detachment at its new location. The reasons for the CIDG unwillingness to be-
come and remain RF/PF included distrust of ARVN officers, unwillingness to
enlist in a regular force, doubt that they would be properly treated, ethnic or
religious differences between the CIDG personnel and other local RF/PF assets,
reluctance to serve away from home villages. and dissatisfaction with adjust-
ents in rank imposed at the time of conversion.” """ ©

( rS The main administrative weaknesses (which USASF and MACYV dic
not sufficiently appreciate) were the unreadiness of sector /subsector head.
quarters to cope with the additional responsibility and the inability of the RF
Administration and Direct Support Logistics (A&DSL) companies to provide
the necessary support. Lack of an adequate capability for financial, administra-
tive, or logistical support has invariably been the reason for postponing con-
version and turnover, or for reverse conversion. In this regard it must be
recognized that convercion and turnovers are not entirely a local problem: the

verall ceiling on RF, PF strength and budgct is a serious constraint." *’*

UY In late 1966 and early 1967 the development of a new strategic concept
for employment of CIDG units envisaged the establishment of two roughly
parallel north-south chains of CIDG camps: one close to the border from which
CIDG units would be used (in conjunction with other units) in border-control
operations: the other roughly along the country's midline from which interdictory
and harassing operations against the VC in-country movement could be conducted.
Such operations, as was recognized in 1965, were definitely not within the scope
of normal RF, PF capability, hence conversion was virtually ruled out in many
border and highland camps. However, as CIDG camps in the lowlands completed
their area development missions, conversion to RF,/PF and turnover to sector
control was appropriate, particularly when the USASF detachments were needed
to open new camps under the new strategic concept.

THE COXCEPT IN 1967

(U) Since 1964 the VNSF have gained added proficiency and experience.
By early 1967 sume VNSF camp commanders and detachments were definitely
competent to administer the CIDG program without on-site USASF guidance.

In such situations, and if conversion and turnover were unwarranted under the
new strategic plan, it was obviously desirable to retain the strike force units

in the CIDG program under the sole command of the VNSF A detachment.
USASF B and C detachments could continue to provide administrative and logis-
tical support and fairly close monitoring. The new concept offered great oppor-
tunity to conserve USASF strength and to foster the assumption of program-
management responsibility by the VNSF command. ‘

(U) The procedures established to implement the revised concept were
much the same as in the case of conversion and turnover to sector /subsector
authority. Parallel requests were submitted by the VNSF command to JGS J3
and by HQ 5 SFGA to MACV J3. On approval of the request, USASF company
and counterpart VNSF C detachments were directed to act in a time frame of
30 to 60 days to completion date.*
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(_",)\ 487 The revised concept also held that, following turnover, the USASF B
detachment would remain responsible for providing logistic support, for moni-
toring the use of US-supplied equipment and funds, and for preparing opcerational
reports. It would be accountable for CIDG funds advanced to the VNSF on in-
terim receipts for cash vouchers and would prepare monthly payrolls. Within
15 days after turnover B detachments would submit final reports covering all
aspects of the preparations for turnover and its accomplishment, problems
encountered, and recommendations. *

Pilot Project

(U) The first experiment in withdrawing a US A detachment and turning
a CIDG camp over to VNSF management took place at Plei Mrong in Il CTZ.
The plan was announced about 1 March 1967. Indoctrination of VNSF detach-
ments and joint planning began immediately at camp B and C dctachment levels,
The phase-out of the USASF A detachment was scheduled for the period 1-30
April 1967. Principal attention in preparation of the VNSF team was devoted
to the supply and medical services, areas in which thev had had little previous
responsibility and acquainta.ace with the paper work and accountability. On
15 April the USASF executive officer, team sergeant, intelligence sergeant,
and engineer sergeant (half the eight-man detachm~nt) were withdrawn. The
remainder of the team completed the turnover and departed on 30 April. The
USASF continued to provide normal sup ort. )

(U) Only two departures from nc. mal CIDG camp procedures were neces-
sary: both in"olved the language problem. Supply requisitions were prepared
first in° Vietnamese and then forwarded to the VNSF R detachment for transla-
tion into English before being submitted to the USASF B detachment. One or
more well-qualified interpreters had to be constantly available (perhaps one
with the ground unit and one with the FAC) when there was a possibility of re-
ceiving a call for tactical air support or artillery support, since calls for air
strikes and artillery fire were normally handled only by Americans and in
English.” As of Jure 1967 the Plei Mrong turnover was judged a success, and
S SFGA and the VNSF high command began to schedule other camps for turn-
over, Vinh Gia in IV CTZ was imilarly turned over to VNSF management on
1 July 1967.

SUMMARY COMMENT

(U) The concept of conversion and turnover is sound, and every instance
of its lasting achievement in practice is evidence of progress in the counterin-
surgency effort in Vietnam. Through progressive application of the concept.
optimum utilization of scarce and higlly skilled 2ssets (i.e., the USASF A de-
tachments) can be achieved, and additiona} populated areas can be brought under
“normal® GVN control. It is apparent, however, that realization of the concept
over the years has fallen short of US intentions and expectations.

(U) Optimism is a useful and constructive trait: the repeated evidences
of it among USASF personnel in Vietnam reflect the short-tour phenome:non
and the lack of experience with Vietnamese and with their problems that were
the failing of most successive US incumbents to any given'advisory position,
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A more thorough acquaintance with actual conditions and a more reali: tic ap-
praisal of the capabilities and mutivations of V ictnamese counterparts might
have spared many Ameruans the experience of heum... carelully pl.mned pro-

grams fall-short in spile o[ the good\nll and ef[orl that went into trying to im-
plement them
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PART Il

US Army Special Forces
Operations and Activities in Thailand,
1962-1967
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Chapter 14

INTRODUCTION TO PART I

(U) Part I is concerned almost entirely with the reconstruction and
analysis of the operational experience of US Army Special Forces (USASF)
assigned to advise and assist in the internal defense training of units of the
Royal Thai Army (RTA) and the Thai National Police (TNP). This constitutes
a significant portion of the overall trairing effort of the Army element of the
Joint United States Military Advisory Group (JUSMAG), Taailand, but a rela-
tively minor portion of its advisory effort to the RTA, most of which kas been
directed toward the reorganization, equipping, and training of the RTA as a
conventional force to defend against overt aggression.

(U) The USASF experience, however, can only be considered within the .
cortext of the whole US advisory effort in Thailand and the Thai politico-
mililary rontrol structure for counterinsurgency and the assets at its dis-

. posal. It is therefore necessary to review the threat in relation to the environ-
ment (Chap. 15), the assets available to meet the threat (Chap. 16), and Thai
organization and programs for counterinsurgency and counterinsurgency oper-
ations (Chap. 17) before addressing USASF training operations as a specific
part of the JUSMAG advisory effort (Chap.18). No attempt is made in Chaps.
15 to 17 to present the subject matter in detail. Their purpose is only to de-
scribe the environment of counterinsurgency in Thailaid as the setting of the
US advisory elfort. Problems that have arisen and ~ome of the techniques
used in solving them are discussed in Chap. 19. :
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Chapter 15

THE COUNTRY, THE PEOPLE, AND THE THREAT

\)\ &7 The Kingdom of Thailand is about three-fourths the size of Texas,
with a rapidly increasing population estimated in 1967 to be 30 million. Bang-
kok is a modern metropolis, one of the great capitals of the world, but since
the other cities of importance are small and provincial in character, the popu-
latior is predominantly rural and devoted to agriculture. The form of govern-
ment is supposedly a constitutional monarchy, but no constitutior was in c{fect
at the time of this study and the democratic process was suspended while a
military oligarchy, dating from the coup in 1958 that brought the late Field
Marshal Sarit to power, continued to rule. .

The atlitude of most of the people cxcept the non-Thai minorities is
vie of tolerance and resp:ct toward the gonvernment and veneration toward the
crown. Recurring annual increases in gross national product reflect the suc-
cess of US-economic assistance. US military assistance has been on a signifi-
cant scale. Since the Roval Thai Government (RTG) has to consider the defense
of its territory against the threat of external attack, it is not surprising that the
armed [nrces have developed along conventional lines and that until recently
almos: all training was of the conventional rather than the counterguerrillatype.

RECIONS AND PZOPLE

(U) Thailand may be divided geographically and ethnically into four re-
gions: the Tentral Basin, the Northeast, the North, and the Peninsula (also
referred to as “the South”). The population is 94 percent Thai, of two main
types: (a) the Southern. or Siamese, who live in the Central Basin and the
North and (t) the Nortnern, or Lao Thai, who inhabit the Northeast Region.
The other 6 percent are chiefly overseas Chinese, who have gravitated to the
cities, and Malays of the southern provinces of the Peninsula. There are also
upward of 200,000 hill people who dwell in the mountainous areas of the North
and 40,000 displaced Vietnamese in the Northeast. Two and posslbly three of
these regions are threatened with insurgencies.

> Little is known of the extent or success of the attempted subversion
of the Hill Tribes in the remnte areas of the Northern Region except that
slender but persistent evidence of such activity, emanating from China through
Burma and Laos, goes back several years. In the Northeast Region, however,
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where dissidence (not necessarily communist) has persisted for several decades,
insurgency has progressed to the threshold of Phase Il, whereas in the South

the Communist Terrorists (CTs)* who secttled in the border provinces of Thai-
land after the failure of their movement in Malaysia have quietly been building

a popular base without having to resort tc much violence. Little subversive
effort appears tv have been directed toward the Southern Thais (Siamese).

EXTERNAL THREAT

Q,/ (Z)/Thore is no immediate external threat of invasion and probably no
possibility of any serious threat by any of the states (Cambodia, Laos, Burma,
and Malaysia) that border Thailand. This is owing not to any firm ties of
friendship between Thailand and her neighbors, Malaysia excepted, but to the
inability of these neighboring states to mount a cross-border offensive that

- ¢ould amount to more than a minor incursion, '

(U The only real threat of direct aggression is posed by the possibility
that the armies of North Vietnam and Commurist China might attack from the
territory of Burma, Laos, or Cambodia. This would provoke an immediate US
response predicated on Thailand’s fighting a delaying action to gain time for
its Southeast Asia Treaty Organization (SEATOQ) allies to deploy their forces.
The possibility of such an attack, however remote, poses a continuing require-
ment for the Royal Thai Army (RTA) to maintain a capabiiity for mobile delense
ugainst direct agpression while conducting counterinsurgency operations.

INTERNAL THREAT IN THE NORTHEAST

(gg 487 The Northeast Region, about one-third of the country in area and
pulation, comprises 15 provinces (changwads) having a total of 51 districts
(amphur) and municipalities (muang).” Of these there are 15 districis in seven
eastern and northeastern provinces of Loei, Nong Khai, Nakhon Phanom, Udon
Thani, Sakhon Nakhon, Kalasin, and Ubon Ratchathanij in which significant sub-
versive activity occurs (see Fig. 18). The pogulation of the 15 districte is
estimatedat 1.1 million. Thesoil is poor, and su are the people in every aspect
of life. They are ill-clad, inadequately sheltered, ill-informed, undernouriched,
and unacquainted with elemental practices of hygiene and sanitation-all the
“favorable factors,” except perhaps for terrain,* for breeding dissidence and
instigating subversive movements. Much of the terrain is fairly open and
thinly forested with few water sources during the dry seasou, although there
are two remote mountainous areas, Phu Phan in Nakhon Phanom province and
Phu Singh in Nong Khai, that are ideal guerrilla country, ‘

(U)*A pejorativedeliberately used by the British todesignate members of the Malay
Races Liberation Army (MRLA) during the Emergency, 1948-1960, in what is now Ma-
laysia. The object was to avoid using the term “gucrrilla.” which was believed to have
sympathctic and romantic overtones. The Thais continued to use the term for 1n esti-
mated 500 members of the MR1.A who withdrew to the southernmost province of Thai-
land. Recently CT has been used to refer to all subversives in Thailand,
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W)(;mmunis: influence dates back to the 1920°s. The RTG recognized
the darger and for some years has F2en attempting to alleviate the poverty of
the pcople and win their loyalty but without any great sense of urgency. The
subversive organizations were apparently without much purpouseful direction
or support until 1955. During the second half of that vear the a-sassination
of officials, which had cccurred at a ate of only 10 a year, ruse *o 4 a monih
and continued to rise to 10 it month during the first half of 1966. The increased
frequency of forced propaganda meetings and assassinations began about 6
montlis after the announcerient by Peking in November 1964 of the formation
of a “Thai Independence Movement” and in January 1965 of a *Patriotic Front
of Thailand.” In December 1965 the subve~sives intensilied their effort by
launching a campaign of small-unit aggression beginning with attacks against

Thai Special Forces uait and a police post.

(\_l jS‘)P‘;:Zarly in the summer of 1966 the movement began to place more em-
phasis on forced propaganda meetings in the villages. These incidents often
involved relatively lurge numbers of subversives, including women. Groups of
50 to 80 wcie common, and there was cne instance of a group reported to
number 200. Frequently propaganda was corabined with rice procurement.

&U 187 The general trend in subversive activity continued upward until
pril 1967. A record of the three most significant types for the first 5 'nonths
of 1967 is shown in the accompanying tabulation.

Activity Jan Feb Mar Apr May
Armoed encwnters 36 49 AR 26 22 .
Assassinations 15 4 6 10 8
Forced propaganda mectings 1e 17 26 21 10

(d \) ,(e’)/Most ol the armed oncounters were brief fire fights with few casualties
inflicted on either side. Government patrols seem to hate injtiated roughly half
the contacts. Of more significance, perhaps, were the fairly corstant assassina-
tions and other acts of terror and the forced propaganda meetings hat reflected
a continuing effort to enlarge the base of popular support. The downtrend in CT-
activity after the month of March was thought to indicate a period of preparation
toward the end of the dry season for an inc-easing effort during the coming rainy
season. Another mcere optimistic view, wiit* some evidence to support it, is that
the drop in activity was duc to a halt in recrvitment because of a shortage of food.
Some of the activities attributed to communists. however, may Ye nothing more
than the work of bandits with no subversive pclidcal motivation. Banditry nas
long been a part of the northeastern environment. When the harvest is in. this
lawless activity intensifies urtil planting season when it again drops ofl.

@> ,(6;/ The record suguests that dissidence tinged with communism of long
standing in Northeast Thailand has been energized with out-of-country support
and coordination. Armed-gucrrilla strength is estimated at 1300 to 1500 or-
ganized as separate bands of platoon size. As of mid-1967 there was ro evi-
dence of numerical unit design.ition. The outlook was for a slowly intensifving
ingsurgency for several months before RTG countermeasures could be expecied
to reverse the trend. Although the existence of active communist subversion
in the Northeast was recognized as early as 1961 and programs to counter the
threat were adopted, it was not until vanuary 1966 after the launching of small-
scale guerrilla warfare that the RTG regarded the situation as critical.
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INTERNAL THREAT IN THE SOUTH

(U) The insurgent threat in the Peninsula is vastly different from that in
the Northeast. The CTs learned several lessons from their failure in Malaya.
There they were unable to successfully appeal politically to the Muslim Malays
because of racial and religious differences. Their race also facilita‘ed recog-
nition by goverament [orces, particularly after they had hcen isolated in the
jurgle. Their early campaign of indiscriminate terro* proved counterproduc-
tive. Because it alienated the Malays it was an obstar ic to the development of
a popular base and provoked a determined reaction on the part of the British
and Malayan governments. ,

In Thailand until the spring of 1967 the CTs had pursued a policy of
nonaggression toward the government. The people of the southern provinces
are indifferent- even separatist—to the RTG. Concentrating on political ac-
tiv"’ * the CTs have quietly gained the support of a portion, and a neutral attj-
tude on the part of the rest, of the rural population (sce Fig. 19) with little
resort to terror. The supporters are Thai-Chinese. The Muslims constitute
the neutral element who accept the CT presence as part of the environment,
and though they do not help them, neither will they inform on them. The CTs
have been able to establish secret training camps in the jungle, hold large
rallies in remote villages, and maintain uniformed armed units of platoon
size. The command echelon and the hard-core membership are still pre-
dominantly Chinese.

Organization

@\ le“//A.ﬂ.er the failure in Malaya the CTs began to rebuild in Thailand. 'In
958

the secretery general, Chin Peng. who had established a headquarters in
Thailand in 1953, ordered two MRLA “regiments” in northern Malaya to with-
draw to Thailand. In 1960 the Communist Terrorist Organization (CTO) was
restructured by combining the military and political wings into a single chain
of command.

@) 12’)’ The secretary general’s group is the command echelon. There is the
sual cen

tral committee of which the three regimental commanders are mem-
bers. The regiments that have area responsibilities (see Fig. 19) are immerii-
ately subordinate to the secretary general’s group. rach regimental head-
quarters has an armea uniformed mobile unit of 30 to 60 personnel under direct
command. The purposes of the unit are to make shows of strength in villages:
encourage reluctant contributors t» make donations; and carry out any violence
that may be necessary, such as beatings or assassinations of proved informers.
In addition to their mobile units the regimental hcadquarters have small cou-
rier, printing, radio, and guard sections.

Q) \ J€) Under the regiment are several district organizations that have area

responsibijlities with small command elements of only a few persons. Under
the district headquarters come the Armed Work Forces and their subordinate
Armed Work Cells that are directly involved with the target—the people—
through the Masses Organizations. It is the nonuniformed Armed Work Cell,
usually only S or 6 people, that provides face-to-face contact with the people.
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) The Masses Organizations are not a part of the CTO. They are local
self-help groups (i.2., youth, women) with some common interest. Through
the group leaders the CTO influences the members. The function of the Masses
Organizations is to support the CTO by providing intelligence, buying and trans-
porting supplies. coliecting donations, and performing like activities. .
L\) (@7 There is also a Malayan Communist Youth League, a nonparty satel-
1ité of the Malayan Communist Party, controlled through the Armed Work Cells.
It provides recruits for the mobile units and the party and recruits for its own
ranks and other Masses Organizations. The identified members are all Chinese,
except one Thai. About 20 percent are women. Itisa rubber-tappers organiza-
tion. Speculation suggests that a rubber tapper is well placed by his occupation
to be contacted by party merabers in the jungle. Because he works alone and
must visit his trees daily he is vulnerable and easy to contact and control.
Q;J \ (27 The Communist Youth League is confined to two locations, Betong and

annang Sata in Changwad Yala, within the arca of the 12th CT Regt (see Fig.

19). It appears to be the vehicle for the expansion of the party and the mobile
units. In this light it is definitely a threat if its present rate of growth con-
tinues: 1963, 21 members: 1964, 63: 1965, 112; 1966, 196. These figures pro-
ject to about 3500 by 1970.

k\) (@Y The CTO initially settled in clusters of small camps in the vicinity of
the predominantly Chinese lowns of Sadao in Changnwvad Songkhla and Betong in
Changwad Yala in the areas of the 8th and 12th CT Regts. The 10th CT Regt,
whose commander is a Malay, is believed to direct its efforts more toward the
Malays. A separate sectionin the secretary general’s group, the Central De-
partment of Malay Works. is specifically concerned with the problems of re-
cruiting among non-Chinesc, chicfly the Malays.

Logistic Support

LOT JS( The CTO does not commandeer supplies and materiel from the people.
The villager is urged but not forced to contribute. Financial support is pro-
vided by “subscriptions” solicited from plantation managers, tin-mine operators,
small businessmen in the towns, and rubber tappers. The Masses Organizations
help in the collection. So far the internal security forces have been able to in-
terfere very little with what cvidence indicates to be a well-organized system
of support based within the population.

COMPARISON OF THE NORTHEAST AND THE SOUTH

b)) [,8( Much more is known of the subversives in the South than in the North-
east.* The former appear to be the better organized, though it was the latter

(U) *The on-going studics in depth of Stanford Research Institute for Advanced
Research Projects Agency (ARPA) concerning the CTO in South Thailand have developed
a clear picture of this movement., Much of the previous history of the CTO could be ob-
taincd from Malaysian sources. and the files of the 9th Area headquartrrs of the Border
Patrol Police (BPP) and those of the Thai-Malaysian Combined Intelhigence headquarters
at Songkhla scem to have contained more precise data than are obtainable in the North-
east, ’

e —

LSS

173 . @E

‘e



i

who first inteasified to guerrilla warfare. The insurgency in the Northeast is
a more direct threat to the RTG. Unlike the CTO in the South, the 1nsurgents
in the Northeast can receive outside support directly from safe havens across
the Mekong River. The political aim of the CTO elfort, directed by and toward
ethnic minorities, is not clear. Its propaganda line seems to be one of pro-
fessing gratitude for having been permitted to reside among the people while
recovering strength to return to Malaysia to try again. Its actions, however,
suggest that what the CTO is really up to, and already has well in hand, is the
development of a Popular base of support to launch guerrilla warfare in south-
ern Thailand.

SEERET

g@trasting Patterns

k‘/) (Cfr The pattern of guerrilla operations in Northeast Thailand does not

reflect great competence as of mid-1967 with one exception—-government
casualties in close-range engagements have almost a 1 to 1 ratio of killed to
wounded with a high incidence of head wounds. Prisoners have stated that
out-of-country training by North Vietnamese has stressed light-weapons marke-
manship. The insurgents, however, have a long way to go before they can con-
duct raids and ambushes with the nearly perfect execution demonstrated by the

is little prospect of outside support, but the competence to coordinate and wage

guerrilla war(are is self-contained. If the CTs decide to :aunch it in South

Thailand their operations will probably be much more effective than those that
ve taken place in the Northeast so far.

b} (er 2 Although it is possible that the insurgent movements in the Northeast

and in the South are to some degree coordinated (the RTG is inclined to believe
80), it is unlikely at this stage and also irrelevant. The RTG is faced with two
insurgent movements, far apart at.the extremities of its territory and dissimilar
in character. It hopes to crush or at least contain both indefinitely to manage-
able proportions. If it fails in this and the two insurgencies develop such a
capability for sustained ‘uerrilla warfare that a joint directorate over opera-
tions conducted by each would be feasible and mutually advantageous, it will be
very late in the day for the RTG. B
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Chapter 16
THAI ASSETS FOR INTERNAL DEFENSE

(U) In the larger sense the entire population (less the subversives and
criminal classes) within the borders of Thailand and all that it has developed
in culture, capital assets, governmental organization, educaiion, and means of
coercion constitute counterinsurgency assets. This chapter is concerned only
with the means of coercion, and only in par.. The Roya! Thai Armed Forces
(RTAF), the Thai National Police Department (TNPD), the Volunteer Defense
Corps (VDC), and the machinery of government that directs their activities
embrace these assets, but also much more. These agencies must carry on
with muny normal tasks despite active insurgency. The police must maintain
law and order in areas where there is no subversion. The armed forces must
maintain operational readiness to defend the country against invasion. Only a
fraction of their personnel and equipment can be committed against an insurgency
in a particular region.

(U) The Royal Thai Government (RTG) with US Mission concurrence
recognizes the TNPD as its first line of defense against subversive insurgency.
Some US Army advisers question this, yet it is sound. Military men are apt to
think of counterinsurgency in terms of Phase Il coordinated guerrilla warfare
in which the urgent problem is to find, fix, and destroy the guerrilla. They
often ignore the closely related fundameatal problem of discovering and
destroying the political infrastructure that recruits and directs the guerriila
and controls the people. In incipient and Phase I insurgency, however, this is
the problem. The identification and elimination of the subversive hard core

a popular base is the principal urgent task. The National Police, berause of
their nationwide contact with the people, are the proper instrument.

(U) The intelligence function, similar in nature and in methods of collec-
tion to normal police intelligence with respect to criminals, is paramount in
incipient insurgency. Internal defense intelligence comes fron; the people.

- Military combat intelligence can have only a minor role in the incipient stages
except in countries that (unlike Thailand) do not have an external threat. The

. *The coascript system prescats Royal Thai Army (RTA) intelhigence with an o -
: tunity that is probably not fully exploited. Conscripts are now callid Uperery oomanch .
They comé from villages throughout Thailand. If cach CONSCIP Ao ve thorog Wy e ge ..
gated ahout subversive and other lawless activity in his native o ilage . muwch intoens o
of value to TNPD files might result. :
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role of the military becomes dominant in Phase Il when the emphasis is on
counterguer: illa operations, but when that stage is reached it is clear that

the police, with the military in a hackup role, have failed to identify and contain
the subversives in Phase |, certainly the desirable time to do so. In May 1967
the two subversive movements in Thailand were still below the level where the
dominant role must shift from the police to the military, although the one in
the Northeast was at the threshold.

(U) Because these instruments of coercion operate within the frame of
the provincial government. a brief description of the local administration of the
RTG is pertinent before an analysis of the police and the military as counter-
insurgency assets is presented.

PROVINCIAL GOVERNMENTAL STRUCTURE

(U) Although there are intermediate levels of government administration
that correspond to the areas of the Border Patro! Police (BPP) and the regions
of the Provincial Police (PP) and contain from six to nine provinces, the
highest level of civil government below Bangkok is that of the province (changwad).
There are 71 provinces whose governors are appointed by the central govern-
ment, and there are representatives of various miaistries and departments of
the latter in the province capitals. Each province is divided into several districts
(amphurs), the lowest level of professional administration. District officers
(Nai amphurs) are also appointed. There are 448 districts. Next below the
district is the commune (tambon) or group of villages (muban). The headman
(puyaiban) of the village is an elected official. The village headmen choose one
of their number to be chief headm:n (kamnan) of the tambcn, with the approval
of the district officer. This official is sometimes placed in an equivocal posi-
tion because the district officer relies on him to see that the villages comply
with the policies of the central and provineil governments, but he also must
represent the gricvances and wishes of the village headmen to the district
officer. .
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"relevant to the present situation comprise the PP, the BPP, and certain field

offices of the Criminal Investigation Department (CID). Both the BPP and the
PP come under the Commissioner of Provincial Policc, although the former
has its own headquarters with a general stafi in Bangkok. Figure 21 shows
the regional organization of the PP and BPP.

Border Patrol Police

U ,(?‘(This paramilitary orzanization with a strength of 6300 has been for

some years an effective counterinsurgency force. Until recently its principal
mission—surveillance of the 4800 kilometers of land border—required such an
attenuated linear deployment of the entire force that only a relatively small
number of fixed platoons, with virtuallv no reinforcement capability at area
headquarters level, figured in the counterinsurgency efforts in the Northeast
and the South,

Director Generol

Crimina! Commissioner, Commissioner, Police
Admin Investigation Provincial Metropolitan Education
Department Police Folice, Bangkok Deportment
(V)] Fig. 20—0rgonization of the TNPD

O,\ (3 This weakness has been corrected, but at the expense of reducing the

strength of the border (or line) platoons from 47 to 30 in o-der to create 19
mobile reserve platoons (MRPs) without increasing planned overall strength.
Although two or three of the new platoons were assigned to each of the eight
area headquarters, the reorganization was mainly a consequence of the in-
ereasced seriousness of the threat in the Northeast in 1965 and fear of increased
subversieon elsewhere. Of the 19 MRPs, 11 were assigned to areas 8 and 9 in
the South and areas 3 and 4 in the Northeast, the principal areas of insurgent
activity,

(87 Deplovment of the MEPs becan in Febreary 1966 and continued
toach PRTas thev completed a f-week course of training. They provide the
FPP area comnuander with tactieal units to reinferee a line platoon on the
oo ber, to and rtabe special remote-area patrols and eivie action, and to pro-

hovrecor BPP cantribetion 1o pant suppression operations in the areas of

crsit Tre MIPP platesswith a headauarters of six and three squads of
vt mieed e reas St and lchte st anfantry weapons and adequate
e e, ald
FERP -t sesoral vears Nad an exeellent but imited backup
o Nl Peptarcement Unit ({PARU), which has an

Ch Ut et e capatality tade hiver highly skilled
vt e rs s areas for special intellicence-collection
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Director Genera!

I

Commissioner
PP
1
i | 1 . |
Assistont 4 Assistont Assistany =Q
Commiss.oner Commissioner r Commissioner 8PP
[ S—
1
i HO' 1 HO | HQ HO
14t Pegion 24 Region 7th Region Areos 2-9
" | v | W
Sth Region 1 3d Region Bth Region l
L] HQ 1 HQ
6th Region 1 o Regon 9th Region

{1)] Fig. 21=Thailond: PP Regions and BPP Areas
BPP areos correspond to PP regions except that there is no requirement for BPP in Region 1.
Regionol heodquurters of the PP and area heodquorters of the BPP are not all collocoted.
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and counterguerrilla missions. It is not intended for commitment as a unit,
although this can be done. The PARU is 4 flexible assei ihat provides rapid
deployment of special skills, to perform specific independent tasks of a covert
nature, or to enhance the effectiveness of other ground forces, rather than a

. substantial reinforcement in terme of numbers. BPP resources include both
rotary and fixed-wing aircraft.

Q)\ 18T Line-platoon patrols contact remote villages, botk Tha! and Hill Tribe,
in the 25-kilometer-wide belt that is the BPP area of responsibility along the
borders. The patrols emphasized civic action, intelligence collection, and sur-
veillance of the people in remote villages through a system of group photographs
of all persons living in each dwelling and the systematic reporting and updating
of basic information about the villages. The BPP medics who undergo a full
year of training at the Police Hospital in Bangkok have a capability for remote-
area civic action relatively comparable to USASF medical specialists.

Provincial Police

()) 481 The principal mission of the PP (32,000) is to maintain law and order
throughout Thailand except in the Bangkok-Thonburi area, which is the responsi-
bility of the metropolitan police, and in the border belt. Until recently the PP
had been much neglected. It lacked a paramilitary capability and operated
largely from province and district stations on a patrol basis. A beginning was
made in 1966 to broaden the coverage of the PP by adding 1000 tambon stations
at the rate of 250 a year. _

b} . 487 Again in response to the increasing seriousness of the subversion in
the Northeast ir 1965, paramilitary units were created—the Special Action
Forces (SAF), consisting of platoons of 50 to give the PP regional commanders
a paramilitary capability for quick response. Deployment began in July 1966,
and by January 1967 14 platoons were operational with 8 more programmed.
The platoon commander is a captain who has a lieutenant as deputy and a
sergeant major, two radio operators, a driver, a supply sergeant, a medical
specialist, and two messengers in his platoon headquarters. There are four
squads of 10 men each. ‘

The Police Asset in the Areas of Subversion

(U (8( The insurgencies in the Northeast and South range over parts of at
least 12 provinces. With a total of 71 provinces in all Thailand, it is obvious
that only a fraction of the strength of the BPP and PP can be brought to bear
against the insurgents.

MILITARY ASSETS

('U\ ,(8)’ The RTA contains the bulk of the military counterinsurgency assets,
principally the Thai Special Forces, infantry battalions, and pack-cavalry
squadrons, but the three infartry battalions of the Royal Thai Marine Corps
must also be counted as such (see Fig. 22). Although the strength of the RTA
was about 90,000 (relatively small compared with the population), its combat
strength is limited to three infantry divisions, one “cavalry” division, one
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_ independent regimental combat team (RCT), one Special Forces g-oup, one
airborne battalion, one aniiaircraft artillery (AAA) divisior, and one independent

artillery battalion.
\é)} ((s)/lb.lnul the fall of 1966 the infantry units, always considerably below
horized strength, had received only intermittent training in counterguernlla
operations., With the arrival of a large US Special Forces mobile training team
(MTT) in the spring of 1966, plans to improve the training were developed. -
As of July 1967 the RTA troop list available for counterguerrilla operations
was approximately as shown in Table 8. Because of chronic understrength,
infantry battalions could each field an average of only two full-strength rifle
companies.

(U\ /(S“/ TABLE 8 . .

RTA Troops Available for Counterinsurgency Operations
in Northeast and South Thailend, July 1967

e. Normneast®

2d Army L acotion Rifle componies Men
3d RCT s battalion at Kora 2. 122
1 battalion at Surin 2 122
1 battalion at Sakhon
) Nakhon . 2 422
6th RCT 3 bartalions at Vhon ) 1266
bith RCT 3 batt-lions at  don 6 1266
Oth sach-cavaln .
S quadron | Nquadron at Khon Kaen 2 122
Total 20 1220
b. Seuth
Sth Militory circle Locotion Rifle componias . Men
5th RC } baitalion at Pattoni 2 122
1 hartalion at Chumphon 2 22
1 battasion at Nakhon S
Thammarat 2 122
1 battalion at ilaadvai 2 22
Total 8 1688

8F.lements of the Special Fogcen Group and the Airborne Battalicn were also in the
Noetheast.

(9 ) (87 In the Northern Region (3d Army arca) there are six battalions and
one pack squadron of which two (4 companies, 844 men) could probably be
committed in the Northeast or South if urgently needed. In the Central Region
(1st Army area) there are 16 hattalions, of which probably not more than three
(6 companies, 1266 men) could be committed to the Northeast or South because
of requirements relating to the security of Bangkok. The Airborne Battalion

"~ is trained and at full strength with three companies totaling 764 men, as is the
Special Forces Group with four companies totaling 838. In mid-1967 10st of
tne elements of the Airborne and Special Forces units were deployed in the

Northeast.
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panies (4220 men) stationed in the Northeast, four
(844) could be added from the North, six (1266) from the Central Region, and
geven from the Airborne Battalion and Special Forces for a total of 36 com-
panies (7932). This appears to be the maximum RTA potential in the Northeast
in an atmosphere of urgency and intensifying guerrilla warfare if it is necessary
lo retain some posture for defense against external aggression and for the
security of Bangkok, as well as to maintain present strength against the threat
in the South. The RTA has no organized reserve, but it does have a large pool
of trained former conscripts. If enough were called up to fill the ranks of the

undermanned battalions (see Table 9) the RTA cculd probably commit about
12,000 infantrymen to the Northeast.

Q{)f TABLE 9
. RTA Manning Levels, September 1966
Percent f
Force Authorized strength Actuol strength®  °  authorized strength
wpe 109,266 e 6
Non-MAP ) 33,352 H.hg 3
Towal 112.618 HH.-“(ﬁ: 62

*Priman cause of understrength is early release of conscripts wha, although not
discharged until the end of their 24 months of wbligated sen: e, are released wn leave
2 tu 8 months early .

ilitary \saistance Program.

Volunteer Defense Corps

(Q 48Y"The VDC lLas been lvosely described as “something like” the US
National Guard. It most certainly is not. Neither a force of combined arms
nor with tactical organization above the light-infantry company, it neverthe-
less is a potential countrywide counterinsurgency asset that has received con-
siderable support from the RTG since 1964, after years of neglect and little
training. Bravely named the “Honorable Corps of Wild Tigers” by King Rama
VI, who created it in 1911, the organization was redesignated the VDC in 1954
when it entered a period of growth that terminated in 1957 when the late Field
Marshal Sarit came to power and drastically reduced the fund allocation for
training. He restored the allocation in 1962, and since that year the retraining
of the VDC as a paramilitary asset has slowly progressed.

L\& A8T Organization. The VDC is a civilian organization under command of

e Ministry of the Interior but is trained partly by the RTA. Some RTA officers

have been assigned to the command echelons. Basically it is a home-guard
organization at province, district, and commune levels. Its authorized strength
inymid-1967 is shown in Table 10. ' '
U ) 487 Actual strength figures were almost unobtainable because personnel
administration was at provlnce level and the program was developing unevenly.
Actual strength was probably less than 40 percent, and it is certain that many
units had received little training although training priority was given to pla-
toons and squads in the Northeast. The Springfield rifle, model 1903, was the
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principal weapon, although many Japanese rifles were still being issued; there
Wwas no organic communications equipment. The VDC in mid-1967 cunld not be
considered much of an asset. It was similar to the Popular Forces (PF) in
Vietnam in mirsion but not in competence. .

d)( ‘ TABLE 10
(' VDC Acthorized Stuiength, Mid-1967

Avuthorized strength Totol
Level Units® per unit outhorized strength
Pinince 112 compunies . 60 ' 2720
Dintrict 338 platoons 5 30.666
Commune 1922 squads 12 59.065
Total ! — -_— B 112.460

“District platonns are not organic to province Lompanies nar commune squads to
district plations.

Viltage Security Units

(U) The Village Security Unit (VSU) program was just getting under way
in mid-1967. It was a prujection of the VDC concept to the village level to
add to local defense, since the VDC program extei..2d only as far as the commuue
or group of villages.

SUMMARY COMMENT

(/0\ ;81/ The counterinsurgency assets of Thailand as a whole are relatively
small in comparison with the pcpulation of 30 million. When considered in the
light of two insurgent threats, far apart in the extreme Northeast and the South,
and the number of trained units that could be sent from the North and Central
Basin regions to reinforce the provinces where insurgency is active, the assets
now available, although increasing in numbers and effectiveness, appear in-
adequate to oppose a guerrilla movement of any magnitude. The RTA Vietnam
Regiment represents a significant reduction in available combat personnel that
will be further reduced as the rerent decisior. to increase this force to a “small
division” is implemented. It is a matter of the utmost urgency to contain the
threat in both the Northeast and the South. This means essentially to secure
the people against terror and intimidation in concert with other efforts to stunt
the growth of the popular base in both regions.
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Chapter 17
THAI ORGANIZATZ\)N FOR INTERNAL DEFENSE

(U) The previous chapter discussed the police, military, and paramilitary
assets availabl~ to the Royal Thai Government (RTG) to combat insurgency.
This chapter describes the special organizations that have been established
within the RTC to employ these assets. '

NATIONAL SECURIT * COMMAND

v 5MThe National Security Command (NSC) was established in April 1962
s an interministerial mechanism to coordinate and direct all aspects of .,
counterinsurgency. It was designed to function through interagency advisory
committees representing the Ministries of Interior, Public Health, Agriculture,
Education. and Public Relations. Emphasis was on civil control and marshaling
the civil effort, with the military offstage as backup for the police. This was
a rare example of an enlightcned approach by the government of a developing
country to the threat of insurgency. The Mobile Development Unit (MDU) pro-
gram, directed at poverty-stricken alienated villages in the Northeast, was one
of the earliest and most effective counterinsurgency programs sponsored by
the NSC. When the insurgency in the Northeast intensified to a degree that re-
quired the commitment of Royal Thai Army (RTA) units, a new headquarters
outside the NSC was established to direct joint operations in that region.® The
NSC, huwever, continues to exercise direct control of Thai participation in the
Thai/Malaysian counterinsurgency effort in the South.

: CO%MUNIST SUPPRESSION OPERATIONS COMMAND

(,u ,(sf On 27 December 1965, when subversive activity in the far Northeast
was intensifying, Thai police suppression forces encountered resistance while
sweeping portions of the Lubi Loei Valley and the Phu Phan Mountain Rar.ge in
Nakhon Phanom Province. On the following day the police requested Royal
Thai Air Force (RTAF) strikes against an estimated 100 to 200 armed insurgents
in the valley,

U\ ;8{‘ This odd arrangement appears to have resulted from the failure of GEN Praphas
to gain coatrol of the NSC, which is headed by the prime minister. He had the power and
control of the assets, howuver, to establish his own command to control the counterinsur-
gency in the Northeast. »
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(/ /(8’)/On 30 December at a meeting in Bangkok the governor of Nakhon

" Phanom and the provincial police commissioner told GEN Praphas Charusathien,

(v

Minister of Interior and also commander in chief of the Army and deputy prime
minister, that army support was needed in the province to meet the threat,

GEN Praphas acted without delay. On 31 December a battalion combat team
composed of the 2d Bn, 13th RCT, three Royal Thai Army Special Forces (RTASF)
detachments, and other elements moved from Udon to the Phu Phan mountain
complex to reinforce the police. At the same time the Communist Suppression
Operations Command (CSOC) was established in the Suan Kularp Palace in
Bangkok to exercise control through a Task Force commanded by a special
colonel at Mukdaha:i..™ It was timely action. On 4 January 1966 a police jeep
with seven passeungers was ambushed by 20 insurgents on Highway 27, 7 kilome-
ters north of the Mukdahan Signal Site. Two policemen and one civilian
were killed.

Communist Suppression Operations Command at the

National Level
} LZ’/The top echelon consists of GEN Praphas, a civilian deputy (Under-
Secretary, Ministry.of Interior), a police deputy : Director General, Thai
National Police Department (TNPD);, and a militarydeputy (Deputy Minister of
Defense). An advisory committee is composed of senior officials of other min-
istries concerned with countering subversion. An inspection committee advises
on civil adrainistration and economic development. A chief of staff is assisted
by five deputies: Deputy Chief of Staff for Operations of the RTA, the Com-
mander of the National Police Interrogation Center, Commissicner of Provin-
cial Police, Deputy Under-Secretary of Interior for Administration, and Deputy
Director of the Department of Local Administration. The staff sections of
CSOC include (a) a Civilian Division that coordinates CSOC activities with
strictly civilian efforts: (b) a Counterinsurgency Division composed of subsec-
tions that deal with personnel, intelligence operations, and psychological opera-
tions; and (c) a Service and Support Division that coordinates and arranges for
logistic and financial support, weapons and equipment, and transportation.

Communist- Suppressior Operations Command in the Field

k(/g ,l‘S( The principle of civilian control is preserved in the provinces troubled

©)

insurgency. What amounts to a tactical operations center is called the CPM.
a vague designation meaning Civil- Police-Military. The “civil™ is personified
by the governor of the province who is the CPM commander in much more than
a merely titular way. The governor is assigned a military adviser with sup-
porting staff from the RTA. The police adviser is the province police chief,
Military assets, and police assets in addition to those belonging to the proviace,
are assigned by CSOC as required. Each Northeastern province actively com-
bating insurgency has its CPM. An intermediate regional headquarters (CPM 1,
sometimes called CSOC Forward) is located at Sakhon Nakhon to which the
province CPMs report (see Fig. 23).

18')/?:??\4 1 evolved from Task Group Mukdahan that was already in exist-

ence in December 1965. Its principal asset at that time was one infantry bat-
talion. The special colonel commanding this task force had been invested with
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the authority of a military governor, In January 1966 the headguarters was

© renamed CPM 1 and moved to Sakhon Nakhon, a more central location for cun-

trol of the province CPMs. The special colonel was later promoted to major

general. He has four deputics, three of whom:epresent the RTA and Regions

3 and 4 police headquarters, and the fourth, a civilian who has hittle authority
tis charged with civie action programs, '

u
@S. 87 oint Security Centers. There are two Joint Sccurity Centers (JSCs),

the CSOC. CPM svstem in the Northeast, at Korat and Udorn, and one in the
South at Nakhon Si Thammuarat. JSCs plan for and carry out the colleetion and
processing of countersubversive (internal defense) intelligance. They also
coordinate and correlate other activities that involve intelligence and dissemi-
nate their analyzed product to users. All counterinsurgency intelligence assets
are represented in the JSCs—Provincial and Border Patrol Police, RTA, and
the Special Braach of the Criminal Investigation Department,

Concept of Operations

LO) 187 Operations have been based en the 09-10 (Nine Ten) Plan, which
d

)

signated 10 objective areas, usually mountain areas known to be or suspected
of harburing yuerrillas and ringed by “secure” villages, une of which was
designated the Target Control Village, The district officer commands from
this headkuarters as the representative of the provincial governor. He usually
has a strike foree of one platoon of infantry or pPolice. The purpose is denial—
to isolate the subversives outsidc the rings of secure villages and break the
contact between subversives and people. The objective areas provide the
frame for active operations against the insurgents. A principal weakness in
the system is that CPM 1 cannot assume operational control. The governors
control operations in their provinces,

Operations

M7 Al Suppression operations are conducted under the CSOC CPM svs-
tem. Air support is prov.ded by the TNPD and RTAF. CPM | has a Direct
Air Support Center (DASC) where a fow helicopters are always available, The
Air Operations Center (AOC) is in Bangkok. The RTAF provides aircraft and
Tactical Air Control parties as required. Ground forces in excess of province
assets are proviacd by the TNPD and RTA. For a joint operation, CPM
designates a commander, usually an RTA unit commander or a Border Patrol
Poulice (BPP) officer from the appropriate area headquarters, but he and his
command come under the operational control of the CPM (i.e., the governor of
the province), (Early in October 1967 civilian control of counterguerrilla oper-
ations, though perhaps not of the counterinsurgency program as a whole in the
Nurtheast, was taken over Ly the RTA.)

187" Scope. The RTA has provided forces of up to two battalions to CSOC
for counterinsurgency operations. At one time 22 RTASF teams and a come-
posite airborne commany were attached to CPM 1 for operations in the Mukdahan
arca. Altogether the RTA conducted a total of 252 battalion days of ficld oper-
ations during the first 7 months of 1966, or an averape daily commitment of
about 1, hatalion :=not an intensive effort in terms of 1000 guerrillas and
six affccted provinces. : ’
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C : (('81/ Suppression operations through 1966 were subject to so many con-
straints and delays relating to request, approval, dispatch, and transfer of
operational control to CPMs that an acceptable response time for reaction
operations was not achieved. These are difficultics that must be worked out
by a newly activated headquarters that assumes operational control of assets
not its own. The CSOC 'CPM concept seems to have been developed and im-
plemented largely through Thai initiatives with US advice from sources other
than the Joint US Military Advisory Group (JUSMAG).

Relation with US

(_\)) {87 The creation of new command, control structures that are imposed on

old ones to meet ncw requirements is not unusual within the RTG. The CsocC,/
JSC/CPM structure. which directs the juint operations of elements drawn from
the RTA, TNPD. RTAF, and civilian agencies, places many requirements on

the regular ministries. but it has two merits that probably could not be achieved
with the existing mac hmer\ of the RTA: (a) control by a single authority of
assets from several departments and (b) the preservation of civil governmental
control,

3 J«S\’Tlu US Ambassador assigned primary responsibility for liaison with
CSOC on Lehalf of the US Diplomatic Mission and other, US representation to
civilian personnel of a US ageney who act as intelligence advisers at CSOC in
Bangkok and at CPM 1. This arrangement severely constrains the Military
Assistance Command, Thailand (MACTHAD, which has no representation at
CSOC and, zinece Junuary 1967, only one liaison officer at CPM 1, - The liaison
officer is not permitted to sce much, U'S Army advisers including those of the
46th US Army Special Forces (USASF) Co are excluded from any active role
in influencing the course of counterinsargency operations,

NONMII ITARY PROGRAMS s

kd j,?’/'rh Thai counterinsurgency effort is not limited to military ‘police
action, Civilian programs are numerous {nften overlapping) and actively pur-

u The more important of the s arc summarized in the following paraygraphs,
\\) M.\crelvra!ed Rural Developme nl. Accelerated Rural Development

(ARD) is more 2 concept thana provram. Guided by an interministry committee
that advises and provides suppurt 1o the province guvernors, it seeks to develop
a capability in sclected provinces to initiate and supervise such rural- lmprme-
ment impact projects as roads, reservoirs, and wells.

() Community Development. Community Development (CD) is a broadly
organized sel self-help program in rural areas that was begun some vears ago by
the Ministry of the Interior,

Mubile Development Units. Beginning in 1962 MDUs, military, civilian
teams, were deployed by the NSC to impoverished s2curity-problem tambons
to carry out high-impact economic improvement and social dc\elopmm. Pro-
gram mid- 1967 there were 15 MDUSs,

SG’}‘Pmplos Action Teams. Small teams of civilians ca* a Peoples

Arhon Teams {PATs) arc trained to work in rural areas to scate and identify
communist terrorists,
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( V ) ,‘6\/1_‘ ambon Volunteer Defense Corps. The RTA is charged with the train-

ing of the VDC, which is under the Ministry of Interior. The tambon VDC proj-
ect was proposed and sponsored by the RTA on a pilot basis. By mid-1967
paramilitary squads of 12 men had been trained in 62 critical communes in the

cohceived by the Department of Local Administration of the Ministry of Interjor,

It is a pilot project to extend the local self-defense capability to village level

in Nakhon Phanom province. Early in 1967 70 mubans possessed a volunteer

ice force of 5 to 15 men. :

@.\ Democratic Development Program. The Democratic Development

ogram (DDP) is another pilot project of the MNiinistry of Interior that ¢n-

deavors to develop viable mechanisms of local government at tambon level,

Remote Area Security Development. The Remote Area Security De-

lopment (RASD) program is a BPP program for Hill Tribes and remote-arca

Thai villages,

Northeas _
\U Village Sveurity Units. The Village Seenrity Unit (VSU) program was

US Support

&O 57 Almost every ministry in the RTG has a hand in some program
although the Ministries of Defense and Interior share the greatest responsibility,
Coordination of US advice and support for all Thai agencies concerid with
counterinsurgency is cffected within the regular staffing of the US Diplomatic
Mission under the direction of the Ambassador. Action officers of JUSMAG.
the US Operations Mission (USOM), the US Information Service (USIS), and
another ageney mect under the chairmunship of the Special Assistant {or

Counteripsuraency,

@\ }8(01'5:\11) supports the Provincia! Police {PP) and. in coordination with
anuther US ageney, the BPP, in addition th ARD, CD, DDP, and the VSU ot
project. The US also supports the BPP, the Criminal Investigation Department,
JSCs, and the PAT pilot projeet. The US also provides military assistance o
elements of the Thai armed forces committed ) counterinsureeacy operations
and supports the MDUs. The US furawer provides direet support tu the Thai
counterinsurcency effort through such US Armed Forces clements as Sca Bee
and Mobile Medical Teams and Engzineor Control and Advisory Detachment
{ECAD) Training Teams,

SUMMARY COMMENT

b) (Z)’ The RTG has placed emphasis on nonmilitary programs to remove

causes of discontent and dissidence in the Northeast, It regards the TNPD as
the first line of dcfense in actively countering incipient insurgency and has
crecated a powerful interagency organization at the national level to direct
counterinsurgency operations through ficld headquarters in the provinces, The
approach is classically British=a combination of police and military under
local eivilian control with the collection of intelligence largely the responsibility
of the pwlice. .

U ) Military a .a police assts are relatively small in relation to the apue
lativa. There are not nearly enoush mfantry badalions and jpolice paramihitary
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units now in being to contain up to 3000 organized and trained guerrillas con-

- trolled by a political infrastructure well-rooted «n a popular base of adequate
size to support them. Official estimates place armed insurgency strength in
the Northeast at 1300 tc 1500. The estimate may be conservative, Insurgent
operations to date do not reflect high competence, but this may indicate a train-
ing phase directed by experienced cadres from across the Mekong. Indications
are, however, that even the modest scale of armed incidents (1966-1967) is
dispropostionate to the popular base so far developed.

0 ée(:: mid- 1967 the main thrust of the counterinsurgent effort was not yet
( military, although troops were being used. The Thai organization to conduct
Phase 1 counterinsurgency appeared sound within any one province, but the
command relation for operations involving more than one province had vet to
be determined, and RTA regimental and division commanders were unhappy
abuut surrendering battalions to CSOC control. The elfectiveness of the CSOC/
CPM system, its responsiveness, and its capacity to adapt to the insurgent

challenge remained unclear.
)

3

"-s—.v"" -

87 In the South the threat may actually be greater because of the sub-
ergence of the movement and the known competence of its hard core. Indica-
tions are that a formidable popular base hzs already been developed among the
Ckhinese and that the communist terrorists are bridging the cultural gap to ap-
peal successfully to the Muslims. The military, through they have been com-
mitted, appear to have no signilicant role in the present pre-guerrilla-warfare
stage, .
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Chapter 18

US ARMY INTERNAL DEFENSE ADVISORY AND
TRAINING ACTIVITIES

(-02(84' US military assistance to Thailand began in 1950, With US funding.
advice, and training the Royval Thai Armed Forces (RTAF) have been reor-
€anized, reequipped, and trained in modern staff procedures and tactical con-
cepts in accordance with US doctrine and practice. Hundreds of Thai officers
have attended US branch srhools and staff colleges. The result in 1960, about
the time the US government began to realize the seriousness of the threat.of
subversive insurgency to developing countries everywhere, was a Roval Thai
Army (RTA) organized and equipped for conventional operations 2ad disposed
in re;imental and battalion units in al] the priacipal regions but, tor political
reasons, most heavily concentrated near Bangkok.

KU ‘¥ For many ycars the Roval Thai Government (RTG) had been mildly
concerned about dissident ygroups in the impoverished Northeast and, after
1954, about the North Vietnamese refugees who had located there. Disquicting
events in Laos and South Vietnam indicated what communist organizers could
accomplish with an alienated rural population. Clearly a requirement existed
for training the RTA and the Border Patrol Police (BPP) in the tactics and
techniques of counterguerrilla warfare as a significant part of a comprehensive
counterinsurgency program. The 1<t Special Forces Group, Airborne (1st
SFGA) on Okinawa provided a ready training resource.

FARLY US INTERNAL DEFENSE TRAINING IN THAIL ANXD

QJ )m’ In 1960 US Army Spec:al Forces (USASF) personnel entered Thailand
for the first time. A company from the 1st SFGA took part in Exercise Dallas |
ncar Korat with 500 Thai troops. A second exercise was held near Chiengmai
that autumn with another company from Okinawa participating. The benefit was
mutual since the 1st SFGA., its unconventional warfare mission in mind, wel-
comed the opportunity to gain firsthand knowledge of Thailand.

ng (,?I/ Such exercises were continued in subsequent yvears, but in 1962 pro-
rammed counterinsurgency training was initiated with the introduction of six
mobile training teams (MTTs) from the 1st SFGA to train RTA and BPP offi-
cer and NCO cadres who conducted counterinsurgency training for the infantry
battalions of the RTA and the border platoons of the BPP during 1963. A 15-
man MTT also conducted 4-week «rientation courses for serior officers at
Army headquarters locations. '
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(_%he USASF MTTs also trained the Royal Thai Army Special Forces
Group (RTASFG), originally a ranger battalion. In 1964, proficiency training
was conducted for 30 officers and 320 NCOs for a period of 2 months, and in
March 1966 the 1st SFGA provided a large MTT for 6 months to work with the v
RTASFG. U'S Army Special Action Force, Asia (SAF Asia) personnel also par-
ticipated in nonmilitary programs undee the auspices of the US Agency for
International Development (USAID), Four Accclerated Rural Developm2nt (ARD)
Mobile Medical Teams began working for the Public Health Division and a
Mobile Development Unit (MDU) Team for the Social Development Division of
the Office of Rural Affairs in February 1966,

US ARMY SPECIAL FORCFE MOBILE TRAINING TEAM,
DET C-101-A (PROV)

(d) (748 Following an agreement reached at the SEACORD Conferernce in
January 1966, USASF MTT, Det C-101-A (Prov), of 128 was requested by Com-
mander, US Military Assistance Commard, Thailand (COMUSMACTHALI “for
the purpose of Planning and training with the RTA Special Forces Group in
preparation for P22.101,%# % ' . ‘

‘ The MTT was to consist of one operational detachment C, an adminis-
ative augmentation detachment, une operational detachment B, three opera-
tional detachments A, and a signal detachment. Commander, US Army, Pacific

(COMUSARPAC) and Commander in Chicf, Pacific (CINCPAC) approved the
request, and Commander, US Army, Ryukyvu Islands (COMUSARYIS) was tasked
to provide the MTT. USARYIS, MACTHAL and 1st SFGA had fortuitously es-
tablished close liaisoun before this approval. An element within A Co was
already planning for the participation of SAF Asia units in a Thai,/ US special
warfare exercise scheduled for February. The exercise was canceled. Clear-
ance to enter Thailand was received on 16 February and ceployment began im-

. Mission
@) €7 The letter of instructions to the detachment commander stated in part:

3. Establish rapport with the CO, RTA Special Forees Group, and ad\isc and
assist him in proparation for implen. catation of Pez-101.

b. Evaluate the status of training of the P22-101 elements of the RTANFG.

¢. Develop a program of Iraning in conjunction with your Thaj counterparts
designed to correet deficiencics ohserved and to produce coinbat-ready combined oper-
ationa} detachments and control elements. P .

d. Organize and csiablish a Combiney Special § orces Training Base
(ICSFTB)®. ... : : .

Q}\yﬁf P22-101 is the uncou.entional warfare portion of a jouat operations plan.
Althu gh designated an MTT. this unit was actually portion of the US contribution 1o
the: lorce requiced for P22-10).
K‘l‘/ B The RTG insisted on substituting *Train:ng® for ‘.()'--ranon;llf 13 the utle for
hat was n fact a CSFOR.
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¢. Organize $ix combined operatonal detachments *A® composed ol equal
US, Thai participation, three of which will be commanded by US oftwers,
f. Launch a 13 week periad of intensive cembined joint traming to commence

on or about 1~ April 1uh6 and continue through July 1y6e., .. 8

Deployment, Reorganization, and Training

\0) J€T The 6-month tour of Det C-101-A(Prov) in Thailand under the com-
mand of MAJ Ralph R. Drake was unique in that USASF and RTASFG personnd]
were completely integrated at both operational and control levels. MAJ Drake
became deputy commander of the CSFTB under the Thai commander of the
RTASFG. The combined stasf was weighted on the American side, probably
owing more to a shortage of Thai staff officers (the RTASFG had other commit-
ments) than to lack of competence. The six operational A detachments were
qually Thai US including commander and exceutive officer spaces.

v Lm/ 19 February., The commanding officer and his S4 arrived in Bangkok
and reported to COMUSMACTHAL

ku\ @/4 March., A four-man administrative group deploved to Thailand and
proceeded to Lopburi to coordinate billets and work space with the RTASFG.

Q'/I\ Qe’f 12 March-14 April. The main body (less seven augmentation person-
cl assiyned from CONUS) deploved to Lopburi in five increments. Integration
of US and Thai personnel to form the CSFTB began with the arrival of the first
increment. Each succeeding arrival was integrated with the corresponding
Thai element. The command section, operations, administrative, and training
staffs were combined and operational by 27 March, although the communications
section was at only 60 percent of authorized strangth until 6 April. iLast to
arrive were the three A detachments, which were formed into six combined
teams at an appropriate ceremony on 18 April. Meanwhile the training program,
which beyran on the same date, had been finalized and published on 1 April.

(,C’);The Thai elemert consisted ot 68 personnel including three A actach-

ments. The combined organization had five functional parts: command section,
operations center, administration center, communications section. and six
operational detachments as shown in Fig. 24. Figure 25 depicts the relations
CJ he MTT within the US Military Assistance Command.

The 15-week training program was designe | to prepare Thai 1'S aper-
ational A detachments for selected special warfare missions., MOS refresher
and larguage training were emphasized during the carly stages, The balance
of the training period was devoted W individual cross training and practical
work in long-range reconnaissance and tarpct acquisition with emphasis on
helicopter infiltration and exfiltration and Forward Air Controller (FAC) pro-
cedures, The culmination of the training was an extended ficld reconnaissance
excrcise under combat conditions utilizing helicopters and strike aircraft of
the RTAF and V'SAF.

Ancillary Tasks Performed

U) ,(Z)f‘rhe USASF commander also served as principal adviser to COMLUS-

ACTHAI on special warfare activities and provided another link between
MACTHAI and Thai Special Forces. He was in a rather delicate position.
Nominally second in command to a distinguished RTA colonel, he was, as the
scnior US officer, responsible to COMUSMACTHAL for. matters involving
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operational policy and concepts. Rapport, initiative, and demons?rable compe-
tence were cssential to success,
V\ (&7 Under his guidance the CSFTB. in addition to the 15-weck intensive
aming program, (a) trained 158 RTA cadre students in the use of the MC1
{maneuverable) parachute:* (b) qualificd 187 cadre students in the M16E1 rifle
in anticipation o the issue of this weapon to the RTA: (¢) provided advisory
and training assistance for the recently organized RTA PSYOP Co: (d) developed
a proposed program of CA:PSYOP for Hill Tribes and remote Thaij villages:
(e) updated and published a classified area study of Laos in support of OPLAN
22-101: and (f) developed the administrative and logistics requirements for the
support of D Co (46th SF Co) which, it had been decided in May, would follow
the MTT.

. (U) Det C-101-A(Prov) also built, with engineer support, Camp Pawai,
the USASF base near Lopburi, to provide the MTT with billets, mess hall,
latrines, showers, generator and maintenance sheds, grease rack, and water
tower. Thedetachment also renovated the Trairing Operations Center. The
project completion date was 14 September 1965, but the MTT left Thailand on
2 September, and hence it did not benefit from this construction,

CONFIDENTIAL

Redeployment t, Home Station

(U) The n:ain body departed Thailand for Okinawa in three increments
between 31 August and 2 September. The last of these did not reach Okinawa
until 6 Septembe1, having been diverted en route to Taiwan because of typhoon
conditions. A small command and caretaker element remained at Lopburi to
receive and b:ief the advance party of Co D. The return movement was com-
pleted on 28 September when this element reached Okinawa.

(U) The accomplishments of this provisional detachment elicited favorable
comment from interested staff sections of US Army headquarters at home and
in the Pacific and praise from the Director of Operations (G3) of the RTA. The
major general commanding MACTHAI, JUSMAG recommended to CINC PAC that
MAJ Drake be awarded the Joint Service Commendation Medal. Altogether, the
conclusion is inescapable that this MTT accomplished jts assigned mission and
exploited its capabilities to an extent that cannot be demanded, but oniy hoped
for, by higher authority and that is seldom achieved. Not that there were no
problems. Some significant ones arose; they are discussed in Chap. 18.

THE 461‘" SPECIAL FORCES COMPANY IN THAILAND

(U) In April 1966, just as the treining capability of the MTT was beginning
to impact, the RTG anA the US Mission reached an agreement t~ replace the
MTT at the end of its 6-month TDY tour with a USASF company in a PCS status,
Co D, 1st SFGA, was therefore reactivated at Ft Bragg, N. C.,on 15 April (there
had been an alert in March) and directed to begin premission training for de-
plasrment to Thailand. (On 15 April 1967 Co D lost its tenuous affiliation with

U ’ZK Su‘ggeswd by CO Det C~101-A(Prov) in response to para b of the letter of
instructions,” on learning that MC1 parachutes were stocked by the RT A but had never
been used because of a lack of qualified instructors,
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Ist SFGA and became the 46th S§F Co. This desipnation 1s vsed heveafter
the text.)

l?rcdc-pl«)._\inw_n‘t Tr}uinin;:

() Premission training could be procrammed with mucl more certunty
of what the training requirements actuadly were than is olten the ciase, A
special, d-week = Asian Workshop™ was seheduled under the auspices ol Fast
Carolina College with Far Eastorn experts from the University of Michivan
and Hunter Collegy, No Y. There was also a block of 4 weeks devoted entirely
to arca orientation with 4 hours of language instruction daily. Sixth Special
Forces Group training was exploited,

Orzanization and Movement

(})»}e('rhe authorized strength of 4 USASF company is 49 officers and 195
enlisted personnel organized mto an administrative detachment, 1 operational
detachment C, 3 operational detachmems B, and 12 operational dctuchments
A, Because of its mission and separation from its parent grovp, P Co was
authorized o strewsth of 67 uificers, 3 warrant ofticers, and 299 enlisted
personnel, and it managed to assemble sipnal equipment comparable to tha: of
the headquarters of a Special Forees Kroup,

. AU) This unit was formed from scrateh, Evervthing had to be requisitioned,.
The activitating orger authorized extra equipment such as trucks and the siynal
equipment already mentioned, There was no roofed space available at Ft Brayvy
to store cquipmeat, hence only individual TOF: cquipment was issued. Type-
writers, housckeeping wedar. and the like were borrowed from other units at
Ft Bragy, and the new requisitioned equipment was packed nto container ex-
press (CONEX) crates for shipment as it arrived, Nothing of significance was
lost en route, Two CONEX surface shipments were made.,

(C) The company moved to Thailand by air in four echelons during Scp-
tember and October, These were (@) an advance S4 party of 3 that arrived at
Lopburi ty contact a fow $4 personnel of the MTT who had remained to orient
their incoming oppusite numbers: (b) the commanding officer, LTC Robert H.
Rartelt, and party of 15: (¢) the main body: and (d) the S4 and party of 4,

Deployment of B Detachments

(L) The entire tompany remained at Lopburi until the end of October
when Det B-4610 moved by bus to its campsite near the Nam Pung Dum south-
west of Sukhon Nakhon, A week later Det B-4620 deployed to a camp ncar Puak
Chong in Nakhon Ratchasima (Korat) Province. Det B-4630 had the best of
this phase—they parachuted onlotheairtieldat Trang. The rainfall is heavy in
the Peninsula and the airstrip was closed. Rail movement was considered. but
when S4 supgested parachuting a decision was qQuickly reached. Three C-123
sortics daily for § days were made to deliver 30 tons of equipment and 65
USASF and 20 RTSFG personnel. Only akout 2800 worth of equipment was lost,
Vchicles were airlanded at Nakhon Si Thammarat about 60 miles distant,

(L) The CSFTB camp at Lopburi was just finished in time for the deploy-
-ment of the 46th SF Co. A new camp was built by Dct B-4610 near the Nam
Pdng Dam. Det B-4620 moved to Nong Takoo near Pak Chong and temporarily
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occupied a camp originally built by the Advanced Research Projects Ageney

- (ARPA) for a ficld project that had been completed.  Later Det R-4620 crected
and occupied a new facility but retained the old ea mp for its supplementary
vilue, In the South, Det B-4630 personncl were also tempaorarily housed in a
nearby scout camp while they bualt their cwn camp about 16 kilometers from
Trang (see Fig. 26).

Trainin&:\_gli\'ilivﬁ

(U) During the period 14 Novemibwr 19661 July 1967 the 46th SF Co
trained personnel of the RTA. Roval Thai Marinces, National Police, and Volun-
teer Defense Corps (VDC), RTA received the bulk of this training. Table 11
lists the training programs,

(V) Five-Week Communist Suppression Operations Command Company
Course, The primary task that the RTA statf and the Army Advisory Group of
JUSMAG contemplated for the 46th SF Co vas a 3-week counterinsurgency
course almost entirely devoted to ceunterguerrilla operations and individual
and small-unit training. During cach evele of three phases, two RTA compan-
ies were to be trained in the Northeast and one in the South, The course was
setup as tollows:

(U) Phase I, A Thai US MTT conducts 1 week of instruction at the unit’s
homc station emploving the lecture demonstration practice mcthod on such
basic subjects as wuerrilla tacties, surveillance techniques and reporting, squad
combat formations, and movement. The unit fires its organic weapons and s
inspected 1o ensure that it is properly equipped for Phase 1.

(V) Phase . The companies with their Thai US instructors move to
Camp Nong Takoo (Det B-4620) in the Northeast and Camp Kachong (Bet B-4630)
in the South for 2 wecks of advanced individual and squad and platoon tactical
training, Map reading, the compass, jungle firing, ambush and counterambush,
raids, reconnaissance, air delivery, scarching, and related subjects are taught
using the same lecture demonstration practice method,

(V) Phasc 1. The companics at Camp Nong Takoo move to Camp Nam
Pung in Sakhon Nakhon Province. The compuny at Camp Kachong remains there,
This phase consists of 2 weeks of realistic ficld exercises at platoon and com-
pany levels beginning with the establishment of an operations base. Unit leaders
plan and execute these exercises with RTASF USASF instructor personnel in
the role of advisers and observers and with other USASF, RTASF personncl

cting the part of guerrilla apEressors,
j ( After completing Phase 1] the companics come under the operationa!
ontrol of Communist Suppression Opcerations Command (CSOC) Forward
(CPM 1) in the Northeast and the commander of the 5th RCT in the South for 5
weeks of active counterguerrilla employment, USASF personnel remain at the
training sites during the posteourse operational phase, but RTASF personnel
take the field with the units as advisers. The companics return to their home
stations when those in the following training cvele become operational. As of
1 July 1967 12 companies had undergone this training in the Northeast and 3 in -
he South :
v (2 Three-week Company Course. At the request of the RTA a 3-week
shortened version of the 5-week course was programmed for 34 infantry com-
panies not scheduled for the longer course (see Table 11), Training was to run
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EonrBERTIAL

from mid-Aoril to the end of the Thai fiscal tand traimng) vear on 30 Septem-
ber 1967, It was expected that the course would be continued during the next
fiscal year. USASF ofticers regardad it as mueh too short, out it did kave the
merit of expanding counterguerrilla doctrine and training more sapidv through-
out the RTA Infantry. Additionz] training sites were usci for this cour se at
Riwe Yoi, Phetburi Provinee, and Lom Sak in Phtehabun Provinee,

{UY Four-Week Battalion Course, The d-week Battalion Course was a
RORFCCUNTING course to L ain three battdions for assicnment to the aperational
centrol of CSOC Forward for counterinsurzency operations (see Table 110,

Det B-4610 was tasked for (his training.,

QJ> m_\-'ullxp_t_(_-_c:!*__l?‘u:m\_n_r.\l:”!'_im-gu_n»m_. In January 1967 Task Force

Slick was tormed from Dot B-4630 and the C detachment at Loplwri and {rom

A detachrents from each of the other B detachments, Infantry, artilleey,
armored cavalry, and enginecr MTTs were tormed to conduct a 16-week pro-
gram (o prepare the RTA Volunteer Regiment for combat aperations in Victnam.
Imitially the training was on a branch basis at difterent locations: inLmtry at
Chon Buri: armored cavalry at the RTA Cavaley Center, Sarabmri: arullery-at
the Artillery Center, Kokethiem; and engineers at the Froune or Training Center,
Ratchaburi. The program, divided into four phases of cqual length, began on

8 March,

Phase L Individual basic and advancad traming and squad tactics,

Pha=e 1. Tactical training at platoon and company level, )

" Phase 11, All elements were assembled at Ranjanaburi to take part
in combined arms excrcises at company level.

Phase IV, The regiment operatea as a whole in command-post and
field exercises stressing the reguirements of the combat environment of
Vietnam,

(U) Other Training Conducted. The deniand for speeiad courses in counters
insurgency for nelitary and nonmilitary personnel kas been brisk.

(U) Four-Week Railway Police Course. Following a request fram the
Public Safety Division of USAID, Thailand, 15 merbers of the Thin Railway
Pulice vere given instruction in railway sceurity problems and antisabotage
techniques during March 1967,

{U) Four-Week Highway Police Course, The Hizhway Police course vas
organized as a result of the favorable reaction of US Public Kafety advisers and
the Thai National Police Department to the Ratlway Police course. In Mav 1967
50 members of the Highway Police Patrol took this course in current tactics
and techniques for securing highwavs against sabotage,

(V) Four-Week VDC Training Course. Members of the 46th SF Co
assisted RTASF personnc] in training 22 cadre students from Nong Khai Prov-
ince during December 1966,

() Six-Week High Altitude Low Opening (HALO) Course. The first conrse
was completed in March 1967 with 13 RTASF personnel receiving certificates.,

(V) Eight-Week Speeial Officer and NCO Unconventional Warfare Course.
This was conducted in February and March 1967 for 27 RTA officers and 9
NCOs and for 84 RTA personacl during the second quarter.

{U) Special Forces MOS Proficiency Course. This is designed to improve
the skills of both USASF and RTASF personnel. Twenty-nine students attended
the first course held in January and February 1967, ‘ .




B L0

() Cuwunterinsuruency Course for Roval Thai Marines, A 5-day counter-
insurgency course wss conducted in February for 64 Royal Thai Mar‘ne officers
at the Sattahip Naval Rase,

() Ten-Day Wasic Airborne Course, Twelve US Army and 17 RTA per-
sonnel were given parachute-qualification traming in Januvary 1967, °

- Organization for Training

Q

Q) ) .(PIZTM special traming missions assigned were so varjed that the 46th
SF Co had to maintain considerable flexibility to be able to resnond to them.
The bulk of the programmed training for the RTA infantry was conducted at the
three B detachment sites, cach of which was authortzed a total of 71 US and 24
RTASF personnel. This figure included the four A detachments under cach B
detachment. A significant additional training mission, to provide predeploy-
ment training for the RTA Volunteer Regiment, Vietnam, required the equiva-
lent of a fourth B detachnient and four A detachments. This requirement was
mes by forming Task Force Slick as previously described. This of course
drastically altered the strength figures and added to the locations. Table 12,
a reproduction in part of the Unit Designation and Resmrting List of 1 April
1967, 7 retlects these changes, and Fig. 27 shows the functional organization
of the 46th SF Co including Task Foree Slick. Requirements for MTTs for
special training alters the locations frequently, There were 1/ locations in
May 1967,

THE 46TH SPFCIAL FORCES COMPANY IN THF COXNTEXT OF THE
US COUNTERINSURGENCY ADVISORY EFFORT IN THAILAND

Q/ 3]21/“ is clear that MACTHAI has exploited the training capabilities of
the 46th ST Co and its predecessor MTT to the fullest and that the RTA and
other agencies of the RTG have not been reluctant to make personnel available
for instruction. The mission of the 46th SF Co is purely counterinsurgency
training=~it has not been permitted an advisory role in the field. It is note-
worthy that with rcspect to the principal client the training is almost entirely
in counterguerr;lla operations, hence “counterinsurgency training” is perhaps
too broad a term. The ‘raining programs for the RTA infantry have had the
purpose of devrloping a’carability for counterguerrilla warfare, i.e., Phase I1
counterinsurgency. It is no criticism, however, to remark that this training
has little application to the preparatory, pre-guerrilla-warfare activities of
Phase 1 in which the insurgent effort is political and organizational to develop -
the popular base. To get sume perspective on the training role of the 46th SF
Co it is necessary to contemplate briefly the organization, under the Chief ol
Mission, of US advisory activities in countering insurgency in Thailand.

The Minor Counterinsurgency Advisory Role of JUSM&

{81/ Instead of relying on a Country Team to assist him in counterinsur-
gency matters, the Ambassador has employed a Special Assistant for Counter-
insurgency to coordinate the planning and prograniming of all US agencies. He
18 a civilian and is well qualificd for the position.
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(87" The RTG regards the National Pulice as its first line of defense
aainst internal aggression, When the insurpeney in the Northeast appeared
to rise tu the threshold of Phase 11 in December 1965, the RTG formed CSOC
at the national level and the CPMs at provinee level to exercise eavyl Conern.
mental control of counterinsurgeney operations, The RTA was recarded as g
counterinsurgency asset—but only that, It did nct direct the eftort, MACTHAL
JUSMAG through the 46th SF Co developed the C(}unll-rinsuruz-ncy' capatnlity of
this asset and others, but since ne USASF personnel could acceapany the units
they had trained into the field and because no US Army advisers were attached
to CSOC or the CPMs talthough there is one US haison officer at CPM 1),
MACTHAI has had virtually no influence on counterinsurgency operations, The
situation frustrated US Army advisers who were sidetracked. There is no
question that the US police advisers of USOM., other US agency personndd, and
even the operations, researchers under ARPA have Ix en closer to the situation
in the Northeast and are thus in a better position to intluence rvounterinsuruency
plans and ¢perations, both within the US Mission and in relation o CSOC.

SUMMARY COMMINT

(93 W/,\IACTIL\I JUSMAG has been excluded from any official contact with
RTA counterinsurgency operations, and fts advisory function in this regard has
been nil. This is the result of policy decisions at the level of the US Diplomatie
Mission and the RTG. Through its training assct, the 46th SF Co, however, the
Army Advisory Group has a predominant role in training the RTA for counter-
guerrilla operations,

(V) Figure 28 is a simplified chart of MACTHAL JUSMAG command
structure. The US command structure underwent a change on 1 January 19607
when US Army Support Command, Thailand (USARSUPTHAL. a newly created
headquarters under the command of USARYIS and opcrationa! conts ol of
COMUSMACTHALI, formally assumed command and.or operatinnal control of
all Army troops in Thailand, Among other subordinate organmizations affeeted
was the 46th SF Co, command ,f which was transferred from USARYIS to
USARSUPTHAI with MACTHAI exercising operational control. This arrange-
ment paralleled closely the system devised in Vietnam i= ‘he early 1960°'s when
USASF were placed under the command of US Army Support Command, Vietnam
Jater to become US Army Vietnam (USARV) - while remaining under operational
contrrol of MACYV.,

(;1‘5 The insurgencies in the Northeast and the South, and most recently
he signs of trouble ir the North, ensure a continuing requirement for the
presence of the 46th SF Co in Thailand. For some time to come the Thai in-
‘antry and other counterinsurgency assets will require intensive refresher
training on at least a biennial cycle. This should keep the company fully em-
ployed. This unit is carrying out its mission most eftectively ard is bevond
the slightest doubt a key factor in the US,RTG counterinsurgency program.
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Chapter 19

PROBLEMS AND SOLUTIONS

)

M/The basic problem of the Army Advisory Group of JUSMAG,
USMACTHAL, is not within its power to solve. The Thai counterinsurgency
effort in the Northeast is directed by the Communist Suppression Operations
Command (CSOC), an agency of the RTG specially created for the purpose,
ostensibly independent of the Ministries of Defense and Interior but vested
with the authority to levy and dispose their counterinsurgency assets and to
conduct operations with them. GEN Praphas Charusathien, who commands
CSOC, is Deputy Prime Minister, Minister of the Interior, and Commander
of the Royal Thai Army (RTA). He brings the prestige and authority of .the
second most powerful man in the Kingdom to the task of commanding CSOC,
his own creation. He experiences little difficulty ir obtaining the military
and police assets he needs. ,

THE S!ASTER PROBLEM

vV

(" ﬁs')/'rhe fundamental problem and frustration of COMUSMACTHALI and the
Army Advisory Group of JUSMAG with respect to the ongoing insurgency began
with the creation of CSOC and the decision of the Ambassador to assign liaison
with CSOC to personnel of another agency. Thus, although COMUSMACTHAI
may properly contact GEN Praphas as commander of the RTA, the former
may not properly advise th= latter in his capacity as commander of CSOC.
The Army Advisory Group has no contact with CSOC in Bangkok. Only since
January 1967 has one US officer of ficld rank been assigned to CPM 1 in a
liaison capacity. :

US ARMY SPECIAL FORCES PROBLEMS AND SOLUTIONS

(U) This study is not concerned with the principal task of the Army
Advisory Group~to advise the RTA in its role of a conventional force with the
mission of defending the country against invasion—but only with the internal
defense and counterinsurgency training through the USASF mobile training
teams (MTTs) that JUSMAG obtained from 1962 to 1966 and, since September
1966, the 46th SF Co. Having noted the major obstacle, which is bevond the
power ol COMUSMACTHAI to remove, the remainder of this chapter is
devoted to the problems of the 46th SF Co and the MTT that preceded it.
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(W) In his after-action report™ the detachment commander carefully de-
fined the problems he had encountered during the combined Thai/ US Special
Forces training effort and made recommendations that were in some instances
applicable to the 46th SF Cu. in others to future MTTs comparable in size and
mission {o Det C-101-A (Prov),

LU ) Lack of a Joirt lmplemonting Agreement. No such agreement
existed to support the operations and training of the Combined Special
Forces Training Rase (CSFTB). There was no written guidance to govern
combined staff procedures; the extent of support to be provided by Thai
and US agencies was never fully defined. This resulted in each require-
ment’s being considered in the light of how much support US channels
vould provide, largely because of the inflexibility of Thai funding procedures.
The MTT drafted such an agreement and a letter of instruction and forwarded
them to MACTHAI ‘JUSMAG, but, although the drafts were staffed, no action
was taken. '

Q}) val Assignment of Thai Command and Staff Personnel, RTASFG
operational commitments in the Northeast and other RTA requirements caused
such a shortage of personnel that key Thai officers assigned to the CSFTR
could not be relieved of ducies within the Thai Special Forces Group head-
quarters. Thai participation at staff level was therefore minimal. Det C-101-A
(Prov) rerommended that the 46th SF Co continue the combined headquarters
structure but that the RTASFG be required to assign full-time staff personnel
tu the CSFTB.

(U) Insufficient »Personnol_'l‘o_l?prpgg Reassignment. During the 18 weeks

in which the operational A detaichments were combined, personality conflicts
developed that could have been avoided by reassignment. but Thai and American
manpower was insufficient to permit this, It was recommended that when
practicable US units deploying for an extended period of combined operations
be provided a 10 percent replacement filler pool.
(v) _In;ldqql_.‘x_agte_'l'yphi_gg_gii_lg The MTT had three US clerk typists, but

Thai Special Forces clerks could not be permanently assigned. Two civilians
were hired, hut the total was inadequate for reproduction requirements. Not
only did all directives and Instructional material. within a combined unit have
to be printed in two languages but most correspondence to higher headquarters
as well. The paperwork was virtually doubled and in addition there was the
routine personnel administrative correspondence to the parent unit. The number
of typists available actually exceeded the number recommended in stalfing guides,
but the workload was excessive. The MTT recommended that a bilingual require-
ment be cunsidered in planning future MTT and CSFTB organizations and that
each staff_section he provided its own typing capability,

(’U Lack of Air Force Liaison. The CSFTPB had to rely on Royal Thai
Air Force (RTAF) support. The difficulties experienced in obtaining aircraft
illustrate the type of obstacle that cannct be foreseen in planning and organizing
a combined unit. A parallel dual-request system was used. The original was
processed through Thai channels and a duplicate was submitted through US
channels to the USAF Advisory Group of JUSMAG, which in turn placed it in Thai
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channels at the Air Operations Center (AOC) in the hope of facilitating early
“8cheduling of aircraft. The hope was not realized because the RTAF invariably
delayed final action until the original, moving more slowly, reached the AOC.
The RTAF pgave low Priority to these requests., This, together with faulty
procedures and the rividity and inflexibality of the two Thai services, resulted
in a discouraging 75 pereent cancellation or denial of air support for scheduled
training operations. The CSFTR requested that Thai and US air liaison officers
(ALOS) be assigned to remedy this situation, but the request was disapproved.
The MTT recommended that in future combined operations an air liaison
element be provided.

(U) Lack of Establishec Logistic Support Channels. Most in-country
support was provided by the 9th Log Comd with MACTHAI J4 acting as the
coordinating link. The MTT sent its requirements to J4 who piecemcaled
them to appropriate support agencies and usually authorized the MTT direct
coordination with the appropriate agency. The result was that MTT S4 person-
nel spent much of their time contacting numerous supply agencies, most of them
organic to the 9th Loy Comd. The arrangement was unsatisfactory. The supply
agencies understandubly mive priority to their normal direct-support missions,
To rectify the situation, the MTT suggested that it be attached to the 9th Log
Comd. COMUSMACTHAI approved and orders were published. A sort of step-
parent interest on the part of the 9th Log Comd was thus induced with the result
that MTT requirements received more timely consideration, One office in the
9th Loz Comd (Director of Services, Supplies, and Mainterance) was designated
as coordinator of all MTT requests. The MTT recommended for future efforts
of its kind that early consideration be given—preferably in the predeplovment
phase=to desiymating a single subhcadquarters to coordinate MTT in-country
Support requirements and that the MTT be attached to that headquarters on
arrival,

(U) Lack of Secure Communications. During the planning phase a re-
quirement was established for a secure teletype and telephone link between
Camp Pawai, near Lopburi, and Bangkok/ Korat. It was decided to integrate
the CSFTB with the countrywide VHF net, using Thai units to install the equip-
ment. Because of various delays COMUSMACTHAL directed in May 1966 that
US signal personnel install the cquipment. This was done but siting problems
caused the system to operate inefficiently, In August 1966, at the end of the
MTT tour, a duplicate system installed by the RTA Sig Bn became operational,
but it also proved unreliable and the need for a relay site was realized.

(U) At midpoint of the tour, a radio teletype (RTT) systen, organic to the
MTT was installed at Bangkok' to alleviate the interheadquarters communication
difficulty. It operated satisfactorily, and a large volume of traffic was trans-
mitted by it for 6 weeks before training support requirements required its
deactivation. As for telephone communication, 46th SF Co personnel were still
bellowing over the instruments in Lopburi in May 1967 trying (often in vain) to
make themselves understood. The experience illustrates that the requirement
for secure and dependable communications between headquarters must be met
from the outset and that necessary coordination to include funding must be
completed well before planned installation dates. Det C-101-A (Prov) recom-
mended that an MTT of its kind be provided with adequate RTT ‘equipment to
install a secure backup system between itself and its primary headquarters. -
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The 46th Special Forces Company

(U) The 46th SF Co is the first USASF compary to be independent of a
group and to organize a Special Forces Operational Rase (SFOB). 1t wis
fortunate to have had the MTT as its precursor to break the ground amd estab-
lish the precedent of a close wourking relation with the RTASFG at Lopburi.
Although the missions of the two organizations differed, the operational environ-
ment and the counterparts were virtually the saume. The decision to deploy
the 46th SF Co to Thailand was firmed soon after the MTT began its tour there,
This was fortunate in that the projected arrivai of a USASF company in PCS
status became an attendint factor in the MTT s attitude toward its own task and
its recommendations with respect to counterinsurgency training for the RTA.
The MTT s prior presence and its assessments of its own experience and the

- caveats it could pass on to the 46th SF Co were central to getting the latter

()

)

W)

off to a smooth start. Nevertheless some problem areas merit discussion,
£S‘)’Forlnddnnco To Gou into the Field. USASF officers deplore not being
permitted to accompany the units tho\ have trained into the field during the
5-week posttraining operational phase under CPM 1. Their RTASF counter-
part trainers, however, can and do observe the companies in this phase. Their
evaluation of performance should be adequate for the purpose of modifving sub-
sequent schedules to correct deficiencies that develop because of insufficient
emphasis on certain aspects of training.
It would indeed be surprising if USASF officers did not wish to get
into the operational environment, but the reason advanced to justify this is .
equivocal. To allow it on an occasional special-request basis might do no
harm and would afford those responsible for the formulation and execution of
training programs an opportunity to assess the adequacy of training in terms of
content and length. To assign IS Army advisers, however, on a permanent
basis to RTA units committed to active operations might do a great deal of
harm. The RTA is not the ARVN. It has good discipline. The officer corps is
well schooled and has a proud tradition. The US officer accompanying a Thai
unit in the field as an observer would likely be impelled to expand his role to
that of adviser and to ask for parallel US communications and US NCO assis-
tants as in Vietnam. Many US officers in the Army Advisory Group may be-
lieve that such an expanded role is now necessary. I this view is accepted
(that the RTA is not competent to conduct its own battalion- and companyv-sized
operations unadvised) a serious question arises as to what US advisory and
training gssistance has accomplished during the past decade.

Intelligence. Paradoxically the 46th SF Co is forbidden to collect
intelligence but is expected to report what information of value comes its way
and even fo take steps to see that some of it does. The RTASFG headquarters

\

. at Lopburi has no intelligence-evaluation function. RTA officers keep a watch-

(=

ful eye on their US counterparts for any tendency to independent collection, and
in fact the US intelligence advisory effort in Thailand has not been conspicuously
successful because of Thai reluctance to permit US officers much contact with
lntelligenre operations. This has been much less of a problem to the personnel
anolher US agency who advise the Thai police.
ln 1962 when the RTG was taking a heightened interest in counterin-
urgency and USASF MTTs were brought in to instruct the RTA infantry and
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Border Patrol Police in small-unit counterguerrilla techniques, 22 US Army
intelligence officers were brought to Thailand. The RTA was suspicious and
did not permit them to do anvthing much for several months. At last, four of
them were allowed to 2o to the 3d Army area, but they were later withdrawn,

d there.have been no US military intelligence advisers outside Bangkok since.

(\/):S In 1967 a JUSMAG intelligence adviser was as: igned 10 each of the

Thai armed services. Other advise.s were posted to the Armed Forces
Security Center in the Ministry of Defense. This center is charged with teach-
ing intelligence to personnel of all the armed forces. There was also an in-
telligence adviser/ liaison officer to J2 of Supreme Command Headquarters
and the Armed Forces Intelligence Center. There are US civilian intelligence
advisers at CSOC in Bangkok and at CPM 1 in the Northeast, but no military
advisers. MACTHAI and the 46th SF Co are outside the mainstream of
internal defense intelligence and have no direct advisory role.

Qj\ gfdln the autumn of 1966 the Thai High Command became concerned

about'the results achicved by the intellivence arencies of the armed forces and
requested US assistance in developing their intelligence capabilities. The Joint
Chiefs of Staff (JCS) noted in a memorandum to the Secretary of Defense, *This
is.a welcome and sigmiticant departure as earlier US offers of assistance had
been repeatedly declined. ™" Nothing scems to have developed from this, how-
ever, in the way of an increased training and advisory role in internal defense
intellivence for the Army Advisory Group. The response may have come from
another agency, Admittedly there is only a limited role for combat intelligence
in Phase 1 insurgency. Conventional US military intelligence methods are
applicable to Phase O but have little to contribute to the problem of creating an
informant capability within the population, the basis of Phase I internal defense
intellizence.

RU {87 The growth of the insurgency in Thailund shows clearly how a host-
country army begins to take on an internal defense mission. As it does so. it
becomes a consumer of internal defense intellicence. It, together with others,
should also be a collector and producer of such intelligence from the time that
it takes the field. It cannot hope, however, to accomplish a mission for which
it lacks a capability. To the extent that RTA capabilities are and will be the
product of US advice and training, the US military assistance effort in Thailand
will remain inadequate so long as it does not provide internal defense intellicence -
tramning_to RTA units committed to internal defense operations.

Vv ) Control of Training. A previous study (RAC-R-32"") concluded that US

L “command control” of cadre and unit training in developing countries is an
essential prerequisite to successful accomplishment of the training mission,
Little is apt to be accomplished by sending an MTT to train a unit in the ficld
or even.at its home station. Local command requirements and barracks rou-
tine interfere with training schedules; enlisted personnel are assigned to fatigue
parties: and officers have administrative duties or simply do not attend. It is
much better for the US training asset to establish its own site in-country and to
move indigenous units away from their home stations for the training cycle.

In this way they come under actual if not nominal US control at a location where
there are no dependents and no unexpected demands from parent headquarters.
This is the only setting for intensive training that guarantees minimum inter-
ference and maximum participation. ' :
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jﬂ(’l‘he 46th SF Co has achieved this. B detachment training sites are
in ‘remote areas. An RTA compuany programmed for counterinsurgency training
is moved to a training site aiter the Thai/ US training team that will take it
through the course has spent a week with the unit at its home station to give it
preliminary instruction and to ensure that it will arrive properly cquipped.
The RTA does not relinquish command of the company during its training. The
US B detachment commander’s Thai counterpart is in command, but the training
effort is so well integrated that command control of training by USASF is virtual.

(U) Predeplovment Training for Replacements. The requirement for re-
placements for the 46th SF Co in the autumn of 1967 could be clearly forescvn
and planned for.. The Special Warfare Center (SWC) at Ft Bragy could procure
-« personnel required, program their training specially for the task in Thai-
land, and schedule replucement of the entire company (less a few individuals
who extended) in three monthly increments. Headquarters SWC designated B
Co, 7th SFGA, to train replacements for the 46th SF Co. Personnel were
selected from throughout the Coenter, preferably veterans of Vietnam.

U\f Rapport.. There is a noticeable affinity between Thais and Americans.
hey’ socialize together after duty hours. Rapport is as a rule fairly easv to
establish; however, the Thai officer may give the US officer the impression
that he has uccepted his advice without entertaining anv intention of acting on
it. The US adviser must take particular care to avoid the appearance of trying
to usurp the command prerogative. .
@ 87 The 46th SF Co has established good rapport with counterparts cvery-
‘here, with one glaring exception. In one camp the senior US officer present
so offended his counterpart that the latter withdrew all Thai joint training
personnel from comfortable quarters in the compound to tents outside the gate,
a separatinn that obtained during the data collection for this study and was
allowed to continue for some time. The cause of the difficulty appears to have
been an energetic take-charge approach on the part of the US officer who
instituted little discriminations in the common camp life, favoring US personncl
at the expense of Thai dignity and pocketbouk. Although it was claimed that
the Thai personnel carried out their joint training duties satisfactorily despite
their refusal to live in the compound, it is quite clear that such a relation could
not possibly be a positive factor in joint dutv performance.

(U) Collocation and desk-to-desk staff integration of counterparts per-
forming a joint training task is perhaps the best technique to adopt wherever
feasible and appropriate. The language barrier is not formidable in the duty
environment of the 46th SF Co. Although US personnel lack a strong language
capability, thev have some, and many of their counterparts speak and under-
stand English fairly well.

SUMMARY COMMENT

(U) The USASF training effort in Thailand has been of a high order. With
the single exception of the aforementioned personality conflict and its result,
it is difficult to imagine how either the 46th SF Co or its predecessor, Det
C-101-A (Prov), could have improved their performance or have better accom-
plished their mission.
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Chapter 20

OVERVIEW AND OUTLOOK IN MAINLAND SOUTHEAST ASIA

BACKGROUND

(U) Communist insurgency, despite 1'S efforts to assist friendly govern-
ments to contain it, has continued to expand in mainland Southeast Asia ever
since the French returned to repossess the colonial territories overrun by the
Japanese during wwi. The US government did not fully comprehend the nature
of the threat unij] 1960, and even then continued for some time to view insur-
gency in Laos as one problem unrelated to another problem—insuruency in |
Vietnam. The Military Assistance Advisory Group (MAAG) in Saigon continied
to help the Government of Vietnam (GVN) develop conventional forces to defend
against direct aggression from the north, up to the time when the late President
Diem, in desperation after the failure of the Regional Forces (then the Civil
Guard) to preserve order in the provinces, assizned primary responsibility for
internal defense to the Army of the Republic of Vietnam (ARVN), During 1961,
when the US counterinsurgency effort in Vietnam began a continruing expansion
whose present proportions, if predicted then, would have been regarded as
preposterous, the US government resigned itself to 3 weak political settlement
in Laos that would require the withdrawal of US advisers while North V.etnamese
Army (NVA) and North Vietnamese-cadred Pathet Lao troops remained in con-
trol of three-fifths of the country,

\ ) US diplomacy has not succeeded in Persuading the governments of
Burma and Cambodia to accept US advisory assistance in countering insurgency,
although the former has had to contend with Separatist tribal movements and
low-key communist subversive efforts since independence, while the NVA and
VC freely use Cambodian territory as a sanctuary. In Thailand, the showpiece

assistance began to plan and unhurriedly to implement counterinsurgency pro-

- grams in 1962, but the effort was halfhearted for two reasons: (a) the Thai
economy was advancing steadily with US economic assistance, and the govern-
ment was reluctant to allot funds to support counterinsurgency programs not
directly contributing to economic growth (e.g., improving the Provincial Pclice).
and (b) the threat in the Northeast was officially regarded by both the US and
RTG as minor until tre outbreak of guerrilla warfare coupled with an increasing
use of terror necessitated firm action in December 1965, )
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.CURRENT SETTING

0

(U) Vietnam, 1956-1964, is an example of a failure of US overseas
counterinsurgency in the usual meaning of the term, i.c., helping & friendly
nation defcat an insurgency by providing US military assistance to include, if
required, operational advice and combat suppurt but short of committing US
combat forces. No one can seriously doubt in retrospect that at best the 10
northernmost provinces of the Republic of Vietnam (RVN) and at worst the
entire country would have fallen to communist control by the end of 1965 if
the US had not committed combat forces in the spring of that year to restore
the deteriorating militarv situation. The magnitude of the military effort that
may be required to crush an insurgency that has succeeded in building a broad
popular base is now evident—especially when the target country is situated on
the communist periphery or flanked by “neutral” underdeveloped countries that
afford sanctuary to the insurgents and that tactical elemenis of the communist
sponsor can freely transit with or without the consent of the governments con-
cerned.

(U) A substantial part of Laos is controlled by the communists. They
maintain extensive base areas in eastern Cambodia. Insurgencies threaten
Northeast and South Thailand. The =favorable factors” that invite communist
subversion are clearly identifiable in Burma. A mutual antagonism between
Rangoon and Peking became evident in mid-1967. In January 1968 the press
carried reports from diplomatic scurces in New Delhi that Chinese advisers
were infiltrating upper Burma to work with the Kachins.*® British protection
is to be withdrawn from Malaysia in 1971. With the exception of the latter,
China and North Vietnam can easily infiltrate men and supplies to all che
countries of mainland Southeast Asia.

OUTLOOK

lé'f The rurrent setting suggests the probability of a long Type li* low-
irensity conflict that will be defeated at that level without intensifying to Type I,
w3 1 the US in a major advisory and supporting role in some or all of the coun-
¢-.+s mentioned, although Thailand is the only country in which the US currently
has such a role. Whether Burma and Cambodia will opt for the Free World
probably depends on how the governments of those countries gage the wind. If
they become ronvinced that significant US assistance can keep Southeast ‘sia
free, they will surely request it, Malaysian attitudes toward US assistance
when Britain withdraws her forces are mixed, for, although the Indonesian

*The US Army Combat Develapments Command defines this as, *stability opcra-
tions involving US advice and combat support for indigenous allicd forces cngaged in
establishing, regaining, or maintaining control of land arvas threatened by guerrilla
action, revolution, subversion, or other tactics aimed at internal seizure of power.”
This corresponds to the first two phases of counterinsurgency up to the threshold of
mobile warfare. If the insurgents believe themseives strong enrugh to progress to that
final stage, it is then apt to be necessary for the US to accept failure or commit its own
combat forces and engage in Type I low-intensity conflict.
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threat has subsided, there remains the threat posed by a possible return of
the communist terrorists (CTs) in southern Thailand.

Implications

(U) Despite the misgivings of significant elements of the US pbpulauon
with respect to the US commitment in Vietnam, there is little doubt that the
American people would approve their government’s extending or intensifying
support and advisory assistance, short of the commitment of US combat forces,
to any developing country seriously threatened by communist insurgency.
Victory in Vietnam is regarded by some as an eventuality that will deter the
communists from attempting subversive insurgency in other countries. This
may be wishful thinking since the outcome is uncertain. It is more realistic
to regard Vietnam as a failure of a US counterinsurgency advisory effort, a
failure that can be overcome only by US engagement in limited war.

(U) The likelihood is that for decades the US will be engaged here and
there—as it is in Tnailand currently and was in Victnam before 1965—in
assisting developing countries to contain communist-supported insurgencies
at low-intensity counterinsurgency levels, it is hoped without having to commit
US troops to prevent communist takeover. This prospect appears much more
likely in mainland Southeast Asia than the realization of the optimistic hope
that the communists will be deterred from pursuing their goals in Cambodia.
Laos, Thailand, and Burma by a US/GVN victory in South Vietnam. From'a
US foreign policy standpoint, given continuing insurgency elsewhere in Soutn-
east Asia after Vietnam, the task is to prevent insurgency from rising to the
dismal level where it becomes a question of abandoning a country to communism
or committing large US combat forces. It is suggested that the role of USASF
elsewhere in Southeast Asia in the years ahead will be similar to that in
Vietnam before, rather than since, the introduction of US combat troops.

(U) There is no role for US combat units in Phases I and Il counterin-
surgency (below the threshold of Type I low-intensity conflict). The vital role
belongs to the US adviser in training indigenous troops in counterguerrilla
operations, in advising and supportirg indigenous units committed to such opera-
tions, and in developing the potential of 4ill Tribes and other minority groups
into counterguerrilla asset: for denial and remote-area stabilization operations.

@ ‘S')/:'he impact of the US combat presence in Vietnam has been central to
he growth and increased effectiveness of 5 SFGA. Although the requirements
of US combat forces in Vietnam broadened :.nd expanded the CIDG program and
created a greater demand for special operations, the 5 SFGA and its indigenous

assets (except in the Delta) have increasingly played an auxiliary role to US
combat forces in the setting of Type I low-intensity zonflict. Further, joint
operations with US units, especially in II and 11 CTZs, tended to divert CIDG
operations from the local security mission and the other activities of area
development in assigned tactical areas of responsibility (TAORs) to tasks
ancillary to the operations of conventional forces against Main Force VC and
NVA units. , ' ' .

(U) There may be a slight pitfall to avoid here in pondering the experience
gained during the period of joint or concurrent operations with US combat forces.
Lessons learned in the recent context of Type 1 low-intensity conflict (Vietnam
after mid-1965) may not be transferable in their entirety without some qualifica-
tion to future Special Forces commitments in the context of Type 11.
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Chapter 21

SUMMARY DISCUSSION

(U) This section recapitulates the salient points relating to new tasks,
techniques, and other developments addressed in earlier chapters that. in the
premises <et forth in the previous section, lead to the major conclusions.

PREMISSION TRAINING AND DEPLOYMENT

(U) As late as June 1964 most Special Forces officers would have con-
demned any proposal to abandon the system of replacing an integrated detach-
ment at the end of its 6-month TDY tour with another detachment similarly
trained and area-oriented for several months before deployment. But with
the change to PCS and a 12-month tour it was mandatory to adopt an individual
replacement system. '

(U) This reauired the Special Warfare Center (SWC) at Ft Bragg to shift
from training the individual as a permanent member of a team to training him
simply as an MOS. Although the team environment was simulated in training,
the new Special Forces soldier going to Vietnam as a replacement got his first
real team experience in a combat environment. Actually this was no more than
returning to the replacement system the US Army has used in wartime since
WWI.

(U) Formerly too much value may have been placed on the team cohesion
developed during predeployment training. The new system, even with consider-
ably more shifting about of personnel in-country than had been anticipated and
with detachments operatir.g understrength, may have lowered their operating
efficiency to some extent in comparison with the old TDY detachment, but if so
it was only to an acceptable degree. The old system, despite obvious advantages.
had one serious fault that could not be corrected. When a replacement team
arrived to relieve a team on site, the continuity of the effort suffered severely
since the accumulated experience and knowledge of the old team in counterpart
relations, combat experience, intelligence contacts, and intimate knowledge of
the terrain and the local population was temporarily lost.

(U) In theory the statistics of individual rctation suggest the possibility
of an ideal continuity of experienced collective effort in the A detachment for an
indefinite period. Disregarding a small normal attrition from all causes other
than rare instances when severe casualties might result from a heavy enemy
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assault on a camp, it appears that a 12- man team couvld be scheduled to have
tne member replaced each month, or three each quarter. In aciual practice
this svstem could not even be approached.

(V) The common belief that 12 months of continuous duty in a Civilian
Irregular Defense Group (CIDG) camp is too much for the US soldier is de-
batable, but there are conmmelling reasons for procramming regular m-country
rotation quite apart from the flexibility in personnel assignments imposed by
the continuous growth and diversification of effort characteristic of 3 SFGA.
For one, it is desiravle for all officers below field rank and most enlisted men
to serve part of their tour in an A detachment, Thus, in aaditinn to the general
attitude that 6 months in a CIDG camp is long enough, ther requiremenrt
to rotiate personnel between the control elements and the A . iments. The
requirements of additional special uperations units and Mob: - strike (MIKE)
Force companies during FY67 drew on fixed personnel assets to the point where
most A detachments in CIDG camps were understrength. The typical A detach-
ment in the spring of 1967, from the aspeet of the acgregate age of its members
and their Jength of service tozether, afforded a sharp contrast to a 1964 detach-
ment, but'it could perform its task adequately.

AU) The expansion of 53 SFGA at the same time that personnel requires-
ments of the Army as a whole were increasing to support the tuildup in Viet-
nam resulted in the entry at the SWC, Ft Bragg, of a higher proportion of yvounger
and less experienced men, both ofticers and enlisted personnel, than formerly.
Coupled with the accelerated promotion characteristic of emergency expansion,
this resulted in the assignment of some officer and enlisted nersonnel to 5 SFGA
whose grade and MOS rating were somewhat inflated. i.e., they were not as
well-qualified as their predecessors,

(L) On the uither hand. in the judement of some senior officers with veuars
of experience in Special Forces, taiany of these yvounger and less-experienced
men possessed intelligence, motivation, and basic ability reflecting a potential
equal or superior to that of many of the old-line Special Forces tvpes. This
phenomenon has historically been a characteristic of the wartime expansion of
the US armed services generally, and this is fortunate because the hasic and
specialist training of new personnel s inevitably shortened and intensified
during periods of emergency expansion. The professicnal NCO corps also
suffers as the best individuals are screened out for “%ficers Candidate School
(OCS) or direct commissions. The result is that, in a context of actual (rather
than simulated) combat, replacemerts are less thoroughly trained and serve
under less-experienced NCOs than in peacetime. Early in 1967 the SFGA was
concerned not about the quality of arriving replacements but rather about the
thoroughness of their training. It became necessary to screen new arrivals
at group headquarters in order to set up special training classes and to be
selective in making initial assignments so that optimum use of available assets
was ensured and assiznment of underqualified individuals to difficult or dem:nd-
ing positions was avoided.

COMMAND. CONTROL, AND COORDINATION h

(U) The US huildup required subordination of the MACV adisory; ARVN
command structure in the three CTZs in which the Marine Amphibious Force
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H and the two Armyv Ficld Forees were deploved, Tius was easily achieved by
assigning the US foree commanders additional duty as Corps Senjior Advisers
(CSAs) and reducing the former CSAs to deputies, Thas enabled the US foree
commanders not only to advise their countespart Army of the Republic of Viet-
nam (ARVN) corps commanders (they had it ume for it) but also to coordinate
the planning and conduct of ARVN operations including those of CIDG strike

l . forces to the best advantage of US operadons,

i

SRR

/ (U) The net effeet was to make CIDG operations, except in [V CTZ, subor-
dinate and complementary to those of Us divisions and sepurate brigades. The
role of USASF/ VNSF/ CIDG Lecame one of finding the enemy and helping to fix

. him. One US field force commander (LTG Stanley R. Larsen) stated that al-
most every majnr operation that developed during his 2 vears in Vietnam re-
sulted from North Vietnamese Army (NVA) preparations to attack a CIDG camp
whose A detachment reported developing indications of the enemy bhuildup in
time for reaction force planning to anticipate the event. )

(U) By 1966 camp strike forces were being increasingly diverted from
counterguerrilla operations and other normal stabilization activities in their
tactical areas of responsibility (TAORs) to perform tasks in support of conven-
tional operations of US troops against VC/NVA Muin Fource units. By 1967
in U and OI CTZs they came under the operational control of US Armv units
most of the time. ‘

(U) Within 5 SFGA the command structure had been changed during FY67
but had reverted to the previous system under the next commanding officer.
The post of group executive officer had been abolished and the rommand function
organized into Counterinsurgency, Special Operations, and Administration and
Logistics—each headed by a deputy commander. The system worked well
enough and facilitated the command administration of sensitive programs, but,
in departing from the customary organization of a group command section. it
had left unclear the formal designation of the second in command.

Coordination

(U> T Counterpart relations of USASF .n Vietnam and Thailand present a
contrast. It can be stated simply: Thais and Americans generally get on well
and often seek each other’s company in off-duty hours, whereas Vietnamese
and Americans, although they respect one unother, scldom appear to seek each
other's compmny. However, so far as the greatest problem of th> US ad-
viser—getting his counterpart to accept and act on his advice—=is concerned,
the better rapport prevailing in Thailand does not seem to contribute as much
as might be expected. The Thai field-grade officer frequently listens politely
to the American's advice=giving the impressicn that he accepts it—but never

. . acts on it, ) . _

H (9 -~ 497 It has been suggested that he dare not act on it because. of the rigidity

of the commaud system in the Royal Thai Army. Not only will he not dep.ait
from established procedures without explicit orders from his superiors—hc

. . . dare not even suggest an innovation to his superiors because by thus intimating

that he is more knowledgeable than they in some small particular he might
provoke their disapproval to the detriment of his future career. This places the

- onus on the senior advisers and the Military Assistance Advisory Group (MAAG)
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chief to influence change because it cun seldom be accomplished except at the
top command echelons. Similarly an adviser in the field at any level must
seek the help of his own superiors whose counterparts are the superiors of the
officers he is trying to persuade to act on his advice.

SEERET-

COEQUAL SECTOR AND SUBSECTOR ADVISORY MISSIONS

(U) Assignment of coequul sector and subsector missions is another
example of the natural tendency of a higher headquarters [in this case the
Military Assistance Command, Vietnam (MACV)] todivert tke inherent capabilities of
bighly trained assets to tasks other than those they are intended to perform,
when the need seems to justify such action. It is likewise another example of
how quickly Special Forces detachments adapt to unfamiliar duties suddenly
thrust on them. The essence of this ability to adap! and perform well is the
team-not just the concept, which is common enough, but the multiskilled team
in-beirg, trained and cross-trained and area-oriented—ready to perform the
tasks for which it was structured and to adapt quickly to others.

(U) A detachments were more effective in the subsector role when under
a B detachment that had the sector advisory role. InIand II CTZs there were
no B detachments with coequal missions, hence the A detachment commander .
with coequal missions had to try to please two masters—the B detachment .
commander and the MACV sector adviser, each with mutually exclusive com-
mand interest in how he performed. It would be strange indeed if ar A detach-
ment commander in this position were not more responsive to his B detach-
ment commander ( in I CTZ to his company comimander, since there were no
B detachments). _ -

(U) The dual role was most productive in IV CTZ where the operational
demands of US combat formations did not divert the CIDG camps from their
normal missions, and the B detachment commanders, by virtue of the coequal
missions, could coord.nate intelligence collection and counterguerrilla opera-
tions of CIDG, Regional Forces (RF), and Popular Forces (PF) assets.

INTELLIGENCE

(U) The most significant contribution of 5 SFGA to the war effort as a
whole has been in the collection and, at intermediate levels, the processing
and dissemination of intelligence on a countrywide scale. .

Context

(U) In the peculiar combat environment of Vietnam the classic methods
of collecting combat intelligence perfected during the wars of the past half
century have not yielded much information on the location of enemy forces.
Because of this deficiency the most common type of offensive operation in
Vietnam (including, on a smaller scale, CIDG patrols) has been an area sweep
of several days duration with an impressive new name, “search and destroy.”
The name has a discouraging implication, though. The word “search?” is
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significant. Many operations have been luunched by ARVN and US forces in
- the hopé that significant contact could be made but with only a vague suspicion
that enemy forces were somewhere in the area to be searched.

(U) The problem for US forces has heen to find the enemy with his forces
concentrated, in order to hit him. The resort to reaction operations made a
virtue of necessity. Since most of the time the enemy preserved a capability
to avoid contact, advantage was taken of his initiatives when he concentrated
his forces to attack a district capital or a CIDG camp.

(U) In Vietnam, informers in the rural population should be the primary
source of information on the whereabouts of the opvosing forces, but the VC
preempted them years ago by extending a limited but extremely effective form
of population control throughout the country. The application of a judicious
blend of persuasion and terror effectively channeled the flow of information
from the villagers to VC agents and limited the flow to friendly forces to a
trickle.

Indigenous Auxiliaries

(1) In the past, Western armies campaicning and establishing colonial
uarrisens in Asiaand Africa invariably hired native scouts and guides and
raised heht infantry and police units that, in addition to the combat service
ey pertormed, acted as a channel between the alien military and the penple
tor gatherime vital information. This exploitation of native assets was a von-
spreuous feature of opposim: French: colonial and British/ colonial forees
furine the French and Indian War (1745-1763) on ihe North American continent.
Asude from a ceneral knowledge of the nature of the country and the customs
o R people the imformation sought fell into two categories® (a) combat intelli-
kence concerming hostile armed units that operated overtly and (b) police or
internal defense intelligence concerning the subversive substructure that con-
stituted the control apparatus and operated covertly,

US Army Specia! Forees: Civilian Irregular Defense Groups
in the Expanded intelhgence Role

L\)5 US combat forces arrived in Vietnam to find that the USASF had
organized and trained CIDG strike forces that could be cast in the role of
indigenous auxihary. Special Forees A detachments with their CIDG assets
constituted repusitories of curreat and retrievable information on the VC within
their TAORs and the means for further collection. They were soon exploited
by US Army units whose assigned arcas of operation included a CIDG camp.
Special Forces intelligence-collection potential was greatest in I and IV
Corps where certain control B detachments also had the coequal sector advisory
mission with their A detachments assigned the subsector mission as well as the
CIDG mission. This situation enabled the B detachment commander to coordi- -
nate the collection efforts of all the intelligence assets of the province (including
RF/PF, pulice, and Revolutionary Development teams) with CIDG collection and
to process the information gathered from all sources at a joint intelligence cen-
ter. This heightened capability benefited US combat forces in IIT CTZ but not in
IV CTZ where they were seldom committed.
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Exploitation of 5 SFGA Intelligence for the Overall Effort

(})} In the spring of 1965 Project Delta, controlled jointly by MACV and
the Vietnamese Joint General Staff, was expanding and demonstrating its capa-
bility for long-range reconnaissance missions into the war zones and other
enemy-controlled territory. Iand II Field Forcey required such a capability

to obtain intelligence or 2nemy locations ir order to plan large operations. In
1966 5 SFGA was therefore cilled on to organize Projects Sigma and Omeyga.

Q) (87 The countrywide fixed pattern of 60 to 70 CIDG camps backed up by
the mobility of the MIKE Forces and special operations units provided a good
base for intelligence collection bv ground patro!s and informant nets, but few
5 SFGA intelligence personnel had the tecknical competence of Military Intelli-
gence Corps personnel, and their numbers were not adequate to assume the
expanded role of integrating 5 SFGA collecting, reporting, processing, and
disseminating with the overall MACV intelligence operation. The additional
assets required for this were provided by augmenting 5 SFGA with a military
intelligence detachment and a radio research unit.

rb 487" Thus the 5 SFGA became the vehicle for an intelligence operation
hat was meshed throughout the cycle with the countrywide MACV system,
essentially to provide intelligence on which to base the operations of the US -
field commands. a further demonstration of USAST adaptability.

‘

Tt)g Price ‘

@ W‘f‘l‘here was one major drawback, however. Until 1967 the intelligence
effort, except in the Delta, became increasingly oriented toward locating and
tracking Main Force VC and NVA units=the targets of US combut forces—uand
away from internal defense intellizence targets—the local guerrilla and VC
political substructure within the TAORs.

{U) Unquestionably the clearest manifestation of the effect of the US
buildup on 5 SFGA was this diversion of effort away from are. development
and its exploitation to serve the combat intelligence needs of allied forces as
a whole. This was an expedient use of an asset by MACV to meet a need of
the effort as a whole, and. as such, its wisdom is not open to question. The
important thing to remember is that it was an expedient justisied in the premises
but not necessarily one to emulate or contribute to any future doctrine save in
the special circumstunces of Vietnam.

CIVILIAN IRREGULAR DEFENSE GROUTDS COMBAT OPERATIONS

(U) Until the third quarter of 1965 CIDG operatinns remained much the
same as during the 1961-1964 period. The US buildup stimulated the growth
of the CIDG progran by providing more air and logistic support, reaction
forces, and intelligence augmentation to back up the demands that US forces
made on it. With expansion and increasing operational effectiveness, however,
the CIDG assets assumed an auxiliary role similar historically to that of the
native auxiliaries invariably raised by Western armies when they campaicn
in underdeveloped areas. In IV CTZ, and to a lesser extent in 1 CTZ, CIDG
operations retained the former pattern, but in Il and 1 CTZs the two Army
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field force commands, exercising operational control, made strike force opera-
tions largely ancillary to their own operations. This appears to be a natural

- development to be anticipated when a counterir.surgency effort progresses from
Type O to Type 1 low-intensity conflict and may indicate a new role for USASF
in this context that should be recognized.

SPECIAL OPERATIONS

(U) Although special operations of a minor scale were undertaken by
USASF in Vietnam before the organization of 5 SFGA, it was the creation of
Project Delta in 5 SFGA, and later Sigma and Omega, that provided a real capa-
bility. The intelligence requiremerts of the US field forces gave added impetus
to the development of irregular forces capable of penetrating the war zones and
secrot base areas of the enemy.

(U) Three major requirements existed for this capability: (a) intelligence,
(b) denial to the enemy of certain human and material resources, and (c) recovery
of frierdly personnel missing in action. Operations were of two principal types:
long-range reconnaissance patrols and mobile strike opcrations for extended
periods—both in hostile-controlled territory. Highly skilled techniques were
developed for infiltration and extraction. '

Command and Control .

(U) In Vietnam and Thailand, Special Forces have occasion to interact
with the other Armed Services and operating agencies of the US government.
In the course of performing the research for this study the RAC study group
indirectly acquired data indicating that the requirements for interaction give
rise to substantial questions concerning alternative organizational arrangements
to accommodate the process. In the view of the study group the questions are
sufficiently important to warrant further research and analysis.

LOGISTICS

(U) The 5 SFGA logistic system continued tu function well. The estab-
lishment of a vast US Army logistical support system in Vietnam made prac-
ticable a shift to in-country supply sources for many common items. Decen-
tralization was accomplished by creating Forward Supply Points (FSPs) stocking
15 days of supplies under the S4 sections of the letter companies in each CTZ.
Advantage was taken of the clearing operations of US troops in II and Il CTZs
to ship more cargo by surface means, using a combination of water and road
transport, from Nba Trang to the FSPs and also directly to them from Okinawa.
There are no obvious lessons learred or particular criticisms to be made
about the organization and operation of the 5 SFGA logistical support system.

-COMMUNICATIONS

(U) As 5 SFGA expanded, radio communications requirements became
proportionately greater with the increasing scope and scale of operations. The
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introduction of the letter companies into the group structure, the assignment

of the coequal sector/subsector missions and the buildup of US forces contributed
to a continually increasing traffic load. This was compounded by the growing
demand for more adininistrative reports of headquarters at all levels, lateral
and parallel command channel coordination with other agencies, service traffic,
and relay service for other units.

(U) Many new models of radio sets were concurrently introduced during
the period. Most of them were improvements over earlier models in common
use but were not altogether without their own limitations. Instead of a yeneral
replacement of the old by the new, both continued in use with the result that as
time went on an extraordinarily large number of different models were in-
cluded in the active inventory.

(U) By mid-1967 it appeared that the communications of 5 SFGA would
benefit from a carefu} systems analysis aimed at reducing the administrative
reporting load of 5 SFGA by clearly distinguishing between legitimate USASF
traffic and that which should properly be handled by the commraications facil-
ities of other organizations, as well as eliminating a considerable number of
the many models in use. The communications resources of the zroup have
been criticized as unnecessarily lavish, but it was demonstrable in 1967 that
the system was used to capacity. There may be a deleterious effect of a
corollary of Parkinson's law at work here: viz, no matter to what capacity
military communications facilities are increased, the traffic load will inevi-
taoly build up to a levus of overuse. There surely is an optimum rate of flow
of administrative traffic in a given situation that need not be exceeded. Anal-
ysis might reveal a considerable exchange of purposeless information that
cannot properly be considered (in the broadest sense of the word) communica-
tion. '

MEDICAL :

w>}€1/1he activities of 5 SFGA medical personnel in the CIDG camps and
on off-site operations were virtually the same as in the carlier period (1961~
1964), but, at company and group levels, USASF initiative achieved nceded
improvements in the hospitalization and treatment of sick and woundcd CIDG
personnel. Because they were irregulars and not members of the armed
forces but on the other hand did not appear to be civilians in the eyes of a
Vietnamese hospital administrator, both military and civilian hospitals often
refused admission to CIDG Fersonnel. If admitted, the strikers—especially
Montagnards—were often neglected, and when sent home they were kept on the
hospital rolls as outpatients for excessive periods of convalescence. Tais
situation was rectified first by persuading certain US military hospitals to
accept CIDG patients and then by building small hospitals at the letter-company
locations staffed by USASF medical personnel on an additional-duty basis.
J \’ IS These actions filled a void in US support of the CIDG programn. Al-

L ough complete advisory training and firancial support Yad made possible the
operations that caused CIDG casualties, the Vietnamese had hitherto been
expected to provide care for them. It is easy to adopt a harsh view of the Viet-
hamese failure to provide adequate care, yet the circumstances were extenuating.
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Vietnamese hospitals were overcrowded and understaffed. and it is scarcely
surprising that both ARVN and civilian medical authorities regarded the
admission, of CIDG patients as an undesirab’e overload.

.(S‘)/Thore is an implication here for future planning of programs similar
to the CIDG=similar in that it is proposed to form irregular units of indigenous
personnel (especially ethnic minorities), qui‘e separate from the regular mili-
tary and police forces of the host country, with which to conduct ancillary
counterguerrilla operations. If US support must include the whole range of
base construction, clothing. equipment, weapons, and pay of troops directly at
the user level, it appears to be a mistake to expect or insist that a host-govern-
ment agency perform a function organic to or required by the operation of the
program without ensuring that the agency has an adequate capability to perform
it.

CIVIC ACTION. PSYCHOLOGICAL OFERATIONS

(U) With the introduction of US combat forces to Vietnam in 1965 the
MACYV advisory function, including that of 5 SFGA, wus gradually subordinated
to the operational requirements of US and other Free World Military Assis-
tance Forces (FWMAF) combat forces. CA/PSYOP activities tu win the hearts
and min”; were altered when necessary or gave precedence 1o activities more
directly in support of achieving military victory. A difference is discernible
between the official emphasis on nation building as a legitimate war-winning
elfovt for the military. both as advisers and doers, and the practice of units
and unit advisers in the ficld.

(U) The fict is that the human and material resources for a meaningful
commitment to nation building are not really available to 5 SFGA, nor is it
feasible to attempt this activity in districts of active Phase 1l and Phase Il
insurgency. The need is apparent to idjust ends to the means available within
the constraints of a priority for the effort, and all that contributes directly to
it. of achieving military victory. In the absence of a clear distinction between
CA/PSYOP programs that directly contribute to the military effort and thcse
that contribute to national development, confusion, frustration, and a lack of
enthusiasm are apt to characterize the performance of the individuals involved.
There is a need to define the CA/PSYOP mission in terms relevant to the needs
and capabilities of detachments in the field. The lofty goals of nation building
must be rejected for the modest.goals of military civic action until the security
of the people that can only come with military success is realized. CA,PSYOP
activities must contribute directly to the military effort.

(U) The training and indoctrination of Special Forces and augmentation
personnel assigned to CA/PSYOP duty in Vietnam needs reexamination and con-
tinued perfodic assessment in the light of accumulating field experience.
Greater selectivity is required in selecting personnel for CA/PSYOP. If nec-
essary, incentives should be provided. Whether the commitment is to nation
building or to a program contributing directly to the defeat of an armed insur-
Rency there will be a continuing requirement for men professionally qualified
in this field. Whether CA/PSYOP is directed to winning the hearts and minds
or winning the war, the personnel involved must have a thorougtt knowledge of
the language and culture of the people with whom they deal. At present such
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is not the case. For PSYOP officers to attempt psvehologicyl operations in
Southeast Asia without such knowledge approaches the ludicrous,

US ARMY SPECIAL FORCES IN THAILAND

() In enough respects to lend some validity to comparison, the insurgency
in Northeast Thailand 1965-1967 may e assessed in the time frame of Vietnam
1958-1960. Incipient insurgenry intensified to fuerrilla warfare. The govern-
ments that had relied on police and constabulary to contain subversion turned in
alarm to the military, and regular infantry battalions were committed to counter-
guerrilla operations.

(U) The Roval Thai Government (RTG) and the various elements of the LS
Mission in Bangkok have not been unmindful of the lesscas or tho earlier phases
of the VC insurgency, The Thai internal defense plan dates from 1962, The
constabulary and provineial police components that were so uiglected in Viet-
nam have been provided with better equipment and a strike force capability and
have been trained in counterguerrilla operations, Unlike the ARVN infantry
units that were suddenly assigned the internal defense mission in 1960, it hys
been possible to train RTA infantry units in the basics of counterguerrilla
operations before they take the field. Some planning could have been undertaken
earlier and implemented more promptly, but the nature of the threat in the

Northeast was at least understood, if not taken seriously untj] December 1963,
@ } . As for the threat in the South, it is the insurgents, the communist

errorists (CTs). who appear to be applving the lessons learned from their
failure in what is now Malavsia, The insur.ents in the Northeast seem to
have launched ruerrilla warfare without having attained much of a capability
and without having developed an adequate popular base, whereuas the CTs in
the South have been occupied for years, with disturbing success, in gaining
control of the population, Until recently there appears to have been little
interference with or comprehensiova of what the insurgents were doing by the
RTG. The Jusmac has been outside the mainstream of the counterinsurgency
effort, because until recently the RTG with the concurrence of the US Mission
regarded the National Police as its primary internal defense instrument and
wished to preserve civil-government control in low-x‘ntensxt_v insurgency.

7 [U\ The Army Advisory Group of the JUSMAG has been concerned

chiefly with the conventional organization, training, and equipping of the Roval
Thai Army (RTA), which has no active role in Phase | insurgency, before the
outhreak of puerrilla warfare. Its only role in Phase 1 is to prepare for Phase
. This was not overlooked., A real training effort in counterguerrilla opera-
tions was unde rtaken in 1962 when JUSMAG pProgrammed Mobile Training Teans
(MTT:) from the Ist SFGA on Okinawa to conduct training for RTA infantry
battalions and Border Patrol Police cadres. Such training continued in sub-

St quent vears and USASF also helped to develop and train the RTA Special
Forces, It was not until 1966, however, after the outbreak of guerrilla warfare
in the Northeast that USASF were brought in to advise and train the RTA on an
intensive and continuing bxrsis. The training does not include, however, instruc-
tion in internal defense intelligence for RTA units that are taking the field
aainst the CTs.
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. Many problems arose and were sol. _.} during the 6-month tour of
the USASF MTT (March-September 1966) before the arrival of the 46th SF Co.
These are described in the last chapter of Pt I. The only one that need be
noted here, for its bearing on future policy, is the lack of a detailed joint
implementing agreement before the arrival of the MTT .Det C-101-A (Prov)’
tu support the operations and training of the Combined Special Forces Training
Base. No written guidance governed combined staff procedures, and the extent
of the support to he provided by Thai and US agencies was not defined. Require-
ments as they arose were considered from the viewpoint of how much US chan-
nels could provide. rather than of who should provide becaus> of the inflexibility
of Thai funding procedures in meeting unforeseen demands. No action was tuaken
by MACTHAI/JUSMAG on a draft of such an agreement and letter of instruct.on
submitted by the commander of the MTT. Presumably the difficulties were
ironed out in the doing, but a formal agreement appears desirable when a US
unit is introduced into a host country to engage in a project involving joint
training conducted under a combined unit headquarters.

Counterparts

(U) It was observed in a previous chapter that USASF personnel appear
to establish rapport more easily with Thais than with Vietnamese. Many factors
contribute to this, among them the greater integration of the USASF training
effort in Thailand and the superior quality and maturity of the RTA officer
corps. .
(U) Even in Thailand. however the USASF accomplishmentin counterpart
relations is uneven, and the general ackievement of USASF in both countries
after several vears of exposure falls short of what it might be, chiefly because
US personrel do not muke the effort to learn more of the culture and lunguage
of the people they advise even though the opportunity to do so occurs dailv.
There is also the occasional deployment to Southeast Asia of an officer who is
unsuited by temperament to work with counterparts of another culture. Such an
officer has a harmful effect and should be transferred to duty that does not
require close association with indigenous officers.

(U) These observations on the counterpart rela.ions are intended to in-
dicate need for improvement and not to detract from what has been a fine per-
formance of the assigned mission in Thailand on the part of USASF.

X

EMPLOYMENT AND MISSION PRIORITY

[\/’) %ﬂnce 1959 USASF have been continuously committed in Southeast

Asia to perform a .nission for which they were not structured, a mission n fact
not even contemplated when the organization was formed. In Lans USASF
detachments organized and trained Hill Tribesmen into paramilitary assets and
were assigr ~d as half detachments to infantry battalions of the Laotian army

to train them and provide advice during combat operations. In Vietnam, USASF
developed, supported, and operated the CIDG program although officially remain-
ing in the advisory role. In Thailand since 1962 USASF MTTs and more recently
the 46th SF Co have constituted the instrument of JUSMAG to train the RTA in
counterguerrilla operations. .
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. (U) The outlook for the future is a continuing requirement for such
employment, yet it is the secondary mission of USASF. It may be appropriate
to consider whether the primary unconventional warfare mission should not
become the secondary mission in view of the record and the prospect. - This
is not to suggest that the unconventional warfare mission is not paramount in
the context of general war.and that a ready capability for it must not be main-
tained and continuously developed. It is to suggest that it should be regarded
as a contingency mission and, until the occasion for it arises, the second
mission.
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Appendix A _
PROGRAM OF INSTRUCTION FOR MOBILE STRIKE FORCES

(Formerly the Mobile Guerrilla Fored)

Ptiase |, Base Training

Phase I, Field Training
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(v) PHASE I, BASE TRAINING

S a
Subject Hours Remarks

Part 1, Rasic Individual Training (UW)

1. Combatives 6 Alternate each day with road ma rches
2. Roud marches - 6 Full equipment; forced march increascea
from 1 10 2 hr
3. Physical fitness 5 30 min cach morning
4. Medical subjects 6 Sclf first aid; field sanitation
5. Intelligence subjects 4 Reporting, terrain-analy.is procedurcs
6. Hand and arm signals 2 Standard
7. Communications 2 PRC-23, HT-1 RTO procedures .
8. Marksmanship 20 Train-Fire manual
9. Mines, grenades. booby traps 2 Claymore. M26 grenade, CS (tear gas),
smoke, flare
10. Individual tactical training 12 Manual -~
11. l,:md' navigation 2 Compass; map orientation
12, Infiltration course (close
combat) 2
13, PW handling 2 Scarch, secure, sight, separate, silenee,
speed, safeguard
14. Instinctive shooting 12 Usc tracer initially, 23 m fixed, 25 m
bobber, jungle lane .
15. Cude of conduct 1 Outh of allegiance
16. Squad combat form 2 Parade ficld
17, Individual night firing 2 1 hr=night vision: 1 hr—aiming
technique
18.. Fire and movement 8 Progression: individual: 2 men; 3 men:

Total

team

96 (10 dnys)h

Part I1, Advanced Individual and Specialist Training (U'W)

1. Medical spe-cialist 35 Task Force divided into 3 groups for
2. M66 machinegun 35 5-hr instruction cach morning for
3. M79. d molitions sprcialist RE 7 days (specialists); in afternonn ail
pursonncel return to platonn for
training
4. Battle drill 16
3. Combiatives ]
6. Roud march 11
7. Physical fitnees v )
8. Air aperations 4 Acrial resupply organization of drop
zone, practical exercize w/wet run
9. Patrolling 16 Manual-practical exercise
10. Use of special cquipment 2 Stengun, Miy, smoke-flare. pengun,
pancls, signal mirrors, time pencils,
snap link, scope
11, Indivigual night 2
12. Hasty river Crossing R 1-hr conference demonstration: T-hr
practical excreise (4-hr road march)
13. Review intelligence~counter -
intelligence 2 V'C identification, tactics, intelligence
gathering .
14. Guerrilla tactics L Harassing opcrations, attack, retreat,
defense, raid, ambush, tinkup, tracking
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Subject "~ Hours Remarks
15. Squad defense: night fire 2 Techniques of fire manual
16. Squad assault: night fire 2 If time prrmits
17. Guerrilla-basc organization
and sccurity 4 Breakout-fortification, counterintelli-
gence listening posts,/ehservation
posts, cvasion, preparation of defense,
field expoedients, field sanitation,
sccurity warning, organization
18. Raid techniques 8 Search and scizure teehniques, practi-
cal exercise
19. Ambush techniques 8 Practical excreise .
20. Preparation of cquipment 2 Prepare standing operating procedures
. . and equip, lay out, inspcct
Total 143 (15 days)

al'lom's of training hascd on station-tvpe instruction. Instructor presents 2-hr
block 4 times per dav. 1ast hour each day is combatives or road march, Nightly train-
ing films are integrated with the instruction.

bBascd on 9%-hr training day.

@) PHASE 11, FIELD TRAINING

PART I, SMALIL.-UNIT TACTICAL FIELD TRAINING

1. 2-day squad-level opération-establish base, basic patrolling, ambush

2. 3-day platoon-level operation—establish base, raid, ambush, linkup, use of
Tac Air

PART I1, TASK FORCE FIELD TRAINING EXERCISE

1. 5-day field training exercise (FTX), minimum

2. 7-day FTX, average

3. 10-day FTX, optimum

RESUME:

Phase I, Base Training

Part I, 10 days
Part I1, 15 days
Phase II, Field Training

Part 1, § days )
Part 11, 7 (5) (10) days
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